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A. Zuvortikn Mepypadn

To ZupBoUAlo A&loAdynong kat Motomoinong tng EGAAE, katd tn 34n/20-12-2023
ouvedpiaon tou, amoddcloe TN Xopnynon Totomoinong oto Mpoypaupa MeTamtuxlakwy
2rmoudwyv «20yxpoveg HAektpovikeg TexvoAoyieg» (MMZ-ZHT) tou TpARuatog Puoikig tou
Mavemotnuiou lwavvivwy pe didpkela Loxvog evie (5) etwy, amo 20-12-2023 €wg 19-12-
2028. To 2upBoUAlo €kave dektn tnv EkBeon tng Emtpomic EEwtepikne A&loAdynong Kat
Motomoinong, Baocel tng omoiag to NMM2-2HT cuppopodwvetal Anpwc (Fully Compliant) pe
TI¢ Apxég tou lMpotutou Mowdtntag yia tnv Motomnoinon twyv MM tng EGAAE kal tic Apxecg
kal KatevBuvtnpleg Odnyiec yia tn AlaocdpdAion Motdotntag otov Eupwraiko Xwpo Avwtating
Ekmaidevong (ESG).

AauBdvovtag cuotnuatikd utoyn kat aglomolwvtag T ocuotdoelg tng Emrporng
E€wtepkng A&loAoynong kat Mototmoinong, ye otoxo tn ouvexn PeAtiwon tou MNMMZ, 1o
Mpoypaupa avramokpibnke BeTKA o€ OAeC TIC cuoTAoelg TTou adopoLv dusoa to MNMMZ,
BEToVTAC OTOXOUC KAL ATIOTIHWVTAC TNV ATIOTEAECHATIKOTNTA TOUE, OTIWC ATIOTUTIWVETAL OTO
2xedl0 Apdaong kat tnv MapakoAovBnon ArtoteAecpatwy (Mivakeg 1 kat 2).

2tnv ‘EkBeon [Motomoinong tou [TIMX  «2Uyxpoveg HAektpovikeég Texvoloyiec»
TepAapBavovtal cuvoAlkd 26 cuotdoelc (Recommendations), kataveunueveg we eENC:

e Panel Recommendations: 12 cuotdoelg, P1-P12.

¢ Recommendations for Follow-up Actions (Part C — Conclusions): 14 cuotacelg, C1-
C14.

Panel Recommendations

P1.“The Department should periodically and systematically rationalise existing KPIs and
form new ones as required to ensure they are well-defined and strategically
prioritised.”

P2.“A well-documented procedure should be defined in reviewing/updating a course.”

P3.“Connections with stakeholders (perhaps via an advisory committee board)”

P4.“More opportunities for internships and practical training for the student body”

P5.“While students do participate widely in paper publications, they could participate
more in conferences, cultivating their presentation skills.”

P6.“Some stakeholders are interested in engaging the students in the practical training
during their studies. This opportunity could be further organised and structured with
the collaboration of the administration of the PSP and the HR of the interested
stakeholders.”

P7.“Further increase the number of faculty taking advantage of sabbatical leaves”

P8.“As discussed in the conclusions, given the small size of the program, qualitative
assessments are more important than quantitative ones and decisions should be
mostly based on the instructors’ experiences and feedback.”



P9.“The program might want to consider increasing its online footprint, by providing
more material in English and by using more online e-class type resources. Again,
given the small size of the program, this is a judgement call by the instructor or each
class. Another important topic for the program to consider is the addition of more
details regarding the department’s policies on bullying, harassment in any shape and
form, and discrimination. Students and graduates seemed to be mostly unaware of
such policies and relevant resources.”

P10.“Increase the level of participation of students as well as external stakeholders as a
feedback mechanism in the monitoring and periodic internal evaluation process.”
P11.“The Department is encouraged to continue its internal quality assurance
procedures for annual internal assessment and evaluation of academic programs to
achieve objectives through monitoring and evaluation for continuous improvement.”

P12.“Develop effective ways to increase student engagement in completing
questionnaires to ensure consistent statistical results.”

