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A. Zuvortiki Nepypadn

To Mpormtuxlako MNpoypappa Inouvdwv (MMZ) tou TuApato¢ Mnxavikwy Emotiung YAwwv (TMEY) tng
MoAuTtexvikn ¢ 2xoAng tou MNavemotnuiov lwavvivwy (M), KATOmMLY TNG LOTOMOLNCNE TOu, TTou €A0E Ywpa
Tov AeképPBplo 2020 amo 5-UeAr emLTpomh miotonoinong, SLamotwonke OTL AVTAMOKPIVETAL TARPWE HE
TG apxeg tou Mpotumou Mowdtntag MNZ tng EOGAAE kot tg Apxég AwachdaAiong Molotntag tou
Eupwraikot Xwpou Avwtatng Ekmaidevong (ESG 2015) yia to eminedo omoudwv 7 tou EBvikoU Kat
Eupwraikou MAatciou Mpocovtwv.

To ouykekplpévo NN npoodEpel cuvorikd 102 pabripata anod ta onola 65 anattouvial yla tThv Angn
SUTAWMOTOG KOl CUYKEKPLUEVO: 49 uTtoxpewTika (39 Bewpia kat 10 epyaoctnplakd) mou amodibouv 22
ECTS (162 ECTS yla ta umoXpewTikd Bewpntikd kat 60 ECTS yla Ta UTIOXPEWTIKA €pyaotnplakad), 51
gmdoyncg (14 amattovvral yla tnv oAokAnpwaon omoudwv Kat AnPn SutAwpatog pe cuvoAlka 42 ECTS) kat
n AumAwpatikn Epyoaocia | kat Il (untoxpewTtikn emloyn) pe 36 ECTS. Yrdpxet kat n Suvatotnta AnPng kat
TIPOKTIKACG Aoknong mou odnyel oe 2 ECTS kal amotelel emhoyn tou/tng kabe doltnti/tplag. Ita
UTIOXPEWTIKA pabnpato cupmnepthappavovtal kat §Uo 92) otnv AyyALkn yYAwooo Kot HAALOTO EKUABnong
ETILOTNOVLKN G 0poAoyioc.

H emwtpomnr) motomnoinong €kplve OtTL To MMZ tou TUAUOTOG QVTOMOKPIVETAL TIANPWE UE TG APXEC TOU
Mpotumou Mowdtntag MNNI tng EGAAE Kat tng Apxég Alaoddaliong Mowdtntog Tou Eupwnaikou Xwpou
Avwtatng Ekmaidevong (ESG 2015 amodidovtag mAnpng avtanokplon kot otig déka (10) amattroelg
(principles) otig omoieg eéetaotnke. OswpnBnke emiong otL to MM eival €€AlPETIKO MOPA TOV CUVIOUO
XPOVvo Tou €xeL pecolaProet petafy tne1dpuong Tou Tunpatog (1999) kat tng petovopaoiag os TUAUA
Mnxavikwyv Emotiung YAtkwv (2009). Amod66nke n e€aipetn autr) mpoomnabela otnv e€€xouaa BEon tne
EMOTAMUNG TWV UALKWY CAHUEPO OTOV ETLOTNHUOVIKO KOl TEXVOAOYLIKO TOUEQ Kal TNV adooiwon Kol tn
6éopevon twv peAwv AEM, EAIM kat ETEM. Ta puéAn AEMN Tou TUAMATOC €XOUV OVATITUEEL EPEUVNTIKEG
6paoTNPLOTNTEC O TOAAEC KOLVOTOUEG TIEPLOXEC TPONYUEVWY KBAVTIKWY KoL VOVO-UALKWY, TIOU
uTnéoxovtal va odnyrnoouv o afloonueilwteg €eAifelg otnv TEXVOAoyia Kal TNV LaTPLKNA oTov 210 atwva
UE UEYAAO KOWVWVIKO avTiKTUTOo. H mapoucia TEtolag mponyrévng €peuvag, n omola £xeL TPooeAKUOEL
ONUAVTIKI OVTOYWVLIOTIK Xpnuatodotnon, mnpoodépel €va avumoldylwoto odelog oto MMZ. O
doltntég/Tpleg extiBevtal os MPWTNG TALEWE €peuva Kal MELPOUATIKA Opyova yla th olvBeon Kal tov
XOPAKTNPLOUO VEWV UALKWV KOTA TNV SLAPKELO TWV TIPOTITUXLAKWY TOUC OTIOUSWV.

