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A. Zuvortikn Nepypadn

H &wadikacia Miotomoinong tou Mpomrtuxtakou Mpoypdappatog moudwv (MMX) tou
Tunuoatog AoyoBepaneiag tou Navemotnuiov lwavvivwv oAokAnpwBnke tov lovvio tou 2023
ano tnv Emuponn E€wtepikng AfoAdynong kat Motomoinong tng EGAAE. H ‘ExkBeon
Mwotonoinong nepA\appove eKTEVEIC CUOTAOELS, opyavwuUEVeG ava Apxn (Principle), pe otdyo tn
Slaodpdaiion kat TN ouvexn PeAtiwon NG TMOLOTNTOG, TNG PLWOOTNTOG KOL  TNG
QMOTEAECHATIKOTNTAG TOU MpOoypAppaTOG ZTToudwVv.

Ye ouvéxela tng Motomoinong, n Opada Eowtepikng A€loAoynong (OMEA), os cuvepyaocia
ue tn levikn Zuvéleuon tou TpApatocg, HeAETnoe SLe€odikd To CUVOAO TWV CUOTACEWV TNG
Ertponing E€wtepikng A§LOAOYNONG KAl TIPOXWPNOE OTN CUOTNMATIKY EVOWUATWON TOUG OTOV
€Aeyxo mowotntag tou MNZ. Aappfdavoviag umodn TG akadnUAIKES, KAVIKEG, OPYOVWTLKEG KO
BeouikeG WOLattepoTNTEG TOU TUARUATOC, anmodaciotnke n uloBgtnon kat mapakoAovOnon 16oo
Twv ocuotdoewv tou PART B: Compliance with the Principles 600 kal Twv TEAIKWV CUCTACEWV TOU
PART C: Recommendations for Follow-up Actions.

210 mAaiolo auto, dtapopdwOnke oAokAnpwuevo 2xedlo Apaong (Mivakag 1), cupdpwva pe
TIG SLEUKPVLOTIKEG 06nyieg TNG EOAAE Kkal TG apXEG TOU OTOXOOETNUEVOU TIPOYPAUUATIOMOU
(SMART). To 2xé€60 Apdong amoTUTIWVEL HE cadrveld TOuG eTLOLWKOUEVOUG OTOXOUG, TLG
TIPOPAETIOUEVEG EVEPYELEG, TG UTIEUBUVOTNTEG, TA XPOVOSLAYPAMUOTA KoL TOUG ovayKaioug
TOPOUG yla KaBe pia amo tic cuotaoelg tne EkBeong Miotomoinong. Ol cuotdoelg tng EOAAE
nmapatiBevtal autoUOLEC OTNV OyyALK YAWOOQ, €VW N TEKUNPLWON TWV EVEPYELWV KOL N
anotunwon tng uAomoinong mapouactalovtal otnv eAAnviki yYAwooa, cUudwva He TIG odnyieg
tng MOAIM.

Kata tn dietia mou akoAouBOnoe tnv MNiotomoinon, To TUAHO TIPOXWPNOE O OELPA EVEPYELWV
miou adopolv, PeTafL ANwWV:

— tov €§0pBoAOYLONO TNG OTPATNYLKAG TEKUNPLWOoNG Kal tng otoxoBeoiag tou MMZ,
—1tn otadlakn evioxuon tng nmolotntag tng StéaockaAiog Kot TG GoLTNTOKEVTPLKNAG LABnong,

—1n BeAtiwon ¢ dtaddvelag katl tng Snuootag mAnpodopnong (ue éudaon otn diyhAwoon
Sdiaotaon),

— TN ouotnuatiky avadelEn Bepdtwyv avadoyioag ¢oltnTwV—L8a0KOVTWY, OTEAEXWONG KoL
umtodouwv,



— TNV &vioYuon TwV HNXAVIoUWV avatpododotnong amd doltntég, amodoitoug Kal
e€wteplkol¢ popelc,

— KaBwg Kal TNV mposTolpacio Beopkwy moapeppacewy mou eéaptwvtal and anodAcELg
KEVTPLKNC SLoiknong 1 €BVIKNAC EKMALSEVUTIKAG TTOALTIKAG.

H mapakoAouBnon kat anotipnon Twv anoteAeoUATWV TG edappoyng tou Ixediouv Apdong
OTMOTUTIWVETOL avaAutika otov Mivaka 2. Na kaBe olotacn tng Emtponn¢ E&wTtepikng
A&lohoynong (PART B kat PART C) kataypddovtal oL Tpaypatomnolnbeloeg evépyeleg, Ta
emtevyxBEévta amoteAféopata Kol 0 Babuog emnitevéng Twv oTOXWV, HE CUVSUAOUO TIOLOTIKOU
XOPOKTNPLOUOU KOL EKTILWUEVNG TIOOOTIKNE Ttpoodou. Omou n UAOToiNon TwV CUCTACEWV
efaptatal and OeoukoUG, OLKOVOULKOUG 1 OLOLKNTIKOUG TOPAYOVTEG €KTOG TNG QUEONG
appodiétnTag tou TUAMATOG, autd SnAwvetal pntd, cupdwva Ue Tig odnyieg Tng EOAAE.

H nmapovoa EkBeon MapakoAouBOnong evidoostal otov cuvexn €Aeyxo SloopaAlong Kat
BeAtiwong tng mowotntag tou MMNX AoyoBepameiag KoL QITOTUNMWVEL HE TEKUNPLWHUEVO KOl
Sladavy Tpomo 1600 TG TPOOSOUG Tou €xouv emuteuxBel 600 KoL TG TPOKANCEL TOU
TIAPOLLEVOUV AVOLKTEC, AMOTEAWVTAG BAon yla TOV EMOUEVO EAEyX0 OTPATNYLKOU oXeSlaopoU Kal
avaBewpnong tou MpoypAdppatog Zmoudwv.



Ix€610 Apaong (Mivakac 1)

O nmapwv Mivakoag 1 mephappavel to 2x€d0 Apdong tou Mpoypapparog Mpomtuylakwy Inoudwv AoyoBeparmeiag, fdoel tou Final Accreditation
Report tng EOAAE. 3to PART B mapartibevral ta Panel Recommendations ava Principle, evw oto PART C mopoudtdetol n TEKUNPLWUEVN
avtandkplon tou Tunuatog otig teAlkég Recommendations for Follow-up Actions. Ot cuotdoelg tng EOAAE mapatiBevral autouoleg ota AyyAlka,

EVW N TEKUNplwon Kal N amotunwon Twy eVEPYELWV Tapouatalovtol ota EAANVIKA.

Mivakag 1. Sxédto Apdonc - PART B & PART C

Recommendations (EOAAE) Itoxotl Evépyeleg YrteuBuvatnteg Xpovo | Avaykaiot
Staypal Nopot
Hpa
PART B: COMPLIANCE WITH THE PRINCIPLES
1. It is recommended that current 1.1. 1.1.1. Zuykévipwon Slabéoipuwy OMEA, levikry |30.08.2| Agv
workforce and labour market trends in TekuNPLWUEVN oToLXElWV aTd €BVIKEG TINYEG Puvéleuon 026 armottouvtol
Greece be determined to support the ouvdeon aplBuov | (EAITAT, Yroupyeio Yyeiag, TUAUOTOG npoobeToL
number of students to be admitted ELOOKTEWV LE enayyeApatikoug popeic, OAEA). OLKOVOULKOL
annually based on supply and demand Sebopéva ayopdg TopoL

empirical data.

epyaoiag.

1.1.2. Tekunpiwon tou INTHUATOG
NG AMOCXOANOLLOTNTAG OTLG
ELONYNOELG PO Ta apuddla opyoava
ylo ToV aplOUO ELCOKTEWV.




2. It is recommended that prevalence 2.1. Evioxuon 2.1.1. AvaBewpnon tng tekunpiwong MéAn AEM, 30.08.2| Aev

studies regarding the percentage of €0vIKNg okormuotntag tou MMN3 pe éudacn  OMEA 026 armottouvtol
children and adults with speech, language, | tekunpiwongtou | og eAANVIKA Kal tepLPEPELAKA npocBeToL
literacy, and specific learning disabilities be | kowwvikoU Sebopéva. nopol

based on demographic empirical data in poAou tou MMNZ. , , ,

the country and not abroad. Similarly, it is 2.1.2. A&OT[OL,non Ee\,’u«f)v MS)\ST(?V

recommended that cost benefit analyses fol otauoTLva TINYWV OTIOU QUTES

and the beneficial effects of early eiva Suabeoupec.

intervention be based on regional and

national data. Projected salaries of SLTs

should also be based on regional and

national market trends in Greece.

3. It is recommended that the 3.1. Zuvoxn 3.1.1. Emkaupormoinon tng OMEA, levikry |30.08.2| Agv
Department’s feasibility study, strategic oTPATNYLKOU E0WTEPLKAG afLloAOYNoNG KoL TNG Puvéleuon 026 armottouvtol
plan, SWOT analysis, and KPIs be better OXEOLOOHOU Kot otoxoBeciog tou TuRUatog. npocBeToL
aligned with each other, including the four- | dswtwv nopol

year business plan.

TOLOTNTOC.

3.1.2. EuBuypapuLon otoxwy,
SELKTWY TIOLOTNTOG KAL OTPATNYLIKWY
KOTELBUVOEWV OTO TTAQLCLO TWV
Sladikacwwv OMEA.




4. It is recommended that the new SLT 4.1. Avamrtuén kat | 4.1.1. Zulnitnon kat tekpunplwon tng  evikn 30.08.2| Aev
programme at the University of loannina Beouikn avaykng MMZ o eninedo Tunuatog. Fuvéleuon, 026 armottouvtol
implement as post-graduate Master’s wpipavon NM2 , , OMEA npocBeToL
programme in SLT. Not having a post- NoyoBepaneiag. 4.1.2. n,pOKampKuKn éteeeuvnon nopol
graduate Master’s programme now that GKOT[L'[.LOTI']'E(IQ Ka,L BL(L)OLLJ.OTI‘]T(’IC,

the new Programme has merged with a HEI AauBavovro,Lq urogn GEOu,LKOUQ Kat

is a significant disadvantage. A doctoral OLKOVOULKOUG TIEPLOPLOHOUS.

programme in SLT is currently in place in

the Department, but not having a post-

graduate Master’s program in the same

discipline or related discipline(s) creates a

gap in the current post-graduate

programme in the School of Health

Sciences.

5. It is recommended that the Department | 5.1. Juotnuatik | 5.1.1. Emukatpomoinon dtadikaciwv  OMEA 30.08.2| Aev

develop specific procedures for aflomoinon E0WTEPLKAC afloAdynong HEow 026 amatlrtouvral
establishing goals based on the data from Sebopévwv OMEA. npooBeTOL
the internal and external programme afloAoynong. nopol

evaluations, and systematically align the
goals with the KPlIs.

