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A. Zuvomtikn Nepypadn

1. Metd tnv oAokAnpwon t¢ Stadikacioag eEwteplkng aloAdynong Kal TLoTonoinong tou
Mpoypdupatog Mpomtuxtakwy Imoudwyv, To TuRua AOYLoTIKAG Kal XpnUOTOOIKOVOULKNG, OF
ouvepyoaoia pe tn MOAIM tou Mavemotnuiov lwavvivwy, akoAoUBNCE Ml CUCTNUATIKA
Swadkacio mapakoAouBOnong tng ulomoinong Twv cuotdcewv TG Emutpomng EEwtepikng
A&lohoynongc. H dtadikaoia autr Baociotnke oto mAaiolo kat otig 0dnyieg tng EOAAE, Owe auTEg
opilovtal OTo EYKEKPLUEVO EVTUTIO Kal oTLG 06nyieg ouvtaéng tng EkBeong MapakoAouBbnong

2. ApXLKa TpaypatonoliOnke avaAuTikn peAETn ¢ ExkBeong EEwtepikng AloAdynong &
Miwotonoinong, MpoKeWévou va kKataypadoUlv oL CUCTACELS Kol va KoBoplotouv ol afoveg
BeAtiwong. AkoAoUBwG, cUYKEVTIpWONKOV oTolxela amd OAa ta epunmAekopeva pépn (Mpdedpog
Tunuoatog, OMEA, Emtpony Mpoypaupatog Inouvdwy, MNpappateia, Npadeio Erasmus, Mpadeio
Mpaktikng Aoknong, KaBwg Kol AOUTEG ETMITPOTEG KOl UTNPecieg tou ISplupatog), wote va
anotunwBOel n mMPoodog, oL AVAYKEG KL OL TIEPLOXEG TaPEUBAONC.

3. JTn OUVEXELQ, KATOPTIOTNKE TOo 2XESL0 Apdong tou MMZ, oto omolo mpoodlopiotnkav ot
otoxoL oUpdwva pe ta Kputipla SMART, oL anmalTOUHEVEG EVEPYELEG, oL uTteUBuvol dopeig
uAomoinong, Ta xpovoSlaypappato Kot oL avaykaiol mopot. To 2xESLo Apdong eykpiBnke amo ta
apuoSLa cUAAOYLKA Opyava Kal TEBNKe o€ edappoyn AUECWE ETA TNV TLOTOMOLNON.

4. Katd tn Oletia mou akoAouBnoe, n mpoodo¢ edapupoyng tou 2xediou Apaong
napakoAouOnOnke og TakTikn Baon HEow:

e OUVOVTNOEWV KAl EVNUEPWOEWV TN OMEA,

e ouvepyaoiog pe tn MOAIMN,

e ETNOLWV ECWTEPLIKWYV avadopwv tpooddou,

e  ETUKOLPOTIOLNUEVWY OTOLXEIWV Ao Ta MANPOPOPLOKA CUCTHHATA ToU I6plpatog,

e avodopwv amo T enitponég NN, mpaKTIKAG doknong, Erasmus kat €peuvag,

e avatpododotnong amd doutnteég, amodoitoug Kal e€wTeplkolC evOLadEPOUEVOUG
dopelc.

5. H teAkn) amoTtiunon Twv &VEPYELWV QMOTUTIWVETOL otov Mivaka 2 «MapakoAouBbnon
Amnotedeopdtwvy. H ouvoAlkn €lkéva KatadelKVUEL TN CUCTNUATLKA TtpoomdBela Tou TUAMATOG
yla ouvexn BeAtiwon, evioxuon tng moloTNTAC TOU TIAPEXOUEVOU EKTIALOEUTIKOU £pyou Kol
ouppOpdwon We TIG kateuBuvoelg Tng EOAAE.



B. Ixééio Apaong (Mivakag 1)

YNEYOYNOTHTEZ

ANATKAIOI MOPOI

move. It is beyond
the Panel’s remit to
weigh in on this
debate. However,
all the Panel
members agree
that, under the
current
circumstances, the
sustainability of the
academic unit
remains quite
fragile.”

MavemotnuoUoAn

lwavvivwy, LE TPOTIO IOV
e€aodpalileL Tn ocuveyn
gUpLBUN Aettoupyia Tou.

peTaBatikég AUOELC,
UALKOTEXVLKI UTOGTHPLEN,
oTéyacon Habnudtwy,
epyaotnplwv).

STOXOI ENEPTEIEZ " e 0 XPONOAIA- (AvBpdmivo
2YITAZEIZ (T avayé . - ) (Tumpémel va KAVoUE yLa va 0L06 avos auBo.LveL Kkave rPAMMA Suvapko,
L QVAUEVOUE VO TIETUXOUNE; TEETUXOULE TOUG 0TOXOUG;) evepyela;) (Note;) OLKOVOLKOL TtdpoL,
UALKQ, K.a.)

1. “R1.1: The Panel | 1.1 Tekunplwon tng 1.1.1 Juykévipwon Kal e YMAIGA 31/12/ 2023 | AvBpwrvol topot:
strongly avaykalotntag Stachaiiong | emlonun kataypodn OAwvVTwy | ¢  EQAEE MNpdedpog Tunuartoc,
recommends that NG LaKPOTPOBETHNG AELTOUPYLKWV TIPOPANUATWY e [pUTAVIKEC WEAN AEN, Mpauparteia,
the issue of the Aewtoupylog tou TUAUATOG, | TIOU QMOPPEOLV ATIO TNV Apxéc/sUykAnToc SLOLKNTIKA OTEAEXN
Department’s 0E OUVAPTNON HE TNV gykataotacn otnv Mp£pela. e Koountopag 2xoAng
physical location udlotapevn yewypadikn e Mpoedpoc TRALATOC Agv amatteitol Gpeon
should be resolved Tou Béon. 1.1.2 MeAéth BlwolpotnTac e MOAIN xpnuotodotnon
asa matt;’: of ToU TRAROTOG e OMEA N
urgency. The , : nootnpLEn and
University of 1.1.3 Ao AoELS TwV * ;?\:g{?;nn?jjm KEVTPLKEG SLOLKNTLKEG
loannina has GUAAOYIKWV OpYAvVWY TOU r’w UTINPEGIEC
decided to relocate Tunparog, Tng IxoAng, g * ;poltuuatﬂa
the Department to JUYKANTOU Kal Tng BeTIKNG HNHATOG
the city of loannina. yvwpodotaong tg EOAAE
The local UTEP TNG HeTadOopdac.
community in 1.2 Ataodpdlion tng opaAng | 1.2.1 Kotdaption 31/12/2023
Preveza appears to | Ko otadlakng petapaong ETIXELPNOLaKOU oxebiou yla tn
be opposed to this Tou TUAUATOG oTNV petadopd (xpoviouog,




2. “R2.1: The Panel

2.1 AUENON TNG CUPPETOXNG

2.1.1 EvnUEpWTIKEG SPAOELG

AvBpwrvol tépot:

encourages the Twv poLTtnTwy oTLG TIPOG GOLTNTEG yLa TN onuacia OMEA 31/12/2026 | OMEA, Mpoppateio
Quality Assurance dadkaoieg Slaopdaiiong NG StaodaAiong moldTnTag. Npdedpoc TUALATOC
team to keep up the | moloTNTOG KOTA TOUAGYKLOTOV MéEAn AEN TurApotog Texvikr vrootipén
good work, and to 20%. Foaupateia YL NAEKTPOVLKEC
enhance its efforts GOPHES
to improve student
engagement with , Aev amattovvrat
the process. :uzcﬁrr]] ﬁ;i?fggaunxakuob 2.21 er&ac'ruéq Kat 51aBean 31/12/2023 TPOCOETOL OLKOVOULKOL
Important work PaKoAOVONOC NAEKTPOVLKOU , ' népot
should be delivered , epwtnuatoloyiou amodolitwy.

anodoitwv.
next year when the , , 31/12/2025
first graduates will 2.2.2 KaBilepwon etnolov
enter the labour KUKAOU cuA\oyNG SeSopEVWV
market or continue anodoitwv.
their studies at the
postgraduate level.”
3. “R3.1: The Panel | 3-1 Evioxuon tng 3.1.1 Opydvwon Kowwv 31/12/2027 | AvBpwmvol mopot:
recommends that akadnuaiknig kat SlaAegewy, oepvapiwy Kat SOYKANTOG MéeAn AEM kot
the geographical 6LOLKI’]ITLKI"]C ouvepya?iaq HE | dpdoEwv. KoopATtopag ETUTPOTIEG
isolation of the to T“n“"f Ouwkovopukwy 3.1.2'16puon kat Aettoupyia Npoedpot Tunudtwy | 01/10/2025 ,
programme and its Eruotnuwy. SLATUNUATIKOU TIPOYPAUUATOG Ale0Buvon Yd)Loraus)/oq
separation from the HETOUMTUXLAKWY GTIOUS GV METAMTUXLAKWY EEOT[MOHOS
Economics Zrnoudwv 16pUipatog tAedLaokepewy
Department should EMTpOméc ’ ,
be addressed as a TunudTwy I\/!nﬁevu(o ETUTAEOV
matter of urgency.” Foaupareiec KOOTOG
4. “R3.2: The 4.1 Avaudpodwon 4.1.1 Enetepyaoia mpotaong Erutponn 31/12/2026 | AvBpwrmvol tdpot:
Department is MpoypauUUATOC amnd Emtponr) Mpoypappatog MpoypauuaToC Erutpornt MNX
encouraged to MpomtuxLakwy Zmoudwv Mpomntuxtokwy Inoudwv NpomTuxLaKWV
consider creating 4.1.2 Evpépwon Zno'uéd)v (NnNx) Evn uEp(J.)"tLlfé UALKO
clear tracks of study EVBLADEPOLEVWY HEPUV I6pUpatog, (bndraxd/éviumo)
(specializations) as Erutpornry NN
a possible tool for TUAATOC, Xwplig emumAeov k60TOG
raising the Npo6edpog THAKATOC




distinctiveness of ZuvéAEUON

the programme.” TuAuoTog

5. “R3.3: The Panel | 5.1 EpmtAOUTIONOG 5.1.1 AvaBswpnon MéEAn AEN 31/12/2026 | AvBpwrvol tdpot:
recommends that HOONUATWY LIE VEEG HOONUATWY YO EVOWHATWON Erutponn MNZ MéAn AEN, Erutpornn
faculty awareness texvoloyieg (blockchain, TEXVOAOYLKWV EVOTHTWV. TuApOTOC, nnx

regarding the rapid | analytics k.ATt.). Npoedpog THAKATOC Yriootipun IT
technological Tuvéleuon

advancement in the TuApOTOog

field and the

incorporation of IT 5.1.2 Elcaywyn véou

and modern poOnipatog/svotntag o

concepts (such as
blockchain) into the
programme of
studies should be
further exploited as
a specialization and
point of distinction
vis a vis other
similar departments
in the country.”

ovaSUOUEVEC TEXVOAOYIEC.