Recommendations for Follow-up Actions (Part C — Conclusions)

C1.“The PSP could create stronger links with the stakeholders during the studies.
Stakeholders are satisfied with the graduates and could offer practical training.”
C2.“The Department should periodically and systematically rationalise existing KPIls and
form new ones as required to ensure they are well-defined and strategically

prioritised.”

C3.“Awell-documented procedure should be defined in reviewing/updating a course.”

C4.“Connections with stakeholders (perhaps via an advisory committee board)”

C5.“More opportunities for internships and practical training for the student body”

C6.“While students do participate widely in paper publications, they could participate
more
in conferences, cultivating their presentation skills.”

C7.“Some stakeholders are interested in engaging the students in the practical training
during their studies. This opportunity could be further organised and structured with
the collaboration of the administration of the PSP and the HR of the interested
stakeholders.”

C8.“Further increase the number of faculty taking advantage of sabbatical leaves”

C9.“As discussed in the conclusions, given the small size of the program, qualitative
assessments are more important than quantitative ones and decisions should be
mostly based on the instructors’ experiences and feedback.”

C10.“ The program might want to consider increasing its online footprint, by providing
more material in English and by using more online e-class type resources.”

C11.“The program to consider is the addition of more details regarding the department’s
policies on bullying, harassmentin any shape and form, and discrimination. Students
and graduates seemed to be mostly unaware of such policies and relevant
resources.”



C12.“Increase the level of participation of students as well as external stakeholders as
a feedback mechanism in the monitoring and periodic internal evaluation process.”

C13.“The Department is encouraged to continue its internal quality assurance
procedures forannualinternal assessment and evaluation of academic programs to
achieve objectives through monitoring and evaluation for continuous improvement.”

C14.“Develop effective ways to increase student engagement in completing
questionnaires to ensure consistent statistical results.”

Alariiotwyvetal 6t ol ovotdoelc [P1-P8] cuviotolv akpBr etavaAnyn Twy cuoTACE WV
[C2-C9]. EmumAgov, ol cuotdoelc [P10-P12] tautidovtal AR pwWC pe TI¢ ouotdaoelg [C12-
C14].

EwdkotepQ, ol cuotdoelc P1(C2):

“The Department should periodically and systematically rationalise existing KPls and form
new ones as required to ensure they are well-defined and strategically prioritised.”

Kat

P11 (C13):

“The Department is encouraged to continue its internal quality assurance procedures for
annualinternal assessment and evaluation of academic programs to achieve objectives
through monitoring and evaluation for continuous improvement.”

adpopovv to Tunua (The Department) kat oxt to NMMZ, kat emopevwg dev Pmopolv va
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B. Zx€dw Apaong (/Mivakag 1)

amacyoAnong

ANATKAIOI
2TOXOI ENEPTEIEZ YNEYOYNOTHTEZ | XPONOAIATPAMMA NoPoOI
(AvBpwTtvo
(Ttavapévoupe va (TutpEmel va KAvou e yia va (Motog avaAapBavel . ’,
TIETUXOUE;) TeTUXOUHE TOUG 0TOXOUG;) KABe evépyela;) (Mote3) OLKOVOHLKOL
’ ’ ’ TépoL, LAKA,
K.Q.)
1. Awell-
1.1 BeAti , , .
documented , eAtlwon tne 1.1.1 O€omion TEKUNPLWHEVNG , MéAn ZE,
procedure should | molwotnTag KOL , , JE, Albaokovteg ,
. . , Sadikaoiog avaBswpnong 30/6/2027 A AoKoVvTEC,
be defined in ETLKALpOTIOLNONG \ nwvix
L . , poOnpdtwyv rs
reviewing/updating | twv padnudtwy
a course
2.1 Evioyuon twv
Slaouvdéoewv 2.1.1 Zuykpdtnon E§wteptkig
ToU MMS pe TV ZupBouleutikig Emtporg
cvptepyeoies | emsponteand mooenos
pLoko NV KAPOLATNG QYORAC | s s 30/6/2024 Anddorol,
epyaoiag kal Tng €peuvag, s
2. Connections with Slakpivovtal o onNUAVTIKEG OE0ELG
stakeholders KOl O€ QVTIKE(EVA TTOU
(perhaps via an Bepamnevovtal oto NMMX
advisory committee
board) 2.1.2 A€lomoinon twv
TIAPATNPCEWV KAL TIPOTACEWV TWV MéEAn ZE,
peAWV TNE amo tn XE tou MMZ Kat MO,
, , . EXE, ZE, ,
O6paocelg evnuépwaong dpolTtnNTwy yla , 30/9/2024 Qdoutnrteg,
, , AteuBuvtig ZE .
TIC ETMLOTNMOVIKEG €€EAIEELC KaL TIC ALSAOKOVTEG
T(POOTITIKEG ETIOYYEALOTIKNG , M€An EXE