5.1.2. ZUvbeon oTOXWV PE EVPHUATA
E0WTEPLKAG afLloAdyNnong Kat
€€WTEPLKNG TILOTOTIOINONG OTO
mAaiolo tn¢g otoxobeaiag.




6. It is recommended that the Department | 6.1. Zadng 6.1.1. Kataypaodr evepyeLwy, OMEA, levikny [30.08.2| Aev
develop specific steps, timelines and KOTAVOUN uTteuBuvoTHTWV Kal Puvéheuon, 026 amatlrtouvral
identify the responsible individuals for guBuvwv Kat xpovodiaypappdtwy otov Nivaka 1 [Emitponn TipocBeToL
achieving its established goals to support €\eyxog (Zx€610 Apaong). Prioudwv, TopoL
planning and implementation. Individual vlormoinong. , ,
and administrative parties accountable for 6.1.2. Evcu,)uatwon e , ET[lTpO'T[I’]
monitoring whether the Department is napaK?Aouenong,qur[omcmq oug  KAwwng
Lo . L TOKTIKEG Sladikaoie¢ OMEA kal IZ.  [Aoknong,
meeting its mission, objectives, and !
strategic plans need to be aligned with the ET[lTpOT[I’,]
. . MpaKTIkNG
strategic, four-year business plan and
budget. This will ensure that monitoring AOKI’]an’,
and continual improvement of the SLT Erucpor M2
. . Kot MA2
programme are well- aligned with KPls to
ensure quality assurance.
7. It is recommended that the Department | 7.1. @eopoBétnon | 7.1.1. Alatrpnon Beopobetnuévng  [Emitpon) 30.08.2| Aev
systematically survey the community avatpododotnong| emkowwviag pe dpopeig KAWVIKAG KALVLKN G 026 amatlrtouvral
partners to evaluate the quality of the ano ¢opeig aoknone. Aoknong, npooBeTOL
collaborations for the students’ clinical KAWVIKAG AoKnong. . , OMEA, T2 nopol
practice. 7.1.2. Evapén oxedlacuoul
TUTTOTIOLNUEVWV EPYOAELWV CUANOYNG
avatpododotnong os cuvepyaoia e
OMEA.
8. It is recommended that two separate 8.1. AlaoddaAion 8.1.1. Emkatpomnoinon Ertitponn 30.08.2| Aev
versions of the course outlines and course | &tadadvelag kat TIEPLYPOUUATWVY HOONUATWY OTO Mpoypaupatog|026 armottouvtol
descriptions be made available to students | &teBvoug TAa{Ol0 TNG ECWTEPLKAG >roudwv npocBeToL
and other interested parties in two npooBaouotntag | afloAoynonc. TopoL

separate documents: one in Greek and one
in English.

8.1.2. Metadpaon kal avaptnon
Baowwv mAnpodoplwv pabnuatwv
oTNV OYYALKN YAWCOO HECW TNG
LotooeAidag tou TURUATOC.




9. It is suggested that the Department 9.1. 9.1.1. OsopoBeTnUEVN ETHOLA Ertitponn 30.08.2| Aev
standardise an evaluation process for Oeopobétnon ETKOWVWVIA PE hopEeig KAVIKNAG KAWVIKAG 026 armottouvtol
soliciting feedback and recommendations TUTIOTIOLNEVNG AoKNOoNG KAl KALVIKOUG ETOTTEC. Aoknong, npocBeToL
from off-campus stakeholders and clinical Sadkaciog , , OMEA OLKOVOLKOL
. , 9.1.2. 2xe6L00LOG TUTIOTIOLNLEVOU .
supervisors. oUA\OYNG Kall ! ) nopot
, epyaieiou cuAoyng
aélomoinong 5 ,
VaTpOdoSOTNON avatpododotnong os ouvepyaoia
, pe OMEA.

¢ amo

e€wteplkolg

dopeic kat

KALVIKOUC

ETTOTTEG.
10. It is recommended that the new 10.1 Ataoddiion | 10.1.1. Kataypadn kal tekpnpiwon [MNpdedpog 30.08.2| Apdoelg
facilities be made accessible to students MPOCBACIUOTNTOG | avayKWV TPooBactuotntog and 1o [TUAUATOG, 026 KEVTPLKNAG
with mobility disabilities as well as Kal lowv 6pwv TuRua. Mevikn Sloiknong
functional restrooms, and on-site ticket doitnong ya 10.1.2. AwBi , Puvéleuon
vending machines for public OAouG TOUG e ’éaBLBaon (IL"Er]u(ITU.)V Tpos TUAUATOG
transportation, to name some. doutntec. TG OPHOOLEG UTthpEaies Tou

I6pUpaTog.




11. It is recommended that the 11.1.'Eykaipog 11.1.1. Evnuépwon S18aKTKoU OMEA, MéAn |30.08.2| Agv
Department develop a system for formally | evtomiopog ka TIPOCWTILKOU LA TIC UDLOTAUEVES AEN 026 armottouvtol
identifying and evaluating students that UTtOOTAPLEN BeoUIKEG SOUEC UTIOOTAPLENG npocBeToL
have learning challenges or require doltnTwy pe doltntwv tou I6puipatod. nopol
accommodations to facilitate their learning | padnolakég , ,

and successful completion of the SUOKOALEG f 11'1:2' I'Iapomourfn d)lom]twv ots

programme. It is suggested that all faculty | avdaykeg apuo&,eq UTINPEGLEG OTay

and staff be acquainted with the systems T(POCOPLOYWV. QUtaTettat.

to better serve students who require

accommodations, such as classroom

access, testing accommodations, or other

accommodations as needed.

12. It is recommended that interactive 12.1. Evioyuon 12.1.1. EvBappuvon peAwv AEMN yia  [Mé&An AEM, 30.08.2| Aev
components in individual courses be dOoLTNTOKEVTPIKNG | EVOWHATWON SLaSpaoTIKWY OMEA 026 armottouvtol
increased across theoretical courses during | Kal evepyntiking otolyelwv Kal opasSIKWV npocBeToL
class sessions to foster student-centred pabnonc. SpactnploTATWY ota padnuata. nopol

learning opportunities, including group
activities during classes for which students
earn a grade. These curricular changes to
individual courses that traditionally have
low attendance rates or attrition of
students attending classes, may increase

attendance rates throughout the semester.

12.1.2. Ixetkn oulitnon oto
TAaLoLo ecwTtepLknG afloAdynong.




13. Given the everchanging demographics | 13.1. KaA\tépyeta | 13.1.1. Aiepelivnon tou Mevikn 30.08.2| Aev
in the country and student body, it is KOUATOUpOG TLEPLEXOUEVOU KOL TNG HOpDNG Puvéleuon 026 armottouvtol
recommended that the Department create | Lodtntag, SNAwong SladopeTikOTNTAS OTO TUAMOTOG, npocBeToL
a diversity statement. The diversity ocupmnepAnPng kat | mMAaiolo Twv apxwv tou I6pvpatog. |OMEA nopol
statement should be available online for all | StadopetikdTnTaC.
students to access in Greek and English. It
is also suggested that the diversity
statement include specific language
regarding the Department’s mission, vision,
and procedures to advance excellence in
diversity, inclusion, and equity in all
courses, research and clinical practical
training.
14. It is strongly suggested that the 14.1. Apon 14.1.1. JuoTtnuaTtikn BeouIkn Mpoebpog 30.08.2| Aev
Department re-evaluate their exclusion SLOKPLTIKWV napéupaon kot avadelén tou TUAMOTOG, 026 amatlrtouvral
criteria for admission of new students. The | MPAKTIKWV Kot {NTAMATOC Ao To TN KoL ThY Mevikn npocBeToL
EEAP encourages the administration and SlaodaAion OMEA. Puvéleuon TopoL
faculty in the SLT programme to advocate LOOTLUNG , , TUAUOTOG
for related changes in the law (FEK). npoopaong otig 14',1'2' ZUVTO\{LGMOC ue aMa ,
, TuAuato Tou i6lovu yvwoTtikou
OTIOUBEG,. )
OVTLKELLEVOU.
15. It is recommended that the 15.1. Aladavnig kat 15.1.1. Aflonoinon Twv OMEA 30.08.2| Aev
Department specify steps for evaluating CUOTNUOTLKN UODLOTAUEVWY SLASLKOCLWY TNG 026 amatlrtouvral
and addressing student feedback from Slaxeiplon OMEA kat tng MOAIM ywa tn npooBeTOL
course evaluations, including formal avatpododotnong| Staxeiplon aflohoynoswy Kot nopol
complaints using an unbiased and more doltnTwv. TP OTIOVWV.

objective system.

15.1.2. Evnuépwon dpoltnTwv yLa Tig
nipoPAenopeveg Stadikaoieg.




16. It is recommended that the number of | 16.1. Alaodpaiion | 16.1.1. AlaSoXIKEC ELONYROELG TOU Ertitponn 30.08.2| Aev
incoming students admitted into the Sladavelag Kal TUAMOTOC YL PElwon ELOAKTEWV. Mpoypaupatog|026 armottouvtol
programme be decreased annually. cadoug 16.1.2. AGE EBE o€ 5106 , Proudwy, npocBeToL

mAnpoddpNoNng £ AUSNoN o€ dladoxika OMEA ndpot

. akadnuaika €tn.

yLOL OAEG TLG

OKASNUOIKEG

SL081Kaoleg.
17. It is recommended that resources be 17.1. Eviaia kot 17.1.1. Tekunplwon avaykwv Mevikn 30.08.2| Aev
allocated for establishing various types of Sikaln edbapuoyn | epyactnplakol Kol KAVIKOU Puvéleuon 026 armottouvtol
on-site clinics in line with faculty areas of oKadNUAiKwy g€omALopoU. TUAUOTOG npocBeToL
expertise, with the goal to maximise the KOVOVIOUWV. , , TopoL

. 17.1.2. YtoBoAR OXETIKWV

use of state-of-art equipment for use of ; (510 ¢
students in the laboratories. QLINHATWY ThOG T apHodta Opyava.
18. It is suggested that the Department 18.1. 18.1.1. Awatripnon kat evioxuon OMEA 30.08.2| Aev
expand the number and diversity of clinical | Zuotnuatikn ouVEPYOOLWY UE PoPELG KAVIKAG 026 amatlrtouvral
opportunities for the students. mapakoAoubnon | aoknong. npooBeTOL

TPoodou Kal , , TopoL

, 18.1.2. Alepeuvnon vewv
oAokAnpwong ] ,
, CUVEPYOOLWY 0TO MTAALCLO
onoudwv. . ]
Sduvatotitwy Tou TUAKATOG.
19. It is suggested that the Department 19.1.°Eykaipn 19.1.1. Zuotnpartikn enkowvwvio pe  [MéAn AEM, 30.08.2| Aev
enhance its efforts for extroversion by UTtOOTAPLEN dopeig Tng KoWOTNTAC. OMEA 026 amatlrtouvral
expanding their partnerships with doltnTwv Pe , , npooBeTOL
. , 19.1.2. Zuppetoxn os 6pAceLg ,
community stakeholders for off-campus KoBuotepoELg . , TopoL
. . , eEWOTPEPELOG KAL CUVEPYAOLEG.

clinical practica. oTNV MPOodo Twv

onoudwv.

10




20. It is recommended that the 20.1. Kataypadn | 20.1.1. Kataypaodr tou INTAMOTOG  [FEVLKA 30.08.2| Aev
Department consider other programme KOLL avVOyvwpLon OTO TTAOOLO ECWTEPLKAG Puvéleuon 026 armottouvtol
modifications to comply with the 400 ™ng afloAoynong kat otoxobeoiac. TUAMOTOG, npocBeToL
clinical practical hours required of students | amoktoUpevng , Ertitponn nopol
. . . . . , 20.1.2. Mpoctowaoia yLo ,
working with clients requiring SLT services. | yvwong kot , ] , KALVLKAG
. . , EVOWUATWON CXETIKWY OAAQYyWV .
For example, can meaningful practical TIPOCOVTWY TWV , , aoknong,
experiences be incorporated into some KAWVIKWV IC‘FIT‘InZV ETLEPXOUEVN TROTIOTONEGN TOU Emtitporn
theoretical courses to better link theory to | aiokfoswv. ) MPAKTLKAG
clinical practice? Q.oKnong
21. It is recommended that the 21.1. Evioxuon tng| 21.1.1. OsopoBetnuéveg Mpbedpog 30.08.2| Aev
Department develop systematic ETUKOWVWVIOC PE OUVQVTHOELG € EMOMTEC KAWVIKNG Kal [THAUATOG, 026 armottouvtol
procedures to receive solicit feedback from | e€wtepikolg T(PAKTLKAG AOKNONG. Mevikn npooBeTOL
off-site supervisors and stakeholders KAWVIKOUG , , Puvéleuon nopol
. ;s . , 21.1.2. 2xe6100UOG TUTIOTIOLNUEVWV .
regarding students’ clinical practica. OUVEPYATEC Kal , , TuApaTog,
, epyaAeiwv cuAloyng ,
TuToToinon Ing 56tnG Ertitponn
avatpododotnong avarpohodomanc. KALVLKN G
doknong,
Ertitponn
MPAKTLKAG
Q.oKNoNG

11




22. The main issue that the EEAP perceives | 22.1. BeAtiwon 22.1.1. Zuotnuartikn avadelén tou Mpbedpog 30.08.2| Apdoelg
as having cascading repercussions on the NG MOLOTNTAG IntApatog tng avaioyiag dottntwv— [THAUATOG, 026 KEVTPLKNAG
quality of instruction is the large student - | &tdaokahiag, Tng | SdaokoOvVIwy oe OAEG TIG EKBEDELG Mevikn Sloiknong
faculty ratio. Research productivity and EPEUVNTIKNG a€LOAOYNONG KL TLG DECULKES Puvéleuon KL €BVIKNG
opportunities for further professional Spaotnplotntag £lONYNOELG TOU TUNUATOC. TUAUOTOG EKTIOLOEUTIK
development are directly impacted by the | kattwv , , G TOALTIKNG
large student — faculty ratio. EUKOLPLWY 22'%'2' ZUVS‘T'O” tou Zr]tnu'atoq HE
, QUTAMATO LELWONG ELOOKTEWVY KOl

ETAYYEAUATIKAG . .