H umepoxn Twv oUyxXpovwV UALKWY ard to oxeSlaoud otnv Emotriun Katl thv Texvoloyia oripepa Sev €xel
OKOUN ovayvwPLOTEL CWOTA Ao TIG EAANVLKEC APXEC TIOU TTAPEXOUV EMAYYEAUATIKA SiKalwpata. Auto
Snuoupyel mpoPAnUa yia toug amddottoug SumAwpatol)ous, ot onolot Stabétouv uPnAd mpooovTa Kal
moMol avalntouv pe emtuxia epyacia oto efwtepikd. Exovrag avayvwplotel otnv EAAGSA wg
UTTOELSLKOTNTA TNG E€LSLKOTNTAG TOU Xnpikol MnXavikou, n €mITPOmnn miotonoinong Bswpnoe OtTL N
£161KOTNTA TOU MnYavikou Ertotipng YAtkwy Ba mpémel va avayvwpLotel we aveEdaptntn 16LKOTNTA Ao
To TexvIko EripeAntriplo ENAaSag (TEE).

H emtuxia twv amodoitwv eival dlaitepa evtunwotaky 6edopévne tng uPnAng avadoyiag
dortnTwv/S1800KOVTWY Kol TNG OXETIKA XapnAng Paoikng Babupoloylag Ttwv VEOELCEPXOUEVWY
doutntwv/tpuwv. H gupltepn svolcOntomoinon tou KAGSOU Kal n TOPOXWPENON EMAYYEAUATIKWY
Sikatwpdtwy Ba tpoosAkUoouv GOLTNTEC/TPLEG HE aKOUN KOAUTEPO akadnuaikd pooovta oto TMEY. H
eknaibeuon otnV €mMOTAUN TwV UVAKwy eival emBeBAnuévn, kabBwg Ba €xel Betikd avtiktumo otnv
€MNVLKN OlKovouia, TNV ETIXELPNLOTLKOTNTA KAL TNV KALVOTOWLAL.



H Emutponn Miotomnoinong enédelte evdladépov, (Ao Kol anodaoLoTIKOTNTO OTO VA AMOSWOEL LE TOV
KOAUTEPO SuvaTO TPOMO O Ta BTIKA oToLKEld, TIG aoToXIE, TIG EAAELPELS KAl TOUC TIPOBANUATIOHOUG
TIOU TIPOKUTITOUV eVW YiveTal e€atlpetikn dladikaoia oe eKMALSEUTIKO, EPYAOTNPLAKO KAl EPEUVNTIKO
eninedo. e kaBe apyn (principle) katéypae CUYKEKPUIEVEG CUOTACELG TTOU TO TUNHA TLC amodEXETaL
OAeg apoU sival mpog 6dpeAog Tou.

Mapakdtw SivovTal oL CUCTACELG OTIWG AUTEG Kataypadnkav os kaBe amaitnon (principle) kabwc kat oto
TéNo¢ (ot oupmepaopata). Kataypddovtal otoxol ava amaitnon Kabwg Kal eVEPYELEG ava OTOXO.
Yrup&av mpoAnpata yla tnv enmiteuén 0Awv Twv otoxwv o€ UPnAd mocootd Kat Ba mpémel va AndBolv
unoyn kabuotepnoelg AOyw TNG mavonuioag, SUGKOALWY OTNV CUYXWVEUON HaBnUATWY, avaykalotnta
Slapopodwong véou MNI peplkng doitnong, mpoPAnuata otnv ekmadevutikn Sladikacla Adyw
TIEPLOPLOUEVNC UALKOTEXVLKI G UTIOSOUNC EVW N EPEUVNTLKN SpaoTnpLOTNTA KAL TIPOGEAKUGCN TIOPWY HECW
£0vVIKWV Kal SLeBvwv EpEUVNTIKWY TIpOoyPaUUATWY BeATiwONnKe Kal avénBbnke alcOntad.

H otoxobeoia mou eixe OSlapopdwbel mpwv tnv Sadikacia tng Tmiotonmoinong tou MMX éxel
SladoporolnOel kot MAEOV KATOANKTIKEG NUEPOUNVIEC 0 OAEC OXESOV TIC MEPUTTWOELG ELOAYETAL O
Alyouotog 2025 (8/2025).

Movo uia ouotaon Sev avaAvetat Kol adopd oto BEa ou oXeTIZETAL LIE TO OTATLOTLKA TWV EEETACTIKWY
ZemtepPBpiou mou adopolv oTo MPOoNYOUEVO OKASNUAIKO KOl EVIAOOOVTOL OTO EMOWEVO, YEYOVOG TIOU
Slapopdwvel onuavtika TmpoPARpaTa ota pEca £Tn  amodoitnong. Juykekplpéva n  Emtpomn
Miotonoinong otnv ékBeon tng avadépel: «Change the statistics platform in order to include the
students who graduate in September in the previous academic year graduates. In that manner the
average years for graduation will be reduced substantially. », yeyovog riou dev Suvatat n Aloiknon
Tou TuApoTog f Tou Mavemotnuiov va to mpayuatonolnosl adol adopd oAa ta ISpupata TG
XWPOC Kal aroTteAel kaOlepwpévo KaBeotws. MOVO GUYKEVTPWTLKEG EVEPYELEG oo OAa ta AEl Tng
Xwpag npoc to YMAIO Ba pmopovoav va odnyrioouv otnv aAAoyr auth Tou Kpilvetal olaitepa
onuavtikn adol KaBUOoTEPEL OTATIOTIKA KAl LOVO TNV arodoitnon Twv GoLtnTwv/TpLwV YEVIKOTEPQ.