2.1.3 Avavéwon kat aglomoinon tng
Baong 6ebouévwy anodoitwy mou

. , 2E 30/12/2024 MéAn ZE
SpactnplomoLlouvIaL otnVv ayopd
epyaoiag.
2.1.4 Avamtuén kal evioxuon tng
napouotaq’rou nMz OTOI LinkedIn SE 30/12/2024 MEAn SE
yla tn diktvwaon dottntwy,
anodoitwv Kal popewv
3.1.1 Emkowvwvia pe dpopeig kot
amodoitoug Yta TNV evbuvapwon Ats'ueuvrnq, JE, 30/12/2027 Ms{)\n JE,
Twv SLACUVOECEWV LLE TOUG MéAn EZE MéAn EZE
stakeholders.
3.1 Aietpuvaon
3. More TWV EVKALPLWV 3.1.2 Evnuépwon Twv AteuBuvtig, ,
o . . , , , Mpoypappa
opportunities for T(POKTLKAG METAMTUXLOKWY GOLTNTWV HECW Mpappoteia Erasmus +
internships and AoKnong Kat OVOKOWWOEWV, Ld0oTooEWVY KAl | TuApatog, , ’
. - , , , \ 30/12/2026 MéeAn ZE,
practical training ETIAYYEAMATIKAG | OTOXEUMEVNG ETILKOWVWVIAG yLaL AevBuvon MEN
for the student Skt wong Twv EUKOALPLEG MPAKTIKNG AOKNONG Kall AeBvwv & , :
. , , , Alolknong
body UETOMTUXLOKWY | amaoxoAnong Anuooiwv Zxéoswv
doltntwv
3.1.3 Avarmtuén kalt evioxuon tng
napouotaq’rou nMvz CTO, LinkedIn SE 30/12/2024 MéAn 3E
yla tn Siktvwaon doltntwy,
armodoitwv Kal popwv
j'ovr\)/:rl:;;:?:nts 4.1 Abénon 4.1.1 Evnuépwon kal evBappuvaon
widely in paper OUMMET,OXM ov MMET?XHC MO oe 6La(laeotuec AL(SQOKOV,IEC' 30/12/2027 ALSGOKOVTEC
L doutntwy ot T(POOKANOELG CUUUETOXNG AteuBuvtig
publications, they , , ,
ouvEbpLa ouvedpiwv, nuepldbwv