QVATTTUENC péow evioxuong oteAéxwong.

™G oTadLaKkng

e€loopponnong

™G avaloyiog

dolrtnTwv—

SL5aoKOVTWV.
23. As previously stated, it is 23.1. Evioyuon 23.1.1. ZuoTnuatiki Tekunpiwon Mpbedpog 30.08.2| Apdoelg
recommended that the number of full-time | tng QVAYKWV OTEAEXWONG O OAEG TIG TUAMOTOG, 026 KEVIPLKAG
permanent faculty, special and technical EKTIOLOEVTIKAG ekBéoelg aloAoynaonc. Mevikn Sloiknong
laboratory instructors, secretariate, and KoL KAWVIKAG , , Puvéleuon
administrative staff in the Department be gunelplag Twy 23.1.2. ,AL(IBLB(IGI‘] o,ut,r]uatwv Tpos TUAUOTOG
increased to address the significantly high doltnNTwv pHéow Ta apuodia Beopka opyava.
student faculty ratio and strengthen the BeAtiwong tng
educational and clinical training experience | avaAoylog
of students in the SLT programme. doltnTwv—

T(POCWTILKOU.
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24. It is recommended that the 24.1. BeAtiwon 24.1.1. Kataypadn kal tekpunpiwon [Npoedpog 30.08.2| Apdoelg
Department be provided adequate KOlL ETIAPKELDL KTLPLOKWY KOl AELTOUPYLKWV TUAUATOG, 026 KEVTPLKNAG
infrastructure for faculty and staff offices UTIOSOUWV yLa QVOYKWV. Mevikn Sloiknong
and laboratory spaces, including S6aokaAia, , , Puvéleuon
classrooms and a dedicated office for £peuva Kat 24.1.2. ’AL(IBLB(IGI‘] (IL"Er]u(ITU.)V Tpos TUAUOTOG
students in the SLT undergraduate doltnTikn e ?Lpuo&sq UTINPEGLES TOU
programme. Spaces should be accessible to | umootnpn, ne I5puparoc.
students with mobility issues and with £udaon otnv
special needs, including restroom facilities. | mpooBaociudtnta.
25. It is suggested that faculty in the 25.1. Evioyuon 25.1.1. EvBappuvon aflomoinong MéEAn AEN, 30.08.2| Aev
Department with dedicated laboratories TNG MPOAKTLKAC KOL | EPYOOTNPLOKWY UTTIOSOUWY OTO YrevBuvol 026 armottouvtol
consider restructuring use of their EPEUVNTLIKAG TAQLOLO KALVIKAG AoKNONG Kol Epyaotnplwv npooBeTOL
laboratory space and equipment to provide | euneplog Twv TITUXLOLKWV EQYOLOLWV. TopoL
students clinical practicum experiences doltnTwy péow
using the equipment with clients and/or aflomoinong
for research purposes. EPYAOTNPLAKWY

UTIOSOUWV.
26. It is recommended that students be 26.1. Evioxuon 26.1.1. Evowpatwon poltntwv os MéAn AEN 30.08.2| Aev
engaged in the scientific laboratories and T™N¢ ouvdeaong EPEUVNTIKEC SpAOTNPLOTNTEG LEAWV 026 armottouvtol
be included in each laboratory’s research SbaokaAiog— AEN oto mAaioclo MTuXLaKwy npocBeToL
agenda so that students may spin-off £€peuvaC Kal EPYAOLWV. TopoL

research with faculty mentors for the
compulsory thesis in the fourth year.

UTTOOTAPLEN TNG
ekmévnong
TITUXLOKAC
epyaoiag.
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27. It is suggested that spaces be designed, | 27.1. Alaoddhion | 27.1.1. Kataypadn kal tekyunpiwon [Npdedpog 30.08.2| Apdoelg
and equipment be installed so students lowv EUKaLPLWV OVOYKWV TIPOoBacLuotnTog TUAUATOG, 026 KEVTPLKNAG
with mobility issues and who require npocBaocng otn , , Mevikn Sloiknong
. . . 27.1.2. AaBifoon artnpatwy npog ,
special accommodations can better access | pabnon kat otTLg . , Puvéleuon
the offices, laboratories, and the UTIOSOUEC TOU TG ApHOBLEG LNpEaie, TUAUOTOG
curriculum. TuRuarog.
28. As previously stated, it is strongly 28.1. Evioyuon 28.1.1. ZUVTOVIOUEVEG EVEPYELEC OMEA, MéAn |30.08.2| Agv
recommended that a concerted effort be TNG CUMUETOXNAG evnuépwong pottntwv and OMEA  AEN, ETEN 026 amatlrtouvral
made to increase student participation on | Twv pottntwv otn | Kot SLOACKOVTEC. npooBeTOL
annual course evaluations. Sladkaoia , , nopol
, 28.1.2. YrievBuuioeLg Katad Tig

afLloAoynong . .

HOONPATWY KoL nepLodoug aloAoynong.

KOAALEPYELO

KoUATOUpQgG

oo TNTOC.
29. OMEA and MODIP It is recommended 29.1. Alevpuvon 29.1.1. Evapén ouvepyaocioc OMEA— [OMEA, MOAIMN |30.08.2 Asv
that MODIP create surveys and KoL MOAIN yia tn Stepelivnon 026 amatlrtouvral
guestionnaires to extend the type of guoTnuartonoilnon | eméktacng epyoieiwv npooBeTOL
feedback they solicit and analyse annually | twv nnywv avatpodpodotnong. TopoL
beyond only the student questionnaires of | avatpododotnong
coursework. For example, is it possible for | yia to NNZ.

MODIP and the Department to develop a
system to solicit annual feedback from off-
campus stakeholders or clinical supervisors
and faculty?

14




30. In addition to soliciting annual feedback | 30.1. Zuotnuatikr | 30.1.1. Alepelvnon duvatothTtwy OMEA, MOAIN,(30.08.2 Aev

from faculty in the Department and off- aflomoinon ouAAoync dedouévwy amodoitwv o MéEAn AEN 026 armottouvtol

campus stakeholders/clinical supervisors, it | avatpododdtnong| cuvepyoaoio pe MOAIN kot AASTA. npocBeToL

is recommended that the Department anodoitwy yla tn nopol

and/or MODIP develop a mechanism to BeAtiwon kattn

solicit annual feedback from alumni OTPATNYLKN

regarding the effectiveness of the SLT avarmnrtuén tou MNN:.

programme in preparing them for

professional, scientific and research

careers. In addition, demographic

information regarding the region and

nature of work each alumnus is performing

will be valuable. Such information will also

facilitate the Department’s ability to

network with alumni and professionals in

the profession.

31. If not currently in operation or a system | 31.1. BeAtiwon 31.1.1. Kataypadn avaykwv yLo OMEA, 30.08.2| Apaoelg

of this nature is not being utilised, it is NG opyavwong, ouoTNUATIKOTEPN Slayeiplon Ertitponn 026 KEVIPLKAG

suggested that a data management TapaKoAOUONONG | TTPAKTIKNAG KAl KALVLKAC AOKNONG. KAWVIKAG Sloiknong /

system, such as the PLISY system, be kat Staxeiplong , , lAcknong, nAnpodopLa

implemented so that the new SLT NG KAWVIKAG 31'1'2', Aiepevvnon xpnong ) MOAIN KA

programme in the School of Health AaoKknong Kot ucbtomu’svwv n)\npoc!nopLava ouothuata
. . , ouoTnUATWY Tou I6pUpaTog. .

Sciences can more effectively manage all T(POALKTLKAG I6pupaTog

aspects of students’ internships and aoknong

practica experiences using a streamlined dortnTwv.

process.
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32. It is suggested that the Department’s 32.1. Evioxuon 32.1.1. Evepyormoinon kat Aettoupyia [Emitponn 30.08.2| Aev
website include more promotional type of | tng &dnuooctag ETUTPOTING LoTooeAISQC. lotooeAibag, |026 armottouvtol
information to better highlight faculty and | ewovog kat tng ., , OMEA npocBeToL
. , 32.1.2. 2u0TNUATIKA AVAPTNON VEWVY, ,
student accomplishments, awards, efwotpedelag oy , , TtopoL
conferences, student, faculty and the Tou TUAUaTog paos}c\o’v, SAT:;SUVHM(W bowtntwv
librarian’s participation in the ERASMUS TPOG TNV KQLUEALY ’
programme, and other information okadnuoikn
relevant to the community and society in KOLVOTNTA KaL TV
Greece. Kolvwvia.
33. It is suggested that the Department 33.1. BeAtiwon 33.1.1. Metadpaon KaL avaptnon Ertitponn 30.08.2| Aev
extend the number of webpages, forms ¢ Slebvoug Baowwv mAnpodoplakwv oehibwv  |otooehidag, (026 armottouvtol
and materials available on their website to | mpooBaciudétntag | Katl evtunwv otnv ayyAlkn y\wooa. |OMEA npooBeTOL
English (such as the form for filing Ko Stadavelag , , nopol
. . , 33.1.2. Zuvexng enikapomnoinon
grievances, the course syllabi and ™¢ dnuootag ) ,
. , SlyAwooou meplexopevou.
descriptions, etc.). nAnpoddpnong.

