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A. Zuvontkni Nepiypadn

To TuApa Ouotkng tng ZXoAng Oetikwy Emotnuwyv tou Mavemnotnuiov lwavvivwy 16puBnke To
1970. ‘Extote, mpoodepel €va Mpoypappa Mpomtuxtakwy Zmoudwv (MNZ) otn uolki
TETPAETOUC SldpKelag To omolo odnyet otn AYn mrtuxiov Ouoikng. To MMZ emikalpomoleital
TOKTLIKA £TOL WOTE va.  €lval olYXPovo Kal v  evappovileTtal MANPWE UE TO TIPOYPAUUATO
TIPOTITUXLAKWY  OTIoUdWV  Kopudaiwv ekmaldevtikwy Wpupdtwv g EANGSAG Kkat Tou
e€wteplkov. Zkomog tou MMZ tou Tunuatog Quolkng eivat n mapoxn uWnAng moldtntoag
BEwpPNTIKAC KOL TIPAKTIKNG ekmaidevong oto avrtikeipevo ¢ QDuokng kat oe ouvadn
avtikeipeva koBwg kot n oavamtuén OeflotATwy Tou EMUTPENEL oTOUG amodoitoug va
OVTATOKPLOOUV OTI( QTALTACELS TNC ETOYYEAUATIKAG amacxoAnong oe €va gupl Tedio
aVTKELLEVWY. OL amodottol Tou TuARpatog amacyolouvial otn deutepoBabuia ekmaidevon
(bnuoota kat Wbwwtikn), oe etalpeieg texvoAoyiag, o€ SlayvwoTtikd epyaocthpla (LoTpikn
¢duowkn), evw moAAol cuvexilouv TG OTIOUSEG TOUG OE PETOUMTUXLOKO ETIMESO OTO QVTIKELLEVO
™G Quokng r/kaL oe cuvadn avilkeipeva.

H mwotomnoinon mowdtntag tou MMNZ tou TuApatog Auoikng tou Mavemotnuiov lwavvivwy,
SlevepynBnke amod tnv EOAAE pe ouykekplpéva, mpokaboplopéva, SleBvwe amodektd Kal ek
TWV TIPOTEPWV SNLOCLOTIOLNEVA TIOCOTLKA KOLL TTOLOTLKA KPLTAPLOL Kol SEIKTEG, EVAPULOVIOUEVA
HE TG Apxeg Kat KateuBuvtrpleg 06nyieg yia tn AlaodaAion Mowdtntag otov Eupwmaikd Xaptn
Avwrtatng Exmaideuong (EXAE). O €leyyxoc tng Npotaong Miotomoinong tou MM tou TUARUATOC
npaypatonodnke amo neviapeAn Emtponr) Kabnyntwv Mavemotnuiwv tg aAlodamnnic. H
Erutpony ouykpotnBnke amd tnv EOGAAE. H &wadikacia tng Miotomoinong tou TUAUOTOG
Quotkng tou Mavemotnuiov lwavvivwy élafe xwpa to dtdotnua 29-30 Oktwppiouv 2020. H
telkn €kBeon miotomoinong ekdoBnke tnv 6-10-21 kot Bewpel otL to MMNI Tou TUAMATOC
Quolkng cuppopdwvetal Lkavormontika (“substantially compliant”) pe tig apxég tou Mpotumou
Mowotntag MNI tng EGAAE kat tig Apxég Alaoddaliong MNowotntag tou Eupwmnaikol Xwpou
Avwrtatng Exnaidevong (ESG 2015) ya to emninedo onoudwv 6 tou EBvikou kat Eupwmaikou
MAatoiov Mpoooviwv. H miotomoinon autr, AapBavopévng umoyPly Kol HETOYEVECTEPNG
anodaong tng EOAAE, kaAUTtel to dtaotnua 16-9-21 éwg 15-9-26.

Ta ovunepaocpata tng ExkBeong Miotomnoinong tou MMNX culntBnkav otn 2 tou TUAUATOG
Quowkng kot oe ouvepyaoia pe tmv OMEA ekmovnBnke mevtaeteég 2xedlo Apdaong MeE
KATOANKTIKA NUepopnvia tnv 31/5/26 yla TNV QVILLETWTILON TWV ASUVOULWY KOL TNV TIEPALTEPW
evioxuon tou MNNZI. Ze autd to mAaiolo n levikn Zuvéleuon tou TUAMOTOG TPOERN, METAEL
aMwv, og avapdpowon tou NNZ (M2 566/11-4-22) mou epapUOOTNKE ATO TO AKASNUAIKO €TOG
2022-23. Ou Baowol afoveg tou Zxedbiou Apdong oe oxeéon Me Tig umodeielg tng EkBeong
Mwotonoinong meplypadovral avaAutikd otov Mivaka 1. Ot péxpl T ouvtaén g mapoloag
£KOEONC EVEPYELEC KOLL TAL AVTLOTOLXA EKTLUWEVA TTOCOOTA ETITEVENG OTOXWV avapEPOVTAL OTOV
Mivoka 2.