could participate




more in
conferences,

4.1.2 ECWTEPLKEG TAPOUCLACEL

. . (r.x. research talks, lab A AoKOVTEG 30/12/2026 Adaokovteg
cultivating their .
> . presentations)
presentation skills
5.1.1 Evnuépwon-umevbuuion
0oToUG SI6AOKOVTEG yLaL TN AeuBuvtng,
' Suvatotnta adslag yla Mpappateia 30/12/2027 Albaokovteg
5.Further increase 5.1 Evioxuon e ekmaldeuTikoU¢ & epeuVNTIKOUC TuApotog
the number of \ A6youc
. KLVNTIKOTNTOG
faculty taking .,
advantage of akadnaikoy 512 F : 0y
’ .1.2 .Evnuépwon-umevbuuion ota .
sabbatical leaves TpoowrtKou WEAN AteuBuvtig,
. . Mpappateia 30/12/2027 A& aoKoVTEC
O16A0KOVTEC yLO TO TIPOYPAUOTA ,
. TuApotog
KLVNTIKOTNTOG
6.As discussed in
the conclusions, . 6.1.1 Zuotnuartikn aglomnoinaon
given the small size . , .
ToLoTIKwV Sedouévwy (oxoALa
of the program, , .
o EPWTNUATONOYIWY, TTAPATNPNOELG
qualitative , . .
6.1 BeAtiwon tng Sbaokoviwy, avadopEg
assessments are , . . ,
, Sdadkaoiag poOnudtwy, mocooto anodoitwy JE,
more important , , , . . .
than quantitative TIOLOTIKAG LE OXETLKN EPYOOLA KOL XPOVOG JE, Albaokovteg 30/9/2028 AbAoKovTEg,
d . aloAdynong Tou gupeong, mooootd MAE pe Anocdolttot
ones and decisions nMz eboppoopévo/epeuvnTikd
should be mostly 'pu W P n
XOPOKTAPA) OE CUVOUOGHO LIE TOUG
based on the TIOOOTIKOUG SelKTEG, e Kataypodr)
Instructors’ TWvV oV crtza oo C&va ot vaE !
experiences and HTEPAoH n 2t
feedback
7. The program 7.1 Evioyuon tng ;o ,
. . , 7.1.1A AL ,
might want to online mapouoiog MILOUPYLA VEAS LGTOGEALOAG SE 30/3/2024 MEéEAn SE

consider increasing

tou NMM2-ZHT kat

Tou MMZ-ZHT pe eUMAOUTIOUEVO




its online footprint,
by providing more
material in English
and by using more
online e-class type
resources. Again,
given the small size
of the program, this
is a judgement call
by the instructor or
each class. Another
important topic for
the program to
consider is the
addition of more
details regarding
the department’s
policies on bullying,
harassment in any
shape and form,
and discrimination.
Students and
graduates seemed
to be mostly
unaware of such
policies and
relevant resources

8. Increase the level
of participation of
students as well as

avénon tng EVNUEPWTLKO KAl AKASNUAiKO UALKO
SlaBeouotnTag (koL ota ayyAikad).
ayyAodwvou
EVNUEPWTLKOU KOl
SLdaktikol
UAwou. 7.1.2 Alopodpdwon oehidag tou .
MMS-3HT oto LinkedIn 2E 30/12/2024 MeAn 2
7.1.3 AtaBeon mpocbetou
EKTIALSEVTIKOU UALKOU péow web- ALSAoKOVTEC 30/12/2026 A& aoKoVTEC
class / e-course
7.2 BeAtiwon tng
EVNUEPWOTNC KAl 7.2.1 Avaptnon n)\n’podmpubv yla
UTTOOTAPLENC TWV TOALTIKEG , SE
HOLTNTOV OXETIKE bullying/harassment/discrimination 2E, Mpappateia 30/6/2026 Fpauu&teia
LLE TLC TIOALTIKEC otnv LCTOOE)\'L5'OL tou NMZ kat Tou
npOANPNG KoL Tunpatog
Slayeiplong
TEPLOTATIKWY
bullying,
harassment Ko . ,
discrimination 7.2.2 Evt]uspwcn cbom]tfnv Kot AleuBuvtAc, AlevBuvtng,
anodoitwv yla ta Stabéoiua . .
. , Akadnuaikog 30/6/2026 AkaSnNUAiKOg
KavaAla umootnpLEng Kat , .
avahopAg TTEPLOTATIKWV. oVHBouAog oUHBouACS
8.1 BeAtiwon tng | 8.1.1 Evhuépwaon Kat umevOupioelg AteuBuVTAC,
OUPUETOXNAG Tpo¢ GOLTNTEC yLa TN CUITANPWON 30/6/2026 ALSAoKovTEC
dottnTwv Kat gpwtnuatoloyiwv AteuBuvtig tou MM