6. “R3.4: The Panel
recommends that
the student
internship provision
should be
revamped. The
current duration of
two months is
totally inadequate.
The Department
should consider
doubling or even
tripling its length
and incorporating
the provision
formally in the
programme of study
—e.g., by replacing
courses, counting
towards the
degree.”

H SlapKela TNg MPAKTLKAC Aoknong kabopiletal amo tnv oxvouaoa vopobeaia.
To TuAua kat to 16pupa dev £xouv Tn Suvatotnta vo mpoBouv og aAAayECG 0T BeoLKA KOBopLoPEVN SLAPKELD TNG TIPAKTLKAG

AaoKnone.

7. “R4.1: The Panel | 7.1 Evioxuon tng xpnong 7.1.1 Anpoupyia PndLakou e MéEAN AEN 31/12/2025 . .
. . . , ) AvBpwrnivol topoL:
encourages the TEXVOAOYLKA EVIOXUUEVNG UALkOU umootnpLEng e Emutpornn NN ,
, , . MéAn AEN, EAIN, ETEN
Department to S16aokahiag. padnuatwy TUAROTOC
maintain the . . . . .
emphasis of the 7.2 Juvexng avaBabuion 7.1.2 AtOKTNON N AVAVEWON OLKOVOLM}(OL nopoLya
Twv Pndlakwv epyareiwv £€elOIKEUPEVWV AOYLOUKWVY Aoylopuka
programme on ) ; ; . ,
modern learning TIOU XPNOLLOTIOLOUVTOL OTO (AoyLotikng, avaiuong (Npoumoloylopog
techniques and IT- TIPOYPAUAL. Sedopévwy). Tunpotog / EAKE)
intensive .
education.” Yéiotapevol L
UTtoAOYLOTIKOL TTOpOL
8. “R4.2: The Panel | 8.1 Evioxuon tng 8.1.1 AnotUnwon avaykwv oe | o  Mpoedpog TuAuatog | 31/12/2025 | AvBpwmvol opot:
recommends that EPEVVNTIKAG UTtOSOUNG ToUu | e€omMALOMO, Baoelc SeSouévwyv | ¢ EAKE MéAn AEN, Apuddieg

additional resources

TuAUaToC.

KOlL AOYLO KA.

Apuodieg Emitponég

Erutponég




should be found to
support the
research
infrastructure of the

8.1.2 3xebl00u0¢
TipOYPAUUATOC avaBaduwong
EPEVVNTIKWY UTIOSOUWV.

OlkovopLkol topol
(EAKE, epguvntikd
epya)

Department. The 8.2 Abénon twv 8.2.1 Yrootrpi§n pehwv AEM 31/12/2027
Department should | yonuatoSotikv mnywv yio | yla unoBoAr mpotdoewy og E€omALopog
continue its EPEVVNTIKEG avtaywviotikd pya (EAKE, unoloyiotwy & BAcelg
entrepreneurial Spaotnplotnteg. EXNA, Horizon). dedopévwy
efforts to raise
funds beyond public ; ;
allocations.” 8.2.2 Ava(ptnon cuvseyachv
YLlOL UTIOOTHPLEN EPEUVWV.
9. “R5.1: The Panel | 9.1 OAokAnpwpévn 9.1.1 Kataypadn twv Mpappoarteia 31/12/2025 | AvBpwrwvol rtdpot:
recommends that otpatnykn dlaxeiplong dottntwv TEI wg mpog Erutponn Mpappateia, AN AEM
the Department doutntwv npoélevong TEI. EKKPEUOTNTEC LOONUATWV. NpoypapaTOC Aev amatteital
s{wou-lt.i address the 79 5 Evioxuon tng 9.2.1 Napoxr oTOXEUEVNG Imoudwv 31/12/2026 npoodetn ,
significant problem AKABNUAIKAC UTTOTTAPLENG AKABNUAIKAC Akadnpaikol xpnuatodotnon
of continuing legacy yloL emtdyuvon OUMBOUAEUTIKAC. ZOpBoudol )
students from the YTOOTNPLKTLKO

TEl, their
progression, and
path to
graduation.”

oAokApwong ocrmoudwv.

AoyLlouko (umapyov)

10. “R5.2: The
Department is
encouraged to
explore more
carefully the issue
of student
internships,
especially in terms
of extending its
length and
strengthening its
internationalization
element.”

InW.: Autn n cuotaon oxetiletal Bepatikd pe tn TVotaoh 6, aAAA KaTaypddeTal E£xwWPLOTA OTWG aralteital.
Qc ek ToUToU Sev Tapatifetal mepaltépw availuon




11. “R5.3: The Panel
recommends that
the Department
should enhance the

11.1 Ab&non tng
OUUUETOXNG doLTNTWY OE
KLvNTIKOTNTO Erasmus+ katd
10% evtog SU0 eTWVv.

11.1.1 EvnuepWTIKEG SPAOELC
ylat GOLTNTEC OXETIKA PE
SuVOTOTNTEG KLVNTIKOTNTOC.

11.1.2 EméKTOON CUVEPYACLWV

Tunua AteBvwv
Yxéoswv / Mpadeio
Erasmus
YrnievBuvocg Erasmus

31/12/2025

AvBpwrvol tépot:
Mpadeio Erasmus, HEAN
AEN

mobility of students HE EEVOL TTAVETLOTA LA TuApOTog Xpnuarodotnon:
and faculty.” Npdedpog THAATOC Erasmus+
MéAn AEN (LpLotapevn)
11.2 Evioxuon tng 11.2.1 Napoyxn unootnpLeEng oe 31/12/2026
KvnTikotnTag peAwv AEMN HEAN AEM yia urtoBoAn Agev amatteital
yla Sidaokalio/katdption awtioewv ddaokahiag (STA) eTIAE OV
OTO E§WTEPLKO. KoL katdptiong (STT). TPOUTOAOYLOUAC
11.2.2 KaBiépwon etrolou
OTOXOU CUMUETOXNC
TIPOCWTTLKOU 0To Erasmus+.
12. “R6.1: The Panel | 12.1 Evioxuon tou aptBpou | 12.1.1 YiioBoAn Npoedpog TuAuatog | 31/12/2025
recommends that. quLuwv peAwv AEM oto IEKuan(’uusvou outm}atoq ZUV’E}\guor] AvBpG VoL népou
the Department, in TuApo. TPo¢ to 16pupa yLa VEEG TuApaTog , ,
. . . ) , Mpoedpog, MéAn AEN
collaboration with B€oelg AEM. NPUTAVIKES ApXEC
the University, Xpnuatoddtnon:
should intensify the 12.1.2 Erukatpornoinon 31/12/2026 | Taktikdc
efforts to recruit neplypadwv BEcewv kat MpPoUTONOYLORAC
new highly qualified aVaYVWOPLON AVayKwY Navenotnuiou
academic staff.” TuAUATOG.
12.2 MpooéAkuon 12.2.1 MpotBnon eEWTEPIKAV 31/12/2026 \A(TL:’J’GTS\‘,’;? aro
ETULOTNOVLKOU TIPOCWTILKOU | CUVEPYOOLWV [LE ETILOKETTTEG )
UNAWV TPOCOVTIWV. KaBnyntég. Npogwrkoy
13. “R6.2: The Panel | 13.1 Evioxuon tng 13.1.1 MpowBnon Emutpon) 31/12/2026 | AvBpwrmivol mopot:
commends that the | epeuvnTIkAg OUVEPYOTIKWY EPEUVNTIKWV Epguvntikng MEAN AEN, Emwtponn
Department should | SpactnplotnTAg OAWY TWV opadwyv Kal SLaBepaTIkKwy Aploteiag Epeguvntikng Aploteiag,
develop a long-term | pehwv AEM, avefaptntwg EPEVVNTIKWY SpACEWV. Npoedpog THAKATOG
research strategy Babuidac. MéEAn AEN OtkovopLkol opol yLo
that encourages the suvéleuon BpaBela &
research activities THAMOTOC HLKpoxpnuatodotnon
of all members at (EAKE)

all ranks and




provides clear
incentives (awards
and finance by
increasing its own
funds) for career
progression to
junior academics
and for a more
balanced academic
staff along all ranks.

“”

13.2 KaBiépwon KvnTpwv
(NBKWV KAl OLKOVOULKWV)
yla Véoug/vedTtepoug
akadnuaikoug

13.2.1 Ynootnpién
EPEVVNTIKOU £pYoU VEWV
EPELVNTWV YLO CUMETOXN OTA
BpaPeia epeuvnTikig
aploteiag Tou 16pupaTog

Agv anatteitoatl uPnio
MPOoBeTO KOOTOG,
aAAQ xpeldletal
QVALKATOVOUH KOl
aflonoinon
Slabéouwv
E£PEVVNTIKWY TIOPWV

14. “R6.3: The Panel
recommends that
the Department
should make a
greater effort to
develop an
international
orientation by
incentivizing all
teaching staff
members to
increase their
international
mobility through
the ERASMUS
Programme and
study leaves.”

14.1 Evioyuon tng dtebvoug
TIPOCAVATOALGOU TOU
TUAMOTOG HEOW avEnong
NG KLVNTIKOTNTOG TWV
HeAwv AEN.

14.1.1 KaBiépwan etrjolou
OTOXOU YLa KLVNTLKOTNTA
peAwv AEN (Teaching Mobility
— STA, Training Mobility — STT).

14.1.2 NpowBnon
OUVEPYOOLWV E EVPWTTATKA
TIAVETLOTH LA Yla SleUpuvan
umodoxng peAwv AEM.

14.2 ©¢omion KWVATPWYV IOV
evBappuvouv OAa ta PEAN
AEN va cuppeTdaoyouy o
npoypappata ERASMUS+
KoL KO NUAIKES ASELEG
(study leaves).