16




34. It is strongly recommended that the 34.1. AbEnon tng | 34.1.1. Zulntnoelg os eninebo OMEA |OMEA, levikr) (30.08.2| Aev
Department work with OMEA and the OUULETOXNAG TWV Ko Fevikng Zuvéleuong yla evioxuon Puvéleuaon 026 armottouvtol
General Assembly to implement doltntwv otig OUMUETOXNAG. TUAUOTOG npocBeToL
procedures and processes that ensure afLoAoyNOELG , , nopol
T \ 34.1.2. Evnuépwon ddaokoviwy Kat
greater student participation in all course pHoBOnuaTwy Kat , ]
evaluations at the end of each semester. evioyuon tng cbom]tw'v ylth ehpaota twy
, aLoAoynoEwV.
Although the new SLT programme was aflomiotiag Twy
impacted during its first two years due to omoteAeopatwy. | 34.1.3. Tuvepyaoia pe tnv MOAIM
the COVID pandemic and other unexpected yla tnv Snuioupyia véou, cUvtopou
variables, a better system to ensure Kall e0XPNOTOU EPWTNATOAOYIOU
maximum student participation on annual
course evaluations is extremely important.
It is suggested that OMEA and the General
Assembly work together to explore
mechanisms other departments or
programmes on campus use that yield
greater student participation on course
evaluations.
35. It is suggested that the Department 35.1. Zuotnuartikn | 35.1.1. Ixebtaopog dtadikaciag OMEA, 30.08.2| Aev
develop and implement a system to solicit | mapakoAolBnon | cuAdoync avatpododotnong os Emtitporn 026 armottouvtol
feedback from stakeholders and off- NG moldTNTOC Tou | cuvepyaoio pe OMEA. KALVLKN G npocBeToL
campus supervisors on an annual basis. MNNZ ko tng , , Aoknong TopoL
This will assist the Department in T(POKTIKAC/KALVIKAC 35'1'2,' Atatnpr]cr’1 Gsouoee’tnuevwv
continually monitoring and improving the ekmaidevong Héow {—ET[OLd)wV HE bopelc mpakTkg
SLT programme and its practical training of | e€wtepikng acknons.
its students. avatpododotnong.
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36. It is suggested that the Department 36.1. Evioxuon 36.1.1. Elukowwvia pe AASTA ya OMEA, AASTA [30.08.2 Aev
work with DASTA to successfully ¢ dtaouvdeong | Slepelivnon SuvatotHTwy 026 armottouvtol
implement an alumni network and/or link pe anodoitoug aflomoinong udlotapevwy npocBeToL
through the DASTA office, especially in KoL a€lomoinon UNXOVIOHWV. nopol
light data that indicate that more than Sebopévwv
2000 of SLT graduates are professionally ETIAYYEALATLKAG
active in the country and abroad. QOKOTAOTAONG.
37. It is suggested that the Department 37.1. Evioxuon 37.1.1. Kataypadn tou {ntuotog  [EMLtponi 30.08.2| Aev
address weakness noted in the internal TNG MPOKTLKAC KOL | OTO MAQLOLO ECWTEPLKAG Mpoypaupatog|026 armottouvtol
evaluation report regarding the limited pe gotloon oe afloAoynong. >roudwy, npocBeToL
number of tutorial and skill development Se€lotnteg , , OMEA TopoL
e , 37.1.2. 2ulAtnon oto mAaiolo
courses and laboratory-based courses if it Slaotacng tou .
has not done so to date. nns. avapsdpwon 3.
38. It is suggested that the Department 38.1. Tuvexng 38.1.1. NapakoAouBnon Tou OMEA, levikry |30.08.2| Agv
address weakness noted in the internal BeAtiwon Tou {nTAHAToC oto TAaiolo Tou eAéyxou  [PuvéAeuon 026 amatlrtouvral
evaluation report regarding the limited NNz pe Baon ta moLotntag kot tng OMEA. TUAUATOG npooBeTOL
number of tutorial and skill development anoteAéopata nopol
courses and laboratory-based courses if it EO0WTEPLKAG
has not done so to date. afloAoynong.
39. It is recommended that more 39.1. Evioyuon 39.1.1. JuoTnuartiki Tekunpiwon Mpoebpog 30.08.2| OeopLKEG
laboratory teaching staff and technical NG moLoTNTOC OVAYKWV OTEAEXWONG. TUAMOTOG, 026 anodAoeLg
laboratory staff be recruited and hired to Sibaokahiag kat , , Mevikn Kol
assist with teaching and laboratory £pPYOOTNPLAKNG/K 39'1:2' YT[,OBOM arInUatwv Tpos T Puvéleuon XPNUOTOSOT
. . . , opuobLa Opyava. .
courses, especially given the current size of | AwiknAg TUAMATOG non
the student body in the SLT programme. ekmaidevong KEVTPLKAC
HEOW Swoiknong /
UTIOOTAPLENC TOU MoAuteiag
SLdaktikol
£pyou.
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40. It is strongly suggested that the 40.1. Ztadlakn 40.1.1. EmavoAapBavopeveg Mevikn 30.08.2| OeOMIKEG
percentage newly admitted students be efloopponnan ELONYNOELG VIO LELWON ELCOKTEWY.  Puvéleuon 026 anodAoEeLg
limited to achieve a manageable student to | tng avaloyioag TUAUOTOG KEVIPLKAG
faculty ratio in the Department. dolrtnTwv— Swoiknong /
S18aoKOVTWY yLa Yrnoupyeiou
™ BlwopotnTa
KOLL TTOLOTNTA TOU
nnz.
41. Office space is significantly inadequate | 41.1. BeAtiwon 41.1.1. Kotaypadn kat tekunpiwon [Mpoedpog 30.08.2| Kevtpikn
in that only five (5) of the 11 full time KOl ETLAPKELAL KTLPLOKWYV OVAYKWV. TUAMOTOG, 026 Sloiknon
faculty have offices. Space and KTLPLOKWVY , , Mevikn I6pUpatog /
infrastructure are inadequate to uTtoSoUWV YL 4l.1.2. ALOLB,LBao,n ALTNHATWVY TPOS Puvéleuon KPOTLKNA
accommodate a student body of greater MEAN AEN, TV Kevtpwn dloiknon. TUAUOTOG XpPNHaTodoT
than 1,000 students. The Departmentisin | epyaotrpla Kat non
need of more space to be added on to the | doitntéc.
existing building or it should be relocated
to a new building that can better support
the current and future size of faculty,
laboratories, and the number of students
admitted annually.
42. It is recommended that space and 42.1. Alaodpaiion | 42.1.1. Tekunplwon avaykwv Mpoebpog 30.08.2| Kevtpikn
equipment be installed so that students LOOTLUNG pooBaciuotnTag. TUAATOG, 026 Sloiknon
with special needs and mobility issues can | mpoofBacng 42.1.2. YoBoAr GXETIKWVY Mevikn I6pUparog /
have better access the curriculum, doltnTwv Pe QULTNUATWV. Puvéleuon KPOTLKNA
classrooms, restrooms, and administrative | avamnpia TUAUOTOG XpPNHaTodoT
staff. EL6LKEC QVAYKEC non

0T0 oUVOAO TNG
OKASNUOIKAG
{wng.
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43. It is recommended that the 43.1. Evioyuon 43.1.1. A€lomoinon twv OMEA, levikry |30.08.2| Agv
Department implement a peer-reviewed NG MOLOTNTAG KAL | UPLOTAUEVWY SLodIKaCLWY Puvéleuon 026 armottouvtol
process to foster quality assurances for ™¢ Stadavelag E0WTEPLKAG KAl EEWTEPLKNAG TUAUOTOG npocBeToL
curriculum improvement, development, otn BeAtiwon tou | afloAoynong. nopol
off-campus practical training experiences, TIPOYPAUULOTOG , ,
. , 43.1.2. ZulAtnon Kot avtaAlayn
and translational research. omoubwv, TnG ; , ,
, KOAWV TIPOKTLKWY 0To TAaiolo OMEA

T(POKTLKAG ) ,

. KO GUAAOYLKWYV OpYavwVv.

AoKNong KaL tng

EPEUVNTIKNG

Spaoctnplotntag.
44. As previously noted, the absence of a 44.1. Aiepebvnon | 44.1.1. O@sopiki avayvwplon Tng Mevikn 30.08.2| Oe0ouLKEG KOl
post-graduate Master’s programme (Level | tng duvatotntag | avaykng yla MM og eninedo Puvéleuon 026 OLKOVOLKEG
7 degree) in the new SLT programme, avantuéng TuRuarog. TUAMOTOG, anodAoeLg
which is now located at a HEI, is a MpoypAuuaTOog , , OMEA KEVTPLKNAG

N . . . , 44.1.2. NpokatopKtkA dlepevivnon ,

significant disadvantage in that it creates a | Metamtuylakwy , . Sloiknong
gap between the undergraduate Level 6 Inoudwv otn f_fll;z;luommc kat Brwotpomnrag
Bachelor’s degree and the Level 7 doctoral | AoyoBepamneia, )
degree under the European Qualifications | pe otoyo tnv
Framework. It is strongly recommended okadnuoikn
that the Department try to implement a CUVEXELD KOlL TN
Master’s degree in SLT, since this will CUYKPATNON
prevent prospective students, who want to | ¢oltntwv.

pursue a Master’s degree in SLT, from
going to other universities in the country or
abroad to earn a Master’s degree. Due to
economic reasons, this may not be
feasible.
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45. If the Department is to continue 45.1. Aloatipnon | 45.1.1. ZuoTnUOTIKA TeEKUNPlwaon Mpbedpog 30.08.2| OeOMIKEG

providing a high calibre and excellent NG MOLOTNTAG TWV QUENUEVWV QVOYKWV TUAUATOG, 026 anodAoEeLg

education to its students in the Speech tou MNZ kata tn | oteAéxwong Adyw peyaiou aplBpol [evikn Kol

Language Therapy field of study, it is METABATIKN doltnTwv Kat tng opaAng petapaong Fuvéleuon XpPNHATod0T

strongly recommended that it should be neplodo kat oto véo MnNz. TUAUOTOG non

afforded more faculty positions. The fact evioyuon tng , , KEVIPLKAG

that the Department has been able to Blwouodtntag Tou 4>.1.2. ,AL(IBLB(IGI‘] o,ut,r]uatwv Tpos Sloiknong /

smoothly transition students and graduate | péow emopkoug Ta apuodia Beopka opyava. MoAwteiag

a respectable number to date is a oTeAEXwWOonNG.

testament to the commitment and hard

work of administrators, faculty, staff, and

everyone involved.

PART C: RECOMMENDATIONS FOR FOLLOW-UP ACTIONS

46. The student-faculty ratio is 46.1. EE 46.1.1. Elonynon ywa Mevikn 30.08.2| Aev

significantly high and needs to be o0pBoAoyLopOG avamnpooapuoyn (avénon) tng Puvéleuon 026 artatolvTolL

decreased to sustain a high-quality avaloyiag peow | EAdxotng Baong Eloaywyr, TuApatog (rz) OLKOVOULKOL

academic and clinical training Meilwong tou TIPOKELUEVOU va eTuteUXBel 0 TIOPOL IOV

programme in Speech Language Therapy. aplBpou Twy e€opBoAoylopog Tng avaloyiag va
dolrtntwv doltNTwv—818aoKOVTWV. erPBaplvouv

To TuNua

46.1.2. Alatpnon TN¢ GUCTNUATIKAG
UTIOBOANG TWV TIAYLWY OLTNUATWY
Tou Tunpatog npog To Yrnoupyeio yla
TOV MEPLOPLOUO TOU aplBuol
ELOOKTEWV, O CUVAPELA ME TA
ovtiotoLyo oLthpoTa AWV Twv
Tunudatwv AoyoBepareiag tng
XWwpog.
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46.2. EE 46.2.1 UVEXLON TNG OTOXEUMEVNG Mevikn 30.08.2| Aev
opBoloyLopog gMKovwviag kat Stafifaong Twy Puvéleuon 026 armottouvtol
avaloylog Héow | TAYLWY QUTNUATWY ToU TUAHOTOG Tunuotog (rz) OLKOVOULKOL
AlU&nong aplBuol | mpog o Ymoupyeio yla tnv nopoL ou
peAwv AEM Snuoupyia véwv BEcewv yla LEAN va
AEN, EAIN, ETEN emPBapuvouv
o TuAua
47. The number of incoming students 47.1. Melwon tou | 47.1.1. Tpomomnoinon (abénon) tng  [evikn 30.08.2| Aev
admitted into the programme be aplBpol Twv EBE, Puvéleuaon 026 arattovvtal
ELOOKTEWV TuAuartog (M2 OLKOVOLLKOL
decreased annually. : 47.1.2. Sovéyion SuaBiBaonc twv prAporog (rz) kovou
doltntwv , , , TLOPOL TIOU
TIAYLWV aALTNUATWY ToU TUAUATOG v
TpoG To Ymoupyeio 'VLOL v uz—:uioor] emBapivouy
TOU 0. TWV ELOAKTEWY HOLTNTWV .
To THApQ

OTWG Kol ota urtdAouo TH.
NoyoBepamneiog tng xwpag
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48. The Department needs to build
capacity of faculty and staff to sustain
the high quality SLT programme.