B. Ixé8iwo Apdaong (Mivakac 1)*

ZYITAZEIZ ZTOXOl ENEPTEIEZ YNEYOYNOTHTEZX | XPONOAIATPAMMA ﬁgﬁgl:AlOI
1. The Panel recommends that the | 1.1 1.1.1 Avaptnon twv | MNpoedpog 31/5/26
Department should publish Anpootornoinon QMOTEAEOHATWY TwV | THAMOTOC-
immediately the internal OAWV TwV E0WTEPLKWV Enctporty O8nyou
evaluation results for each ECWTEPLKWV a€LONOYAOEWY GTNV SOV WYV,
semester and also for 2018 and a§LOAOYACEWV TOU | | sro caisy lotoceAiSacC Kal
2019. TUAUaATOG NpoBolric Tou
TuApaTOog
2. The Panel recommends that the | 2.1 Edoppoyi 2.1.1 Anodaoelg 'z rz 31/5/26 AvBpwrivo
department should accelerate the | Twv TuARpoTog Suvapiko,
implementation of the results OTMOTEAECHATWY olKovopLkol
from the internal evaluation. NG ECWTEPLKAG ndpot
agloAoynong
3. The Panel recommends that the | 3.1 Kowvomoinon | 3.1.1 YulAtnon Twv re 31/5/26
Department should communicate | twv QTOTEAECUATWY OTN
and discuss the evaluation results amnoteAeopdtwy | 2
with the involved staff and afloAGYNoNC ota
students. ué}\n AEN kot
otoug PoLTNTES
4. The Panel recommends that the | 4.1 4.1.1 Metadpaon Erttpomny Oényou 31/3/24
Department should publish all Anpogtonoinon TNG TOALTIKNAG 2roudwy,

1 Outapatnproeig tng EkBeong Miotonoinong éxouv aplBunBel katd oslpd epddviong kat £xouv opadomnotnBei katd cuvddela avTikeLuévou.




quality assurance information also | tng moAttikng TIOLOTNTOG KOl lotooeAidac kot
in the English part of the home moldTNTag oTNV avaptnon Tng oTnV MpoBoAr¢ tou
page. AvyAwn LotooeAiba TpApatog
LotooeAiba

5. The Panel recommends that the | 5.1 AvaBswpnon | 5.1.1 AvaBswpnon Emutponn 11/4/22
Department should substantially MpoypAUATOG T(POYPALUATOG Mpoypdupatog
reduce the existing course load STIOUS WV OTIOUS WV pE STIOUS WV
and restructure accordingly the yVwupova T
current curriculum. eAddpuveon Tou

dopTOU KOL TNV
6. The Panel recommends that the , ,
Department should redesign the eykatpn amodoitnon
program in order to enhance on
time graduation. 5.1.2 Eykplon véou re 11/4/22

32. The Panel recommends that
the Department should
substantially reduce the existing
course load and accordingly
restructure the current curriculum
in order to enhance on- time
graduation, enable smoother
progress of studies, and take into
account the difference of study
paths among teacher, research,
and industry oriented students.

T(POYPAUUATOG
onoudwv Kat
HETAPBATIKWY
Slatagswv




7. The Panel recommends that the
Department should take into
account the difference of study
paths among teacher, research,
and industry-oriented students in
redesigning the program.

32. The Panel recommends that
the Department should
substantially reduce the existing
course load and accordingly
restructure the current curriculum
in order to enhance on- time
graduation, enable smoother
progress of studies, and take into
account the difference of study
paths among teacher, research,
and industry oriented students.

7.1 Aiepevvnon | 7.1.1 Awopdpdwon Emutponi 31/5/26 AvBpwrvo
ELOAYWYNC nPOTAONG ITPATNYKOU SUVALKO,
kateuBUvVoewv/p | kateuBuvoewv/powv | ZxeSlaopou- olKovopLkol
oWV 01O Ertponn mopot
Mpdypaupa MpoypAaupaTog
Znoubwv Inoubwv
7.2 Npooappoyn | 7.1.2 Eykplon AvBpwrivo
™G EAGXLOTNC nPOTAONG re 31/5/26 SUVALKO,
Baoncg KateuBUvoewv/powv olKovopLKkol
gloaywync (EBE) nopot
7.1.3 AvaBswpnon re 31/5/26 AvBpwrivo
ToU MNPoypPAUUATOG SUVALLKO,
Imoudwv olKovopLkol
nopoL




7.1.4 Anpooieuon MNpoedpog — 31/5/26
OEK Awoiknon
I6pUpatog —
Ymoupyeio
MNawdeiag,
OpPNOKEUUATWY Kol
ABAnTIoHOU
7.2.1 KataAAnAn rs 31/5/26
npooappoyn
ge\aylotng Baong
eloaywyng (EBE)
8. The Panel recommends that the | 8.1 Taktikn 8.1.1 Emkowvwvia pe | Emtpornn 31/5/26
Department should conduct gTKOWWVia e | TOUG PoLTnTECG KalL DoTnTKWv
regular meetings with student TOUG HOLTNTEC ToUG amodoitoug ZNTNpATwyY
representatives, graduates and
other stakeholders to discuss
curriculum changes and
improvements.
9. The Panel recommends that the | 9.1 AleUpuvon 9.1.1 Elcaywyn Abdokovteg — X 31/5/26 AvBpwrivo
Department develop a strategy npocbeTwy npocbeTwy SuvapLko
and a plan to incentivize students | |,:955wv EVAAOKTIKWV EAIN, ETEN,
to ;_)a.r?icipate _in classroom a€LoASynonc HEOOS WV OLKOVOLKOL
activities contl.nuously and to - bolnThy a€LoAGYNoNC oo 20% népoL
evaluate ongoing performance in a .
way that leads to an accumulated tou GUYO)\OU Ty
poBnuatwyv

final grade for the course.
Remedial procedures for failing
students should be designed and
implemented.




