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Zuvorntikn Nepypadn
Tov ZemtépuPplo tou 2023 1o Tunua Wuyxoloyiag tou MNavenotnpiov lwavvivwv élafe tnv EkBeon
Mwtomnoinong t¢ Emtponng E§wtepikric AfloAdynaong kat Mwotonoinong tou NNz WuyoAoylag tou
MNavemotnuiov lwavvivwv amod to TupPouiio AfloAdynong Kal Miotomoinong tng EBvikNG Apxnc
Avwrtatng Eknaibeuonc.

To Tunua Wuxohoyiag kAnBnke va AdBel umoYPLy TIC OUCTACELS TNG EMLTPOMAC HE OKOMO va
avayvwpioet ta duvatd kal ta aduvapa onueia tou MM wote va anotunwBel n mpdodog mou £xel
eTUTeEVXOEL KL, OTIOU aUTH eV €lval EMAPKNAG, VOL EVTOTILOTOUV TA TTESIA TTOU QMALTOUV OTOXEUMEVEC
napeppacelg yia tn BeAtiwon tng Aettoupylag kat TnG molotntag tou MM,

To TuAua Stamiotwvel 0tL n Emnttponn avayvwpilet ot to véo MMNI Wuyxoloyiac:
- elval mMANPWC EVOPHUOVIOUEVO HE T EUPWTTATKA Kot SleBvr) mpdtuma,

- KOAUTITEL EMOPKWE TOUC PactkoUG TOUELG TN EMLOTAKNG Kall

- mpoadépel uPNANG oLdTNTAC BEWPNTLKA KAl TIPAKTLKA ekmaideuon.

Emonpaivetat o $Aod0oEoc kol KaAA OXESLAOUEVOC XOPAKTAPAG TOU TPOYPAUMOTOS, N Loxupn
avayvwplon Tou TUARatoc os eBviko eminedo, KaBwG Kot n BETIKA avTanokpLon Twv GoLtnTwv.

Toviletal emiong n evepyn Kal adoolwpévn ocupPoAr twv pehwv AEM otnv avamtuén tou
TPOYPAUHATOC KAl 0T oTPLEN TNG LoBNCLaKN G KoL EMAyYEAUATIKAC TOPEiag Twv dpolTtnTwy.

Amo tnv GAAn, To TuApa Slamiotwvel €€loou TG ASUVONIEG TOU EMIONUAVONKAV Oomd TOug
EUTIELPOYVWHOVEC, avadOpLKA LE:

TO avOpwWTLvo SUVOULKO,

- TIC UTOSOUES,

- TNV evioyxuon Tng gpeuvntikng Stdotaong tou MMNE,

- TNV npowbnon tnNg evePYNg CUUKETOXNG TwV GOLTNTWYV Kal
- Tnv evBappuvaon TNS EPEUVNTLKAC SpaoTnplotnTog,

KOl TIPOXWPNOE OE TIPOYPAMUOTIOUEVEG EVEPYELEG YLOL TN OTASLAKI) OVTLUETWILON TOUC
akoAouBwvtag TG 0dnyieg Tng MOAINM kat utoBdaAlovrag Eykatpa To IxESLo Apdong.

Jtnv um. 0p.138/13.11.2024 Juvéleuon tou Tunupatog eykpiBnke opddwva to IxESo Apdong yla
v evblapeon EkBeon MNapakoAolBnong Mpoddou tou MNI tou TuRuatog WuyoAoyiag mou
unéBaie n OMEA kal eotdAn otn MOAIN tou M.

Na AndBel unoyn otL oto Zxedlo Apaong Sev UTIAPXEL TARPNG OVTLOTOLYIOL TWV CUCTACEWVY TIOU
oupmnepAapBdvovtal otny €KBECN TWV EUTMELPOYVWUOVWY LE TLG TIPOTELWVOUEVEG TIPOYPOUUATIOUEVES
EVEPYELEC, KABWG KplBnke OTL Sev eumimTouv TMARPWE OTNV APUOSLOTNTA TOU THUAUATOC KOl N



uAomoinor toug mpolmoBEtel dladikaoieg Kal anodpAoelc mou Aappavovial os avwiepa BeoUIKA
enineda N £apTWVTOL OTTO TAPAYOVTEG TIEPAV TOU AUECOU EAEYXOU TOU.

AkoAouBoUV oL cUOTACELG TToU eV cUMEPIANGONKaAV Kal N GXETIKA OLTLOAOYNON:

(P.1) 1.1 The University should increase its support for the consolidation and development of the
new Psychology Department, particularly in terms of staff and its own infrastructure, sine qua non
of its sustainability. This must translate into a multi-year resource development plan that ensures
the department's perspectives and viability.

To MNavemotiuo lwavvivwy avayvwpilel tn onpoocia tng evioxuong tou véou TUAMATOG
Wuyohoylag. Qotdoo, ol akadnuaikég BETeLG eykpivovTal AMOKAELOTIKA amo To Yrnoupyeio Maldeiag
KOl KOTOvEHovTOL oTa TUAMATA amé tn UYKANTO, HE TMpotepaldtnta otnv KaAuyn Bécswv
adumnpeTnoaviwy. Avtiotola, n ovamtuén Twv umodopwv Kaboplletal omd TOV OTPATNYLKO
oxedlaopd Ttou I6pupatog, o omoiog lepapxel TG avaykeg OAwv Twv Tunuatwyv Paoel
TIPOTEPALOTATWY KOL TWV SLABECIUWY OLKOVOULKWY TOpwV. To TUAMO cuvepYAeTAlL OTEVA UE TIG
KEVTPIKEG UTINPECIEC WOTE O TIPOYPOUUATIOUOG VO OVTAVOKAG TI TIPOYHOTIKEG TOU OVAYKEG KOl
T(POOTITIKEG.

(P.3) 3.2 The recommendation is for the Department to explore splitting the placement between
semesters and even years. The latter is preferred as it will allow third year students to complete a
lighter version of a placement before completing a more demanding version in their final year.

H Npaktik Aoknon €xel Beomiotel os OAa ta Tunuato Wuyxoloylag oto 4° £10¢ omoudwv e
OUYKEKPLUEVEG TipoUTOBOEoeLg Kol omoladnmote aAlayn amoteAel avtikeipevo StafouAevong pe
Toug Npoédpouc Twv Tunuatwyv Wuxoloyiag maveAAadIkad Kal Ta CUAAOYLIKA Opyava KaBwE Kal LE TO
Mpadeio Mpaktikng Aoknong tou 15pupatoc.

(P.3) 3.3 It could also be useful for the Department to explore in the placement location can be
utilised for the dissertation focus for those students interested in doing so.

H mtuylakn epyacia anattel mpogpyaocia moAl vwpitepa and tnv ekmovnon MpakTikig Aoknong Kat
KaBw¢ Sev elval olyoupo os molo dpopéa Ba yivel dektdg/n o/n dotntAg/tpla Sev sival edpikto va
ouvleBei n €peuva e TOV XWPO TIPOKTLKNAG doknong. Qotdoo sival pia mpotacn mou to Tunua Ba to
AdBeL umoyn otav oL cuvlnkeg to emutpéPouv.

(P.4) 4.1 Having started the new psychology department with only 6 professors, it took a lot of
effort on their part to cope. The evolution of the department can be seen year after year. Students
and placement providers refer to their good cooperation and communication with professors.
Regarding the student-centered approach, many more steps need to be taken. There could be a
common development of a student-centered culture within the department, or even the
university, that includes the student at the centre.

To onueio 4.1 ev avamtuooeTal EexwpLotd, Se50UEVOU OTL ATMOVIATAL EMAPKWG OTO MAAICLO TWV



anavtioswv tn¢ EkBeong oTIq cuoTAoELG TOU onpelou 4, tpoKelpévou va SlatnpnBel n cuvoyxn tou
KELWLEVOU KoL va arodeuyBel n emavaAnyn

(P.4) 4.2 The lack of thesis is a major drawback of the department and should soon be included in
the curriculum. It is something that the students themselves requested. Also, the placement could
be longer and divided into two semesters to reduce the workload of students who have to attend
the courses at the same time.

H gloaywyn tng mruyLlakng epyaciag Aoknong oto NN €xel 1én nmpayuatonoinBei. Ocov adopd oto
poipaocpa tng Mpaktikng Aoknong oe dvo g€aunva Ba To SolUe o eMOUEVN QVAPOPpPWONn Tou
Mpoypaupatog (n omola vyivetar ava 4etia) kabwg amaltel onuavtikée oAayég  ota
mpoamnaltoUeva TNG ekmovnong MA, koL TAAL OE KOV YPOULI KOL CUVEVWONGCN HE Ta AAAQ
Tunuata Wuyoloyiag, tou popeig kat to Mpadeio MA.

(P.5) 5.2 It is recommended also to initiate a reflection on the extension of practical training
hours because with a 200-hour internship, undergraduate students are not capable of mastering
basic skills need for becoming a practicing psychologist. In this line, the Department could, based
on its expertise, contribute to initiating the debate on the professionalization internship for
psychology students at the national level, in collaboration with the other departments of
psychology in Greece.

H &uvatdotnta eméktaong tng Oldpkelag tng MpakTtikng AoKnong amoteAel QvIIKElEVO
SwaBolAevong pe toug Mpoédpoug Twv Tunuatwv Wuyxohoyiag maveAAaSIKA Kol Ta SUAAOYLKA
opyava Kabwg kat pe to Mpadelo Mpaktikng Acknong to omoio £xel avaAdBel Tn xpnuatodotnon
TNG TPOKTLKIG UTIO CUYKEKPLUEVEC TIPOUTIOOEDEL.

(P.9) 9.2 The website is noted that is a significant improvement from the previous website.

Agv avamtuxBnke to onueio 9.2 kabBwg amoteAel Yo amotipnon tng BeAtiwong tou website tou
TUAUATOG.

(P.10) 10.1This internal evaluation Committee should be maintained, and its role should be
further strengthened in the Department.

H Opada Eowtepkng AELloAdynong tou TUNRUOToG eVOAAACOEL TN CUMMETOXN Twv HeAwv AEN wote
otadlakd OAa ta pEAN Tou TUAUATOG va cuvelohEpouv evepyd otn Sladikacio amotipnong tou
EKTIALOEVTIKOU KOl EPELVNTIKOU £pyou, evioxUovtag TapdAAnAa tnv KouAtolpa Stadavelag Kot
oUA\OYIKAG eUBUVNG oTO TUAUA.