14.2.1 Alopyavwon
EVNUEPWTLKWVY OUVESPLWV YL
Ta MEAN AEM oXeTIKA e Ta
odEAN KaL TIG SLadLKaoieg
ERASMUS+

14.2.2 Yniootnpién otn
Sladikaoia utoBoAng
OLTAOEWV KLVNTLKOTNTAC Kot
adelwv.

Mpoedpog Tunuatog
Tunuo AteBvwv Ix€oewv
/ T'padeio Erasmus
Juvéleuon TUAUOTOG
Owovoplikn Yninpeoia
(yia xpnuotodotnoelg)
MéEAn AEN

31/12/2026

AvBpwrvol mopot:
AlolknTiko MNpoowrikd
Tunuotog Atebvwyv
Yxéoswv / Mpadeiou
Erasmus, uéAn AEN

Xpnuatodotnon amod
ERASMUS+ (STA/STT),
EAKE ywa
CUMITANPWLOTIKEG
Samaveg

YrootnplEn otn
Sloyxeiplon adslwv

Aev anatteital
npoobetog
T(POUTTOAOYLOUOG
Tépav Twv
UTLOPXOVTWV
EUPWAIKWY
epyoAelwv




15. “R6.4: The Panel
recommends that
the Department
should strengthen
the link between
teaching and
research by
encouraging the
participation of
students in
internships.”

15.1 Ab¢&non tou mocootoU
$OoLTNTWV TOU GUHETEXOUV
O€ TIPAKTIKA AoKNnon Ue
EPELVNTLKO 1 EDOPUOCUEVO
XOPAKTAPOL.

15.1.1 EvnueEPWTIKEG SPACELC
T(POG POLTNTEC VLA TIPAKTIKEG
LLE EPEUVNTLKO XaPAKTN PO
(data analysis, financial
analytics, field research).

Mpadeio MPaKTLKAG
Aoknong

Erutponr) MpaKTKAG
Aoknong TUAUOTog
MéAn AEN
MNpoedpog Tunuatog
Mpoppateia

31/12/2026

AvBpwrvol tépot:
AlolknTiko Mpoowrikd
MéAn AEN

Juvepyaoieg pe dopeig
TIPOKTLKAC

Ynapyouvoao
XPNUATodoTNoNn HEow
EXNA 1 blwv mopwv

Mndeviko n
TLEPLOPLOUEVO
ETUTAEOV KOOTOG

16. “R7.1: The Panel | 16.1 Juvexnc avavéwon 16.1.1 Antoypadn kat e Appodiec Emutponée | 31/12/2026 | Owkovopikol mopot:
recommends that umtoAoyLotikoU e€omAlopol | afloAdynon udlotauevou TuApatog MpoUmoAoylopnog
the Department yla ) Staokaia. g€omAlopol. e Npdedpog TUAMATOG Tunuatog / EAKE
sho.u ld fo.n tinue 16.1.2 Ytadlokn * Zuvekevon , ,
maintaining and ) . TUAKATOC AvBpwrnivol opoL:
. QVTLKATAOTOON TTOAOLOU ,
upgrading its IT \ TIPOCWTILKO IT
. efomAlopou.
equipment and
software as 16.2 Avapabuion 16.2.1 AvaBaBuion MpounBela
needed.” AOYLOHLKWV AOYLOTIKAG KaL UPLOTAUEVWY AOYLOULKWV. e€omALopoU &
OTOOLKOVOLKAG. A
XpnH HiKns 16.2.2 MpounBela véwv Aoyiopkwy
e&elbikevpévwy edpopuoywv
OTIOoU ataLTELTOaL.
17. “R7.2: The Panel | 17.1 AU§non cupPETOXAG 17.1.1 Evepyn e Erutpomnég TuApaTog AvBpwrivot tdpot:
recommends that peAwv AEM o eupwrnaikd napakoAovBnon avoytwyv e EAKE Ertpont) Epeuvag,
the Department QVTAYWVLOTIKA TPOCKARCEWV. e MEAH AEN EAKE
should place a TPOYPAUNATOL. 31/12/2026

greater emphasis on
exploring the
potential of

17.2 AwSikaoia

UTOOoTAPLENG VLA
TPOETOLUOOLA TIPOTACEWV.

17.2.1 Anpoupyia opadag

UTOOTAPLENG Viat SUYYPAdH
EPEVVNTIKWY TIPOTACEWV.

Xpnuotodotnon
oepvapiwy

10




securing outside 17.2.2 Juvepyaoia pe EAKE yla (MpoUmoAoyloudc
funds from TEXVLKI UTIOOTNPLEN Kall Tunuatog / EAKE)
European research Slaxeiplon €pywv.
grants.”

18.1 E€opBoAoyLopog TG 18.1.1 Opyavwon dedopévwv Movéda ndloknc | 31/12/2026 | AvBpwrmvol mopot:
18. “R8.1: The Panel | Gy\\oyrig Baoikiv Nowdtntag, Anodoltioewy, SwakuBépvnong OMEA, IT
recommends that Sedopévwy molotntog EpwtnpatoAdylwyv pottntwv I8pVpaTog
the Department ¢ Autopatonoinon MOAIT Yorotapeves norarég
should continue the OTOTLOTIKWV OMEA UTLOSOME
process of collecting avadopwv (.. Mpapyoreia
and analysing data BaBuooyiec, TuAuaroc
by strengthening GUPLETOXH doLTNTeV
the system through otV afloAdynon).
digital technologies
for a more
integrated,
complete and
efficient system.”
19. “R8.2: The Panel | 19.1 BeAtiwon tng 19.1.1 Wndlomoinon tng OMEA/ Npdedpog 31/12/2027 | AvBpwrvol mopot:
recommends that Sladikaaoiag Sladikaaoiag TuAUaTog OMEA, Mpappoateia, IT
the process of umoBoAng/mapakololBnong | umoBoAng/mapakorolOnong Mpappateio
complaints and its TaPATIOVWV napanovwy. Kabiépwon TuApaTog OlkovopLkol topot yla
final outcomes TUTIOTIOLNUEVWY 0vadopwV Movada PndLaxnc avamntuén
should be also eniluong moapamovwy. SlakuBEpvnong NAEKTPOVIKAC GOPUAG
integrated in the 18PV HATOC (epooov anartnBdel)
quality assurance
process. The way Yolotapevn Ynolokn
these complaints umodourn
are resolved should
be better
disseminated to
various
stakeholders.”
20. “R8.3: The 20.1 Av¢non tng 20.1.1 Evnuépwon / OMEA/Npo6edpog 31/12/2026 | AvBpwrvol mopot:
Department should | cuppEeTOXNG TWV poLTNTWV gvalobntomnoinon yla t TUAHATOG OMEA, Mpappoteia

encourage and

oTLG afLoAoynoELC
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further motivate
student
participation in the
process of course

HoBOnuATwWyY KaTd
TouAdylotov 20%.

onuaoia twv afloAoynoswv
oTnV ekmaldeuTIkA Sladikaaoia

20.2 Evioxuon tng
KOUATOUPOG TTOLOTNTAG KOl

20.2.1 Suvepyaoia pe
EKTIPOOWTIOUE poLTNTWV yLa

e Mé&An AEN
o @ountikol
Exnmpoowrol

e [pappartsia

Wnolako VAKO
EVNHEPWONG

Aev armoateitat

evaluation.” , . , EMUTALOV
™mg ouvlstotbopa,c Twv av&énon CUMUETOXAG. XPNUOTOB6TNON
doutntwv otn Anwin
anodAcEWV.
21. R8.4: “The 21.1 Anuoupyia emionuou 21.1.1 Z0otOon EMITPOTAG e Apuodia Ermutponn 31/10/2025 | AvBpwrmivol mopot:
Department should | YuA\oyou Anodoitwy Tou Amnodoitwy TUAHATOC yLo TV TuAUaTog Mpappateia, alumni
encourage TUAUOTOG. umooTtnpLEn tng Stadkaaoiog. e JUMoyog
graduates to Anodoitwv WndLakég mAatdhOpUES
establish an Alumni 21.1.2 Kataypadn otoixsiwv e Tlpoppateia 30/06/2026 | (udlotdapevecg)
Association.” arnodoitwv / dnuioupyia
Baong 6ebopévwy alumni. MkpOG
TPOUTIOAOYLOUOC YL
eKONAWOELG
(Tpipa/xopnyiec)
22. “R8.5: The Panel | 22.1 Anuoupyia 22.1.1 NpookAnon os e pdedpoc TuRuatog | 31/12/2026 | AvBpwrvol opot:
recommends the JupBoulAeuTikig Emtpontng | e€wteptkolg e JuvéAeuon Mpoedpog, Tuvéleuaon
creation of an LLE CULLETOXN EKTIPOCWIWY | EUMELPOYVWHOVEG/amodoitoug TuApaTog TUAUATOG
advisory council Twv evlladepouevwy uPnAol mpodiA. e MéEAn AEN
including academics | pepwv. KaBopLopog porwy, o Efwtepkd MéAn ExmpoowroL Twv
and other external oppoSLoTATWY Kot cuvBeang evlLadepouevwy
stakeholders.” Emitponnc. LEPWV
22.2 Evioxuon tg ouvdeong | 22.2.1 IxeSL0.0UOC OXETIKWY AlBouoec/umobopég
Tou TUAUATOG LE TNV ayopd | SpAceEwv O cuvEPYAOLA LIE CUVOVTNOEWV
epyaoiag kal Toug TOUG KOLVWVLKOUC TA{pOUG.
KowwvikoU¢ dopeic.
23. “R9.1: The 23.1 OAokAApwaon MARPWG 23.1.1 AvoAuTtiki Erutponn lotooeAidag 31/12/2025 | AvBpwrvol tdpot:
Department is SiyhAwoong (EAAnvika— xaptoypddnon OAwv Twv Erutponn lotooeAidag,
encouraged to AyyALka) ékdoong tng EVOTATWV TNG LotooeAibag kat | Mpappateio TuApatog Mpopporeia,
accelerate the effort EVIOTIOMOG TWV TUNUATWV TToU UéAn AEM
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to provide a fully
bilingual version
of the website.
While most of the
relevant
information is
available in both

LotooeAidag tou TuRUatog.