10. The Panel recommends that 10.1 Evioyuon 10.1.1 Avaiuon OMEA 31/5/26
the Department should develop a CUOTHUOTOC oToLXElWV ava
metric for a progress assessment napakohoUBnon | eE&UNVo KoL £TocC KoL
each semester. ¢ pod6oU e0peon

doutntwv QVTUTPOOWTTEUTIKWV
11. The Panel recommends that BELKTOV TLpOHSOU
the Department establish a ,
systematic and regular progress Twv doLtnTwy
assessment of its students
12. The Panel recommends that
the Department perform regularly
an analysis of the causes for the
low course attendance and
graduation rate.
13. Expansion of the first-year 13.1 Enéktaon 13.1.1 Apdoelg Mpoedpog- 31/5/26 Owovopkot
orientation into a continuous WV Slaxuong yla Tig AtevBuvTEC mopol
process of promoting a community | ¢ Seutikiv | epeuvnTikéc Topéwv/Epyaotnpt
culture of the educational process | 5,4 5e 0y kot kaTEUBUVOELG 0TO wv-Enutponn
P ana | 00O | T | Obryad i
. . . Slaxuong mépa Epguvntika lotooeAidac Kalt
integration of the students into / | , |
university community. oo TNV TEAETN Epyaotnpla MpofoAng tou

umoSoxNc¢ TuAuatog,

TIPWTOETWVY Ertponn

Zepwapiwyv

14. Supplement certification 14.1 Autopoatn 14.1.1 Aepelvnon MNpdedpog, 31/5/26
should be automatic, not by ékdoon TPOTIOU AUTOHOTNG Fpoppateia,
application. TIOPAPTALATOG £kboong Kévtpo

SUTAWMOTOC MapapTAUOTOS YroAoylotwyv

AutAwpotog Mavemotnuiou
lwavvivwy




15. Development of a recognition 15.1 Evioxuon 15.1.1 O¢ormuon rz 31/5/26 Owovoutkol
protocol that rewards sustained doltnTKAC BpaPeiou eniSoonc miopot
progress, as measured by the aploteiac o€ KA4BE £T1oC
accumulated final grade for all GTIOUS GOV
courses taken each semester and a
“laude” system for graduation to
incentivize students to aim higher
than merely a passing grade.
16. The Department should 16.1 Alepevuvnon | 16.1.1 Alepevvnon Emutponi 31/5/26
consider adopting a mandatory ELOOYWYAS avaBewpnong MpoypAaupaTtog
thesis with a research component. UTTOXPEWTLKOU T(POYPAUUATOG Zrnovdwv-rz

pHabnuotog onoudwv o€ oX£on

SUTAWHLOTLKAC LLE TNV UTIOXPEWTLKNA

epyaoiog glocaywyn pabnupatog

SUTAWHOTIKAG
epyaoiog

17. The Panel recommends thata | 17.1 Avamtuén 17.1.1 Ztpatnytkog Emutponi 31/5/26
Strategic Plan of Expansion oTpaTNyKoU OXESLAOHOC STPATNYLKOU
concerning recruitment and oxediou sxeSloopol — e
development of staff (occasionally
called the Five-Year Plan) be
instituted as a regular task of the
Department.
18. The Panel recommends that 18.1 BeAtiwon 18.1.1 Aepelvnon rZ-AleuBuvtég 31/5/26

the Department put in place a
consistent and objective
documentation of the teaching
staff’s actual teaching load,
verifying that such load remain
within appropriate limits and that
no long-term imbalances among
teaching staff develop.

OUOTAUATOG
kataypadng
SLdakTikoU
¢doptou

BeAtiwong
OUOTHMOTOC

kataypadng
Sudaktikou pdpTOU

TopEwv




19. The Panel recommends that 19.1 19.1.1 BeAtiwon MOAIN, OMEA 31/5/26
appropriate mechanisms for AvoBswpnuévol | HNXavIopWV EAEyxou
systematically addressing HNXQVLOHOL ToLOTNTOC
persistent inadequate teaching eAéyxou SL8aokaliac
performance be put into place. nowdTnTac
Correspondingly, the Panel Si5ackatiac
recommends that awards for
Teaching Excellence and for
Student Service be instituted and 19.2 Oeopog tou | 19.2.1 Edappoyn tou | Mpodedpog, 31/5/26
awarded to faculty with Bpapeiou Beopou Tou Koountopag
exceptional performance. SidaokaAiog BpaBeiou
SdubaokaAiag tne
34. The Panel recommends that YXOANG OETIKWVY
the Department should recognize Erotnuwy (2OE)
and award excellent achievements | 19 3 5080 19.3.1 Anpoociguon Erutporr) O8nyou 31/5/26
of students, teachers and other doLTnNTIKNG otnv LotooeAida tng | Zrmoudwv,
employees. aploteiag YXOANG OETIKWY lotooeAidac Kalt
Eruotnuwy Twv MpoPoAng tou
dnpocoteloEWY Twv TuAuatog,
T(POTITUXLAKWVY Erutponn
dolrtnTwv Zepwapiwyv
20. Finally, the Panel stresses that | 20.1 BeAtiwon 20.1.1 Aldxuon twv | MéAn AEN, 31/5/26
equitable representation of NG GUAETIKAG TPOKNPULEEWV TWV Fpoppateia
genders within the Department avicopportiag véwv Bécewv oe A
should be given active 10 Kavéa
consideration. The Panel r\npodopiac

recommends the creation and
advertisement of positions
specifically targeted to women
candidates. In addition, the
Department should make an effort
to attract qualified female
candidates by ensuring working




conditions, and a general
environment, that is welcoming
and accommodating to gender
diversity.