external EPYACLAKWY
stakeholders as a doptwv otn Aldaokovteg
feedback Sadkaoia
mechanism in the E0WTEPLKNG
monitoring and afLoAoynong Kot
periodic internal avatpododotnong
evaluation process 8.1.2 Aflomoinon MoLoTIKWY
oXOoAlwv amo doltntég Kal JE 30/6/2026 MéAn ZE
anodoitoug.
8.1.3 A¢lomoinon tng E€wtepikng
s CE ; , MEéAn 3E,
UHBouAEUTIKNAG ETtpOTNG yia SE, AleuBuVTAC 31/12/2026 €An 2E,
ouykévtpwon avatpododotnong AlevBuvtig
£PYACLAKWV POPEWV
9. Develop effective 9.1.1 Evnuépwon Kat urtevBupioslg AevBuvrrg,
ways to increase 9.1 AbEnon Tne TIPOG GOLTNTEG yLA TN CUUTANPWON AleuBuvtng, 30/6/2026 Addokovteg
student : . EPWTNUATOAOYLWY AlSGoKovTEeC tou MM
. OGUUUETOXNG TWV
engagement in \
. doltntwy otn
completing .
. . CUMTTANPWON TWV
questionnaires to EPWTNHUATOAOYIWV 9.1.2 AwaSikaoia cupmAnpwaong , .
ensure consistent , , Albaokovteg 30/6/2025 MéEAn SE
e TPLV TNV Evapén Tou Pabnpatog
statistical results
10. The PSP could 10',1 Evioxvon twv
oxeoewv tou MNMM2Z
create stronger e etapelec
links with the' texvoloylag Kat 10.1.1 Erukatpomnoinon Alotog , Mé£An ZE,
stakeholders during , \ \ 2E, AteuBuvTig, ,
. EPEUVNTIKA EPYAOLOKWV POPEWV KOl 30/12/2027 AtevBuvtnig,
the studies. , , EZE
KEVTPA YLO ETILKOLVWVLAL. MEAH EZE

Stakeholders are
satisfied with the
graduates and

T(PAKTLKA AoKNON
KalL CUVEPYAOLEG

dolrtntwv.




could offer practical
training

11. Some
stakeholders are
interested in
engaging the
students in the
practical training
during their
studies. This
opportunity could
be further
organised and
structured with the
collaboration of the
administration of
the PSP and the HR
of the interested
stakeholders

11.1 Alepetvnon
TUPOOTITIKWV
Snuoupyliag

deopwv
ouvepyaoiag pe
HR etalpelwv
teXvoloyiag.

11.1.1 Opydvwaon cuvavtioewy
ETUKOWVWVIOG HE Ta TUApata HR
TWV EVOLADEPOUEVWV ETALPELWV YLOL
oulATnon CUVEPYACLWY

JE, Aleubuvtng,
Mpadeio MpakTIkAG
Aoknong

30/6/2028

3E,
AtevBuvtnig,
Mpadeio
MPOKTIKAG
Aoknong




. MapakoAoUOnon AnoteAeopatwy (livakac 2)

2YZTAZEIZ

NPATMATONOIHOEIZEZ ENEPTEIEZ

EMNITEYXOENTA
ANOTEAEZMATA

BAOMO?X ENITEYZHZ
ZTOXQN (%)

1. A well-documented

1.1.1 ©omion TekuNpLWHEVNG SladLkaoiog

1.1 BeAtiwon tng moldtntTog

procedure should be defined in \ , KalL ETLKALPOTIOINONG TWV 0
. . avaBewpnong pabnudtwv .
reviewing/updating a course pHadnuatwv

2.1.1 Juykpotnon E€wtepkng
JUUBOUAEUTIKAG ETILTPOTIAG EMLTPOTIAG QO
ETILOTHOVEG TIOU Bpiokovtal otnv KopSLd Tng 100
ayopac epyaciag KaL Tng £peuvag,
Slakpivovtal o onUaVTIKEG BEOELG KL O