TIAPAUEVOUV UOVO oTa
eAANVIKA.

23.1.2 Metadpaon twv
UTIOAEUTOUEVWV EVOTHTWV OF
£€elBIKEUEVO TIPOOWTILKO

Movada Wnoblakng
AlakuBEpvnong
I6pUpaTog
Mpoedpog TUAUOTOC

MéAog AEM TuAuatog

Texvikol mopot:
YrnootpEn amnod IT,
npooBaocn oto CMS
NG LotooeAidag
OlkovopLkol topot:
MikpO KovSUAL yLa
uetadppdosl (epocov

Greek and English, arattnOei)
there remain Agv amnattouvtal
several key sections | 23.2 Alacpdhion 6ttodoto | 23.2.1 Anpioupyia TPOTUTWV 30/06/2026 | onpavtikoi poobetoL
that are available in | neplexdpevo tng SiyAwooou meplexopévou nopot
Greek only.” totooeAiSac (SLoknTko, (templates) yla cuvexh

oKASNUAIKO, TipOYpaLa EVNUEPWON TNC LOTOOEALSOC.

omoudwv, unnpeoieg

dottntwv) givat Stabéoipo 23.2.2 EAey)0G TIOLOTNTAG

Kal otic U0 YAWOOEG. (review) yLa tnv opBn

avTLoTOlXLoN TtEPLEXOUEVOU
otig Vo yAwooeg.

24. “R9.2: The 24.1 BeAtiwon tng 24.1.1 Antotunwon OAWV Twv Erutponn lotooeAidag 30/10/2025 | AvBpwrmvol topot:
Department should | mpooBacudTNTOC KL TNG volotapevwy downloadable Movada Wnolakng Emutponnig
consider moving €UKOALQG Xpriong g apxelwv kat tafvounor toug | AtakuBépvnon lotooeAibag, IT,
away from LotooeAidag tou TuAMAtog. | (T.X. MpOypaApUa oTIoudwy, I6pUpatog Mpappateia
downloadable files neplypadEC padbnuatwy,
towards Kavoviopotl). Mpoppoteia TUARATOG Texvikn umootnpLeEn
displaying key yla Slaxeipion CMS
information on- 24.2 Metadopd tou 24.2.1 Avaoxedlaouog Twy Erutponn 30/06/2026 | (Content Management
page. While Baolkou mepLEXOUEVOU YL oeAibwv NG Lotooelidag wote | Npoypdppatog Znouvdwv System)
downloadable files | to véo MNpoypappa Inoudwv | va dphoevolv Baotko (Yo akadnuaiko
can still serve a amno downloadable apyeia TIEPLEXOMEVO OE SOUNPEVN, TIEPLEXOLEVO) Agv anatteital
purpose on the o€ dpeon on-page evxpnotn kat SiyAwoaon POCOETN

napouaciaon. popdn. Mpoedpog TUAUATOG xpnuatodotnon
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website, most of the
key information
about the new
programme would
be significantly
more

easily accessible if
displayed on-page.”

24.2.2 Anuoupyia
MpwToTUNWV (templates) yla
on-page mopouciacn
TIEPLEXOUEVOU:

o MNepypadeg
poBnuatwv

e Learning outcomes

e 0bnyog onmoudwv

e Akadnuaiko
NUEPOAGYLO

e [IpOKTLKA AOoKNON

30/06/2026

24.3 Ataodpalion Apeong
KoL elXPNOTNC IPOoBaong
TWV ETMLOKETTWV OTNV
mAnpodopia (un amaitnon
AMng apxeiwv).

24.3.1 Metadopa
nieplexopévou amd PDF/Word
o€ on-page sections (HTML).

24.3.2 EAgy)0G XPNOTLKOTNTAG
(usability testing) pe doltntég
KOl TTPOCWTTLKO ylal
ermuPBePfaiwon OtL n mAonynon
elval amoteAeopatikn.

24.3.3 KaBLépwaon MPAKTIKAG
€TAOLAG OVAOKOTINGNG TNG
Soung NG LotooeAisac.

31/12/2026

Yolotapeveg umodopEg
hosting & web-
platform
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25. “R9.3: The
Department could
consider creating a
dedicated page for
the Erasmus
programme in
English. Considering
the historical lack of
engagement with
the Erasmus
programme and the
Department’s
stated objective of
improving
internationalization,
a dedicated
Erasmus page in
English seems like
the obvious first
(and relatively
simple) step.”

25.1 BeAtiwon tng
TAnpodopnong Kalt
npooBacLuéTNTAG Yo
ELOEPXOUEVOUG KOl
e€epyopevoug dpoltntec.

25.1.1 Etjola emikatlpomnoinon
NG oeAibAG e XPNOTIKEG
nAnpodopieg yLa to
npoypoupa Erasmus+

Tunua AteBvwy Ixéoswv
/ Tpadeio Erasmus

Erutponn lotooeAidag /
E€wotpédelog

Movada Wnolakng
AlakuBEpvnong

Mpoppoateia TUAUATOC
MNpoedpog Tunuatog

TunUaTka YrevBbuvog
Erasmus

30/06/2026

AvBpwrvol tépot:
lpadeio Erasmus, IT,
Erutponh lotooegAidag

Yolotapevn
mAatdpopua
Sloyeiplong
LotooeAidag

Aev amatteitot
pOOoBeTn
Xpnuatodotnon

26. “R10.1: The
Department is
encouraged to
develop a more
structured
procedure of
monitoring and
evaluating the
implementation of
the action plan that
results from the
internal review
process. This
‘closing-the-loop’

26.1 Avamtuén dopnuévou
OUGCTAUATOC
napakoAouOnaong tou
Yxeblou Apdongc.

26.1.1 KaBiépwon evdlapecou
g€apnviaiou eAéyyou
Tipoodou. Anuoupyia
XPOVOSLOypAUUATOC EAEYXOU
Tpoodou ava eEaunvo.

26.2 KaBiépwon otabepou
KUKAOU CUVAVTACEWV yla
aloAoynon mpoodou.

26.2.1 TOKTIKEG CUVOVTIOELG
OMEA kat Mpoédpou yla
amotignon.

e [lpoedbpog TUAHATOG

e MéAn AEN
e Juvéleuon
Turpotog

30/12/2024

AvBpwrvol topot:
MNpoedpog, OMEA

Wnolakég mAatpopueg
(vdpLotapeveg)
Agv amnatteital

ETUMTAEOV
Xpnuotodotnon
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procedure should be
based on scheduled
meetings and
specific
timeframes.”

10.1.2.2 ETrjola GUVOALKN
£€kBeon mpog Tuvéleuon
TuAUaTOC.

27. “R10.2: The
Department is
encouraged to
ensure that every
faculty member is
actively involved in
the internal
evaluation process.”

27.1 Aloodalion evepyol
OUUUETOXNAG TwV HeAwv AEN
oTLC SLadikooieg EOWTEPLKNG
afloAoynong.

27.1.1 Evnuépwon mepl Twv
UTIOXPEWOEWV MeAwv AEN
OXETIKA LLE TNV ECWTEPLKN
afloAoynon.

27.1.2 KaBiEpwaon eAdxLoTwy

QTALTACEWY OUUUETOXAG (TT.X.

uTtoBoAN otolyeiwv ava
HABNUa, CUUETOXN OF
OMEA/smnutponég).

27.2 Evioxuon g
OUVETELQG Kol Tou BaBuol
EUTMAOKNG TwV pHeAwv AEN oe
OAEG TLG OpACELG
SltaoddaAiong moldTnTad.

27.2.1 Evowpdtwon tng
OUMMETOXNG oTh Sladikaoia
QA o€ €TNOLO ECWTEPLKN
amotipnon peAwv AEM.

OMEA /
MNpoedpog Tunuatog
MéAn AEN

31/12/2025

AvBpwrvol tépot:
OMEA, pékn AEN

Yodlotapeva Pndlakd
ouathuata
KOToXwpLong
otolxeiwv

Aev amatteital
nPoOoBeTn
xpnuatodotnaon
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28. “R10.3: The 28.1 Evowpadtwon tng 28.1.1 Alopyavwaon TnoLag e OMEA 31/12/2026 | AvBpwrvol mopot:
Department could e€WTEPLKAG OUVAVTNONG GUUBOUAEUTLKAG e Mpdedpog TUAMATOG OMEA, MéAn AEN
consider a more avatpododotnong otn EVNUEPWONG e MéAn AEN €EWTEPLKOL CUVEPYATEG
significant BeAtiwon tou

involvement of TIPOYPAULATOC OTIOUSWV Kol Ynootnplén
external NG GUVOALKAG AslToupylag Slopyavwaong
stakeholders in the | Tou TunuoTOC. OUVQVTNOEWV
internal evaluation (atBouoeg, Ynolakd
process. This epyoheia)
involvement could

range from a simple Agv anatteitot
consultation on npo6oOeTog

current trends and T(POUTIOAOYLOHOG
needs of industry to (6paoelg xapnAou
externals formally KOOTOUG)

attending some of

the scheduled

meetings and

providing input to

the final report.”

29. “R11.1: The 29.1 EvBuypdppion Twy 29.1.1 Evapuovion Twv e OMEA 31/12/2026 | AvBpwmvol mopot:
Department is Sladikaolwyv Staopaiiong SladLkaolwy moldtnTog e Mpdedpog TUAHATOG OMEA, uéhn AEN,
encouraged to moLotnTag tou TuRuatog ue | (course evaluation, KPIs, e JSuvéleuon Mpappatela
formally consider TG KateuBUVoEeLg Tou IQAS reporting, annual internal TUAATOC

the implications of | 2018. review) pe To mMAaiolo tou e Tpappoteio Yolotapeveg PndLokég
the IQAS 2018 IQAS 2018. TAQTHOPHEG TIOLOTNTAG
report on its (MOAIN, TuAua)
educational

provision in general Agv amatteitot

and the new npOoBetn
undergraduate Xpnuotodotnon
study programme

in particular. While

some of the IQAS

recommendations

apply to the
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University level,
others

are actionable by
the Department.”