21. The Panel recommends that 21. 1 Evioxuon 21.1.1 E€€taon Mpoedpog, 'z 31/5/26
the role of the academic mentor Tou Beopol tou BeAtiwong mAaloiou
be strengthened making meetings AKaSNHAIKOU AkaSn Ko
between students and mentor supBoUAou SupBoUAoU
mandatory and regular. 2112 Erctpon 06nyol 31/5/26
Anpootlomnoinon Zrnoubwy,
EVNUEPWUEVWV lotooeAidag Kot
odnywwv otnv MpoBoAng tou
lotooeAiba koL otov | TUAUATOG
06nyo Zrmoudwv
22. The Panel recommends that 22.1 Eméktaon 22.1.1 Alepevvnon Mpoebdpog, Iz 31/5/26 AvBpwrvo
adequate numbers of graders and | grukoupkol ETEKTOONC SUVAULKO,
other teaching assistants, épyou ETIKOUPLKOU £€pyou Otkovop.Kol
themselves graduate students, be | | crorryyiakdv | petamtuyiakdov Népot.
used in courses. botnThy bonThy
23. The Panel urges the 23.1 Eupeon 23.1.1 AvaiZitnon Mpoedpog, 'z 31/5/26 Owovopkot
Department to allocate financial OLKOVOULKWV OLKOVOULKWV TIOPWV nopol,
and human resources in TIOPWV Kal Ko avOpwrivou AvBpwrivo
:::ZZ:ih:'e‘ﬁtZ'::dp:::::;‘:;g avBpwrvou SUVOLKOU yLa TNV SUVOLKO
methods and flexible models of éuvauu«')u ya mpowBnon ,
learning. v mpowbnon , d)OLTnTOKS’VTpLKI’]q
dottntokevipkn | StbaokaAiog
¢ StbaokaAiag
24. The Panel recommends that 24.1 24.1.1 Avaptnon Npoedpog- 15/7/22
the Department make available Anpootornoinon | otnv otooeAiba twv | Emtporty 08nyou
the surveys for the years 2018 and | ¢,y QMOTEAEOHATWY TWV | STTOUSKV,
2019. amoteAsopatwy | aflohoyrnoswv yla ta | lotooeAidoag kot
Twv €tn 2018, 2019 MpoBoAng tou

10




aloAoynoewv TUAMOTOC
yla ta £Tn
2018,2019
25. The Panel recommends that 25.1 25.1.1 Avaptnon Mpoedpog- 31/5/26
the Department should includein | Anpootonoinon | Bepdtwv Erutporty O8nyou
its online resources information on BepdTwy SUTAWHATIKWY STOUS WY,
senior thesis topics, promoting SUTAWHATIKWY £PYOCLWV OTNV lotooeAiSac Kat
g‘;s;::::i’:i::d career EPYAOLWV LotooeAiba Tou MpoPoAng tou
' Turjpatog Turpatog
26. The Panel recommends that 26.1'16puon 26.1.1 Oplopdg Emutponn Atktuou 31/5/26
the Department maintain closer Siktvou appodlog emtponic | Arodoitwy
communication with anodoitwv
fraduat-es/alur.nn.i ar'x’d establishan | (A|ymni) 26.1.2 Erutportry 0O8nyoul 31/5/26
Alumni Association”. Anuootomoinon otnv | Zmoudwy,
35. The Panel recommends that lotooeAisa IGTOGEM,&OLC Kot
the Department should establish MpoBoAng tou
an Alumni system and a dedicated Turpatog
communication platform with 26.1.3 Aettoupyia Emtpon Awktuou 31/5/26
external stakeholders. Awktoou Anodoitwv | Anodoitwv
27. The Panel recommends that 27.1 Evioxuon 27.1.1 Evioxuon Mpoedpog- 31/5/26 Owovopkot
the Demonstration Lab should Twv §pdoswv Epyaotnpiou Erutponr nopol,
continue to be supported and SLdxuonc otn Nelpapdtwy AeLtoupyiog AvBpWLVo
visits from general public be AeutepoBdBuia | Emibeifewv AiBoucag Emibelénc SUVOLKO
encouraged. ExnaiSeuon (EAIN/ETEN)

11




27.1.2 Apdoelg MéAn AEN- 31/5/26
dLaxuong tng AtelBuvon
EMLOTAKNG TNG bdeutepofaduiag
duoiknc os
ouvepyaoia pe
oxoAeia
deutepoBaduiag
ekmaibeuong
28. The Panel recommends that 28.1 28.1.1 Avaptnon twv | Mpoedpoc- 31/5/26
the Department update its reports | Anuocionoinon | meploSikwv Erctporty O8nyou
and issue them at least on an TIEPLOS LKWV ekBECEWV ITIOUS WY,
annual basis. ekBéoEwv afloAdynong otnv lotooeAiSac Kat
LotooeAida MpoPoAng tou
TuApatog
29. The Panel recommends that 29.1 Evépyeleg 29.1.1 Napouciaon Mpoedpog- 31/5/26 Owovopkot
the Department further expand Slacuvdeonc Tou TuApatog o Erutponn népot
the area of investigation and TUARATOC pE oxoleia STPATAYKOU
evaluation to innovative waysin | o4 kowvwvia | AsutepoBdBuLac sxedlaopol
which it can additionally serve the ExrtaiSevonc
changing needs of the society
around it
29.1.2 ANAeG MNpdedpoc- 31/5/26 Owovoutkol
EVEPYELEG Emutponi nopoL
Slaouvdeong ITpATNYKOU
TUAUOTOG HE ToTik | ZxeSlacpou
Kowvwvia
30. The Panel recommends that 30.1 Taktikn 30.1.1 Npoetowpacia | Mpoedpog-OMEA 31/5/26