2. Connections with avTikeipeva ou Bepamevovtal oto NMM2 2.1 Evioyuon twv

stakeholders (perhaps via an Slaouvdéoewy tou NMZ pe

advisory committee board) TNV ayopad epyaociag
2.1.2 A€lomoinon Twv mapatnpnoswy Kalt
TMPOTACEWV TWV HEAWV TNG Ao tn 2E tou
MMZ kot 6pAcelg evnuépwaong doLtnTwy yLa 100

TLG ETULOTNMOVLKEG €EEALEELG KOLL TLG TIPOOTITIKEG
ETIOYYEALLATLKN G ATIOLOXOANGNG




2.1.3 Avavéwon Kal aglomoinon tng Baong
S6ebopévwv amodolitwv mou
SdpaoctnplomolouvIal otnv ayopd epyaciag.

2.1.4 Avamtuén kal evioxuon tng mopouoiag
Tou NMMZ oto LinkedIn ywa tn Siktdwon
dottntwy, anodoitwy kat opLwv

100

100

3. More opportunities for
internships and practical
training for the student body

3.1.1 Emwkowvwvia pe dpopeig kat anodoitoug
yla TV eVOUVAUWOoN TwV SLacUVEECEWY UE
toug stakeholders.

3.1.2 Evnuépwon TwV UETAMTUXLAKWY
doltnTwV PECW OVAKOWVWOEWV,
€L60TIOLCEWV KOl OTOXEULEVNG ETILKOLVWVLOC
Yl EUKALPLEG TIPAKTLKAG AOKNONG KoL
anacyoAnong

3.1.3 Avarmtuén kat evioxuon tng mopouciag
Tou NMM3 oto LinkedIn ywa tn Siktdwon
dottntwy, anodoitwy kat dopLwv

3.1 Aielpuvon Twv
EUKOALPLWY TIPOKTLKNG
AOKNONG KL ETOYYEALLATIKAG
SKTuWwonNg Twv
HETAMTUXLOKWY PoLTNTWV

20

50

100

4. While students do participate
widely in paper publications,
they could participate more in
conferences, cultivating their
presentation skills

4.1.1 Evnuépwon kal evbappuvaon
ouppetoxns MO oe SLaB£oLueg MPOOKANOELG
OUPUETOXNAG oUVESPLwY, NUEPLSWY

4.1 AVENON GUUUETOXNG
doltntwv oe cuvedpla

30

10



4.1.2 Eowteplkég mapouaotdoelg (m.y. research
talks, lab presentations)

50

5.Further increase the number
of faculty taking advantage of
sabbatical leaves

5.1.1 Evnuépwon-umevOuLon otoug
S16aokovteg yla tn duvatdtnta adelag yLo
eKTTALOEUTIKOUG & EPELVNTIKOUC AOYOUC

5.1.2 .Evnuépwon-umevbuuLon ota péAn
SL8ACKOVTEG yLO TA TIPOYPAL AT
KLVNTIKOTNTOG

5.1 Evioyuon tng
KLVNTIKOTNTOG
OKASNUAiKOU TIPOoWITLKOU

50

50

6.As discussed in the
conclusions, given the small size
of the program, qualitative
assessments are more
important than quantitative
ones and decisions should be
mostly based on the instructors’
experiences and feedback

6.1.1 JuoTnuatikn aflomoinon MoLoTIKWY
Sedopévwy (oxOALa EpwTNHATOAOYIWY,
TOPATNPNOELG SL6AOKOVTWY, avadOopES

MOONUATWY, TOCOOTO AMOPOITWY LLE OXETIKN
epyaoia kaL xpovog elpeong , moocootd MAE
UE epaAPUOCUEVO/EPELVNTIKO XAPAKTAPA) OFE
ouUVSUAOUO LLE TOUC TOOOTLKOUC SEIKTEG, e
Kotaypadn TwV CUUTEPAOUATWY otn 2E.

6.1 BeAtiwon tng
SLadKaciag oLoTIKAG
aloAoynong tou MMz

7. The program might want to
consider increasing its online
footprint, by providing more

7.1.1 Anpoupyia véag LotooeAidag tou MM2-
SHT e EUTAOUTIOUEVO EVNEPWTLKO KOl
OKASNUAiKO UALKO (Kal ota ayyALlkd).

7.1 Evioyuon tng online
napouciag tou NMM2Z-ZHT kat
avénon tng dtabeouotnTog

80

11



material in English and by using
more online e-class type
resources. Again, given the
small size of the program, this is
a judgement call by the
instructor or each class.