Anotipnon t¢ vAomoinong Twv cucTAcEWV TG Emttponiig EEwtepikg A§LoAdynong

H napouoa amotipnon tng mopeiag ulomoinong twv cuctdoswv tng Emtpomnn¢ E€wtepikng AELoAGYNoNg
KOTaSEIKVUEL OTL TO TUAUA EXEL ETULOEIEEL CUOTNUATLKY, OPYAVWLEVN KAL OUCLAOTLKN TIPOCoTIABELN
T(POCOPUOYNG OTLG KateuBUVOELG TNG EOAEE, pe onuavtikd Babud uAomoinong og KPLoLWWoUG TOELS,
OTlWG MEPLYPADOVTOL TIAPAKATW:



1. ZTpatnykn akodnuaikn avantuén Kol TautotnTa TUAUATOG

H i6puon tou MMZ otnv epappocuévn Puxohoyla pe TPELS KaTeuBUVOELG, amoteAel KOUPLKO opOCoNUO
(100%) kat amavtd otn cUoTACH YLO AVATTTUEN TTANPOUG aKASNUAIKAG SLASPOUNG Ot TIPOTITUXLAKO £WE
petadidaktoptko emninedo. MapdAAnia n (6puon véou epyaotnpiou, n avadlapBpwon Twv udLoTAPEVWY
gpyootnpiwyv Kot n otadlakd avavopevn nmpocéAkuon vEwV urtoPrdLwy SLEAKTOPWV/PLOCWY Kot
METASLEAKTOPWV/PLOCWV EVIOXUOUV OUGLOOTLKA TO EPEUVNTLKO KOL ETILOTNLOVLKO QIOTUTIWHA TOU
Tunuotog.

AvtiBeta, oL Kowoxpnotol Kot GpoltnTIKol Ywpeol, KaBwe Kal oL TPOCOETOL EpYAOTNPLOKOL XWPOL,
TIAPAUEVOUV EKKPEUOTNTEG, £V LEPEL AOYW ££APTNONG ATIO KEVTPLKECG amOobAOELG TOU |8pUATOG.

2. AvBpwrvo SuvapLko Kot akadnUaiky EmapKeLD

Ol ouotaoelg ou adopouV TNV evicxuon Tou SI86aKTIKOU MPOoowTlkoU Ttapouatdlouv tolaitepa uPnAo
BaBuod vAomoinong. H mpoknpuén kat mAnpwon dVo Bcewv otn Babuida Avarminpwtn Kabnyntn
(100%), kaBwg Kot N KAAUYPN BACLKWY YVWOTLKWY OVTLIKELMEVWY (80%), BEATLWVOUV CNUOVTLKA TN
BlwootnTa Kal tn YVwotikr mAnpotnta tou MM2.

Oa MpEMEL va ONUELWOEL OTL 0 TEAIKOG aplBUOC TWV TIPOG MPOKAPUEN VEWV Béoswv pehwv AENM Sev
g€aptartal anod 1o TuRua aAAd ard ToV KEVIPLKO TIPOYPAUUATIONO TOU 18pUpaTog.

H dottntokevtpikn Habnon, Ta epyaotrpla kat n Stapopdwtikn afloAdynon epdavilovv mocootd 70—
80%, otolyeio Tou Seixvel OTL oL APXEC TNG EVEPYNTIKAG LABNONC £xouv evowpatwBOel og peyaio Badbuod
oto [MNz.

Qo1600, N CUMUETOXN TWV doLTNTWV oTnv aloAoynon (8,8%) kat otov Akadnuaikd ZUpBouAo Zroudwv
(20%) mapapével xapunAn. To mpoBAnua auto dev adopd tnv EAePn Beouikol mAatoiou, aAAd KUPLWG
TNV KOUATOU PO CUMUETOXNAC, N omola amaltel xpdvo, Kivntpa KoL TEPALTEPW EVOUVAUWON.

3. J0v8eon UE TNV Kowwvia Kal TV ayopd Epyaciog

H Staouvdeon e kKowwvikoUg eTaipoug kat Gopelg MPakTIKAg doknong epdavilel moAl uPnAo eninedo
wpLoTNTAG (80—100%). H Aettoupyia SIKTUOU KOLWVWVLIKWV TAlpWwY Kal n otabepn cuvepyoaoia Ue
dopelg MPAKTIKAG AOKNGONG ATOTUTIWVOUV OTL TO TUAMA EXEL LETATPEPEL TN OXETIKN OUOTACN OF
BeopoBeTnuévn MPAKTIKA.

Yotépnon evtoniletal 0Tn CUCTNUATIKA TapakoAolBnaon tng otadlodpopiog Twy anodoitwy (50%),
YEYOVOC TToU e€nyeltal ev PEPEL ATIO TO UIKPO aplBPd alumni Adyw tng mpdodatng idpuong Tou
TuAuatog.

4. MtuxLaKn epyacio KoL EPEUVNTIKA EUTTAOKN

H eloaywyn TNG MPOALPETLKNA G TITUXLOKAG gpyaciag epdaviletal pe mooootd 40—60%, yeyovog mou
ovVTaVaKAQ pLo petaBoatikn paon. Exel yivel to kpiolpo mpwto Brua (Beopobétnon), oAAd n TARPENG
METABAON O UTIOXPEWTIKO KOBeoTWG —OTWG €lonyeital n Emtponi— npolnmoBETel GUVOALKN
avaBewpnaon tou MNNZ, emapkEC avOPWIVO SUVOULKO KoL CUUITOPEUCH LE Ta UTIOAOLUTA TUAHOTO
Puxoloylog TG Xwpac.

H ouvoAikn elkova Seiyvel 0tL To TUAHA €xel eTuTUXEL UPNAG BaBUO CUUUOPDWONG LE TLG OTPATNYLKEG
KoL oKadNUOikéG ouotdoelg tng EOAEE. Ot avadepopeveg aduvapisg dgv umtodnlwvouv amouaia
OTPATNYLKNG, OAAA GUGCLKOUC TTEPLOPLOUOUC EVOG VEOU TUNUATOG IOV Bploketal oe pAaon BeoULKNG Kal
akadnuaikng edpaiwong. H mapovoa otoxobeoia avtipetwniletal wg evoLApecog oTabUoG cuveXOUG
BeAtiwonc, Kat to TUNuo SecUEVETAL VA CUVEXLOEL LE TNV (SLa £vTacn TNV MPOooTtAOEeLO TPOCAPHOYNG
OTLG KaTeuBUvVoeLg TnG EOAEE






2. Ixédwo Apaong(Mivakac 1)

ANATKAIOI NOPOI

further develop international

synergies and research

VEWV EPEUVNTIKWY
SIKTOWV KOl

S1ebvn kal eupwnaikd
ETULOTNOVLKA

ITOXOI E,NEPI'EII,EZ YNEYOYNOTHTE2 (AvBpwrvo
IYITAZEIZ (TLavapévouue va (T TIPETEL VAL KAVOULLE (Noog avahoppdver XPONOAIAFPAMMA Suvauikd,
TETUXOUE;) yava T[E:EU)(OULLE Tous k&Be evépyelat;) (Moe;) OLKOVOLLKOL TIOpOL,
otbxoug;) UALKQ, K.0.)
The Department should 1.1 Anuoupyia 1.1.1 3xeblaopdc NMMX | Emtponn 30/09/2025 Mé£An tng Emutponng
consider a master’s SlaTunpatikol (emotnuovikot MEeTamTUXLaKWY MMz, M£€An
program. This shall complete | MMZ oto nebio NG | gtdyol, olvseon pe Snoudwv Tou TuAUatog, ALOIKNTLKO
the educational offer from KAwikig ' épeuva KoL ayopd TuApatoc, TIPOCWTTLKO
undergraduate to master’s, wUXO}‘OVLf’LQ cg gpyaoiog, suvéleuon THAKATOC
doctoral and post-doctoral OUVEPVQGL? HETnv Blwaotuotnta)

.. . Wuyatpikn tou Ml - - - -
provisions strengthening the 1.1.2 Aopr tou NMM2 Ertponi 31/03/2026 Mé£An tne Ertponng
department’s profile. (P1) (naBnparta, MeTamTuxLaKwy NMZ, MéAn

pabnolaka Ymoudwv Tou TUAUOTOG

amoteAéopara, TuAuatog,

TIPOKTLKN AoKnon, Juvéleuon TUAUATOG

METAMTUXLOKN

epyaoia,

TEPLYPALLOTA

pHoBnudatwv, 06nyog

omoudwv)

1.1.3 Emdoyn Emutponn 31/03/2026 MEéEAn tng Emttponng

SL8akTikoU METAMTUXLAKWVY MM, M£An

TIPOCWTILKOU Inoudwv Tou TuAUaTog
Turuartog,
Juvéleuon TUAUATOG

2. The Department should 2.1 Anpoupyia 2.1.1 Suppetoxn os Tunua Wuyohoyiag 30/09/2025 MéAn AEN




partnerships. (P1) OUVEPYOOLWV ouveSplLa
2.1.2 Suppetoxn os Tunua Wuyohoyiag 30/09/2025 MéAn AEN
SLebvn) epeuvnTikd
TIPOYPA AT
2.1.3 YroPBoAn Tunua Wuyohoyiag 30/09/2025 MéAn AEN
SLEBVWV gpeuvNTIKWY
T(POTACEWV
2.1.4 Alopyavwon Suvéleuon TuAuatog | 30/09/2025 MéAn AEN
NUEPLSWV Kall Wuyoloylag
gpyooTnpiwy He ™
OUHMETOXN
T(POOKEKANUEVWV
ETUOTNHOVWY TNG
oAlobamng
2.1.5 Juppetoyn oe MEAN Tunpotog 30/09/2025 Mé£An AEN, EAIN,
S1ebveig WuxoAoylag ETEM
ETULOTNUOVLKOUG
opyaviopoug, Siktua,
Kowvormpagieg
The Department should 3.1 Audidpoun 3.1.1 Av€non dopéwv | Emrponn Mpaktikng | 31/08/2025 MéAn Emtpomnng
capitalize on its experience ouvdeon ayopdg TIOU CUUUETEXOUV OTO | Goknong, TUAA Mpaktikng Aoknong,
with the social organizations | €pyactag kat TIPOYPO A Wuyoloyiag Mé£An AEN, EAIN,
to support the integration of | THAHOTOG MPAKTIKAG AoKNONG ETEN
its future graduates in the Tou TUAUATOG
labour market. (P1) 3.1.2 Zuotaon JupBouleutikn 30/04/2025 MéEAn
OUMPBOUAEUTIKNAG ETUTPOTN yla TV JUMPBOUAEUTIKAG
ETUTPOTTAG YLO. TV umootnpEn Atktou Emitponng yla thv
umootnpLEn Alktiou Kowwvikwyv Etaipwv, YrnootnpEn Alktuou
Kowwvikwyv Etaipwv Mé£An AEN, EAIN Kowvwvikwy Etaipwv,
MéAn AEN, EAIMN
3.1.3 Juvepyaoia pe Emutpony Npaktikng | 30/04/2025 Mé£An Emuwtponn