the Department initiate reviews of
departmental accreditations at
least every four years.

efwtepLkn
afloAdynon

ekBEocewv
agloAoynong Kot
evllauECoWV
ekOEoewv pEoa oto

12




BeouLko mAaiolo ou
opileL n EOAEE

31. The Panel recommends that 31.1 NAApNg 31.1.1 Atepevvnon OMEA-TZ 31/5/23
the Department attend to the ouppdpdwon pe | ylo TV Umapén
2010 Panel’s recommendations TLC OUOTAOELC GUOTACEWV TNC
that it has not satisfactorily NG EMUTPOTIAC £kBEGNC AELOAOYNONG
addressed to date. alohoynong tou | tou 2010 mou dev
2010 €xouv uhomotnBel
33. The Panel recommends that 33.1.1 Juvéxlon | 33.1.1 Juveyon MNpb6edpog-OMEA- 31/5/26
the Department should continue Stadkaolwv Stadkaolwyv rs
the internal and external quality E0WTEPLKAC KOL E0WTEPLKAC KalL
assurance in an appropriate level £EWTEPLKAC £EWTEPIKAC
at shorter intervals. a€LoAGYNoNC QELOAGYNONC

13




. NapakoAouBnon AnoteAeopdtwy ([Tivakac 2)?

MPATMATONOIHOEIZEZ BAOMOZ
2YZTAZEIZ ENEPTEIEZ ENITEYXOENTA ANOTEAEZMATA ENITEY=HZ
ITOXQN (%)
1. The Panel recommends that the Department | 1.1.1 Avdptnon Ttwv | OAeg oL SL0OECLUEG ECWTEPLKES 60%
should publish immediately the internal amoteAeopdtwy  Ttwv | afloAoyAoELg £xouv avaptnBet otnv
evaluation results for each semester and also for E0WTEPLKLV LoT0oeNiSa Tou TUrHaTOC.
2018 and 2019. AELOAOYROEWY otV
LotooeAiba
2. The Panel recommends that the department | 2.1.1 Amodaocelc T2 | To TuAuo pe amodAoelg tng Mz 60%
should accelerate the implementation of the TUAMOTOC eDAPUOTEL LE LKOVOTIOLNTLKO PUBUO TLG
results from the internal evaluation. TIPOTAOELC yla eTtiAuon BepdTtwy tou
TLPOKUTITOUV aTtd TG EKOECELG
E0WTEPLKNG aloAoynaonG.
3. The Panel recommends that the Department | 3.1.1 Zulitnon Ttwv | Ta amoteAéopata Twv a§LOAOYHOEWV 50%
should communicate and discuss the evaluation | amoteAeopdtwy otn IE | €xouv kowvormonBel ota péAn AEN,
results with the involved staff and students. éxouv oulntnBei/avaiuBel otnv OMEA
kat otn 2 tou TUAMATOG KaL £XouvV
avaptnBel mepAnTTIKA otnV LotooeAiba
ToU TUAMOTOC.
4. The Panel recommends that the Department | 4.1.1 Metadpaon NG | H mOALTIKA toldTNTOG TOU TUAKATOG 100%
should publish all quality assurance information | moAtikiig moldTNTAC KAt | Elval avaptnuévn Kot otig SU0 YAWOOEG
also in the English part of the home page. avdptnol NG otnv | otnVv WtoceAida.
LotooeAiba
5. The Panel recommends that the Department | 5.1.1 AvaBewpnon | Néo MNZ pe petwpévo hopto Kat 100%

2 Ta tooootd emiteuéng otdXwv oe eVEPYELEG Le SLopovikn sdbappoyh adopolv oTo cuVOALKO Stdotnua avadopdc tou oxediov dpdong, SnAadn pExpL

31/5/26.




should substantially reduce the existing course
load and restructure accordingly the current
curriculum.

6. The Panel recommends that the Department
should redesign the program in order to
enhance on time graduation.

32. The Panel recommends that the Department
should substantially reduce the existing course
load and accordingly restructure the current
curriculum in order to enhance on- time
graduation, enable smoother progress of
studies, and take into account the difference of
study paths among teacher, research, and
industry oriented students.

T(POYPAHQATOG

onoudwv HE yvwpova
v eAadpuvon  TOU
dOpTOL Kal TNV €yKalpn

anodoitnon

5.1.2 Eykpwon  véou
T(POYPAUMATOG
omoudwv Kl

petafatikwy datdgewv

TMEPALTEPW HELWON TWV HaBnUATWY
erdoync. To véo N3 eival nén oto 2°
€106 Aettoupylag.

7. The Panel recommends that the Department
should take into account the difference of study
paths among teacher, research, and industry-
oriented students in redesigning the program.