30. “C1. Develop a 30.1. Avamrtuén 30.1.1 OAokAnpwon TG YNAIOA 31/12/2026 | AvBpwrvol mopot:
multi-faceted OAOKANPWUEVNG SLa81KAOLOG LETEYKATAOTAONG NpuTaVIKEG ApXEC Mpoedpog, LA AEN,
strategy that OTPOTNYLKNG YLa TN Tou TUAUATOG oTNV TUYKANTOC AlolkNTIKO MPOCWTILKO,
includes not only Blwaotpotnta Kal tnv MavemnLoTNLOUTIOAN Kooprtopac EXoAic

the relocation of the | avapaBuion tou TURUATOG lwavvivwy Mpoedpog TRALATOC YroSop£g: KTtnplakég
Department to the 30.1.2 AvaAuon TwV avayKwy Suvéleuon Eykataotdoelg

main campus at NG MNepldEPELag KoL TNG TUAROTOC MovenotnULoUTToANg
loannina but also ayopag epyaociog Erport MNS lwavvivwy,
addresses the OMEA YrnootnplEn ano
:::;:;Zgnzf;hteh e 30.1.3 EruKostortoinor] KOl ;EXVLKF'I YHHQEG la xxﬁgzpt:jr;ggq
needs of the n?ooapuovn T,OU NNz otig r ClVET[LO'Er’]u.LOU Texvikn Yrinpeoia
development of the ouyxp,oveq QVAYKEG TNG pauuatetla

broader region and ayopas EV&a,d) spousvml OwovouLkol mopot:

. Dopeig (taktikol , )
the rapidly £€wteplKol Aamaveg petadopdg
changing labour , KOl EYKATACTAONC,

; . OUVEPYATEG

market in the fields Turporroc)

of accounting and Agv amatteitotl uPpnAo

finance.” KOOTOG — KUPLWG
opyavwon &
efwotpedela

31. “C2. Focus on 30.1 Avénon tng 30.1.1 Edappoyn Tng YNAIOA, 31/12/2026 | AvBpwmvol mopot:

raising the eAkuotikotnTag tou NN ya | anddaong petadopdg tou NPUTAVIKES ApXEC UEAN Emitpontwy, PEAN

Department’s véoug umodndiouc, 16iwg TuAUATog oTnV £6pa TG Mpoedpog THANOTOC AEN, Mpapparteia,

standing among uPNANG akadnUaikAg 2XOANG otnVv Erutponn doutntég ambassadors

similar departments | enidoong. MOVETMLOTNLOUTIOAN MPOYPAUUATOC

in the country. This lwavvivwv. STIOUS OV YrnoSopég: Ktnplokeg

will help strengthen MéAn AEM TRARoTOC Eykataotdoelg

the attractiveness 30.1.2 Evioxuon tou MNZ péow KOLL GUVEPYALOHEVWV NavemnotnUoUToANG

of the programme ALOTUNPATIKWY CUVEPYACLWV THAMOTWY lwavvivwy,

to new applicants.”

YnootiplEn anod
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30.1.3 Anpoupyla «Student
Ambassadors Team» yLa
ETMLKOWVWVIA TOU
TIPOYPAUUATOG OE
peAlovTikoU¢ doltnTEc.

e OMEA

e [pappateia
Turpotog

e Student
Ambassadors
(eBelovtikog

MNXQVLOHOG)

Movada Wnolakng
AlakuBEpvnong &
Texvikn Yninpeoia

OlkovopLkol topot:
Aamaveg petadopdg
KOl EYKATACTOONG,

Agv anatteital uPnio
KOOTOG — KUPLWG

opyavwon &
eEwotpedela

32. “C3. Consider 32.1 Evioxuon tng 32.1.1 Xaptoypadnon tTwv e Erutpomn 30/06/2026 | AvBpwrvol tdpot:
ways of Sdladpopormnoinong tou MM OMOELSWV TIPOYPAUUATWY MpoypauUaTOC MEAN AEM pe
differentiating the £€vavtL avtiotolwv NoyLoTIKAnC— MpomTuXLaKWY TEXVOAOYLKO/AVAAUTLKO
programme from TIPOYPOULATWY OTN XWEA. XpNUOATOOLKOVOULKNG TNV Zroudwv umopabpo,
those offered by EAMaSa (benchmarking) kai e Epyaotnplakd £pPYOOTNPLAKO
other universities. EVTOTILOLOG TIESIWV Kévtpa & T(POCWTILKO
One approach could Sladpopormnoinong. EpsuvnTikd
be an even greater Epyaotripla Tou YALKOTEXVIKI) uTtoSoUN:
emphasis on the 32.2 Evowpdtwon 32.2.1 AvaBabuion / Turuatog 31/12/2026 | avapabuion
technological TEXVOAOYIKNG KateuBuvaong EMEKTOON LABNUATWY TTOU e MéAn AEN AoyiopkoU, mpooBacn
orientation of the (IT, analytics, fintech, data- EVOWUOTWVOUV: £18LKOTATWV oe epyaleia data
programme and its | driven accounting) oto — Blockchain & digital audit, NMANPodOpPLKAG, analytics kal fintech
applied nature.” TPOYPOULA OTIOUSWV. — Fintech edappoyég, XPNMUOTOOLKOVOULKAG edappoyEg

— ERP ouotiuata Kot kalt AOYLOTLKAC

OUTOMOTOTOLNON AOYLOTIKWY e [lpoedpog TUAHATOG

SladLkaoLwv.
33. “C4. Place 33.1.1 Suvepyaoia pedwv AEM | AtevBuvon AteBvwv kot | 30/06/2025 | AvBpwrvol topot:
additional emphasis pe aMa Tunuota tou Anpoociwyv Ixéoswv UéEAN Emitpontwy, PéAN
on. the in.ternational 33.1 Evioyuon v AeBuovc rlOtVET[LOTr]!.l'LOU ota T[}\O'L'LO‘LOL IGQOuatoq AEN, dpottntéc
orientation of both , TIPOYPAUUATWY KlvnTikotnTag | MéEAn AEMN, ARTEMIS

TPOCAVATOALGHOU TOU . .

the Department and . Facilitator, Erasmus Yriootnpén
the programme.” Thnporog kattou M2 33.1.2 Sxsblaopd¢ kat €ykplon | Coordinator, 30/11/2025 | Slopydvwong

npoypdpupatog os ouvepyooia | Npdedpog Tupatog OUVAVTNCEWVY,

pe Eupwrnaikd mavenotiua — | Kooprtopog ekbnAwoeswv
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€Taipoug tng Tuppoyiag
ARTEMIS

33.1.3 Aewtoupyia
TIPOYPAUATOC O€ OUVEPYAOLia
pe Eupwmaikd mMavemnioThuLa —
€Taipoug tng Tuppoayiog
ARTEMIS

30/06/2026

33.2 Avénon tng
OUUUETOXNAG doLTNTWV Kol
TPOCWTILKOU og SLebvn
TIPOYPAULLOTO KLVNTLKOTNTOG
(Erasmus+, BIP).

33.2.1 Apdoelg evnuépwaong
KOlL UTIOOTAPLENG CUUUETOXAG.

31/12/2026

(atBouoeg, Ynolakd
epyoheia)

Xpnuotodotnon anod
Eupwmnaikoug Mopoug
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. NapakoAouBnon AnoteAeopdtwv (/livakoc 2)

BAOGMOZ
ZYITAZEIZ MPATMATONOIHOEIZEZ ENEPTEIEZ ENITEYXOENTA AMOTEAEZMATA ENITEY=HZ
ITOXQN (%)
1. “R1.1: The Panel 1.1.1 Suykévipwon Kal emionun kataypadn o6Awv | 1.1 Tekunplwon g avaykalotnTog 100%
strongly recommends that | Twv AeltoupyKwV TPOBANUATWY TTIOU amoppéouy | StacdAALlong TNG LOKPOTPOBeaUNg
the issue of the amnod TNy eykataotacn otnv Mpépela. Aeltoupylog tou TUAUATOG, OE GUVAPTNON HE
Department’s physical ™V udLoTApEVN YewypadLkr Tou BEon.
location should be resolved | 1.1.2 MeAétn Buwotpdtntag tou TUAMATOC 1.1 Tekunpilwon TG avayKaotnTog 100%
as a matter of urgency. The SLaodAaAlong TNG LaKpompoBeoung
University of loannina has Aettoupylog Tou TUAUATOG, OE CUVAPTNON KE
decided to relocate the ™V udLoTApEVN YewypadLkr Tou BEon.
Department to the city of 1.1. 3 AodAoELG TWV GUAAOYLKWY 0OpyAVWY TOU 1.1 Tekunpilwon TG avayKaLotnTog 100%
loannina. The local TUAUATOC, TNS 2XOANG, TNG ZUYKANTOU KAl TNG Slaodaliong tng LoKpompoBeoung
community in Preveza BeTIkn g yvwpodotnong tng EOAAE umép tng Aewtoupylog tou TUAUATOG, OE GUVAPTNON HE
appears to be opposed to petadopag v udlotapevn yewypadikn tou Béon.
:”Z::;’z::rrl;tli:zl:i'g’: :’I:e 1.2.1 Katc"xpucn em)’(apr]ctakob o’xeél'tou yla tn 1.2 ’ALOLO(])('I)\LOT] rnlq OUOANG KOL OTASLAKAG 100%
on this debate. However, uetadopa ()’(pokuc?q, ueraB’auKeq )\uoetq’, petapaong tomg TuRuoTog o,rr]v ’
all the Panel members U)\LKOTS)(V!.KT] uTtootnpLEn, otéyaon padbnuatwy, nOlVET[LOT'I’]p.LOUT[O)\I‘] I('uavawv, VL3 tpono’nou
agree that, under the epyaotnpiwv). egaodalilel tn ouvexn evpubun Asttoupyia
current circumstances, the tou..
sustainability of the
academic unit remains
quite fragile.”
2. “R2.1: The Panel 2.1.1 EvnuepwtikéG Spaoelg pog doltnteg yla tn | 2.1 AUENCN TNG CUULETOXNG TWV doLTNTWY
encourages the Quality onuacia tng dtachaiiong moLotnTac. otig Stadikaoieg Staodaiiong molotnNTaG KATA 10%
Assurance team to keep up TouAdytlotov 20%.
the good work, and to
enhance its efforts to
improve student 2. 2.1 SxebLaopog Kat StdBeon nAekTpovikoU 2.2 Anpoupyio GUCTNUATIKOU UNXOVLOUOU 50%

engagement with the

gpwtnuatoloyiou anodoitwv

napakoAouBnong anodoitwy.
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process. Important work 2.2.2 KaBLEépwoaon £TOLOU KUKAOU GUAAOYNAG 2.2 Anpioupyio cUCTNUATIKOU UNXOVLOUOU 50%
should be delivered next Sebopévwy anodoitwv. napakoAouBnong anodoitwv
year when the first
graduates will enter the
labour market or continue
their studies at the
postgraduate level.”