dopeic MpakTKNG Aoknong, Tunua Mpaktikng Aoknong,
Aoknong o€ eTrola Wuyoloylag MéAn AEN, EAIN,
Baon ETEN
The training through 4.1 EpmAokn Twv 4.1.1 Anuoupyia Emutponn 30/09/2023 MéAn AEN, EAIN,
research should be doutntwv otnv EPYAOTNPLAKWY MpoypAauuaTog ETEN
reinforced in the learning EUTELPLKN EPELVAL pHoBnuatwv Kat Inoudwv TUAKATOC
process and in the evolution | Kattv ' palnudtwv mou Wuyoloyiag,
of the curriculum. (P1) GUOTr]L:lOLTLKI’] nepthappavouy Juvéheuon TUAUATOG
aVOLGKOT[I’]GI:] e EUTIELPLKN €PEUVOL
BiBAoypadiog , : ,
KaUTd T paBnotaKn 4.1.2 |_,|'CUXLOLKI’] Emtpo;:tn 31/08/2024 Mé£An AEN, EAIN
Sladacio gpyacia Mpoypappatog
YmoubSwv TUAMATOC
Wuyoloyliag,
Juvéleuon TUAMOTOG
4.1.3 Juppetoxn Mé£An AEN, EAIN 31/08/2025 Mé£An AEN, EAIN,
doltnTwv oe Yrioyrdlot
EPEUVNTIKA projects ALSAKTOPES
KaL o€
8pacTNPLOTNTEG TWV
gpyootnpiwv tou
TuApatog
Students should be 5.1 Juppetoxn 5.1.1 Avadeién Tunua Wuyohoyiag, 30/11/2024 Mpoedpog Tunuarog,
members in the internal EKTIPOCWITOU EKTIPOCWITOU Mputaveia NI Mputaveia
evaluation units and doutntwv otnv doutntwv otnv OMEA
participate in their work. OMEA HETA oo POLTNTIKEG
(P2) €KAOYEG
Alumni should be involved in | 6.1 Juppetoxn 6.1.1 Uotaon Emitpon Awktuou 31/08/2024 Eritpon Awktiou

the internal quality
evaluation process. (P2)

anodoitwv Kat
tehelodoitwy otnv
aloAdynon tou
nnzx

Awktuou Anodoitwv

Anodoltwy
Tunua Wuyohoyiag

Anodolitwy
Mé£An AEN, EAIN,
ETEN, AlowknTtikd
MpooWrLKO Tou




Tunpatog, MéAn
AAZTA

6.1.2 AltootoAn Erutponn Awktiou 31/08/2025 Erutponn Awktuou
epwtnuoTtoloyiwv Anodoitwy Anodoitwy
Tunua Wuyohoyiag Mé£An AEN, EAIN,
ETEN, AlowknTtiko
Mpoowrikd Tou
TUAMOTOG
6.1.3 Juvepyaoia pe Erctporntry Awktiou 31/08/2025 Erttporntr Awktiou
o AAITA KoL TN Anodolitwy Anodoitwy
MOAIN Tunua Wuyoloylag MéeAn AEN, EAIM,
ETEM, AloknTiko
MpoCcWrLKO Tou
Tunuotog, MéAn
AASTA, MéAn MOAIMN
6.2 Yriootnpten amd | 6.2.1 YUotaon JupBouAgUTIKA 30/04/2025 MEAn
KOWVWVIKOUG JUMBOUAEUTIKNG Emutponn yia tnv JUMBOUAEUTIKNG
gTalpoug Emitponnig yla tnv umootnpLEn Atktiou Emutponng yla thv
umnootpEn Alktuou Kowwvikwyv Etaipwv, YrootpEn Alktuou
Kowwvikwyv Etaipwv Juvéleuon TUAUATOG Kowwvikwy Etaipwv,
Mé£An AEN, EAIN
The panel recommends that | 7.1 Evtaén 7.1.1 Avaudpodwon Emutponn 31/08/2024 Mé£An AEN, EAIN
all students enrolling in the T(POQILPETLKAG nnz MpoypApUUATOC

department from 2023, will
have to complete a
compulsory dissertation.
Also, all other students
currently enrolled should be
offered the option of a
dissertation. There must be
an arrangement that the

TITUXLOKA G EpYAciag
oto NN, katd to
POTUTIO OOAOY WY
TUNUATWV
Wuyoloylag tng
Xwpag

Inoudwyv, Zuvéleuon
TuAuatog




placement practical
experience and the
dissertation do not coincide
with one another, and the
students are given
substantially more time to
complete their placement.
(P3)

The Department should
develop a follow-up system
of career paths of their
future graduates. (P3)

8.1 JuoTNUATIKNA
mapakoAouBnaon

NG EMAYYEAUOTIKAG

Kol aKadNUATKAC

otadlodpopiag Twv

anodoitwv

8.1.1 >Votoon Erctporntr Awktiou 31/08/2024 Erttporntr Awktiou
Awktuou anodoitwv Anodolitwy Anodoitwy
Tunua Wuyohoyiag Mé£An AEN, EAIN,
ETEM, AloknTtiko
MPOoCWrLKO Tou
TUAUOTOG, MEAN
AAZTA
8.1.2 AnootoAn Emutponn Awktiou 31/08/2025 Eritponn Awktiou
epwtnuatoloyiwv Anodoltwy Anodolitwy
Tunua Wuyohoyiag Mé£An AEN, EAIN,
ETEN, AlowknTtikd
Mpoowrikd Tou
TUAMOTOG
8.1.3 Juvepyaoia pe Emtponr] Alktvou 31/08/2025 Emtponr) Awktvou
0 AAITA Anodoitwy Anodoitwy
Tunua Wuxoloyiog MéeAn AEN, EAIN,
ETEN, Alowkntikd
MpoocwrLko Tou
TuNpatog, MéAn
AASTA
8.1.4 0otaon JupBouAgUTIKA 30/04/2025 MEéEAn




JUMPBOUAEUTIKAG
Emutponng yia tnv
umootnpLEn Alktiou

ETUTPOTN yLla TNV
umootipEn Alktuou
Kowwvikwyv Etaipwv,

JUMBOUAEUTIKAG
Erutponng ya tnv
YrnootnplEn Alktiou

Kowwvikwv Etaipwv Juvéheuon TUAUATOg Kowwvikwyv Etaipwv,
MéAn AEN, EAIN
9. As said before, the 9.1 Juyvotepn 9.1.1 E€omAlopog Emutponn 31/08/2024 Mopol amnod TaKTKO
structure of the Xpnon twv albouowv pe OLKOVOLLKWV KoL nipoUToAoyLopd
auditoriums directs the ULKPOTEPWV KALLOTLOTIKA KOl MpoiUmnoAoylopol
teaching toward the alBouowv rou €xel | mpoPoAeig.
lecturer. Classrooms that | T 6dBecritouto | 9.1.2 MéAn AEM, EAIN 31/08/2024 MéAn AEM, EAIN
would allow greater Thipo Mpoypappotiopos
interaction between TEPLOOOTEPWV
students would facilitate (eruheyopevwy)
greater participation in the HaBnudtwy otig
process. (P4) HIKpOTEPEG atibouoeg
10.1 MeyoaAUtepn 10.1.1 2xeblaopog Mé£An AEN, EAIN 30/09/2025 Mé£An AEN, EAIN
EUTTAOKNA TWV TIEPLOCOTEPWV
dottntwv ot poOnuatwy mou va
10. Additionally, students opadikeég epyaoieg | mepthapBavouv
could have more active KOl TIOPOUGCLACELG ouabIKEG epyacieg Kal
participation in shaping the TOPOUOLATELS
courses, taking part in the 10.2 MeyaAUTtepn 10.2.1 Zuppetoxn Twv | MéAn AEM, EAIN 30/09/2025 MEéEAn AEN, EAIN
presentation of thematic €ldaon otn doutntwy otnv
units alone or in groups of | SlaHoPPWTKA mapoxn
students, making afloAoynon kot StoapopdwTikng
presentations, group OTNV QVAmTugn agloAdynang
essays, and collaborating | OPWOVTLWY
with the professor. (P4) be€lotitwy
(softskills)
10.3 KaAAEpyela 10.3.1 Avadopa otn MéEAn AEN, EAIN, 30/09/2025 Mé£An AEN, EAIN

OUPUETOXLKNG

OUUUETOXLKN




KOUATOUpOG Kall
HEPLKA
anoouvdeon TG
pHaBnolakng
Sadikaoiag amno
NV aBpoLoTiKN
afloAdynon

KOUATOUpQ KOl TN
onpooia tng
SLapopdWTIKAG
aLOAOYNONG KOTA TNV
umodoxn Twv
TIPWTOETWV HOLTNTWV.