32. The Panel recommends that the Department
should substantially reduce the existing course
load and accordingly restructure the current
curriculum in order to enhance on- time
graduation, enable smoother progress of
studies, and take into account the difference of
study paths among teacher, research, and
industry oriented students.

7.1.1 Alapopodwon | To BEpa Twv kateuBUVoewv/powv ExXeL 10%
npdTaong oulntnBei otnv Enttponn Itpatnywou
KateuBUVoewv/powv Zxeblaopou Kat otnv Emttponn

Mpoypappatog 2roudwv. OL TPOTATELG
7.1.2 ‘Eykplon mpdtoong | touc Bpiokovtal umo culntnon.
KateuBUvVoewv/powv
7.1.3 AvaBswpnon tou
nnz
7.1.4 Anpooiguon OEK
7.2.1 KatdAAnAn | Npooappootnke n eAdxiotn Bdaon 50%
mpooapuoyn eAaxlotng | eloaywyng oto 1.05. AfloAoyouvtal Ta
Bdaong eloaywyng (EBE) | anoteAéoparta.
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8. The Panel recommends that the Department | 8.1.1 Emwowwvia pe | YIIAPXEL TAKTIKA ETUKOWVWVIA ME 50%
should conduct regular meetings with student toug  Qoutntég  kat | pottntég ald n emionun emkowwvia
representatives, graduates and other Anodoitoug HE EKTIPOCWTIOUS POLTNTWV Sev eivarl
.stakeholders to discuss curriculum changes and Suvath ASyw N opLopol TOUC
improvements. oUUPWVA UE TO VOO ATIO TOUG
doltnTEC. EVEpYELEG IPOETOLHAOLOG YL
™ dnuoupyla diktuou amnodoitwy (BA.
EVEPYELEC 26.1.1-26.1.3).
9. The Panel recommends that the Department | 9.1.1 Ewcaywyn | Exouv avantuxBel ta epyaleia yia tnv 60%
develop a strategy and a plan to incentivize T[péO'GETOJV UT[OBO)\I"] gpvaoubv (online) KOLL
students to participate in classroom activities eVOANOKTIKWY HEBOSWY | SLadiktuakéc efetdoetc. MAOTIKA
continuously .and to evaluate ongoing aflohdynonc oto 20% | edbappoyr Kupiws oe poBApaTa
performance 'f‘ a way that leads to an ToU GUVOAOU wv | emoyic.
accumulated final grade for the course. ,
Remedial procedures for failing students should HaBnpatwy
be designed and implemented.
10. The Panel recommends that the Department | 10.1.1 AvaAuon | AvaBewpnpuévn pebodoloyia 60%

should develop a metric for a progress
assessment each semester.

11. The Panel recommends that the Department
establish a systematic and regular progress
assessment of its students.

12. The Panel recommends that the Department
perform regularly an analysis of the causes for
the low course attendance and graduation rate.

otolelwv ava gfapnvo
KalL €Tog Kol €UpPECN
QVTUTPOCWITEUTLKWY
Selktwv TPoodou Twv
dottnTwv

Kataypadnig Kot avaiuong tng npoddou
Twv ¢ottntwv. H avaluon twy
otolxelwv xpnotLonotitnke yla 1o
oxedLaopo tou véou MMEZ kat oL SeiKTeG
TIOU €XOUV KOTOOKEVOOTEL
XPNOLLOTIOLOUVTAL YLOL TNV €YKALPN
SLayvwon tng mpoodou tTwv doltnTwy
aro TV nopeia Toug oto 1° £€1og o€
gTNOLO KaL e€aunviaia Baon.
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13. Expansion of the first-year orientationintoa | 13.1.1 Apdoelg | OpyavwBnkav dUo nuepibeg (opendays) 50%
continuous process of promoting acommunity | Slaxuong  yla TG | yLa TNV Opousiaon EpyaoTtnpiwy Tou
culture of the educational process as an ongoing EPEUVNTIKEG TuRuatog og cuvepyaoia e TN
partnership between teacher and students and KQTEUBUVOELC oT0 | veoouoTatn GortnTIK opdda (PSI:
integrati(.)n of the students into university Turpa KoL ta | Physics Society of loannina).
community. Epeuvntika Epyactripla
Opyavwon 20 ogpwvapiwyv eTnoiwg
OVOLKTWV YLa TOUG POLTNTEC KAl TO EUPU
KOLWO.
TPELG AVOLKTEC ETAOLEG NUEPLOEG
napouciaong SUTAWUATIKWY EPYACLWV.
Mia avolyth etiola nuepida yla tnv
TIAPOUCLAC TWV EPEUVNTLKWV
OTOTEAECUATWY TwV uTtoPrdLwy
S160KTOpWV.
14. Supplement certification should be 14.1.1 Atepevvnon | H texvikr uAomoinon péow tng 20%
automatic, not by application. TPOMOU QUTOMATNG | KEVTPLKAG EDAPHOYNG TOU
€kboong Mapaptipatog | dpottntoloyiou mapouctdiet
ATTAWHOTOG npoPAnpata Aoyw t¢ nebodou
UTTOAOYLOMOU TNG Katdtaéng Twv
BaBuwv. Atepeuvwvtat AUCELC.
15. Development of a recognition protocol that | 15.1.1 ©¢omion | To oxeTko mAaiolo £xel Yndlotel amo 75%
rewards sustained progress, as measured by the | BpaBeiov eniSoong oe | tn 2. Enikettal n edapuoyr Tou and to
accumulated final grade for all courses taken K&Oe £T0C OTIOLSWV ETOLEVO OKASNUAIKS £TOC.
each semester and a “laude” system for
graduation to incentivize students to aim higher
than merely a passing grade.
16. The Department should consider adoptinga | 16.1.1 Aepevvnon | Aepeuvdral n duvatdtnta eLoaywyng 0%
mandatory thesis with a research component. avaegwpnonq UT[O)(pE(DTLKOL'J uaer’]uatoc
TIPOYPAUUOATOG SUTAWHATLKAC Epyaciag Kal n
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onoudwv CE OXEon ME