“ . d R L H 0
3. “R3.1: The Panel 3.1.1 pravwon Kowwv SLaAEEewy, oepLvapiwv 3.1 Evioyuon TNC aKkadnUaiKAC Kal SLOLKNTIKAC 0%
recommends that the Ko Spacewv. , , .

. . . ouvepyaociog pe to Tunpa OLKOVOULKWY
geographical isolation of .
. Erotnuwv.

the programme and its
separation from the 1.27 ) . , i . Y

P ) fi 3 dpuon fSLatunuat’u(ou TPOYPUHHATOG 3.1 Evioxuon tng akadnuaikig Kot SLoKNTLIKAG >0%
Economics Department METATTTUXLOKWY OTIOUd WV GUVEDVAGLAC LE T0 TUALA OLKOVOLLKGMY
should be addressed as a Py . oM ally K

” Erotnuwv.

matter of urgency.

Y . 1 1 1 1 o
l.l. R3.2: The Departm.ent 4.1.1 Erteﬁspyaota nporaonq’ aro ET[LTIpOT[r] 4.1 Avapdpdwon Mpoypduuatoc 30%
is encouraged to consider Mpoypaupatog NpomTuxlakwy Zmoudwv , .

. Mpomntuxlakwy Imoudwv

creating clear tracks of
study (specializations) as a | 4.1.2 Evnuépwon evolabepOUEVWV PLEPWV 4.1 Avaudpowaon Mpoypaupatog 30%
possible tool for raising the MPOMTUXLAKWY ZTOUSwWY
distinctiveness of the
programme.”
5. “R3.3: The Panel 5.1.1 AvaBswpnon pabnudtwv ya evowpdtwon | 5.1 EWMAOUTIONOC LaBNUATWY LE VEEG 0%
recommends that faculty TEXVOAOYLKWV EVOTNTWV. texvoloyieg (blockchain, analytics k.ATL).
awareness regarding the
rapid technological
advancement in the field
and the incorporation of IT
and modern concepts (such
as blockchain) into the 5.1.2 Eloaywyn VEéou pabnuatog/evotntag o 5.1 EQmAOUTIONOC HOBONUATWY UE VEEC 0%

programme of studies
should be further exploited
as a specialization and
point of distinction vis a vis
other similar departments
in the country.”

oVaSUOEVEC TEXVOAOYIEG.

texvoloyieg (blockchain, analytics k.At.).
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6. “R3.4: The Panel
recommends that the
student internship
provision should be
revamped. The current
duration of two months is
totally inadequate. The
Department should
consider doubling or even
tripling its length and
incorporating the provision
formally in the programme
of study — e.g., by
replacing courses, counting
towards the degree.”

H SldpKela TnG MPAKTIKAG Aoknong kabopiletal anod tnv loxvouoa vopobeaoia.
To Tunpa kat to 16pupa Sev £xouv tn Suvatotnta va mpoBouv og aAAayEC otn Beopikd KoBopLlopévn SLAPKELX TNG

TIPAKTLKNA G AOKNONG.

7. “R4.1: The Panel 7.1.1 Anuoupyia Pndlakol uAikou umootnpEng | 7.1 Evioxuon tng XprHong TEXVOAOYLKA 100%
encourages the pabnuatwy EVIOXUMEVNG SL6aoKaALOC.
Department to maintain
the emphasis of the , ; ; ; ; : ;
7.2.1 Antoktnon n avaveéwon eEELOLKEUUEVWY 7.2 Zuvexng avaBaduwon tTwv Pnolakwv 100%
programme on modern Aoylopkwyv (Aoylotikic, avaluoncg Sedopuévwy) £pYAAELWY TIOU XpNOLUOTIOLOUVTOL OTO
learning techniques and IT- ’ ) ,
intensive education.” TPOYPAHHa.
8.1.1 AntotUmnwon avaykwv og eEomMALoUO, Baoelg | 8.1 Evioxuon tng EpeUVNTIKNG UTIOSOUNAG TOU 80%
8. “R4.2: The Panel Se60ouEVWV KaL AOYLOULKA. TuAUaTOC.
recommends that
additional resources should | g 1 > er&’acuéq npoypduuaroq avapdaduiong 8.1 Evioyuon te EpeuviTikric uroSopric Tou 80%
be found to support the EPEUVNTIKWV UTIOSOHWV. ,
research infrastructure of Tunporcog,
the Department. The 8.2.1 Yrmootnptén peAwv AEM yla umtoBoAn 40%
Department should TIPOTACEWV O€ OVTAYWVLOTIKA €pya (EAKE, EZMA, | 8.2 AUEnon TwV XpNUATOSOTIKWY TINYWV yLa
continue its Horizon). EPEUVNTIKEG SPOOTNPLOTNTEG.
entrepreneurial efforts to
raise funds beyond public | 8.2.2 Avalrtnon CUVEPYOOLWV yLaL UTIOCTAPLEN 50%

allocations.”

EPEUVWV.

8.2 AUENON TWV XPNUOTOSOTIKWY TNYWV yLa
EPEUVNTIKEG SPAOTNPLOTNTEG.
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9. “R5.1: The Panel
recommends that the
Department should
address the significant
problem of continuing
legacy students from the
TEI, their progression, and
path to graduation.”

9.1.1 Kataypadn twv dortntwv TEl wg mpog 9.1 OAokAnpwHEVN oTpATNYLKA Sloxeiplong 50%
EKKPEUOTNTEG HABNUATWVY. doltntwv npoghevong TEL.
9.2.1 MNapoxn CTOXEUUEVNG AKASNUATKAC 9.2 Evioxuon tng akadnUaikng umootnpLeng 50%

OUMBOUAEUTLKAG.

yla EMLITAXUVON OAOKARPWONG ortoudwv.

10. “R5.2: The Department
is encouraged to explore
more carefully the issue of
student internships,
especially in terms of
extending its length and
strengthening its

InW.: Autr n obotaon oxetiletal Bepatika pe tn Z0otaon 6, cAAA KaTaypadeTal EEXWPLOTA OMWCE aTaLteiTal.
Q¢ ek ToUToU Sev apatiBetal mepaltépw avaiuon

internationalization
element.”
11.1.1 EvnuepWTIKEG SPACELC YLa POLTNTEG 11.1 Av€non g cUMMETOXNG dolTNTWY OF 100%
OXETIKA PE SUVATOTNTEG KLVNTIKOTNTAG. KnTikotnta Erasmus+ katd 10% evtog SVo
ETWV.
11.1.2 Enéktaon ocuvepyaolwy pe EEva 11.1 Av€non g cuppETOXNG dolTtnTwy o€ 50%
11. “R5.3: The Panel TIOVETILOTA LA, KwnTkotnto Erasmus+ katd 10% evtog SUo
recommends that the ETOV.
Department Sh"“{c_’ 11.2.1 Moapoxn urtooTtAPLENG o uéAn AEM ya 11.2 Evioxuon tng kivnuikdtntag pehwv AEMN 100%
enhance the mobility of urtoBoAn attrjoswv Sidaokaliag (STA) kat yla Stéackaio/katdption oto EWTEPLKO.
students and faculty.” katdptiong (STT).
11.2.2 KoBLEpwaon €TrOLOU OTOXOU GUUUETOXNG 11.2 Evioxuon tng KnuikotnTag peAwv AEM 30%
TPOOWTILKOU 0TO Erasmus+. ylo dibaokaAio/katdption oto e€WTEPLKO.
12. “R6.1: The Panel 12.1.1 YnioBoAn tekpunplwpévou attipatog mpo¢ | 12.1 Evioxuon Tou aplBpol HOVIUWY HEAWV 100%
recommends that the to 16pupa yLo véeg O€aelg AET. AEN oto Tunua.
Department, in 12.1.2 ’EmKaLpono'Lrl]cr] T[F'.plvaLd)d)V Béoewv Kal | 12 1 Evioxuon ToU APLBOY HOVIHWY HEAGV 30%
collaboration with the QVOyVWPLoN avaykwv TUNpatog. AEM oto TRAMA.
University, should intensify 715 5 MpowBnon e€WTEPLKWY CUVEPYAOLWY UE 12.2 Npoc£AKUGON EMLOTNUOVIKOU TIPOCWITLKOU 40%

the efforts to recruit new

ETILOKEMTEC KAONYNTEG.

VNAWV TPOCOVTWV.
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highly qualified academic
staff.”

13. “R6.2: The Panel 13.1.1 MpowBNOoN CUVEPYATLKWVY EPEUVNTLKWV 13.1 Evioxuon NG EPELVVNTIKAG 20%

commends that the OUAdwWVY Kol SLOBEUATIKWY EPEUVNTIKWV SpactnplotTnTAC OAWVY TWV peAwv AEN,

Department should Spdoswv. avefaptntwe Paduidac.

develop a long-term

research strategy that 13.2.1 Yrootripién epeuVNTIKOY £PyOU VEWV 13.2 KaBépwon KwhATtpwy (NBKwv Kat 20%

encourages the research EPEUVNTWV yLOL GUPUETOXN ota BpaPeia OLKOVOHLKWV) YL VEOUG/VEOTEPOUG

activities of all members at | ¢oe\,ynukic apioteiog Tou 16pHpATOC akadnpaikoug

all ranks and provides clear

incentives (awards and

finance by increasing its

own funds) for career

progression to junior

academics and for a more

balanced academic staff

along all ranks. “
14.1.1 KaBlEpwon €TiGLOU GTOXOU YLO. 14.1 Evioxuon tng debvoug 100%
Kwvntikotnta peAwv AEM (Teaching Mobility — T(POCAVATOALOMOU TOU TUAUATOC LECW

14. “R6.3: The Panel STA, Training Mobility — STT). aU&NoNG TNC KLVNTLKOTNTAG TwV HeAwv AEM.