7.1.2 Alapdpodwon oeAidag tou MMZ-ZHT oto

ayyAOdwVoU evnUEPWTLKOU
Kol SL6aKTIKoU UALKOU.

Another important topic for the Li 80
. ; inkedIn
program to consider is the
addition of more details
regarding the department’s
policies on bullying, harassment 7.1.3 AtaBeon mpooBeTou EKMOLSEUTIKOU 30
in any shape and form, and UALkOU péow web-class / e-course
discrimination. Students and
graduates seemed to be mostly
unaware of such policies and
relevant resources
7.2.1 Avéptnon mAnpodopLOV yLa TIOALTIKEC 7.2 BeAtiwon tng
bullying/harassment/discrimination otnv EVNUEPWONG KaL 80
LotooeAida Tou NMMZ kat Tou TUAHATOS UTLOOTAPENG TWV doLTNTWV
OXETIKA UE TLG TIOALTIKEG
npoAnyng kat Slaxeiplong
neplotatikwy bullying,
harassment kal
discrimination
7.2.2 Evnuépwon dpottntwv Kat anodoitwv
yla ta Stab£oipa KavaAla uTtooTPLENG Kot 40
avadopAg EPLOTATIKWV.
8. Increase the level of 8.1.1 Evnuépwon kal umtevBupioslg mpog 8.1 BeAtiwon tng
participation of students as well doLtnTEC yla T CUUITARpwaon CUHUETOXNG doLTNTWY Kot 60

as external stakeholders as a

£pwTNUaAToloylwy

£pyoolakwyv Gpopewv otn

12



feedback mechanism in the
monitoring and periodic
internal evaluation process

8.1.2 Aflomoinon MoLoTIKWY OXOALWV amo

Sladlkaola ecWTEPLKAG
afLoAoyNnong Ko
avatpododotnong

. , 2
doutntég kat amodoitoud. 0
8.1.3 A¢lomoinon tng E€wtepikng
JUPBOUAEUTIKAG EMLTPOTNG YLOL CUYKEVTPWON 20
avatpodoSOTnong epyacLlakwy GopEwy
9.1.1 Evnuépwon Kal urmtevBuuioeLg mpog
9. Develop effective ways to bornTeq ya T o;ur’[)\npwor] 9.1 AUENGN TNC OULLETOX 60
increase student engagement in Epwinuatofoytwv ' non me , HHETOXNG
. . . Twv dpoltnTwv otn
completing questionnaires to ,
. . CUUTTANPWON TWV
ensure consistent statistical Aovi
results 9.1.2 AlaSkaoia CUPMARPWONG TIPLV TNV EpwInHatofoytwy 80
€vapén Tou pabriuarog
10. The PSP could create , .
. . 10.1 Evioxuon Twv OXEoEWV
stronger links with the o MMS. LE eTatose
stakeholders during the studies. 10.1.1 Emkatpomnoinon Alotag epyoctlakwy , H PELES .
TEXVOAOYLOG KOl EPEUVNTLKA 10

Stakeholders are satisfied with
the graduates and could offer
practical training

dopLwv Kal emkovwvia.

KEVTPOL YLOL TIPOKTLKI) AOKNON
KoL ouvepyacieg poltnTwy.
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11. Some stakeholders are
interested in engaging the
students in the practical
training during their studies.
This opportunity could be
further organised and
structured with the
collaboration of the
administration of the PSP and
the HR of the interested
stakeholders

11.1.1 Opydvwaon cuvavtioewy N
ETUKOWVWVIAC P Ta TuApata HR Twy
evOLOPEPOUEVWV ETALPELWV YLa culTnon
CUVEPYOOLWY

11.1 Alepetvnon
TPOOTITKWYV Snuloupylag
Seopwv ouvepyaoiog pe HR
ETALPELWV TEXVOAOYLAC.
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