Mpoedpog TuAUATog

11.1.1. Evtagntou
Project Based

11. Seminars and lab courses Learning’ MéAn AEM, EAIN 31/08/2024 MéAn AEM, EAIN

are always a student- otapo®npara.

centered learning process. 11.1.2 KaBiEpwon

These courses consist of a £pYATTNPLAKGY

fewpeople. Each thematic | 4 1 eyioxuon nalnpdrwy pe M#An AEN, EAIN 31/08/2024 MéAn AEM, EAIN

unit is presented by the HOLTNTOKEVTPIKIC 5L600KOAQL OE HKPEC

students. They are courses Ladnong OABEC

that bring the student

closer to research, as there 11.1.3 A'Laxwptcuéq

is usually a final project or boutnTv ov.

essay. (P4) T[(XpOLKOAOL'JeOUV N '
OUYKEKPLUEVQ eAn AEN, EAIN 31/08/2024 MéeAn AEN, EAIN
pobnuata o
HLKPOTEPEC OPASEC

12. The low participation of 12.1 Abénon 12.1.1 KaBiépwon OMEA, Zuvéheuon 31/12/2024 MéAn OMEA,

students in the evaluation | OUHHETOXAG Sladikaciag yia TuAuarog Zuvéleuon Turparog

process, as well as in the doutntiv oty GUUTANPWON

academic tutor, is agloAoynon sp(’utnuato)\oviwv:

something that needs to Z{Tﬁi;;:;gﬂiﬁ :Z

change. Their participation LB LOLTOL KOtL Vet

and feedback on the OPOTPOVEL TOUC

program are crucial.

doltntég va




Questionnaires are
common to all
departments; new ones
could be created that
would be more accessible
to psychology students. It
is important to find

OUUTTANPWOOUV TO
EKAOTOTE
E£PWTNUATOAOYLO
afloAoynong ekeivn
TN OTLYUN, HUE TNV
anoucia tou
S16dokovtoc.

. . . 12.2 Abénon 12.2.1 Katavoun OMEA, uvéheuon 31/10/2024 Mé£An OMEA,
Incentives to increase OUUUETOXNAG doltntwy otoug A3 TuAUaTog Juvéleuon TUAUATOG
student participation. (P4) bOLTTV oTIC W TV TEAETH
OUVOVTNOELG UE TOV | UTTOSOXNG KOL TIPWTN
Az ouvavtnon e tov Az
OHECWE KATA TNV
teAety umoSoxnc.
12.3 Avamtuén 12.3.1 Avamruén OMEA, uvéheuon 31/10/2025 Mé£An OMEA,
OTOXEUHEVWV £pWTNUOTOAOYiWV yla | TUAUATOC Juvéleuon TUAUATOG
EpWTNUOTOAOYIWV | TO Zeulvaplo
afloAdynong MpaktikAg Acknong
KaBW¢ KaL yla TV
Mtuxwakn Epyaoia.
13. Finally, it would be , 13. 1.1 Evnuepwon
g 13.1 Emuopdwon AlSaktikoU
beneficial to develop . .
) o AlSaktikoU Mpoowrikou yLa
teaching staff training Mpocwriikou og UALKO TIoU Mé£An AEN, EAIN Mé£An AEN, EAIN
programs in new student- | 4 throkevepikéc npoodépetat amnd To 31/12/2024
centered teaching nedddoug KEAIMA tou NI kat
methods. (P4) S8aokahiog M wv Snuoociwv
Mav/piwy
14. The lack of thesis is a major | 14.1 Evtaén , Emtponn)
drawback of the T(POQLPETLKAG 14.1.1 Avapopdwon MpoypAauuaTog
nnz 31/08/2024 Mé£An AEN, EAIN

department and should
soon be included in the

TITUXLOKAG Epyaciag
oto NN, katd to

Ynoudwv, Juvéleuaon
TuApatog
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curriculum. TPOTUTIO OOAOY WY
Itissomethingthat the TUnUATWV
studentsthemselvesreques | Wuyohoyiag tng
ted. (P4) XWpPag

15. The panel recommends 15.1°Evtaén
introducing mandatory TIPOOLPETLKAG

diploma thesis as soon as TITUXLOKA G Epyacia Emutponn
popssible and further otoxl'l ﬂzniasz 10 MEEE Avapdpwon I'IpoSpo’tSuatoq
. . , ’ , nnz , , 31/08/2024 MéAn AEN, EAIN
supporting student mobility. | mpotumo opudAoywv Iroudwv, Zuvéleuon
(P5) TunUaTwv TuAUaTOg
WuyoAoylag tng
Xwpag
16. Internship providers should 16.1 MéEAn ’
be associated in the AvatpododsTnon 16.1.1 Evrafn Tov ZuuBou)\’surLan
curriculum development amnod dopeig dopéwv MA oto Eritpon Awktiou smrpozmq via rr]’v
processes. (P5) Mpaktikig Aoknong | Siktuo Kowwvikwv Kowwvikwv Etaipwv 31/12/2024 UT[OGTr]pL’ﬁI'] &KT,UOU
OXETIKA pe T Sopun | Etaipwv KQLVNVLKNV ETAPLY,
ou NS MEAN AEM |’<ou EIAII'I,
Kowwvikol Etatpot
17. More faculty members 17.1 Abénon tou 17.1.1 Exhoyn 2 véwv | Zuvéleuon 28/02/2025 Mputaveia,
are needed, especially | aplBpoU twv peAwv | pedwv AEM oe Tunuoatog/ MéAn JUYKANTOC,
of senior status. (P6) AEN2. Mpoknpuén Babuida Av. AEN/20ykAnTog Juvéleuon TUAUATOG
Béoewv Kal o€ KaBnyntn (akasd. Etog
VPNAEG BaBpuideg 2023-24)
(r.x. Av. KaBnyntr) | 17.1.2 AexSiknon Juvéleuon 31/8/2026 Yuvéleuon TpApatoc,
VEWV BEoswv o€ Tunuatog/ MéAn Mputaveia,
Sladopetikd AEN YUYKANTOG
QVTIKEHEVa
17.1.3 EEENEN M£An AEN 31/8/2026 M£An AEN

UTLOPXOVTWV UEAWV
AEN

11




18. The announcement of new 18.1 Kahun twv 18.1.1 ExAoyn vEwv Juvéheuon Tunuatog | 31/08/2026 Juvéleuon TURUATog
positions should take into Baolkwv yvwoTlkwyv | peAwv AEM pe
consideration the nedilwv TG YVWOTIKA QVTIKEIEVOL
specializations that are Wuyohoylag pe «BlouxoAoyia» kal
under-represented (e.g., HOVLUO «Kowwvikn
Social psychology) or are e€eldlkevpévo Wuyoloyla»
totally absent (e.g., Health ETILOTNOVLKO
psychology) from the TIPOCWTILKO, 18.1.2 Juvéheuon TuAuatog | 31/08/2026 Juvéleuon TUARATOG
existing faculty and try to MPWTLOTWG oTal Zuvtagn
correct this limitation. (P6) QVTIKElpEVA TTIOU TIPOYPOUUATIOOU
Sev Bepanevovtat | mpoknpuéng Bécewv
oto TuAua LLE TIpOTEPALOTIOiNGN
™V KaAuyn
YVWOTIKWY mediwv
miou dev
unootnpifovtal oto
Tunpa
18.1.3 Mpoknpuén Juvéheuon 31/08/2026 Juvéleuon TuRuatog,
VEWV BEoEWV HEAWV TuAuarog, JUYKANTOC,
AEN ota véa JUYKANTOC, Mputaveia
TIPOYPOUUATIOUEVA Mputaveia
YVWOTIKA QVTLKEIPEVO
19. The Department should try 19.1 Awapopowon 19.1.1 Evioxuon kau MEéEAn tou TuRuatog, | 31/8/2026 MéAn Tou TUAUATOoG,
to establish an identity and €L8LKOTEPNC EKOUYXPOVLOMOG Juvéheuon TUAUATOG Juvéheuon,
to maximise its comparative | tavtétntag tou UTLOPXOVTWV Kall OLKOVOWLKN evioxuon
advantage in relation to MMz evtog tou dnuoupyla VEwv amoé npoypaupaTa
similar programs offered in EMLOTNUOVLKOU epyaotnpiwv Tou Tapeiou
the country. (P6) nediou TG Avakapng kot
Wuyoloylag AvBeKTIKOTNTOG
«EANGSa 2.0».
19.1.2 Mpoknpuén MéEAn tou TuRuatog, | 31/8/2026 Mé£An Tou TUAUATOoG,

12




Béocwv SLEAKTOPLKWV
KOl LETASLEAKTOPLKWV
EPELVNTWV OE
OUYXPOVEG BEUATIKEG
Twv e€eldlkeVOEWV
TwV ueAwv AEN

Juvéheuon TUAUATOG

Juvéleuon TURUATog

19.2 Alomoinon, 19.2.1 MpoPoAn tou | MéEAn tou TuRuatog | 5-11/5/2025 Mé£An Tou TUARATOC
evioyuon kat £€PYOU TWV PHEAWV
mpoBoAn Twv AEM péow
e€elblkeloswv TwV | cuvepyaoiag e
peAwv AEN dopeigtng
KowotnTag Kat
dldxuong
gpeuVNTIKOL £pyou
HEow ouvedpiwy
(6Ttwg dlopyavwon
Tou 19%
MaveAArviou
2uvedpiou
WuxoAoyLkng
Epeuvag tng EAVE)
19.3 Anuoupyia 19.3.1 Mé£An tou Tunuatog, | 31/08/2026 MEéEAn tou TUAUATOG,
SLaTNUOTLKOU ‘Evtaén oto Juvéheuon TUAUATOG Juvéheuon TUAUATOG
MMZ oto nedio tng | datpunpatiko MMz
KAWLKAC KAwvikng WuxoAoyiag
Wuyoloylag os pHabnudatwy oe edia
ouvepyaoia pe tnv | Axpng
Wuylatpikr tou NI
20. The Department should 20.1 A¢lomoinon 20.1.1 Aettoupytkn MéEAn AEN/ EAIN 31/03/2026 MéEAn AEN kaw EAIN
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encourage the mobility of
teaching staff (through
Erasmus programs). (P6)

TOU TIPOYPAUUOTOC
Erasmus ywa thv
KLVNTLKOTNTA TOU
S8 aKTIKoU
TIPOCWTILKOU

KOTAVOU SLOKNTIKOU
dopTOoUL gpyaaiag yla
e€olkovounaon xpovou
TWV HEAWV TOU
Tunparog,
T(POKELUEVOU VA
SleukoAuvBei n
HETakivnon