oUMBATOTNTA AUTAG TNG IPOTOONG HE

mv gloaywyn | aMeg npotaoels (BA. onueia 5 kot 6

UTIOXPEWTLKOU aAvVWTEPW)

pHabnuotog

SUTAWMOTLKAC epyaciag
17. The Panel recommends that a Strategic Plan | 17.1.1 ITpATNYKOG | O ITPATNYLKOC OXESLOOUOG Ao avel 50%
of Expansion concerning recruitment and oxgﬁtaouéq X(bpa o€ ETr’]o‘[a Bdo‘n O'l.')l.,l(b(JJV(l LE TO
development of staff (occasionally called the OYETLKO VOUO.
Five-Year Plan) be instituted as a regular task of
the Department.
18. The Panel recommends that the Department | 18.1.1 Aepebivnon | H kataypadn tou poptou Aaupavel 50%
put in place a consistent and objective BeAtiwong ouothuatog | xwpa Kat eEAéyxetal os Trola Bdon amno
documentation of the teaching staff’s actual kataypadrg Sidaxtikol | Toug Topeig kat eykpivetal amd thv 2.
teaching load, verifying that such load remain $opTOU
within appropriate limits and that no long-term
imbalances among teaching staff develop.
19. The Panel recommends that appropriate 19.1.1 BeAtiwon | H MOAIN €xeL ekmovhoeL VEo TAALOLO 50%
mechanisms for systematically addressing unxaviopwv  eAéyxou | aflohdynong idaockaliag. Tulnteital n

persistent inadequate teaching performance be
put into place. Correspondingly, the Panel
recommends that awards for Teaching
Excellence and for Student Service be instituted
and awarded to faculty with exceptional
performance.

34. The Panel recommends that the Department
should recognize and award excellent
achievements of students, teachers and other
employees.

nolotntag dtdaokaAiag

uLoBETNOoN ToU Kal n epapuoyn amno to
EMOUEVO aKadnUaiko £toc.

19.2.1 Edoappoyn ToUu
Beopol tou PBpaPeiou
SbaokaAiag TnG ZXoAAg
OeTIKWY Ermotnuwv
(ZOE)

Ebapudletal o Beopodg ano to
akadnuaikod £tog 2021-22. Exouv AN
anovepunBei dvo BpaPeia o péAn tou
TuAuaToG.

50%

19.3.1
otnv
YXOAAG
Erotnuwy
ETLOTNHOVIKWV

Anpooisuon
lotooeAiba  tNG
OETIKWV

Twv

‘Exel dnpooteuBel otnv LotooeAida tng
YXOANG O KOTAAOYOG TWV
ETILOTNHUOVLKWV dNUOCLEVCEWVY
TPOTTUXLAKWVY doLTnTwy Kal Ba
ouvexioel va epmAouTileTal.

50%
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énuootevoewy

T(POTITUXLAKWV
doltnTwv
20. Finally, the Panel stresses that equitable 20.1.1 Audxuon twv | Ektetapévn Sidxuon mAnpodoplwv 50%
representation of genders within the MPOKNPUEEWV TWV VEWV | TPOKNPUEEWY BEcEwY. OL EMLTPETTEC
Department should be given active Béocwv o0 OGN TA | OO TO OXETIKO VOULKO TIAQ{OLO
consideration. The Panel recommends the KavdaAlo mAnpodopiag EVEPYELEG €xouv NON 0dnynoeL otnv
creation and advertisement of positions £KAOYH LS GUVASEADOU.
specifically targeted to women candidates. In
addition, the Department should make an effort
to attract qualified female candidates by
ensuring working conditions, and a general
environment, that is welcoming and
accommodating to gender diversity.
21. The Panel recommends that the role of the 21.1.1 E€€taon | To Bpa tng BeAtiwong Bploketal utto 0%
academic mentor be strengthened making Bek['[wo‘nq TAQLolou EEétaon_
meetings between students and mentor AkaSnHaiKoU
mandatory and regular. SupBoVAOU
21.1.2 Anpooctomoinon
EVNUEPWUEVWV
odnylwv otnv
lotooeAiba kol  otov
0bnyo Zrmoudwv
22. The Panel recommends that adequate 22.1.1 Alepelivnon | To Béua Bpioketat und Siepelivnon. 0%
numbers of graders and other teaching EMEKTAONG EMUKOUPLKOU
assistants, themselves graduate students, be £pyOU  LETOUTTUXLOKWV
used in courses. doLtnTev
23. The Panel urges the Department to allocate 23.1.1 Avaintnon | To B£ua Bploketal und Stepelvnon. 0%

financial and human resources in establishing
and promoting student-centered teaching
methods and flexible models of learning.