48.1. AlaoddAion
KOlL evioxuon tng
EKTIALOEUTIKAG
EMAPKELAC TOU
SL6aKTKoU
T(POCWTILKOU

48.1.1 MpowBnon kat evbappuvon
TNG CUMUETOXNG TWV pHeAwv AEM kat
AoutoU SL60KTLKOU TIPOCWTILKOU CE
Spaoelg SleBvouc KvnTikoTNTOg
(Erasmus+), yla tnv avapaduion tng
SLOAKTIKNG KOl KALVIKAG ETIAPKELAC.

48.1.2. EvBappuvaon tng evepyou
CUMUETOXNG O SLATUNUATIKEC KOl
SUSPUUATIKEG CUVEPYAOLEC TTOU
gvioxUouV tnVv avtaAlayn
TEXVOYVWOLAC OE KOULVOTOLEG
EKTTALOEUTIKEG TIPOOEYYLOELG.

48.1.3. Evioxuon TNG CULUETOXNAC
ToU SL8AKTIKOU TIPOCWTTIKOU o€
ETUUOPPWTLKA TIPOYPALLLOTA TOU
KE.AL.LMA., pg oTtOX0 TN cuvexn
BeAtiwon Twv SLdaKTIKwy PeBOSWV.

48.1.4. NpowBnoN TWV ALTNUATWY
EKTIALOEUTIKAG ABELAG yLa TO LEAN
AEN kot Aotrto SL8aKTIKO TPOCWTTLKO,
OTO MAQLOLO TNG EMOYYEAUOTIKAG
QVATTUENG.

48.1.5. Meiwon tou pdptou Tou
SLoKNTIKOU £pyou

OAa ta pPéAn
AEM kat Aond
OLOAKTLKO
TPOCWTILKO,
Mevikn
Puvéleuon
TuApatog (rz),
OMEA

30.08.2
026

Aev
amatlrtouvral
OLKOVOULKOL
nopoL ou
val
emPBapuvouv
o TuAua
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49. Existing infrastructure needs to be 49.1. BeAtiwon 49.1.1. Zuvexng dlatumwaon Twv Mpbedpog 30.08.2| Aev
renovated to accommodate students ™me TAYLWY ALTUATWY Tou TuApotog ya Tunuatog, Iz, 026 artatovvTol
with mobility issues, disabilities, and npooBaciuotnTag | TNV avaBabuion Twv KTpLaKwy ApdoeLc olkovoukol
require special accommodations, Twyv ?((bpwv Tou uTtodopWY KEVTPIKAC TOPOL TTOU
including accessible restrooms and ramps | KTtptou SL0iknoNC va '
for accessing public transportation. emBapivouv
o TuAua
50. A concerted effort must be made to 50.1. Augnon tng | 50.1.1. Evioxuon tng evnuépwong OAa ta uéAn  |30.08.2| Agv
increase student participation on annual | CUMHETOXNG TwV KOlL TNG EVEPYOU EUTTAOKNC TWV AEM kat Aouto |026 artattouvtol
course evaluations. doltntwv otnv doutntwyv otn Stadikacia OLOAKTLKO OLKOVOULKOL
CUUMANPWON TWV | CUUMARPWONG TWV TMPOCWITLKO, TLOPOL TIOU
OXETLKWV gpwItnuatoloyiwv aglohoynong, Mevikn va
£pWTNUATONOYWV | LECW CUVTOVIOUEVWY EVEPYELWV TNG [PUVEAEUON emPBapuvouv
2, twv peAwv AEN kat tng OMEA. Tunuotog (rz), o TuAua
OMEA

50.1.2. Elonynon OMEA otn MOAIN
ylO CUVTOEUOH EpWTNUATOAOYIOU
afloAoynong.
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51. A procedure is needed to survey and | 51.1. AieUpuvon 51.1.1. Zxeblaouog kaL kabiEpwon  Emtponn 30.08.2| Aev
solicit feedback from off-campus KoL mayiwon Twv | epwtnuatoAoyiou afloAdoynongtng  KAWIKAG 026 artatovvTol
stakeholders and clinical supervisors. OUVEPYOOLWV HE | cuvepyaoiag amo toug e§wtepkols  JAoknong, OLKOVOWLKOL
dopeic péow dopelg, pe etnola cupnAnpwon wg  [Mpoedpog nopoL ou
Spaocswv pnxaviopog avatpododotnonc. TUAUATOG, va
efwotpedelag Kal , , OAa ta pPéAn emPBapuvouv
avatpododotnong 5,1'1'2' ZUVEXLON |'<ou svw,xuor] e AEN kat Aoro o TuAua
nén ,Gscuoestr] MEVNG srnclnag L5 ALK
cuva\,/tnonq u'e ouvepva(ouevou,q POWTIKS,
dopsic, us' 0‘[0’)(0 TN CUCTNHOTIKN Fevi
avra’Mavn omou.bew\’/ K('IL ™ Suvéikeuon
BeAtiwon tng KAVIKNG doknong. Turporoc (15),
OMEA
52. Exclusion criteria for admission of 52.1. AnaAewdn 52.1.1. Zulntnon pe ta aAa Svo MNpb6edpog 30.08.2| Asv
new students are discriminatory. Faculty | Twv Slotdgewy TuApata AoyoBeparneiag tng xwpag  TUAMATOG, 026 | anauwtovuvtal
should advocate for changes in the OTOKAELOLOU KOlL EK VEOU KataBeon avtiotolyng Mevikn OLKOVOULKOL
admission criteria (i.e., FEK). vEWV doltntwv TpOTOONG TIPOG TO YIToupyeio Puvéleuaon TiépoL ou
otn Baon TuAuotog (rz), va
KpLTnplwv ou OMEA emBaplvouv
EVEXOUV o TuAua
Slokpioelg
53. More interactive components in 53.1 BeAtiwon tng | 53.1.1. Zuotaoelg OMEA mpog OAa ta uéAn  |30.08.2| Agv
individual courses need to be increased SladpaotikotnTag | SLI6A0KOVTEG. AEN katAowmo (026 amatlrtouvral
across theoretical courses to foster KoL TNG BLdaKTIKO OLKOVOULKOL
student-centred learning and maximise | $OLTNTOKEVTPIKNAG MPOCWTLKO TOPOL TTOU
attendance. HaBnong va
emBaplvouv
To TuNua
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54. The Department’s website needs to be | 54.1. 54.1.1. TAKTIKEC OUVEDPLAOELG TNG BueAng 30.08.2| Aev
expanded to include more bilingual EumAoutiopog, 3uehol¢ Erutponc lotooeAidag yio  [Emitponn) 026 armottouvtol
versions for greater access by prospective | emkaipomnoinon TOV EUTTAOUTLOMO TOU ayyALKoU lotooeAidag OLKOVOLLKOL
foreign students. Kol peTadpaon UALKOU. ToU TUAMOTOG nopoL ou
ToUu UALkoU oto OAa ta péAn va
site AEN kat Aouno emPBapuvouv
SLOAKTIKO Kot o TuAua
OLOLKNTIKO
TPOCWIILKO
55. The new SLT programme at the 55.1. Anpoupyia | 55.1.1. Tuvtagn - £ykplon mpotaong  [EMLTtponi 30.08.2| Aev
University of loannina needs to be véou MMz MMZ amno N2 tou TuApatog - Aitnua Erioudwy, 026 armottouvtol
implemented as a post-graduate Master’s £€YKPLONG Kal TiLotonoinong ano Mpoebpog OLKOVOLKOL
programme in SLT Maverotrpuio & EOAAE TUAMOTOG, nopoL ou
OAa ta péAn va
AEN kat Aolno emPBapuvouv
OLOAKTLKO To TuNua
TMPOCWITLKO,
Mevikn
Puvéleuon
TuApatog (rz),
OMEA
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B. MapakoAoUOnon AnoteAecpdtwy (Mlivakoac 2)

O Mivakag 2 amOTUTIWVEL TNV TApakoAoUBNoN Kol aMoTiNonN TWV AMOTEAECUATWY ToU Tipogkuav amnod tnv edappoyr] tou 2xediou Apdong Tou
NNz, onwg avto Stapopdwbnke PBaocel Twv cuotdacswv tng EkBeong E€wtepikng AfloAdynong kot Miotomoinong. Ewdikotepa, otov Mivaka 2

napouotalovtal, ya Kabe cuotaon tng Emtponng E€wtepikng AfloAdynong (PART B: Compliance with the Principles kat PART C: Conclusions —
Recommendations for Follow-up Actions), oL evépyeleg mou uvAomowBnkav katd tn Sletia mapakoAolBnong, ta emitevxBEVIa amoteAéopara,

KOOWC Kol 0 BaBuOC emitevéng TwWV avtioTolwv oTOXWV.

H amotipnon twv amoteAeocudtwyv Paciletal o tekpunplwuéva otolxelo amd tig Stadikaoiec sowteptkng afloAdynong, Tic anodpacsl Twv
OUA\OYIKWY opyavwyv tou Tunpatog, kabwg kal o dedopéva mou adopolv Tn Asttoupyia kol opydvwon tou MMNZ. Omou n uAomoinon Twv
CUOTAOEWV €£QPTATAL OTIO BECULKOUC, OLKOVOULKOUC 1 SLOLKNTIKOUG MOPAYOVTEG EKTOG TNEG AUEONG OPLOSLOTNTAC TOU TUAMOTOG, AUTO dnAwveTol
pnta. O MNivakag 2 evtaocostal 0To MAaloLo TnG ouveXoUg BeAtiwaong tou MM2 Kal TG CUCTNUATIKAC TapakoAouBnong tng moLldTNTAC Tou.

Mivakag 2. Mapakodovdnon AntoteAeoudtwy Evéiaueong AftoAoynong Turuatog AoyoSepansiac 1

ZYITAZEIZ NPATMATONOIHOEIZEZ ENEPTEIEZ ENITEYXOENTA BAOMOZ
ANOTEAEZMATA ENITEY=HZ
ITOXQN
(%)
PART B: Compliance with the Principles
1. It is recommended that current workforce and 1.1.1. Zuykévipwon SLabEoiuwy otolxeiwv amno 1.1. Tekunplwpévn 30%

labour market trends in Greece be determined to
support the number of students to be admitted
annually based on supply and demand empirical data.

e0Bvikég mnyEg (EAZTAT, Yroupyeio Yyelag,
enayyeApatikoug popeic, OAEA).