Tou TUAUATOG

21. Overall, and using 21.1 Ab€non tou 21.1.1 AvaAnyn AA MéEAn AEN/EAIN, 31/08/2026 MEéEAn tou TuAUaTog

internationally recognised dnUoaoLEVEVOU KOlL TTPOGEAKUDN Epyaotripla

systems of scientific £pyou, NG HETASLEOKTOPLKWY TuAUaTog

evaluation (e.g., Google TOLOTNTAG KOL TNG EPEUVNTWV

Scholar, Scopus), the profile | anrxnongtov amno

of the Department needs to | ta péAn tou 21.1.2 YnoBoAn MéeAn AEN/EAIN, 31/08/2026 Mé£An tou TpApatog,

be improved. (P6) TuApatog EPEVVNTIKWV Epyaothpla Epyaothpla
TIPOTACEWV YLa TuAUaTog TuAUATOg
xpnuatodotnon
21.1.3 Emévduon MéEAn AEN/EAIN, 31/08/2026 MéAn Tou TUAUaTOoG,
XpOVOUL OTn Epyaotnpla Epyaotnpla
Sle€aywyn €peuvag TuAUatog TuAKaTog
21.1.4 Ab€énon kat MéEAn AEN/EAIN, 31/08/2026 Mé£An tou TuAuatog,
evioyuon tng Epyaotnpla Epyaotnpla
Aewtoupylog twv TuAUaTOog TuAUATOG
epyaotnpiwv tou
TuAMOTOG

22. Facilities and infrastructure 22.1 Anploupyia 22.1.1 MéEAN Tunuatog, 31/08/2026 Mé£An Tou TUAUaTOoG,

should be improved, so that gpyaotnpiou EUpeon ka Emtponni TOKTLKOG

student-centered learning UTIOAOYLOTWV Slapdpdwon xwpou OLKOVOLLLKWV KoL MpoumnoAoylopog

procedures and outcomes yla Toug ylo EpyaoTnpLo MpoumnoAoylopou, TUAMATOG.

can be promoted. (P6) dottntég UTIOAOYLOTWV Emtponn Mpoypappata

14




Kataypadng Xwpwv Anuooiwy
Enevéuoewy,
Mpoypappata
Tapeiou Avakapng
KoL AVOEKTLIKOTNTAG
«EAAGSQ 2.0
22.2 Evioxuontouv | 22.2.1 E€aoddlion MéEAn Turuarog, 31/08/2026 MEéEAn tou TuRUATOoG,
g€omAlopol Twv AoylopikoU kat dMwv | Emtponi TOKTLKOG
epyaotnpiwy, wote | epyaleiwv yla tnv OLWKOVOLKWV Kall MNpoUmoAoyLouocg
va dleukoAUvetal n | exnaideuon kat MNpoimoAoylouou TuAuoToG.
aflomoinor toug Sle€aywyn £peuvag Mpoypappata
amno toug poltntég | oto mAaiolo Anuoolwy
oto m\aiolo Twv poBOnuatwv Emevéuoewy,
paBnuatwv Mpoypappata
Tapeiou Avakapng
KaL AvBektikotnTag
«EAAGSQ 2.0
23. Faculty participation in 23.1 Ab&non tng 23.1.1 Aettoupyikn MEAN TuApoTog 31/08/2026 MéEAn Tunuatog,
research proposals for OUMUETOXNAG TWV KOTAVOUI SLOLKNTIKOU EAKE Mavemniotnuiou,
funding should be further HEAWV TOU dopTou epyaociag ya EZNA
encouraged as a way to TuAuatog ot g€olkovounaon xpévou
bring in needed revenue. xpnpotodotolpeva | Twv LEAWV TOU
(P6) EPELVNTIKA TuAuatog,
TPOYPAAT T(POKELUEVOU VA
S1euKOAUVOEL N
ouyypadn MpoTAcEwWY
KO N GUUMETOXN TOUG
OE EPEUVNTIKA
TipOYPAOTA
23.1.2 Evéuvauwaon MEAN Tunuatog 31/08/2026 MEAN Tunuatog

OUVEPYLWV TWV HEAWY
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ToU TUAUOTOG EVTOC
KOlL EKTOC TOU
I6pUpaTog

24,

To further support the
student-centred approach,
the department needs to

24.1 AlaBeon

24.1.1 Edappoyn
opendoorpolicycto
epyaotnplo H/Y
OUYKEKPLUEVEG LLEPEG

make the student space MEA :

. . N TUpaTO, .
accessible so that students | XWPWV TOU Kot wpeg 24.1.2 Yriowrdiot 31/12/2024 Ano,cbaor]
can feel comfortable and tunuat’oq Ot Ans Ed)ap,uoyn S518dTopEC Zuveheuong
part of the department. (P7) pounteq Tou OUGTI‘]I.,J.O(TOC ,

TIPOKPATNONG XWPWV
(Lkpwv alBoucwv)
oo ¢polTtnTeg
25. The classroom space can be 25.1 Aéeon 25.1.1 Ed)apu.oyn , '
open for group work Y OpWY TOU opendoorpolicycto MéAn Tunuarog, Andbaon
discussions and even uAparoe oe gpyactnplo H/Y , Yno}bnd)wl 31/12/2025 Juvéleuong
student-led seminars. (P7) dottntéc Tou NN GUVK’EKPLUEVEC HEPEC | SLbakTOPES
KOl WPEG
26. There is a need for
additional lab space so that
d|ffer'ent centres can be 26.1 Amoktnon 26.1.1 NpooPacn oe
used in the department. On , , , .

- npooPBaong os epyaotnpla pe H/Y MEAn AEM. EAIN Epyaotripla aA\wv
the p05|t|v<?s we note as £PYOOTNPLOKOUC AWV TUNHATWY ETEI'In ’ ’ 30/09/2024 TUNHATWY f/KoL
good practice the open-door | y¢00uc ektdc Tou /KAl KEVIPLIKWV KEVTPLKEG UTIOSOMES
policy and the dedicated TUANOTOC UTIOSOGV
office space for all faculty
staff. (P7)

27. We would like to see f.ome 27.1 Xprion Twy 27.1.1 ExpetdMeuon Emr’[)\a, Anodaon
open space made available KOWGXPNOTLV KOWOXPNOTWY XWpwy | Emtpor JuvéAeuong,
for the students. (P7) XWPWV ord Toug e TtV TomoBEtnon Kataypadng Xwpwv 30/05/2025 2upduwvia mpoedpwy

dottntég tou MMN2

KataMnAwy emimiwy

OAAWV TUNUATWY TOU
6ilou Ktipiou
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28. The heating needs to be 28.1 H kevtplkn 28.1.1 Ayopad kot —
resolved by the University Gép’uavon eivat EVKOLT(SLOTOLG'I'] OLKOVOLLLKVY Katt AwdBeon TOLKTLKO'l')
management team as a EKTOG 'EI’]Q K)}Luanortkwv Yta MpoimoAoyLopol 30/07/2024 T[pOUT"[O}\OVLOLlOU V'LOL
matter of urgency. (P7) ap;'lo&orr]tac Tou | xwpoug r’ou ’runuaroq SuvEAeuon Tur']quroq 0YOPA KALLOTLOTIKWY
TuAuoTog. pE AR BEppavon
29. Students should participate | 29.1 Juupetoxn 29.1.1 Avadelén Tunua Wuyohoyiag, 30/11/2024 Mpoedpog Tunuarog,
in the internal evaluation dottntwv ot EKTIPOCWTIOU Mputaveia NI Mputaveia
units of the department.(P8) | cuMoyikda dépyava | dortntwyv otnv OMEA
META Ao POLTNTIKEG
EKAOYEG
30. The panel would suggest 30.1.1 NpoacBnkn
that the department may KapTéAQG oTNV
dedicate a tab of their LotooeAida Tou
website on community tur']uolttoq onov Ba Juvéleuon Tuvéleuon THAKATOC,
engagement and community [ 30.1 NpoBoAA T[p0|3(’17\7\0VTOLL ot TuAMaTog, JuPBOUAEUTIKA
organisations. This will offer | guvepyatopevwv d)oplaq HE TouG ZUMBOUAEUTIKA ETUTPOTH YLOL TV
greater visibility for the doptwv otnv OT[OLO,UC ouvepyagetal ETULTPOTH YL TNV 30/05/2025 umooTtrpLEn Alktuou
organisations the LotoceAida Tou ngsnouoé\';gl' umnootipEn Alktuou Kowwvikwy Etaipwv,
department currently works | THAHATOG ano;(ngcuagt’x e KO’LV(.L)VLK(.()V Etaipwyv, MéAn AEN, EAIN,
with and give more v avatpodossTnon MéAn ETEN ETEN
information to the public. TTOU TIPOKUTITEL S TN
(P9) ouUVEPYOGia TOU
Tunuatog padl Toug
31. This internal evaluation 31.1 Awtpnon kat | 31.1.1 Suppetoxn Eritporty OMEA 31/8/2025 Mé£An tou TuAuatog,
Committee should be gvioyuon tng VEWV PLEAWV KalL Juvéheuon, MOAIMN,
maintained, and its role Emutponng EKTIPOCWIWY TWV doltntég, anddotlrol
should be further OMEA pe véa doltnTwy Kat
strengthened in the LEAN yLa Tov arnodoitwv
Department. (P10) o
amnoteAecpatik | 31.1.2 Evioxuon tou Emitporty OMEA 31/8/2025 Mé£An Tou TUAUaTog,

O EVIOTLOUO

OUMBOUAEUTIKOU

Juvéheuon, MOAIN,
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aSUVAULWV Kall
yla tThv
evioyuon
Suvatwy
ONUElWV TOU
nnz

poOAou NG Emttponng
E TOKTLKN
EVNUEPWON TOU

S8 aKTIKoU
TIPOCWTILKOU OXETLKA
E TLG aduVapLieg Kal
ta Suvata onpeia Tou
nnz

doltntég, anddotlrol

32. Student representatives (and | 32.1 Mo odalpikn 32.1.1 Avadelén Tunua WYuyodoyliag, 31/11/2024 MNpo6edpog Tunuarog,
later representatives of aloAdynon tou EKTIPOCWITOU Mputaveia NI Mputaveia
graduates) should be NN pe tn dottntwv otnv OMEA
members of the internal Slevpuvon g HETA oo POLTNTIKEG
evaluation Committee. (P10) | OMEA £KAOYEG