OLKOVOMLKWV TIOPpWV Kal
avBpwrivou SduvapLkou
yia tnv  mpowbnon
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bOLTNTOKEVTPLKNAG

S16aokahiag
24. The Panel recommends that the Department | 24.1.1 Avdptnon otnv | Ot aglohoynioelg ya ta €tn 2018,2019 100%
make available the surveys for the years 2018 LotooeAida Twv | elvat avaptnpéveg otnv LotooeAida Tou
and 2019. QTMOTEAEOUATWY  TwV | TUAUATOG.
aflodoynoswv ywa To
€tn 2018,2019
25. The Panel recommends that the Department | 25.1.1 Avdptnon | H avdptnon twv Bepdtwv 50%
should include in its online resources BepATWY SUTAWHATIKWY | SUTAWHATIKWY EPYOCLWV OTNV
information on senior thesis topics, promoting EPYAOLWV otV | 1oTooeAiSa Tou THANATOC
internships and career opportunities. totooelida Tou | mpaypatonoteital oe e€apnviaio Baon.
TuAuatog
26. The Panel recommends that the Department | 26.1.1 Oplopdg ‘EXEL 0pLOTEL N emLTpOm AlKTUOU 30%
maintain closer communication with apUOSLAG ETULTPOTTAG Arnodoitwv. MponapacKEUAOTIKEG
graduates/alumni and establish an “Alumni EVEPYELEG OTOV SIKTUAKO TOTIO TOU
Association”. 26.1.2 Anpootonoinon | THAMATOC.
otnv LotooeAlba
35. The Panel recommends that the Department
should establish an Alumni system and a ,
dedicated communication platform with 26.1.3 Aettoupyta
external stakeholders. Awtbou Arodoitwy
27. The Panel recommends that the 27.1.1 Evioxuon | AudBeon mopwv amnd tov TaKTKO 60%
Demonstration Lab should continue to be Epyaotnpiou MpoUmoAoylopd Tou TUAATOG yLa T
supported and visits from general public be Melpapdtwy Embeifewv | ouvtipnon/BeAtiwon tou Epyaoctnpiou.
encouraged.
27.1.2 Apadoelg | OLdpaoelg Suaxuong ou avaAndOnkav 60%
Slaxuong tne emotAUng | odriynoav oe SUTAACLACUO TwV
™me dUOIKNG og | eEMIOKEPEWV TWV OXOAEIWV
ouvepyooia pe oxoAela | AsutepoBaduiag.
SeutepoBaduLag Anuovpyia Bivteo mapouvciaong
eknaideuong SdpaotnpLoTNTAG TOU TUAUATOG.
28. The Panel recommends that the Department | 28.1.1 Avdptnon Ttwv | Ot SlaBéoipeg meplodikeég ekBEoeLG elvat 65%
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update its reports and issue them at leastonan | eploSikwyv  ekBEoEWVY | avaptnuéveg otnv LoTooeAida Tou
annual basis. a&LoAdynong otnv | TUApOTOC.
LotooeAiba
29. The Panel recommends that the Department | 29.1.1 Napouciaon tou | TECOEPELG TOPOUGCLATELG TOU THAMATOG 30%
further expand the area of investigation and TuApaTog o€ oxoAeia o€ oxoheio AsutepoBddpuLog
evaluation to innovative ways in which it can AguTepOBAOHLOC ExmaiSeuonc tne Hreipou.
adc!itionally ser_ve the changing needs of the EkmaiSeuonc Anutoupyia Bivteo mapousiaonc
society around it Sdpaotnplotntag Tou TUAKOTOG.
29.1.2 AM\eg evépyeleg | 2ulntnon otnv Emtpornn Stpatnytkou 30%
Slaouvdeong 2xeblaopou.
TUAMOTOG UE TOTILKN
Kowvwvia Aepelivnon Slopyavwong nuepidag pe
ToTIkoUG PopEig Kal ETLXELPNOELG.
30. The Panel recommends that the Department | 30.1.1  Mpostolpaocia | To TUAUA OPYAVWVEL EKDECELG 60%
initiate reviews of departmental accreditations ekBéoswv afloAoynong | afloAoynong oto mAaiclo mou
at least every four years. Kol evbldpeowy | mpoPAénel n EOAAE. & auto To mAaiolo
ekBéocewv peoa  oto | n OMEA cuvetage Tnv mapovoa
Beopkd TmAaiolo Tmou | evdldueon £kBeon agloAdynonc.
opileL n EOAEE
31. The Panel recommends that the Department | 31.1.1 Aiepevvnon yia | OAEG OL GUCTACELG TNG EMLTPOTIAG 100%
attend to the 2010 Panel’s recommendations TNV Unopén ouotdoswv | aflohdynong tou 2010 éxouv
that it has not satisfactorily addressed to date. me ¢kBeonc | uhomounBei.
a§lohoynong tou 2010
TIou Oev £YOUuV
vAormounBel
33. The Panel recommends that the Department | 33.1.1 Zuvéxlon | OL Sladikaoieg eowTePKNG /eEWTEPIKNG 50%
should continue the internal and external SLaSLKOoLWVY a€LOAOYNONG MPAYUATOTOLOUVTOL
quality assurance in an appropriate level at ECWTEPLKAC KO | TOKTIKG O0TO TIPOPBAEMOUEVO TAGLO.
shorter intervals. EEWTEPLKAC
afloAdynong
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