1.1.2. Tekunpiwaon tou {NTAUATOC TNG
QIO.oXOANGCLUOTNTAC OTLC ELONYNOELG PO TO!
opUOSLa Opyava yLO TOV apLBUO ELCAKTEWV.

ocuvéeon aplBuou
ELOOKTEWV e Sedopéva
ayopdg spyaociag.
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2. It is recommended that prevalence studies 2.1.1. AvaBewpnon Tng tekunpiwong 2.1. Evioxuon €bvikng 20%
regarding the percentage of children and adults with oKomuotnTag tou MNMN2 pe éudacn oe eEAANVIKA TeKUnplwong Tou
speech, language, literacy, and specific learning Kol mepldepelakd dedopéva. KOLWVWVLKOU pOAou Tou
disabilities be based on demographic empirical datain | 2.1.2. Alomoinon eBvikwv HeAETWVY Ko nnz.
the country and not abroad. Similarly, it is OTATLOTIKWY TINYWV OTIOU AUTEC £ival SLaBECLUEC.
recommended that cost benefit analyses and the
beneficial effects of early intervention be based on
regional and national data. Projected salaries of SLTs
should also be based on regional and national market
trends in Greece.
3. It is recommended that the Department’s feasibility | 3.1.1. Emikaipomnoinon tTng E0WTEPLKNG 3.1. Zuvoxn otpatnykol | 30%
study, strategic plan, SWOT analysis, and KPls be afloAdynong Kal tng otoxobeaoiag tou TUAMATOC. | OXESLOOUOU Kol SEIKTWY
better aligned with each other, including the four-year | 3.1.2. EuBuypAuULON OTOXWV, SEIKTWY TTOLOTNTAC | TTOLOTNTOC.
business plan. KOlL OTPATNYLKWY KATEUBUVOEWVY 0TO TTAQLCLO TWV
Sladikaolwwv OMEA.
4. It is recommended that the new SLT programme at | 4.1.1. ZuZtnon Kal Teknpilwon tng avaykng 4.1. Avamtuén kat 20%
the University of loannina implement as post- MM3 oe eninedo TuRuUaAToG. Beouikn wplpavon NV
graduate Master’s programme in SLT. Not having a 4.1.2. NpokatapKtikA Slepevvnaon okomuotntag | AoyoBeparmeiog.
post-graduate Master’s programme now that the new | kat Buwolpotntag, Aappdavovrtog unoyn
Programme has merged with a HEl is a significant BE0UIKOUC KL OLKOVORLKOUG TIEPLOPLOUOUC.
disadvantage. A doctoral programme in SLT is
currently in place in the Department, but not having a
post-graduate Master’s program in the same
discipline or related discipline(s) creates a gap in the
current post-graduate programme in the School of
Health Sciences.
5. It is recommended that the Department develop 5.1.1. Emkatpornoinon SLadLlkaolwy ECWTEPLKAG 5.1. ZuoTnuatikn 50%

specific procedures for establishing goals based on
data from internal and external evaluations and align
goals with KPls.

alohoynong péow OMEA.

5.1.2. 3Uv8eon OTOXWV HE EUPNLATO ECWTEPLKAG
a€LoAOYNONG KOl EEWTEPLKAC TILOTOTIOINONG OTO
mAaiolo tng otoxoBeaiag.

aflomoinon dedopuévwyv
afloAoynong.
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6. It is recommended that the Department develop 6.1.1. Kataypadn evepyewwy, umteuBuvotntwy Kot | 6.1. Zadng Katavoun 40%
specific steps, timelines and identify the responsible xpovodLaypappdtwy otov Mivaka 1 (2x€SL0 guBuvwv Kal éAeyyog
individuals for achieving its established goals to Apaong). vlornoinonc.
support planning and implementation. Individual and | 6.1.2. Evowudtwon tng mapakoAoudnong
administrative parties accountable for monitoring uAomoinong otig Taktikeg Stadikaciec OMEA kot
whether the Department is meeting its mission, rz.
objectives, and strategic plans need to be aligned with
the strategic, four-year business plan and budget. This
will ensure that monitoring and continual
improvement of the SLT programme are well- aligned
with KPls to ensure quality assurance.
7. It is recommended that the Department 7.1.1. Awatripnon BeopoBetnpévng enkowvwviog | 7.1. Osopobétnon 40%
systematically survey community partners to evaluate | pe popeig KALWVIKAG AOKNONG. avatpodpodotnong amno
the quality of collaborations for students’ clinical 7.1.2.Evapén oxeSLaopoU TUTIOTIOLNUEVWY dopeig KALWVIKAG AoKnong.
practice. epyaleiwv cuAloyng avatpododotnong os
ouvepyoaoia pe OMEA.
8. It is recommended that two separate versions of 8.1.1. Emkatpomnoinon meplypopplaTwy 8.1. AlaoddAion 100%
the course outlines and course descriptions be made HOONUATWY 0TO TMAALCLO TNG ECWTEPLKNG Stadavelag kat dtebvoug
available to students and other interested parties in afloAdynong. npooBaciuotntac.
two separate documents: one in Greek and one in 8.1.2. Metadpaon kaL avaptnon Bacikwy
English. TAnpodoplwy pabnudtwy otnv ayyAlkn yh\wooo
HEOW TNG LoTooeAidag Tou TURUATOC.
9. It is suggested that the Department standardise an | 9.1.1. OeopoBeTnuévn €T oL ETUKOWVWVIA [E 9.1. Osopobétnon 50%
evaluation process for soliciting feedback and dopeic KAWVIKNG AoKNOoNG Kol KALVIKOUG EMOTITEG. | TUTIOTIOLNHEVNG
recommendations from off-campus stakeholders and | 9.1.2. xeSLaouOG TUTTOTOLNEVOU EpYaAsiou Sltadikaoiag cuAAoyNG
clinical supervisors. ouMoynG avatpododotnong os ocuvepyacoia e KoL a€lomoinong
OMEA. avatpododotnong ano
e€wteplkolg dopeig kat
KALVLKOUC ETIOTTTEC.
10. It is recommended that the new facilities be made | 10.1.1. Kataypaodr Kol TeKUnpiwaon avaykwy 10.1 Ataodahion 10%

accessible to students with mobility disabilities as well
as functional restrooms, and on-site ticket vending
machines for public transportation, to name some.

MPooBacuotnTag amd To TUAUA.
10.1.2. AoBiBaon atnUATwy mpog TG opUOSLEG
UTINPEOCieG Tou I6pupaTog.

TPOCBACLUOTNTOG KOl
lowv 6pwv dolitnong yla
O0Aoug Toug doltnTEC.
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11. It is recommended that the Department develop a | 11.1.1. Evhuépwaon SL8AKTIKOU TIPOCWIILKOU YL 11.1.'Eykaipog 10%
system for formally identifying and evaluating TLG UDLOTAUEVEG DECULKEG SOUEC UTIOOTAPLENG EVTOTILOMOG KOl

students that have learning challenges or require dottntwv tou I6pLatog. UTtOOTAPLEN dOLTNTWV HE
accommodations to facilitate their learning and 11.1.2. Napamnopmnt GoLTnNTwy oTLG OpUOSLES poBnolakég Suokolieg
successful completion of the programme. It is unnpeocieg Ot amnatteltal. OVAYKEG TIPOCAPOYWV.
suggested that all faculty and staff be acquainted with

the systems to better serve students who require

accommodations, such as classroom access, testing

accommodations, or other accommodations as

needed.

12. It is recommended that interactive componentsin | 12.1.1. EvBdppuvon pelwv AEMN yia evowpdtwon | 12.1. Evioxuon 20%
individual courses be increased across theoretical S5106paCTIKWVY OTOLYELWV KAl OUASIKWY dOoLTNTOKEVTPIKNG KOl

courses during class sessions to foster student-centred | §paoctnplotitwy ota padnuarta. EVEPYNTLIKNG Habnong.

learning opportunities, including group activities 12.1.2. ¥xetikn oulATNON OTO TTAQLOLO ECWTEPLKNG

during classes for which students earn a grade. These | afloAdynong.

curricular changes to individual courses that

traditionally have low attendance rates or attrition of

students attending classes, may increase attendance

rates throughout the semester.

13. Given the everchanging demographics in the 13.1.1. Alepelivnon TOU TEPLEXOUEVOU KAL TNG 13.1. KaAAtépyela 0%
country and student body, it is recommended that the | popdng 6nAwong StadopeTikoTNTAC 0TO MAAICLO | KOUATOUPAG LOOTNTOC,
Department create a diversity statement. The TWV apXwv tou I6puuartoc. cupmnepiAnPng Kot

diversity statement should be available online for all SladopetikoTnTOC.

students to access in Greek and English. It is also

suggested that the diversity statement include specific

language regarding the Department’s mission, vision,

and procedures to advance excellence in diversity,

inclusion, and equity in all courses, research and

clinical practical training.

14. It is strongly suggested that the Department re- 14.1.1. Zuotnuartikn Beouikn moapEufaon Kat 14.1. Apon SLOKPLTIKWY 30%

evaluate their exclusion criteria for admission of new
students. The EEAP encourages the administration
and faculty in the SLT programme to advocate for
related changes in the law (FEK).

avadelén tov {NTANOTOC Ao To TUAUA KAl ThY
OMEA.

14.1.2. JuVTOVIOPOC e AAAa Tupata Tou dlou
YVWOTIKOU QVTIKELUEVOU.

TIPOAKTLKWVY KOl
SlaodaAion LodTIUNG

npooBaong oTig oroudEG.
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15. It is recommended that the Department specify 15.1.1. A€lomoinon Twv ubLoTAUEVWY 15.1. Aladavig kat 50%
steps for evaluating and addressing student feedback | Stadikaoiwv tng OMEA kot tng MOAIM ya tn cuotnuatikn Stoyxeiplon
from course evaluations, including formal complaints | dlaxeiplon afloAoyrcewv KaL mapamovwy. avatpododotnong
using an unbiased and more objective system. 15.1.2. Evnuépwon poLtnTwy yLa TLg doltntwv.

nipoPAenopeveg Sladikaoiec.
16. It is recommended that the number of incoming 16.1.1. AlaSOXLKEG €lONYNAOELG TOu TuAuatogyia | 16.1. AtaodpaAion 40%
students admitted into the programme be decreased | pelwon €LOAKTEWV. Sladavelag kat cadoug
annually. 16.1.2. Ab€non EBE o Stadoyikad akadnuaikd TANPodOpNaNG yLa OAEG

£1n. TIC AKAONUAIKEC

Sladkaoieg.

17. It is recommended that resources be allocated for | 17.1.1. Tekpnpiwon avaykwv epyoaoctnplakou kat | 17.1. Eviaio kot Sikoin 15%
establishing various types of on-site clinics in line with | kAwvikoU €omAlopo0. epappuoyn akadnuaikwv
faculty areas of expertise, with the goal to maximise 17.1.2. YoBoAr OXETIKWY QULTNUATWY TTPOG TA KOVOVIOUWV.
the use of state-of-art equipment for use of students opuodLa 6pyava.
in the laboratories.
18. It is suggested that the Department expand the 18.1.1. Awatripnon kot evioxuon cuvepyaowwy pe | 18.1. Zuotnpatiki 50%
number and diversity of clinical opportunities for the dopeig KAWVIKAG aoKkNnong. mapakoAouBnon
students. 18.1.2. Alepelivnon VEWV CUVEPYAOLWV OTO mpoodou Kal

mAaiolo SuvatotATWY Tou TUAUATOG. oAokANpwaong omoudwv.
19. It is suggested that the Department enhance its 19.1.1. ZuoTtnpartikn enikowvwvia pe hpopeig Tng 19.1.'Eykaipn unootnptén | 50%
efforts for extroversion by expanding their KOLvOTNTag. doltnTwy pe
partnerships with community stakeholders for off- 19.1.2. Juppetoxn os Spaocelc e€woTtpédelag Kal | kaBuoTteproeLg otnv
campus clinical practica. OUVEPYOOLEG. PG00 TwV oToUSWV.
20. It is recommended that the Department consider 20.1.1. Kataypaodr tou {nTrHaTog oto mAaiclo 20.1. Kataypadn kot 0%

other programme modifications to comply with the
400 clinical practical hours required of students
working with clients requiring SLT services. For
example, can meaningful practical experiences be
incorporated into some theoretical courses to better
link theory to clinical practice?