33. The comments and 33.1 A€lomoinon 33.1.1 MeA£tn NG Emitpont OMEA, 31/12/2024 Eritpontf OMEA,
suggestions included in the Twv €WTEPLKAG Juvéleuon, HEAN JuvéAeuon, HEAN
present Report should be anoteAeopdtwy tng | aflohdynong tou MME | TUAUATOC TuAUaTog
studied carefully by all e§WTEPLKNAG 33.1.2 JuvavtAoELg Erutporty OMEA, 31/12/2024 Erttporty OMEA,
concerned. (P11) aglohoynong tou £pYQOLWV OAWV TWV Juvéleuon, uén Juvéleuaon, uén

nnx peAwv Tou TuAuatog | TUApaATog TuAUATOG
OXETIKA HE TNV
aflomoinon Twv
OTTOTEAECUATWV TNG
e€WTEPLKAG
alohoynong tou MMz
33.1.3 Juvebpldoelg Ertporty OMEA 31/12/2024 Eritport) OMEA
tng OMEA ywa
oloTAoHN MPOTACEWV
KOl EVEPYELWV
34, Changes and improvements | 34.1 YAomoinon 34.1.1Melétn NG Mpoedpog, Emtpontry | 31/12/2024 Mpoedpog, Emttponr)

should be initiated by the

TWV TIPOTELWVOUEVWV

€€WTEPLKAG

OMEA

OMEA
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pHoBOnuaTwy ano
doltntég mou
akoAouBoUv ta 600

appropriate officials of the OUCTACEWV TNG alohoynong tou MMz
Department and the Erutponng arnd tnv OMEA
University in order to E€wtepikig 34.1.2 'EAey)xog Mpoedpog, Emutponty | 31/09/2027 Mpoedpog, Emttponn)
respond to the AfloAdynong vAornoinong Twv OMEA OMEA
recommendations made by TIPOTELVOUEVWY
the External Evaluation oAAaywv, cUpdwva
Committee. (P11) LLE TLG OUOTAOELG TNG
Emutponig E€wteplkng
A&lohoynong
35. The new Department should | 35.1 H 6co to 35.1.1 Mépuva yia Eritpont MNZ, 31/09/2027 Erutponn MNZ,

continue to support the duvatov o petapatikég Statatelg | OMEA, MEAn tou OMEA, M£An tou
students of the old one and ouvtoun (T.X. avTLOTOLXNOELG TUAUOTOG TUAMOTOG, ALOLKNTIKO
to facilitate their progress anodoitnon twv poBnuatwv, aAlayn T(POCWTILKO
towards graduation. (P12) doltntwv nou ECTS)

Eemepvouv Ta 35.1.2 JuvavtroeLg Mé£An tou TuAuatog | 31/09/2027 Mé£An Tou TUARATOC

KOVOVLKQ €T dolrTtnTwy pe

doitnong oakadnuaikoug

(mpoépyovtat oupBoulouc yla

Kuplwg amnod to EVTOTILOUO SUOKOALWY

kotapynBev Tunua | twv dportntwv

®Woocodliag,

Natdaywylkng Kat

Wuyoloyiag)

35.2 OpoAn 35.2.1 Awapopdwaon MéEAn tou Tuiuatog | 31/09/2027 MEéEAn tou TuAuatog

peTaBacn oto WPOAOGYLOU

avaBewpnuévo TIPOYPAUHATOC, WOTE

TPOYPOLA va SleuKoAUvVeTaL N

omoudwv napakolouBnon
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TipOypAUHATA

oTmoudwv
35.2.2 AvaAuon tng Mé£An tou Tunuatog, | 31/09/2027 Mé£An Tou TuAUaTog,
aLoAdynong Twv Erutporty NNZ, OMEA Erutpornty NN, OMEA
poBnuatwv
35.2.3 Avaptnon Mé£An tou TuApatog | 31/09/2027 MéAn tou Tunuatog
OVOKOLWVWOEWV
oavadopka UE TO
TaALO Kat véo NN
36. New additions or 36.1Evtaén twv 36.1.1 Npoodopa Erutpony MNZ, 31/09/2025 Erutpony MNZ,
improvements of the dottntwv tou £PYOOTNPLAKWY OMEA, Mé£An tou OMEA, Mé£An tou
Program (i.e., Obligatory maAlov TUAUATOC poOnuatwv oe TuAUaTog TuAUaTog, ALOIKNTLKO
undergraduate Dissertation, | (katapyn6évtog doLtnTéC Tou oAU TIPOCWTILKO
extended practical TuAUATOG TuAUaTog
experience, lab-based QOwoocodiag, 36.1.2 Auvatotnta Ertport NNE, MéAn | 31/09/2025 Ertceportry MNE,

courses) should be made
available to the students of
the old Department on an
optional basis. (P12)

Natdaywylkng Kat
Wuyoloylag) os
pobruata Tou véou
nnzx

EKTIOVNONG TIPAKTLKAC
aoKnong

Tou TuAuatog,
Juv/on

Eritpon MpaKTkng
Aoknong, OMEA,
MéAn Tou TUAUATOoG,
AoKNTIKO
T(POCWTILKO
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3. MapakoAouBnon AnoteAsopdatwv(/Tivakac 2)

NPATMATOMNOIHOEIZEZ

BAOGMOZ ENITEYZHZ

2YZTAZEIZ ENEPTEIEZ ENITEYXOENTA ANOTEAEZMATA STOXQN (%)
1. The Department should 1.1.1 >xeblaopog MMz 1.1 Anpoupyia Statpnuotikot MM oto nedio | 100%
consider a master’s (emwotnuovikol atoyot, ouvdeon | tng KAvikng Wuxoloylag os cuvepyaaoia e tnv
program. This shall LE €peuva Kal ayopd gpyaciag, | Wuxtatpikn tou Ml
complete the educational Bwotuodtnta)
offer from undergraduate | 1-1.2 ’Aour'] ou M2 ,
to master’s, doctoral and (abiuata, pabnolakad
. QTTOTEAEOUATOL, TIPAKTLKH
post-doctoral provisions . . ,
strengthening the aoKr]or]l, uETaT[TUXLOLKI’! epyaoia,
, i TEPLYPAUUOTA LOONUATWY,
department’s profile. (P1) 0BNYoC OTOUBMHV)
1.1.3 Emdoyn) St8aktikou
TPOCWTILKOU
2. The Department should 2.1.1 Zuppetoxn oe Sebvr) Kat 2.1 Anuoupyla VEWV EPELVNTIKWY SIKTUWV Kat | 70%

further develop
international synergies and
research partnerships. (P1)

EUPWTIOIKA EMLOTNHUOVIKA
ouvESpLa

2.1.2 Juppetoxn os Siebvn
EPEVVNTIKA TTIPOYPAUATA

2.1.3 YrioBoAn &tebvwv
EPEVVNTIKWY TIPOTACEWVY

2.1.4 Alopyavwon nuepidwv Kat
£pyaoTNPiwy e TN CUUPETOXN
TIPOOKEKANUEVWV ETILOTAUOVWV
™G aAAodamng

2.1.5 Juppetoxn oe Siebveig
ETULOTNOVLKOUC OPYAVIOUOUCG,
Siktua, Kowompagieg

CUVEPYOOLWY
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3.1.1 Ab&non dopéwv mou
OUUUETEXOUV OTO TIPOYPAUUA

3.1 Audidpoun oclvdeon ayopdg epyaciag kot

The Department should MpaKTIKAC ATKNGNC TOU TUAMATOG 100%
capitalize on its experience Turporoc
\(,)vrlga:r:ir;itsi(c:::!co support 3.1.2 JUotacn CUUBOUAEUTIKAG
. . . ETUTPOTNG YL TNV UTIOOTNPLEN
the integration of its future AtTiou Kowwvikdy Exaipey
fnr::l;e?e(;llr; the labour 3.1.3 Juvepyaoia pe popeig
Mpaktikng Acknong o eTRoL
Baon
4.1.1 Anuwoupyla 4.1 EumAokn Twv GoLtnTwy 0TNV EUTIELPLKNA
EPYAOTNPLAKWY HOONUATWY KOL | €pEUVA KAL TV CUCTNUATIKA AVO.OKOTINGN TNG
The training through uaenudrul)v TIou ’ BBAloypadiag kata tn pabnolakn Stadikacio | 60%
research should be T,EEDLMHBOWOUV EHTLELPLN
reinforced in the learning EpEUVA - -
process and in the 4.1.2 Mtuxlakn epyacia
evoI}Jtion of the 4.1.3 Juppetoxn poltnTwy oe
curriculum. (P1) EPEVVNTIKA projects KoL o€
6pacTNPLOTNTEG TWV
epyaotnpiwyv tou TUAHATOG
5.1.1 Avadelgn ekmpoownou . , ,
Students should be \ , , | 5.1 Zuppetoxn ekmpoowrnou ¢oLtnTwy oTNV
members in the internal d)om]tw\f gty Ol,VIEA Hete ano OMEA
evaluation units and porrnrikes exhoveg 100%
participate in their work.
(P2)
6.1.1 Uotaon AlktUou 6.1 Juppetoxn amodoitwv Kal teAelodoitwv
Alumni should be involved | Arodoitwy otnv afloAdéynon tou MNE
in the internal quality
evaluation process. (P2) 60%
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6.1.2 AltootoAn
EPWTNATOAOYIWY

6.1.3 Juvepyaoia pe to AAITA
kat tn MOAIN

6.2.1 Uotaon ZUPPBOUAEUTIKAG
ETLTpOmn g yLo TV UTIOoTAPLEN
Awktuou Kowwvikwy Etaipwv

6.2 YIoothpLEn amd KOWWVLKOUG £TA{pOUG

80%

The panel recommends
that all students enrolling
in the department from
2023, will have to complete
a compulsory dissertation.
Also, all other students
currently enrolled should
be offered the option of a
dissertation. There must be
an arrangement that the
placement practical
experience and the
dissertation do not coincide
with one another, and the
students are given
substantially more time to
complete their placement.
(P3)

7.1.1 Avapdpdwon MMz

7.1’Evta€n TPOALPETLKAC TITUXLOKNA G EPYAOLAG
oto MNMNZ, Katd To MPOTUTIO OUOAOYWV
Tunuatwv Wuyohoyiag Tng xwpog