recommends that the

Department should make a

greater effort to develop 14.1.2 NpowOBnon CUVEPYOCLWV LE EUPWTTALKA 14.1 Evioxuon tng ebvoug 100%

an international TIAVETULOTH LA yLa SLtevpuvon urtoSoxn G LeEAwWY T(POCOVATOALCOOU TOU TUAKOTOG HECW

orientation by incentivizing | AEIN. QaUENONG TNG KLYNTLKOTNTAG TwV LeAwv AEM.

all teaching staff members

to increase their 14.2.1 AlopyGvwon eVNUEPWTIKWY oUVESPLWVY Yl | 14.2 O€oTion KWVATPWY Tou evBappUvouv OAa 20%

international mobility Ta UEAN AENM oXeTIKA e Ta 0EAN KAL TLG Ta YHEAN AEM va CUPPETACXOUV O€

through the ERASMUS Sladikacieg ERASMUS+ nipoypaupato ERASMUS+

Programme and study

leaves.” 14.2.2 Yoot pi&n otn Stadikacio umtoBoAng 14.2 O¢ormion KWATpwV Tou evBappUvouy OAa 100%

OLTAOEWV KLVNTLKOTNTOC Kol ASELWV.

ta péAn AEM vo CUPUETAOYOUV OF
nipoypappata ERASMUS+
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15. “R6.4: The Panel 15.1.1 EvnuepwTIkEG SpAoEelg Tpog dpoltnTEG yia | 15.1 AU€non Tou MocooTou GoLTNTWY Tou 50%

recommends that the TIPOKTLKEC LLE EPEUVNTLKO Xapaktnpa (data OUUUETEXOUV O€ TIPOKTLKI) AOKNON HE

Department should analysis, financial analytics, field research). EPEVVNTIKO 1] EGOPLOCUEVO XAPAKTAPA.

strengthen the link

between

teaching and research by

encouraging the

participation of students in

internships.”
16.1.1 Antoypadn kot afloAdynon udpLoTapevou 16.1 Juvexng avaveéwaon UTIOAOYLOTIKOU 50%
g€omALopoU. g€omAlopol yia t Stbaokalia.

16. “R7.1: The Panel 16.1.2 JTadlakr avIKotaotoon maAalou : : ‘

recommends that the o ’ 16.1 >uvexn¢ avavewon UTTOAOYLOTIKOU o
g€omAlopoU. ' : 50%

Department should ggomAlopou yia tn didaokahia.

contlnu'e m.a mtamm.g and 16.2.1 AvaBaBuion upLoTAPEVWY AOYLOULKWV. 16.2 AvaBaBjuon )\,OVLOHLKU‘W AoyloTikng kat 50%

upgrading its IT equipment XPNHUOTOOLKOVOULKNG.

and software as needed.” | 16.2.2 NpopriBeta véwv eEELBIKEVUEVWV 16.2 AvaBaOuLon AoyLopLIKWY AOYLOTIKAG Kot .
epappoywv Omou amnaltteitat. XPNLLOTOOLKOVO KA. 50%

17. “R7.2: The Panel 17.1.1 Evepyn napakoAolBnon avolytwyv 17.1 Ab&non ocuppetoxng neAwv AEN oe 0%

recommends that the TIPOCKANOEWV. EVPWTTAIKA OVTAYWVLOTIKA TIPOYPALLLOTAL.

Department should place a | 17.2.1 Anpoupyia opddoag umootnpLEng yla 17.2 Awadikaoio utootnpLeng yla

greater emphasis on ouyypadr EpEVVNTIKWY TIPOTACEWV. TIPOETOLULACLO TIPOTACEWV. 20%

exploring the potential of

securing outside funds 17.2.2 Suvepyaoia pe EAKE yla texvikn 17.2 Awadikaoia umootnpLEng yla

from European research umoaotnpLgn kat dlaxeiplon Epywv. TIPOETOLULACLO TIPOTACEWV. 20%

grants.”

18. “R8.1: The Panel 18.1.1 Opydavwon dedopévwy MoldtnTag, 18.1 E¢opBoAoyLopog tng dladikaoiog 70%

recommends that the
Department should
continue the process of
collecting and analysing
data by strengthening the
system through digital
technologies for a more
integrated, complete and
efficient system.”

Anodoltioswv, EpwtnuatoAoylwv poltntwy
e AUTOMATOTOINON OTATIOTIKWY avadopwy
(r.x. BaBuoloyisg, cuppetoxn dortnTwv
otnv afloAoynon).

ouMoync & enegepyaoiag Sedouevwy
oo TNToC.
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19. “R8.2: The Panel 19.1.1 Wndomoinon tng Stadikaciag 19.1 BeAtiwon tng Stadikaoiag 30%
recommends that the umoBoAng/mapakoAolBnong mMapanovwy. umoBoAng/mapakoAolBnong mMopAMoOVWY
process of complaints and | KaBiépwaon tunononpévwy avadopwv emiluong
its final outcomes should TIAPATIOVWV.
be also integrated in the
quality assurance process.
The way these complaints
are resolved should be
better disseminated to
various stakeholders.”

20.1.1 Evnuépwon / evalcbntomoinon yla t 20.1 AUENON TNG CUMIETOXNG TWV doLTNTWV 30%
20. “R8.3: The Department | onuoaoia tng afloAdynong otnv eKMALSEUTIKA oTLG afloAoynoeLg pobnuatwy Katd
should encourage and Stadkaoio Toulaylotov 20%.
further motivate student 20.2.1 Juvepyaoia Pe EKMPOCWTOUG GOoLTNTWV 20.2 Evioyuon tng kouAtoUpag moLotTnTag Kot 0%
participation in the process | yio a0€non CUPUETOXAC. TNC oUVELSPOPAC TwV poLtnTwy otn AN
of course evaluation.” anopAcewv.

21.1.1 0otaon emutporig Anodoitwy TuRpatog | 21.1 Anpouvpyia enionpou ZUAAGYoU 100%
21. “R8.4: The Department | YL TNV uTootrpLen tng dadkaoiag. Anodoitwv tou TuRuatog.
should encourage
graduates to establish an 21.1.2 Kataypadn otolxeiwv anodoitwy / 21.1 Anpoupyla enionuou ZuAAdyou 0%
Alumni Association.” dnuoupyia Baong dedopévwy alumni. Anodoitwv tou TuApaTog.

22.1.1 NpookAnon og e€WTEPLKOUG 22.1 Anpoupyia ZupBouleutikig Emitponig 30%
22, “R8.5: The Panel gpmelpoyvwpoveg/amnodoitoug uPnAol mpodih. | HE CUUUETOX EKTPOCWTTWY TWV
recommends the creation | KaBopiopdc poAwv, appoSloTHTWY Kat cUVOESNC | evLAdEPOUEVWV HEPLIV.
of an advisory council JupBouleutikng Emtpornn.
including academics and
other external 22.2.1 TYe5LO01OC OYETIKGV BpAoEWY 22.2 Ev'Lo)’(uor] rr]'q olvbeong Tou Tur']uat’oq JE 30%
stakeholders.” TNV ayopd £pyaciog Kot TOuG KOWVWVLKOUG

dopelc.

23. “R9.1: The Department 40%

is encouraged to
accelerate the effort to
provide a fully bilingual

23.1.1 AvoluTtikn xaptoypddnon OAwv Twv
EVOTATWYV TNG LOTOOEAISAG KL EVTOTILOUOG TWV
TUNUATWYV TIOU TIAPAPEVOUV OVO 0T EAANVLKA.

23.1 OMokApwon mAnpwg SiyhAwoaong
(EAANVIKG—AyyALKG) €kSoanc tng LotooeAidag
Tou TUAUATOG.
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vers.lon of the website. 23.1.2 AvaBeon petadpaong Twy 23.1 OAokAfpwon mAnpwg diyhAwoong 20%
While most of the relevant . ) . . 0y ,
) R . ) UTTOAELTTOEVWVY EVOTNTWVY O€ EEELSLKEUEVO (EAANViKa—AyyAika) €kdoong TG LotooeAidag
information is available in TPOGWITLKG Tou TuAuarToC.
both Greek and English,
che;;;esr:)::: ;i:Z:;ill(:ZIe 23.2.1 Anlptoupvia TPOTUTIWVY 5'LV7\U)0,00U 23.2 ALfmd)éO\Lor] otL é)\f) T0 n)\r]poﬂ)o’ptaké 40%
in Greek only.” TiEpLEXOEVOU (templates) yla cuvexn TEPLEXOEVO (SLOLKNTLKO, aKadNUAiKO,
EVNUEPWON TNG LOTOOEALSAG. T(POYPAUA OTIOUSWVY, UTINPECLEG poLTNTWV)
eival dtaBéoipo kat otig SUo YAwWooeC.
23.2.2 EAsgyyo¢ molotnTag (review) yia tnv opbn 23.2 Alaodpahion 6tL 6Ao To MANPOPOPLAKO 0%
QVvTLoTOolXLON TIEPLEXOUEVOU OTIG SUO0 YAWOOEG. TLEPLEXOUEVO (SLOLKNTLKO, aKadNUAIKO,
T(POYPOAUUA OTIouS WY, UTINPECLEC hoLTNTWV)
elvat StaBéoipo kal otig SUo YAWOOoEC.
24. “R9.2: The Department | 24.1.1 AnotUnwon OAWV TWV UPLOTAUEVWY 24.1 BeAtiwon tng MPooBactuotnTag KoL TG 30%
should consider moving downloadable apyeiwv kat tagvopnon toug (m.x. | eukoAiag xpriong tng LotooeAidag tou
away from downloadable | npoypappa omoudwy, Meplypad£c pHadnudatwy, TuAUaToC.
files towards displaying KOVOVLOLOL).
key information on-page.
While downloadable files 24.2.1 Avaoxedlaopog Twv oeAibwv g 24.2 Metadopd Tou BacLkoU MEPLEXOUEVOU 0%
can still serve a purpose on | \octooeAiboc wote va Ppthofevouv Baoikd yla To veo Mpoypappa Zmoudwy and
the website, most of the TEPLEXOUEVO OE Sopnpévn, elXPNOTN Kol downloadable apyeia o€ apeon on-page
key information about the | iyhAwoon popodn). nopouciaon.
new programme would be
significantly more easily 24.2.2 Anuoupyia mpwtotUnwy (templates) yia | 24.2 Metadopd tou Bactkol TePLEXOUEVOU 0%
accessible if displayed on- | o na0e napousiaon neplexopévou: yta To véo Mpdypappa Smoudwv and
page.” ) ) downloadable apxeia o€ dueon on-page
o I'Ieptvpacbeq poOnuatwy napouaiaon.
e Learning outcomes
e 06nyog onoudwv
e Akadnuaikod nuepoAdylo
e [paktikn doknon
24.3.1 Metadopad neplexopévou and PDF/Word | 24.3 AlaoddAion Apeong kot e0Xpnotng
o€ on-page sections (HTML). NMPOOPRACNC TWV EMLOKEMTWY 0TNV TANpodopia 0%