£0WTEPLKAG aloAdynong kal otoxoBeoiag.
20.1.2. MNpostoooia yla EVOWUATWON OXETKWV
oAAQYWV OTNV EMEPXOEVN TPOTIOTIOINCN TOU
nnz.

ovayvwpLlon Tng
OITOKTOU LEVNC YVWONG
KQL T(POCOVTWY TWV
KAWVIKWV QOKNOEWV.
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21. It is recommended that the Department develop 21.1.1. ©sopoBetnuévec cuvavtnoelg pe emonteg | 21.1. Evioxuon tng 50%
systematic procedures to receive solicit feedback from | KAWLKAG KaL TPAKTIKAG AOKNONG. ETKOVWVLAG pe
off-site supervisors and stakeholders regarding 21.1.2. 3Xe6100UOC TUTIOTIOLN LEVWY EPYOAEiwY £€WTEPLIKOUG KALVLIKOUG
students’ clinical practica. ouMoyng avatpododotnong. OUVEPYATEG KOl
TuTomoinon Tng
avatpododotnong
22. The main issue that the EEAP perceives as having 22.1.1. Juothuatiky avadelEn touv {ntuatog tng | 22.1. BeAtiwon Tng 20%
cascading repercussions on the quality of instruction is | avahoyiag doltnTwv—EL6aoKOVTWY 0 OAEG TIG nolotnTag dtdackahiag,
the large student—faculty ratio. ekBEoeLG afLoAOYNONG KL TG OEOLKEG NG EPEVVNTIKAG
€lONYNOELG TOU TUAUATOG. 6paoTNPLOTNTAC KAl TWV
22.1.2. Z0v8eon Tou {NTAUATOG E aLThUaTa EUKALPLWVY
pelwong ELOAKTEWV Kal EVioyuong oTeAExwong. ETAYYEAUATIKAG
OVATTUENG MEOW TNG
oTadLAKAC
g§Looppomnnong tng
avaloylog poltntwv—
SL6a0KOVTWV.
23. As previously stated, it is recommended that the 23.1.1. ZuoTnuatikA TeKUNpiwon avoykwy 23.1. Evioxuon tng 10%
number of full-time permanent faculty, special and oTeEAEXWONG o€ OAEG TIC ekBEoeLg afloAdynong. EKTIOLOEUTIKNC Kall
technical laboratory instructors, secretariate, and 23.1.2. AwaBifaon atrtnpatwy mpog ta apuodia KAWVIKAG EUMELplOG TWV
administrative staff in the Department be increased to | Bsouika opyava. doltnNTwy pHéow
address the significantly high student faculty ratio and BeAtiwong tng avaloyiog
strengthen the educational and clinical training doltnTwv—Tpoowrtikou.
experience of students in the SLT programme.
24. It is recommended that the Department be 24.1.1. Kataypaodn kal tekunpiwon Ktiplokwy kot | 24.1. BeAtiwon Kat 10%

provided adequate infrastructure for faculty and staff
offices and laboratory spaces, including classrooms
and a dedicated office for students in the SLT
undergraduate programme. Spaces should be
accessible to students with mobility issues and with
special needs, including restroom facilities.

AELTOUPYLKWV QVOYKWV.
24.1.2. AwBifaocn artnUATwy mPog TG apUOSLEG
UTNPEoieg Tou 16puparog.

ETAPKELO UTIOSOUWV YLa
Sbaokalia, épeuva kalt
doLtnTkn UTIOoTAPLEN, UE
€udaon otnv
npooBaciuotnta.
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25. It is suggested that faculty in the Department with | 25.1.1. EvBdppuvon aflomoinong epyaotnplakwyv | 25.1. Evioxuon tng 20%
dedicated laboratories consider restructuring use of UTLOSOUWYV OTO TIAALOLO KALVIKNG AOKNONG KOl TIPOKTLKAG Kall
their laboratory space and equipment to provide TITUXLOKWV EPYACLWV. EPEVUVNTIKNG EUTELPlag
students clinical practicum experiences using the TWV PoLtNTWV PEoW
equipment with clients and/or for research purposes. aflomoinong

EPYOOTNPLAKWY

UTIOSOUWV.
26. It is recommended that students be engaged in 26.1.1. Evowpdatwon GpoLtnTwy 0 EPEUVNTIKEG 26.1. Evioxuon tng 20%
the scientific laboratories and be included in each Sdpaotnplotnteg peAwv AEM oto mAaiolo ouvdeong StbackaAiog—
laboratory’s research agenda so that students may TITUXLOKWY EPYACLWV. £€PEUVOC KL UTTOOTAPLEN
spin-off research with faculty mentors for the TNG EKMOVNONG TTTUXLAKNG
compulsory thesis in the fourth year. gpyaoiog.
27. It is suggested that spaces be designed, and 27.1.1. Kataypadn kal tekunpiwon avaykwy 27.1. AtaocddAion iowv 10%
equipment be installed so students with mobility TPooBacuoTnToC. EUKALPLWY TIPOGPBacNg
issues and who require special accommodations can 27.1.2. AlaBiBoon atnuatwy mPog TG apuodleg | otn uabnon Kot oTLg
better access the offices, laboratories, and the UTINPEOCLEC. uTtoSopEC TOU TURUOTOC.
curriculum.
28. As previously stated, it is strongly recommended 28.1.1. ZUVTOVIOUEVEG EVEPYELEG EVNILEPWONG 28.1. Evioxuon tng 10%
that a concerted effort be made to increase student dowtntwv andé OMEA kal §16a0KoVTEG. OUULETOXNAG TWV
participation on annual course evaluations. 28.1.2. YrievBUUioELg KATA TIC TTEPLOSOUC doutntwv otn dtadikaoia

afloAoynong. afloAoynong pabnuatwy

KoL KOAALEpYELA

KOUATOUpPQG MOLOTNTAG.
29. OMEA and MODIP It is recommended that MODIP | 29.1.1. Evapén ocuvepyaciog OMEA-MOAIM yla 29.1. Atebpuvon Kat 10%

create surveys and questionnaires to extend the type
of feedback they solicit and analyse annually beyond
only the student questionnaires of coursework. For
example, is it possible for MODIP and the Department
to develop a system to solicit annual feedback from
off-campus stakeholders or clinical supervisors and
faculty?

TN Slepelivnon eMEKTOONC EPYOAEiWV
avatpodpodotnong.

ouoTnUaToNoiNoN TWV
TiNywv avatpohodotnaong
ywa to MNz.
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30. In addition to soliciting annual feedback from 30.1.1. Alepetivnon duvatotitwv cUAAOYNG 30.1. ZUCTNUATLKA 20%
faculty in the Department and off-campus dedopévwy anodoitwy o ouvepyacia pe MOAIN | aflomoinon

stakeholders/clinical supervisors, it is recommended kot AAZTA. avatpododotnong

that the Department and/or MODIP develop a anodoitwy yLa tn

mechanism to solicit annual feedback from alumni BeAtiwon kot Tn

regarding the effectiveness of the SLT programme in OTPATNYLKI AVATTTUEN TOU
preparing them for professional, scientific and nns.

research careers. In addition, demographic

information regarding the region and nature of work

each alumnus is performing will be valuable. Such

information will also facilitate the Department’s ability

to network with alumni and professionals in the

profession.

31. If not currently in operation or a system of this 31.1.1. Kataypadr avaykwy yLa 31.1. BeAtiwon tng 0%
nature is not being utilised, it is suggested that a data | ouotnuoaTikOTEPN Slaxeiplon MPAKTIKAC Kall opyavwaong,

management system, such as the PLISY system, be KALVIKNG Aoknaong. mapakoAouBnong Kat
implemented so that the new SLT programme in the 31.1.2. Alepetivnon xprong upLotauevwy Slaxelplong tng KALWVIKAG

School of Health Sciences can more effectively TANPOPOPLAKWY GUCTNUATWY Tou I18pupatog. A0KNONG KOL TIPOKTLKNG

manage all aspects of students’ internships and aoknong doltnTwy.

practica experiences using a streamlined process.

32. It is suggested that the Department’s website 32.1.1. Evepyormoinon kal Asltoupyla eMLTPOTNG 32.1. Evioxuon tng 40%
include more promotional type of information to LotooeAidac. SNUOOLOG ELKOVAG KAL TNG

better highlight faculty and student accomplishments, | 32.1.2. JuoTtnUaTIKA QVAPTNON VEWVY, SpACEWY, efwotpédelag Tou

awards, conferences, student, faculty and the ETUTEVYUATWV poltnTwy Kot pedwv AEM. TUAUATOC TTPOC TNV

librarian’s participation in the ERASMUS programme, okadnuaikn kowotnta

and other information relevant to the community and KOLL TNV Kowwvia.

society in Greece.

33. It is suggested that the Department extend the 33.1.1. Metadpaon Kat avaptnon Packwv 33.1. BeAtiwon tng 50%

number of webpages, forms and materials available
on their website to English (such as the form for filing
grievances, the course syllabi and descriptions, etc.).

TIANPOPOPLAKWV GEALSWY KOl EVIUTIWY OTNV
ayyAwn yAwooa.

33.1.2. Juveyng emnikatlpormnoinon diyA\waooou
TLEPLEXOUEVOU.

S1ebvolg
TPOGBACLUOTNTOG KOl
Stadavelag tng dSnuocLag
mAnpoddpnong.
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34. It is strongly recommended that the Department 34.1.1. Zulntnoelg o eninedo OMEA kat l'evikng | 34.1. Abénon tng 10%
work with OMEA and the General Assembly to JuvéAeuong yla evioxuon oUUUETOXAG. OUMUETOXNG TWV
implement procedures and processes that ensure 34.1.2. Evnuépwon SL6aoKkovTwy Kal ¢poltnTwy doltnTwv oTig
greater student participation in all course evaluations | yla t onuacio Twv afloAoynoswv. 0a€LOAOYNOELG LABNUATWY
at the end of each semester. Although the new SLT 34.1.3. Zuvepyaoia pe tTnv MOAIM yia tnv KoL evioxuon g
programme was impacted during its first two years dnuoupyla véou, cUVTOUOU Kal EUXPNOTOU aglomotiag Twv
due to the COVID pandemic and other unexpected epwTnUatoAoyiou OIOTEAECUATWV.
variables, a better system to ensure maximum student
participation on annual course evaluations is
extremely important. It is suggested that OMEA and
the General Assembly work together to explore
mechanisms other departments or programmes on
campus use that yield greater student participation on
course evaluations.
35. It is suggested that the Department develop and 35.1.1. Zxeblaopog Sradikaciog cuAloyng 35.1. JuoTNMOTIKA 40%
implement a system to solicit feedback from avatpododotnong oe cuvepyaoia pe OMEA. mapakoAouBbnon tng
stakeholders and off-campus supervisors on an annual | 35.1.2. Alatripnon BeopoBetnuévwy emadwy pe | molotntag tou MM kat
basis. This will assist the Department in continually dopeic mpaKTIKAC Aoknong. NG MPAKTIKAG/ KAWVLKAG
monitoring and improving the SLT programme and its ekmaidevong HEow
practical training of its students. e€WTEPLKAG
avatpododotnong.
36. It is suggested that the Department work with 36.1.1. Emukowwvia pe AAITA yia Stepevvnon 36.1. Evioxuon tng 20%
DASTA to successfully implement an alumni network SduvatotnTwy aflomoinong upLoTAPEVWV Slaouvdeong pe
and/or link through the DASTA office, especially in HUNXQVICLWV. anodoltoug Kat
light data that indicate that more than 2000 of SLT aglomoinon dedopévwv
graduates are professionally active in the country and ETIAYYEALATLKAG
abroad. OMOKATAoTOONG.
37. It is suggested that the Department address 37.1.1. Kataypaodr tou {nTrHaTog oto mAaiclo 37.1. Evioxuon tng 0%

weakness noted in the internal evaluation report
regarding the limited number of tutorial and skill
development courses and laboratory-based courses if
it has not done so to date.

£0WTEPLKAG aloAdynonc.
37.1.2. 3ul/tnon oto mAaiolo avapopdwaong
nnz.

TIPOKTLKAG KAl LE ECTIOON
oe 8e€lotnTEC SLaoTaon
tou MNMNZ.
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38. It is suggested that the Department address 38.1.1. NapakoAouBOnaon Tou {NTHUATOC OTO 38.1. Tuvexng BeAtiwon 20%

weakness noted in the internal evaluation report mAaiolo Tou eAéyxou molotntag kat tng OMEA. tou MMNZ pe Baon ta

regarding the limited number of tutorial and skill anoteAéopata

development courses and laboratory-based courses if E0WTEPLKAC agloAdynonc.

it has not done so to date.