60%
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8. The Department should 8.1.1 0otaon Awktiou 8.1 Zuothuatikn mapakoAolBnon g
develop a follow-up system | anodoitwv ETIOYYEALLATLKNG KOl AKASNATKNG
of career paths of their otadlodpopiag twv anodoitwy
future graduates. (P3)
50%
9.1.1 E§omAlopdg atBovowv pe | 9.1 Zuxvotepn Xprion Twv HKPOTEPWY
. . , . X , , , 90%
9. Assaid before, the KALLOTLOTIKA Kol TipoBoAELS. alBouowv Tou €xeL otn d1aBeon tou To TuNua
structure of the 9.1.2 NpoypaupoTIoHOS
auditoriums directs the MEPLOOOTEPWV (ETIAEYOUEVWV)
teaching toward the HOONUATWY OTLG ULKPOTEPES
lecturer. Classrooms that aibouoeg
would allow greater
interaction between
students would facilitate
greater participation in the
process. (P4)
10. Additionally, students could 10.1.1 les&aouoqe , 10.16M97y00\urepln EUMAOKN TWV (’bountwv oe
have more active nsptcoorepwlv pa nuatwv'nou OMOSLKEG EPYACILEG KAL TIAPOUGCLACELG 50%
R . va nepAapPavouyv opadLKEG
participation in shaping the , ,
. . EPYAOLEG KL TTAPOUGCLACELG
courses, taking part in the - - v - 5 -
presentation of thematic 10.2.1 ZUHM«"ETOXV] Twv d)ont]twv 10.2 Msva utepNn eud)ac?n otn Lauc?pcbwum
units alone or in groups of | 9NV Ttapoxr Stapopduwrikrg a&o)\oynon kaw otV avamntuén opulovtiwy
Se€lotntwv (softskills) 80%

students, making
presentations, group

afloAdynong
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essays, and collaborating
with the professor. (P4)

10.3.1 Avadopad otn
OULLUETOXLKI) KOUATOU PO KaL TN

10.3 KoAALEPYELA CUMPETOXLKAC KOUATOUPOG Kol
LEPLKN amocUvdeon TNG LaBnoLOKAG

onuoaoia tg StapopdwTKAG Sladikaoiag amno tnv abpolotikr afloAdynon 70%
afloAoynong kata tnv untodoxn
TWV TPWTOETWV GOLTNTWV.
11.1.1. BEvragntou Project Based | 11.1 Evioxuon ¢oltnTOKEVIPLKAC LABNGNG
11. Seminars and lab courses Learning otapabrpara. 80%
are always a student- -
. 11.1.2 KaBiEpwon
centered learning process. , ,
These courses consist of a epyaotnpllava uae’nuarfuv HE
few people. Each thematic Sibackahia o€ WKPEG opadeg
unit is presented by the 11.1.3 Alaxwplouoc dotnTwy
students. They are courses | mou mapakoAouBoulv
that bring the student OUYKEKPLUEVA paBnuata o
closer to research, as there | pwpotepec opddec
is usually a final project or
essay. (P4)
12. The low participation of 12.1.1 KaBiépwon Stadikaoiag | 12.1 AbEnon CUUPETOXNG doLTNTWV OTNV
students in the evaluation yloL TN CURTTApWON alohoynon
process, as well as in the gpwtnuatoloyiwv: MENoG Tng
academic tutor, is OMEA va eTLOKETTETOL OAOL TOL
something that needs to padnuara KoL va mapoTpUVEL 8.8%
change. Their participation | Toug doltnteg va )
and feedback on the OUUTTANPWOOUV TO EKACTOTE
program are crucial. epwtnpatoAdyLo afloAdynong
Questionnaires are ekelvn TN oTLYUN, LE TNV
common to all arnoucia tou S16acKovTOoC.
departments; new ones 12.2.1 Katavoun dottntwv 12.2 AUENON CUUUETOXNG OLTNTWV OTLG
could be created that OTOUG AZZ TIPLY TNV TEAETH OUVAVTNOELG JLE TOV AZZ 20%

would be more accessible
to psychology students. It is

UTtoS0XAG KaL TTPWTN
ouUVAVTNON HE ToV AZZ QUECWG
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important to find incentives
to increase student
participation. (P4)

KOTA TNV TEAETH UTIOSOXNAC.

12.3.1 Avamrtuén
gpwtnuatoAoyiwv yla to

12.3 Avamtuén otoxeupévwy epwtnuatoloyiwv
afLoAoynong

Jepwvaplo Mpaktikng Aoknong 50%
KaBw¢ kat yla Tnv Mtuxtlakn
Epyaoia.
13. 1.1 Evnuépwon AlSaKTkoU
13. Finally, it would be rlpOGwll'thOL') yla ’u7\u<(') TIou 13.1 Emuépcbw(lsn ALS(?[KTLKOL') npOOwT['LKOL') o€
beneficial to develop npoocbspst’ou amno To KEA,IMA doltntokevtpkeg peBodoug Sbaokaliag
. . tou NI kat AAAwv dnpociwv
teaching staff training ,
. MNav/piwv 0%
programs in new student-
centered teaching
methods. (P4)
14.1.1 Avauopdwon NNZ 14.1'Evtoén MPOALPETIKAC TTUXLOKAG EPYACLAC
14. The lack of thesis is a major oto MMNZ, KATAd TO MPOTUTIO OLLOAOY WV
drawback of the Tunuatwv WuxoAoylag Tng xwpog
department and should
soon be included in the 40%
curriculum. It is something
that the students
themselves requested. (P4)
15.1.1 Avauopdwon NN 15.1'Evtoén MPOALPETIKAC TTUXLOKAG EpYACLag
15. The panel recommends oto MNNZ, Katd To MPOTUTIO OUOAOYWV
introducing mandatory Tunuatwv Wuyohoyiag Tng Xwpog
diploma thesis as soon as 20%

possible and further
supporting student
mobility. (P5)
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16. Internship providers should
be associated in the

16.1.1 Evtagn twv dpopcwv MNA
oto diktuo Kowwvikwy Etaipwv

16.1 Avatpododotnon amnod dopeig MpaKTKAG
Aoknong oXETIKA e T Soun tou MN2

. 80%
curriculum development
processes. (P5)
17.1.1 ExAoyn 2 VEWV PeEAWV 17.1 AUénon tou aplBpol Twv pedwv AEM2.
AEN og BaBuida Av. Kabnyntn Mpoknpuén BEoswv kat oe uPnAEG Babuideg 100%
17. More faculty members are | (akad. Etog 2023-24) (r.x. Av. KaBnyntn)
needed, especially of senior | 17.1.2 Alekdiknon véwv Béoswv
status. (P6) oe SLopOPETIKA AVTIKELLEVA
17.1.3 E€EMLEN utapxOVTWY
pueAwv AEN
18. The announcement of new | 18.1.1 EkAoyn véwv peAwv AEN
positions should take into | pe yvwotikd avtikeipeva 18.1 Kd)\Ul]JI‘]'T(J)V Bac?u(d)v YVWOTIKWV ’T[E(S'L(J)V
consideration the «Broduyohoyion Kat ™Nng Wuxo)\oyltaq HE povipo s&a&ltkeuuevo 80%
specializations that are «Kowwvikh Wuyohoyion EMLOTNIOVIKO POOWTLLKS, TPWTLOTWG OTaL
under-represented (e.g., avTikeipeva ou dev Beparmevovtal oto TuRua
Social psychology) or are 18.1.2
totally absent (e.g., Health S OVTOEN TPOYPALOTLOHOD
psychology) from the , ,
T pokNpuENnG BEoewy pe
existing faculty and try to MPOTEPALOMOINGN TNV KAAUN
correct this limitation. (P6) . ,
YVWOoTKWV Ttediwv 1ou dev
umnootnpilovtal oto TR
18.1.3 MNpoknpuén véwv Bécewv
peAwv AEM ota véa
TIPOYPOUUATIOUEVA YWWOTLKA
QVTIKElpEVa
19. The Department should try | 19-1.1 Evioxuon kat 19.1 Atopopdwon eL8KATEPNG TAUTOTNTAG TOU
to establish an identity and EKOUYXPOVIOHOG UTIAPXOVTWY MMNZ evtog Tou emoTnovikoU tediou g 80%
to maximise its Kaw Snpoupyia véwv Wuyohoyiag °
comparative advantagein | EPYQOTNplwv
relation to similar programs | 19.1.2 Npokrpuén B€oswv 19.2 A§lomoinon, evioxuon Kot TpoBoAn Twv 80%

offered in the country. (P6)

SL8aKTOPLKWV Kl

e€eldikeloswv Twv pehwyv AEMN

27




LETASLEAKTOPLKWY EPEUVNTWV
oe oUyXpOVeG OEUATIKEG TWV
e€eldlkeloewv Twv pedwv AEMN

19.2.1 MNpoPoAn Tou £€pyou Twv
peAwv AEM péow ouvepyaoiag
LE Popeig TN KovOTNTOC Kol
SLaxuong epeuvntikol €pyou
Héow ouvedplwv (OMwG
Slopydvwon tou 19%°
MaveAArviou Zuvedpiou
Wuyoloywnig Epeuvag tng
EAWE)

19.3.1

‘Evtagn oto Statpunpotikd NV

KAwikng Wuyoloylag
pHoOnudatwv og edia awyung

19.3 Anuoupyia MM

100%

20.

The Department should
encourage the mobility of
teaching staff (through
Erasmus programs). (P6)

20.1.1 AelToupyLKA KATAVOUN
SlolkntikoU poptou epyaociog
yla e€0LKOVOUINGCN XPOVOU TWV
pHeAwv Tou TURuatog,
TLPOKELPEVOU va SLeUKOAUVOEL N
HETaKivnon

20.1 Alomoinon tou mpoypappotog Erasmus
YLOL TNV KLVNTIKOTNTO TOU SL8aKTIKOU
T(POCWTILKOU

8%

21.