(un amaitnon AMdng apxeiwv).
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24.3.2 EAeyxog xpnotikotntag (usability testing) 24.3 Alaodalion apeong Kat e0XpNoTNG 0%
UE POLTNTEG KOl TIPOOWTILKO yLa emiBePaiwon 0Tl | MPOoPAONG TWV EMOKENTWY O0TNV MAnpodopia
n mMAorynon €ival anoteAECUOTIK. (un amaitnon AMPng apxeiwv).
24.3.3 KaBLEpwaon MPAKTLKAC ETAOLOG 24.3 Alaodpaiion apeong Kal eUXpNoTNG 0%
avagKomnaong tng Sopng tng LotooeAidag. MpOoBaonG TwWV EMIOKENTWY oTnV MAnpodopia
(un amaitnon AqPng apxeiwv).
25. “R9.3: The Department | 25.1.1 Etriola emikalpomnoinon tng oeAidag pe 25.1 BeAtiwon tng mAnpodépnaong Kot 30%
could consider creating a XPNOTLKEG MANPOGOPLEC YLA TO TIPOYPALUA TPOOBACIUOTNTAC VL0 ELOEPYXOUEVOUC KOl
dedicated page for the Erasmus+ e€epyopevoug poltntec.
Erasmus programme in
English. Considering the
historical lack of
engagement with the
Erasmus programme and
the Department’s stated
objective of improving
internationalization, a
dedicated Erasmus page in
English seems like the
obvious first (and relatively
simple) step.”
26. “R10.1: The 26.1.1 KaBiépwon evdlapeoou e€apnviaiou 26.1 Avamntuén SoUNUEVOU CUOTAATOG 20%
Department is encouraged | €\éyxou mpoodou. Anpoupyia napakoAouBnong tou Ixebiou Apdong.
to develop a more XPOVOSLOYPAULOTOG EVEPYELWV.
structured procedure of
monitoring and evaluating | 26.2.1 Taktwég ouvavtioslg OMEA kot 26.2 KaBiépwaon otabepoll KUKAOU 40%
the implementation of the | Mpo€&pou yia amnotipnon. ouvavtnoewv yla afloAoynon mpoddou.
action plan that results
from the internal review
process. This ‘closing-the- 26.2.2 ETriola ouvoALkn €kBeon Tpog Zuvéheuon | 26.2 KaBlépwon otabepol KUKAOU 100%

loop’ procedure should be
based on scheduled
meetings and specific
timeframes.”

TuAuatog.

ouvavtnoswv yla afloAoynon npoddou.

29




27. “R10.2: The 27.1.1 Evnuépwon mepi Twv umoxpewoewv PeAwv | 27.1 AtacddAion evepyol CUUUETOXNG TWV 30%
Department is encouraged | AEM OYeTIKA e TNV ECWTEPLKN a€LOAOYNON. peAwv AENM otig Sladikaoie e0WTEPLIKNG
to ensure that every afloAoynong.
faculty member is actively | 27.1.2 OplopOG¢ EAGAXLOTWY AMALTHCEWY 27.1 AlaodaAion evepyol GUUUETOXNG TWV 30%
involved in the internal CUMUETOXNG (T.X. uToBoAn otoleiwyv ava pehwv AEM otig Slabikacieg EoWTEPLKNG
evaluation process.” pabnua, cuppetoxrn oe OMEA/emitponec). a§LoAoynong.
27.2.1 EvowpATwon TnG CUMKETOXNG OTN 27.2 Evioyuon g cuvEmeLag Kot Tou Babuou 20%
Sladikaoia QA o€ THOLA ECWTEPLKN amotiunon EUTMAOKNG TwV peAwv AEM og OAeg TIg SpAoELg
peAwv AEM. Slaodaliong mowdTnTOC.
28. “R10.3: The 28.1.1 Alopydvwaon £TNOLOG CUVAVTNONG 28.1 Evowpdatwon tng EWTEPLKAG 30%

Department could consider
a more significant
involvement of external
stakeholders in the internal
evaluation process. This
involvement could range
from a simple consultation
on current trends and
needs of industry to
externals formally
attending some of the
scheduled meetings and
providing input to the final
report.”

OUMBOUAEUTIKAG EVNUEPWONG HE EEWTEPLIKOUG
dopeig.

avatpododotnong otn PeAtiwon Tou
TIPOYPAUUATOG OTIOUSWVY KL TNG CUVOALKAG
Aeltoupylag tou TURUaToc.
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29. “R11.1: The 29.1.1 Evapuovion Twv SLadikaouwy moLotnTag 29.1 Etfeuvp('xuutfm Twv 5[(15[K(?(0l(bv 20%
Department is encouraged .(course eva!uatlon, KPls, rt?portlng, annual 6Lao¢a'}\tonq TIOLOTNTOG TOU TUAUATOC HE TIG

to formally consider the internal review) pe to mAaiolo tou IQAS 2018. katevBuvoelg tou IQAS 2018.

implications of the IQAS

2018

report on its educational

provision in general and

the new undergraduate

study programme

in particular. While some

of the IQAS

recommendations apply to

the University level, others

are actionable by the

Department.”

30. “C1. Develop a multi- 30.1.1 OAokAnpwon tng dtadikaaoiag 30.1 Avamntuén oAokANpWHEVNE OTPATNYLKAC 0%
faceted strategy that METEYKOTAOTOONG TOU TUAMATOG 0TV yla T Blwopdtnta Kot Ty avaBadpion tou

includes not only the MavenotnpoUnoAn lwavvivwy TuAUaTog

relocation of the

Department to the main

campus at loannina but 30.1.2 Avaluon Twv avaykwv tng Mepldépelag 30.1 Avantuén oAokANPpWHEVNC OTPATNYLKAC 50%
also addresses the KOLL TNC ayopag epyaciag yla T Biwopdtnta Kot Ty avaBadpion tou

suitability of the TuAuatog

programme to the needs of

the development of the

broader region and the 30.1.3 Erukatpomnoinon kat mpocappoyr tou MM | 30.1 Avarmtuén oAokANpwWUEVNG CTPATNYLKAG 30%
rapidly changing labour OTLG OUYXPOVEC QVAYKEC TNG OYOPAC yla T Biwopdtnta Kot Ty avaBadpion tou

market in the fields of TuAuarog

accounting and finance.”

31. “C2. Focus on raising 30.1.1 Edapuoyn Tng anodaong petadopdg tou | 30.1 AvEnon tng eAkuoTkoTnTOC Tou MNM2 yla 0%
the Department’s standing | Tunuoatog otnv €5pa tng IXoAng otnv véoug umonodiouc, 16iwg uPnAng

among similar MavenotnuoUmoAn lwavvivwy okadnuaikng emidoong.

departments in the

country. This will help 30.1.2 Evioxuon tou MN2 péow ALOTUNUOTIKWY 30.1 Ab€non tng eAkuoTikdTNTOG Tou MMN2 yia 0%

strengthen the
attractiveness of the

CUVEPYOOLWV

véoug urtonodiouc, 16iwg uPnAng
okadnuaikng emidoong.
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programme to new
applicants.”

30.1.3 Anuoupyia «Student Ambassadors Team» | 30.1 Avénon tng eAkuotikoTnTag Tou MN2 yio 0%
ylOL ETUKOLVWVIA TOU TIPOYPAUOTOG O véoug umoPnodiouc, 16lwg uPnAng
peAhovtikoU¢ dpoltnTEc. oKkadnuaikng emidoong.
32. “C3. Consider ways of 32.1.1 Xaptoypadnon Twv oHoeldwv 32.1 Evioyuon tng Stadopomnoinong tou MMz 30%
differentiating the TIPOYPOUUATWY AOYLOTIKAG—XPNUATOOLKOVOULKAG | £VAVTL AVTIOTOLXWV TPOYPOUUATWY 0T XWPO.
programme from those otnv EAAada (benchmarking) kal evtomniopoc
offered by other nediwv Stadopomnoinonc.
universities. One approach
could be an even greater 32.2.1 AvaBabuion / eméktaon podnudatwy mou | 32.2 Evowpdtwon pobnudtwy texvohoylag 0%
emphasis on the EVOWUOTWVOUV: aung (IT, analytics, fintech, data-driven
technological orientation — Blockchain & digital audit, accounting) oto MPOYPAUUA GTIOUSWV
of the programme and its | — Fintech epapuoyec,
applied nature.” — ERP guotrpata Kol outopatonoinon
AOYLOTIKWV SLaSIKACLWV.
33.1.1 Juvepyoaoia peAwv AEM pe aA\a Tunuata | 33.1 Evioxuon tou AleBvoug 100%
tou Naveniotnuiou ota mAaiola TPOYPAUUATWY | TPOCAVOTOALGHOU Tou TUApaTog Kat tou MM
KLVNTLKOTNTOG
33. “C4. Place additional
emphasis on the 33.1.2 Zxeblaopog Kat £ykplon mpoypappatog oe | 33.1 Evioxuon tou AleBvoug 100%
international orientation ocuvepyaoia pe Eupwnaikd MOVENLOTALA — T(POCOVATOALOMOU Tou TURAuaTog kat tou MMz
of both the Department eTaipoug tng Zuppayxiog ARTEMIS
and the programme.”
33.1.3 Asttoupyia npoypauparog oe cuvepyaoia | 33.1 Evioxuon tou AleBvoug 30%
pe EUpWMaiKA TMAVETILOTH LA — ETAIPOUG TNG T(POCOVATOALOUOU Tou TuApaATog Kal tou MM
Yuppaxiog ARTEMIS
33.2.1 ApAoelg evnuEPWONC KAL UTIOOTAPLENG 33.2 AUENnoN TNG CUMKETOXNC polTtnTwy Kal 100%

GUUUETOXAG.

Tipoowritkou og Slebvn poypdappato
Kwntikétntag (Erasmus+, BIP).

32