39. It is recommended that more laboratory teaching | 39.1.1. JUGTNUOTIKY TEKLNPLWON QVAYKWV 39.1. Evioxuon tng 0%

staff and technical laboratory staff be recruited and oteAéXwonc. nolotntag StdaokaAiag

hired to assist with teaching and laboratory courses, Ko

especially given the current size of the student body in | 39.1.2. YmoBoAr altnuatwy nmpog ta apuodia £PY0OTNPLAKNG/KAWVIKAC

the SLT programme. opyava. eknaibevong péow
UTtOOTNPLENG TOU
S18akTiIkoU £pyou.

40. It is strongly suggested that the percentage newly | 40.1.1. EmavaAopuBavopeveg ELONYNOELS YL 40.1. Ztadlakn 20%

admitted students be limited to achieve a manageable | peiwon eloakTéwv. gfLoopponnon tng

student to faculty ratio in the Department. avaloylog poltnTwv—
S18a0KOVTWY yLa tn
Buwootnta Kat
nolotnta Tou MMs.

41. Office space is significantly inadequate in that only | 41.1.1. Kataypadn Kot TEKNPLWON KTLPLAKWVY 41.1. BeAtiwon kot 0%

five (5) of the 11 full time faculty have offices. Space OVaYKWV. ETAPKELA KTLPLAKWY

and infrastructure are inadequate to accommodatea | 41.1.2. AloBiBaon alTtnUATWY TTIPOG TNV KEVTPLKNA urtoSouwv ylo LEAN AEM,

student body of greater than 1,000 students. The Sloiknon. £pyoothpla Kat GpoLtnTec.

Department is in need of more space to be added on

to the existing building or it should be relocated to a

new building that can better support the current and

future size of faculty, laboratories, and the number of

students admitted annually.

42. It is recommended that space and equipment be 42.1. AlooddAion 0%

installed so that students with special needs and
mobility issues can have better access the curriculum,
classrooms, restrooms, and administrative staff.

42.1.1. Tekunpilwon avaykwy MpooBaclotnTag.

42.1.2. YoPBoAr OXETIKWY OLTNUATWV.

LOOTIUNG IPOaPBacng
doltntwv pe avannpia n
€L6LKEC AVAYKEG OTO
oUVOoAo TG akadnUaikng
wn.
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43. It is recommended that the Department , . 43.1. Evioyuon tng 0%
. ) . 43.1.1. Aflomoinon twv udLoTAPEVWY ,
implement a peer-reviewed process to foster quality , . . ToLOTNTOG KAL TNG
. ) SL08IKOOLWV ECWTEPLKNG KOl EEWTEPLKNG , ,
assurance for curriculum improvement, off-campus atoAdynonc Sladavelag otn PeAtiwon
practical training experiences and translational ' TOU TPOYPAMATOC
research. 43.1.2. zurtnon kat avtalayr KaAwv OToUS WV, TNG TIPAKTIKAG
TPAKTIKWVY 0To Aaiclo OMEA Kal GUAAOYLKWV AoKNoNG KoL TNG
opyavwv. EPEUVNTIKAG
Spaotnplotntag.
. ’ [v)
44. It |§ strongly recommended that the D'epartment 44.1.1. OapIKF, QVayv@pLoN TNC QVEVKNG Vit 44.1. A,Lspsuvncn:] ™g 20%
try to implement a post-graduate Master’s , , duvatotntag avantuéng
. . . MM oe eninedo TuRuUaAToG. .
programme in SLT, noting that this may not be Mpoypaupatog
feasible due to economic reasons. 44.1.2. TIpOKOTOPKTLKF SLEPELVNON OKOTIUOTNTAG | METAMTUXLAKWV ZTOUSWY
Kot Blwaowuotntag MM, otn AoyoBeparneia, pe
oTOX0 TNV akadnuaikn
CUVEXELD KOIL TN
ouyKpATNON doLTNTWV.
- - — - ; .
45.. If the Depa!rtm(?n't is to continue providing a hlgh 45.1.1. JUOTNETIKA TEKUNPIWGN TV AUENPAVWY 45.1,. Awatipnon tng , 10%
calibre education, it is strongly recommended that it , , . . . notdtnTog Tou NN katd
" OVaYKWV OTEAEXWONG AOYW Peyalou aplBuou . )
should be afforded more faculty positions. . ) . , N petapartikn nepiodo
dolTtnTwv Kal TG OHaANg LETABOONG OTO VEO )
nns KoL evioxuon tng
45.1.2. AlaBiBaocn artnuAtwy mpog to appodla Btwotuoltnrac t’OU Heow
s ETAPKOUG OTEAEXWONG.
Beouwa opyava.
PART C: Ill. Recommendations for Follow-up Actions
46. The student-faculty ratio is significantly high and 46.1. E€ opBoloylopog 15%

needs to be decreased to sustain a high-quality
academic and clinical training programme in Speech
Language Therapy.

46.1.1. Elonynon yla avanpooappoyn (avénon)
¢ EAdylotng Baong ELoaywyng, TPOKELEVOU Va
emtevyBel o e€opBoloyLlopog Tng avaioylog
doltNTwv—818acKOVTWV.

46.1.2. Alatripnon TG CUCTNUATIKAC UTTOBOANG
TWV TTAYLWYV ALTNUATWY Tou TUAMOTOG TPOG TO
Yrnoupyeio yLa tov meploplopd Tou aplbuol
EL0AKTEWY, O CUVADELA LLE TO QVTLOTOLXOL
altipota 6Awv Twv Tunudtwy AoyoBeparneiag

NG XWPAg.

avaloylog HEow
Meilwong Tou aplBuou
Twv dpoltnTwy
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46.2.1. JuvEXLON TNG OTOXEUHEVNG ETUKOWVWVIAG 46.2. E€ opBoloylopog 0%
Ka dLaBiBaong Twv MAyLWY aLTtnUATWY Tou avaAoyiog péow AvEnong
Tunuatog pog To Yrnoupyeio yla tnv dnpoupyia | aplBpol pedwv AEMN
vEwv BEoswv yla péAn AEM, EAIM, ETEN
47. The number of incoming students admitted into 47.1.1. Tportoroinon (aw€non) tne EBE 47.1. M:c.'uucm TOoU ' 15%
the programme be decreased annually. apLBUoL TWV ELCAKTEWV
47.1.2. Juvéxion SaBifaong Twv maywwv doLtnTwv
QULTNHATWY ToU TUAKATOC TTPO¢ TO YIoupyelo yla
TNV LElwon TOU ap. TWV ELCAKTEWV POLTNTWY
OTWG Kal ota umoAouna Tu. AoyoBepaneiog tng
Xwpag
48. The Department needs to build capacity of faculty 48.1. Alaodalion kot 60%

and staff to sustain the high quality SLT programme.

48.1.1. NpowBnon kot evBappuven g
OUMHETOXNG TV peAwv AEM kot Aourou
SLSAKTIKOU POCWTILKOU o€ §pAacels dteBvoulg
Kwntikotntag (Erasmus+), yia tnv avafaduion
NG SLOAKTIKAG KoL KALVIKNG EMAPKELAG.

48.1.2. EvBdappuvaon Tng evepyou CUUUETOXNG OF
SLATUNUOTIKES Kol SUSPULOTLKEG CUVEPYAOLES
Tou evioxVUouv thv avtallayr Texvoyvwaoiag o
KOLVOTOLEG EKTIALOEUTIKEG TIPOCEYYLOELG.

48.1.3. Evioxuon TNC CUMUETOXAC TOU SLEOKTLKOU
TIPOOWTILKOU OE EMLHOPPWTIKA TTPOYPAULATA TOU
KE.ALLMA., pe otoyo tn ouvexn BeAtiwon Twv
SL8aKTIKWY HEBOSWV.

48.1.4. NpowBnoN TWV ALTNUATWY EKTTAULESEUTLKAC
adelag ylo ta LEAN AEN kot Aouno SL8aKtikod
TPOOWTILKO, 0TO TAQLCLO TN EMAYYEAUATIKAG
avantuéng.

48.1.5. Meilwon tou $pOpTOU TOU SLOKNTIKOU
£pyou

evioyuon tng
EKTTALSEUTIKNG ETIAPKELAC
TOU SLSaKTIKOU
T(POCWTILKOU
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49. Existing infrastructure needs to be renovated to 49.1.1. Juvexnc SLaTUTWOoN TWV MAYLWV 49.1. BeAtiwon tng 10%
accommodate students with mobility issues and QULTNUATWY ToU TUAKATOC yia TV avofaduion TMPOCRACIUOTNTAG TWV
disabilities. TWV KTLPLAKWV UTTOSOHWV. XWPWV TOU KTLpiou
50. A concerted effort must be made to increase , . 50.1. Abénon tng 0%
DA . 50.1.1. Evioxuon tng evnUEPWONG KAL TNG ,
student participation on annual course evaluations. . , , , OUMUETOXNG TWV
evepyol gUTTAOKNC TWV doltnTtwy oth Stadikaoio ,
, , doLtntwv otnv
OUUTARPWONG TWV EpWTNUATOAOYIWY ,
. , . , oupmAnpwon Twv
a§LoAOYNONG, LECW GUVTOVIOHEVWV EVEPYELWVY \
™G 2, Twv pedwv AEM kat tng OMEA. OXETIKWY ,
gpwtnuatoloyiwv
50.1.2. Eloriynon OMEA otn MOAIM ywa
OUVTOUEUON gEpwTnUaToAoyiou afloAdynong.
- — ; o
51. A procedure is needed to survey and SO|ICIt. . 51.1.1. IxeBLAOUGC Kol KaBLEpwon 51.1’. Aleupuvon kalt 70%
feedback from off-campus stakeholders and clinical , . , naylwon Twv
. gpwtnpatoloyiov afloAdynong tng cuvepyaoiog , ,
supervisors. . . , . ouvepyaolwy pe Popeig
arod toug e§wtepkolg Gopeig, pe eTAOLA ) .
. . , MEOW Opacewv
CUMUMARPWON WG LNXOVLOWOG avatpododotnaonc. .
ewotpedeLag Kat
51.1.2. JuvEylon Kal evioxuon tng nén avatpododotnong
BeopoBeTnUEVNG ETAOLOC CUVAVTNONG E
ouvepyalopevouc Gopeic, PLe oTOXO TN
OUOTNUATIKN avTtaAAoyh anmoPewy Kal tn
BeAtiwon TN KALVIKN G AoKnoNnG.
- — — . o
52. E>'<clu'5|c?n criteria for admission of new students 52.1.1. SuZfTnon ue to dAa 500 TuApata 52.1.,AT[(1)\ELL|JI‘] Twv , 50%
are discriminatory. , , . . Statdéewv amokAelopoU
NoyoBepareiag Tng xwpag KoL K VEOU KatdBeon \ , )
. . , vEwv doltntwy otn Bdon
avtiotolyng mpoTacong mpog to Yroupyeio , ,
KpLTNPLwV TIoU EVEXOULV
Slakploelg
53. More interactive components in individual courses 53.1 BeAtiwon tng 0%

need to be increased.

53.1.1. Zuotaoelg OMEA npoc 516AGKOVTEC.

S1adpacTIKOTNTOG KOL TNG

dOLTNTOKEVTPIKNG
nabnong
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54. The Department’s website needs to be expanded 54.1.1. TakTIKEC OUVESPLAOTELG TNG 3UeA0UG 54.1. EUMAOUTLONOG, 50%
to include more bilingual versions. Ertponng lotooeAiSag yLa Tov EUMAOUTIONO TOU | EMIKOLpOTioinon Kot
ayyAwkoU UALKoU. METAdpaon TOU UALKOU
oTo site
55. The new SLT programme needs to implementasa | 55.1.1. Zuvtagn - éykplon npodtaong MM amo ME | 55.1. Anpoupyia véou 30%

post-graduate Master’s programme in SLT.

ToUu TuAPaTOoG - AlTnua €ykpLong Kat
motonoinong anod Mavemotiuo & EOAAE.

nviz
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