Overall, and using
internationally recognised
systems of scientific
evaluation (e.g., Google
Scholar, Scopus), the profile
of the Department needs
to be improved. (P6)

21.1.1 AvaAnyn AA kai
TPOGEAKUON HETASLEOKTOPLKWY
EPELVNTWV

21.1.2 YoPBoAn £pELVNTIKWY
TMPOTACEWV yla Xpnuatodotnon

21.1.3 Emévduon xpovou otn
Sie€aywyn £peuvag

21.1 Ab&non tou SNUOGCLEUEVOU €PYOU, TNG
TOLOTNTAG KOL TNG ATXNONG TOU aro Ta PEAN
Tou TUAMATOG

25%
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21.1.4 AbEnon Kal evioxuon tng
Aewtoupylog Twv epyaotnpiwy

Tou TUAUOTOG
22. Facilities and infrastructure | 22.1.1 22.1 Anpoupyia epyactnplou UTTOAOYLOTWV yLa
should be improved, so EUpeon kat Stapdpdwon xwpou TOUG doLTNTEG 100%
that student-centered YLl EPYQOTIPLO UTIOAOYLOTWV
learning procedures and 22.2.1 E€aoddion Aoylopikol | 22.2 Evioyuon tou e€onmAlopol Twv
outcomes can be Kot GMwV epyaieiwv yla thv £pYQOTNPiWY, WOTE va SLlEUKOAUVETOL O
promoted. (P6) eknaidsuon kat Ste€aywyn a&lomoinor) Toug amno Toug GpoLTNTEG GTO 80%

£€peuvog oto mAaiolo
padnuatwyv

mAaiolo Twv pabnuatwv

23. Faculty participation in
research proposals for
funding should be further
encouraged as a way to
bring in needed revenue.
(P6)

23.1.1 AELTOUPYIKI KATAVOLN
SloknTikoU dhoptou epyaciog
yla e€olkovounon XpOvou Twv
peAwv Tou TuAuaTog,
TUPOKELUEVOU Vo SLEUKOAUVOEL N
ouyypadn TPOTACEWVY Kal N
OUMLETOXH TOUG O€ EPEUVNTIKA
TLPOYPALATA

23.1.2 Evéuvauwaon cuvepyLwv
TWV HEAWV TOU TUAKATOC EVTOG
Kall EKTOC TOU I6pUpaTog

23.1 AUENGN TNG CUMUETOXNAG TWV LEAWV TOU
TUALOTOG O XPNUATOSOTOUEVA EPEVVNTIKA
TLPOYPALLOTOL

15 (AplBuntika)

24. To further support the
student-centred approach,
the department needs to
make the student space
accessible so that students
can feel comfortable and
part of the department.
(P7)

24.1.1 Epappoyn
opendoorpolicy oto epyaotrplo
H/Y OUYKEKPLUEVEC LEPEG Kall
wpeg 24.1.2 Edappuoyn
OUCTAUATOC TPOKPATNONG
XWPwV (UKpwy atboucwv) anod
dottntég

24.1 ALldBeon XwpwV TOU TUNMOTOG O POLTNTEG
Tou MnNz

100%
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25. The classroom space can be
open for group work

25.1.1 Epappoyn
opendoorpolicy oto gpyaotrplo
H/Y OUyKeKpLUEVEG LEPEC KOL

25.1 AldBeon xwpwvV TOU TUNHOTOG O POLTNTEG
Tou MnNz

H o,
discussions and even WPES 100%
student-led seminars. (P7)

26.1.1 NpooPacn oe

26 Thoreaneedior | SVTIRGNE I B 26w e srarmpol

additional lab space so that qultT)Igo u’)vn P XWPOUs S HnHatog
different centres can be "
used in the department. On
the positives we note as 100%

good practice the open-
door policy and the
dedicated office space for
all faculty staff. (P7)

27. We would like to see some
open space made available
for the students. (P7)

27.1.1 EkpetdAAeuon
KOLVOXPNOTWY XWPWV LE TNV
TonoB£tnon KaTAANAwWY
enimiwv

27.1 Xprion Twv KoWoXpNnoTtwV XWPwV oo Toug
dottntéc tou MM

H avaBaduion kat Aettoupyikn
aglomoinon Twv Kowoxpnotwv
XWPWV EUTIITEL OTNV AppoSLOTNTA
Tou I8pupaTog Kat o)L
OTTOKAELOTIKA TOU TUAKOTOG

28. The heating needs to be
resolved by the University
management team as a
matter of urgency. (P7)

28.1.1 Ayopd KoL EYKATAOTAON
KALLOTLOTIKWY L0l XWPOUC TOU
TUAPOTOG e eAT B€puoavon

28.1 H kevtplkn Bépuaveon elvat eKToC TG
oppodiotntoc tou TUAUOTOG.

90%

29. Students should participate

29.1.1 Avadelén ekmpoowmnou

29.1 Juppetoyn doltntwy og cUAOYLKA Opyava

100%
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in the internal evaluation
units of the
department.(P8)

dottntwv otnv OMEA petd ano
doLTNTIKEG EKAOYEC

30.

The panel would suggest
that the department may
dedicate a tab of their
website on community
engagement and
community organisations.

30.1.1 NpocBnkn KaptéAag otnv
LotooeAida Tou TUAUATOC OTToU
Ba mpofdAlovtal ot popeic pe
TOUG omoiou¢ cuvepyaletal To
TUAUO KO, EVOEXOUEVWC,
OMOCTIACLATA ATIO TNV
avatpodpodotnon mou
TUPOKUTITEL OO TN CUVEPYAOLO

30.1 MpoPoAn cuvepyalopevwy Gopeéwv otnv
LotooeAida TOU TUAUATOG

This will offer greater , , 100%
visibility for the ToU THAHOTOC Hadt TOUS
organisations the
department currently
works with and give more
information to the public.
(P9)
31.1.1 ZUPMETOXN VEWV LEAWV 31.1 Awatripnon kot evioxuon tng Emtpomnng
KoL EKPOoWrwy tTwv pottntwyv | OMEA pe 'vs'a MEAN V’La TOV 1o aT[OTEI)\EOU.aTlKC') 90%
31, This internal evaluation ko arodoitwy evrortu’mo a6ulvautwv KOyl TNV evioyuon
Committee should be Suvatwv onueiwv tou NN
maintained, and its role 31.1.2 Evioxuon tou
should be further oupBouAeuTIKOU POAOU TNG
strengthened in the Eritponng pe takty
Department. (P10) EVNHEPWON TOU 6[6(’1KTLKOU
TIPOOWTTLKOU OXETIKA LE TLG
aduvapieg kat ta Suvata
onueia tou NN
32. Student representatives 32.1.1 Avadelén ekmpoowmnou 32.1 Mo odatpikn aflohoynon tou MNI pe tn
(and later representatives dottntwv otnv OMEA petd and | Steupuvon tng OMEA 100%

of graduates) should be

doLTNTIKEG EKAOYEC
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members of the internal
evaluation Committee.
(P10)

33.1.1 MeA£Tn TNG €EWTEPLKNG

. , , 100%
afLoAoynong tou MMz 33.1 Aflomoinon Twv amoTteEAECUATWY TNG °
33. The comments and ?73.1.2 Zuvavrr']oac epvalotwv efwtepikng afloAdynong tou NNz
. . OAWV TWV LEAWV TOU TUAUOTOC
suggestions included in the OXETIK J1E TV atomoinan Twv
present Report should be a):mts}\si drt]wvr EE(TEQ K
studied carefully by all aELoAd ;l toU Itl]ql'lz pLNG
concerned. (P11) Ynons -
33.1.3 Zuvedplaoelg tng OMEA
yla cUOTO0N IPOTACEWV Kall
EVEPYELWV
34. Changes and improvements | 34.1.1MeA€tn NG e€WTEPLKAC
should be initiated by the a&loAoynong tou MNMNZ and tnv 84%
appropriate officials of the | OMEA 34.1 YAomoinon Twv MPOTEWVOUEVWY CUCTACEWV
Department and the 34.1.2 EAeyxog ulomoinong twv | ™G Emtponrig E§wtepikrig A§loAdynong
University in order to TIPOTEWVOUEVWV OOy WV,
respond to the oUpbWVA UE TIC CUOTACELG TNG
recommendations made by | Enitponrig E€wtepkig
the External Evaluation AfloAdynong
Committee. (P11)
35.1.1 Mépuva yia 35.1 H 600 1o Suvatov mio cuvioun
35. The new Department HETGBGTLK’éq Satagelg ,(T[.)(. anod)oir,nc’sn T(.L)V’d)OLTnt(bV n,ou Esnepvof))/ Ta
. OVTLOTOLYNOELG HaBnudTwy, Kavovika €tn dpolitnong (mpoépyxovrat Kuplwg 100%
should continue to support oAAayn ECTS) arnd to katapynOev Tunua Glocodia
the students of the old one vn Pyn HNHa “
o ) Nawdaywykng kat Wuxoloyiag)
and to facilitate their - - - - -
progress towards 35.1.2 Zuvavtioelg dottntwy pe | 35.2 OpaAn petapaon oto avabewpnuevo
graduation. (P12) akadnuaikoug cupBolAoug yla | tpoypappa ormouvdwy 100%

EVIOTUOMO SUCKOALWY TWV
dottntwv
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35.2.1 Alapopdpwaon wpoAoylou
TIPOYPAULATOC, WOTE VA
SleukoAUvetal n
napakoAouBnon pabnudtwy
amnd ¢oltnTEG mou akoAouBouy
Ta 500 TPOYPAUUATO CTIOUSWV

35.2.2 AvaAuon tng
0€LOAGYNONG TWV HaBnudatwv

35.2.3 Avaptnon
QVOKOLWVWOEWV avadOopLKA e
TO MOALO Ka véo MMNZ

36. New additions or
improvements of the
Program (i.e., Obligatory
undergraduate
Dissertation, extended
practical experience, lab-
based courses) should be
made available to the
students of the old
Department on an optional
basis. (P12)

36.1.1 Npoodopa
£PYOOTNPLAKWY HAONUATWY OF
dottntécg tou maAlol TUAUATOC

36.1.2 AuvatotnTa EKMOVNONG
TIPAKTLIKAC AOKNGNG

36.1 Evtaén twv doltntwv Tou maAlou
Tunuatog (katapynBévtog TUAUATOC
Doocoodiag, MNadaywyikng kat Wuxoloylag) o
paBnuata tou véou MMN2

90%
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