B. Ixéb6wo Apaong (/Mivakac 1)

ANATKAIOI
STOXOI ENEPTEIES YNEYOYNOTHTEZ noPOI
2Y2TAZEIZ (TLavapévoupue va (Tumpémel va KAVOUUE Yo va (Motog avahappBavet XPONOAIAI-PAM MA (Avep(bn,tvo
TETUXOULE;) TETUXOU LE TOUG OTOXOUG;) kdOe evépyela;) (Mowe;) SuvapLko, ,
OLKOVOMLKOL
TOpoL, UALKQ, K.0.)
1. The DMSE study 1.1. Avavéwon Kol 1.1.1. AnodAoelg TNng Alddokovteg/ouoeg | 8/2025 Aldaokovteg/ou
program committee EVNUEPWON TWV Yuvéleuong tou TuRuatog | Emtponn OEG
should always be ready to | HaBnpatwy pe véa UAN yla ta rubavd pabipata | Mpoypdupatog MéAn tng
suggest new courses Baollopevn otic e€ehitelg | evdladEpovtog Imoudwv Erutponrc
based on the new NG Emotiung ka ZuvéAeuon Mpoypdppatog
technological Mnxovikng YALKwy TuAUATOG Sroudwv
advancement in Materials MéAn tng
Science & Engineering and ZU‘{E}“EUOHQ tov
suggest these courses to Thnuarog
the General Assembly to
be included within the
study program according
to the teaching needs.
1.2. Juppetoxn otnv 1.2.1. Anoddoelg Tng Juvéheuon 8/2025 MEAN tng
ekmalSeutikn Stadikaoia | Juvéheuong tou Tunuatog | TUAMOTOG JuvéAeuong tou
poBnuatwy and ta aAa | yla ta mbava pabnuata TuAuoTog
800 Tunpata t™g evbladépovtog amnod ta Mpoedpog
MoAutexvikng ZxoAng mou | MMNZ twv aAAwv dvo TuAUaTog
elval emotnpovikoL Kal TUnUATwv
EKTIAULOEUTIKOU 1.2.2. Anodaoelg tng Koounteia 8/2025 Mpoedpog tou
evlladépovtog tou TMEY | Koopnteiog tng MOAUTEXVIKNG TuAMaTog
(m.x. Poumotikn, MoAuTteXVIKNG ZXOANG YL IXOANG MEAn g
MBavoTNTEC Kat TNV aroSoxr CUUUETOXNG Koounteiog
JTATLOTIKN) TWV TIPOTITUXLAK WY Koountopag

dortntwv/TpLwv tou TMEY




ota pabnuata mou
npoadEpovTal amo ta

@A\ Suo Tunpato
1.3. Juppetoyn otnv 1.3.2. Anodaoelg ng Koounteia IxoAng | 8/2025 Mpbedpog Tou
eknatdeutikn dadikaoia | Koopnteloag tg XXoAng OLKOVOULKWV & TuUAUATOG
pHaBnuatwy ano tnv OLKOVOULIKWY & ALOIKNTIKWV MEAN g
2XOAn OLKOVOULKWY & AlolknTIkKWV ETuotnuwv Emotnuwv Koounteiog
AlolknTkwv Emotnpwv yla tnv amnodoxn Koountopag
(m.x. EMXElPNUATIKOTNTA, | CUMUETOXNG TWV
ElSIka O¢pata T(POTITUXLAKWV
ETUXELPNHATLIKOTNTAG YLa dolrtntwv/TpLwv tou TMEY
pn OwovopoAoyoug)
2. The MODIP of the 2.1. Ab€non tou 2.1.1. Napotpuvon Kat Kévtpo Alktowv 8/2025 MéEAn Kévtpou
University and the OMEA | mocootou OXETIKN EVNUEPWON ATIO MOAIN AtOWVY
of the Department should | dortntwv/doutntpuwy yia | Toug S16dokovTes katd OMEA MéEAn tng
encourage the students to | TNV NAEKTPOVIKN v SLapKELA TWV AlSaokovTeg MOAIMN
complete the evaluation | SUHTAfpWON TwV SdAegewv pog Toug/TIg Mé&An tng OMEA
forms concerning the agloloynoswyv Twv doLTNTEC/TPLEG yLo TNV Al aokovteg
courses of the study S6ackoviwv/oucwv Suvatdtnta cUUMARPWONG
program and increase the Wy aELO)‘O‘{ﬁGEwV
low 25-30% involvement NAEKTPOVIKG ) .
in digital evaluations as 2.1.2. ATOGTOAY OMEA 8/2025 MéAn thc OMEA
mentioned by the Vice- Mipocwrnornolnuévou email | Mpappateio MEAN g
Rector and the Head of uTevBUULONG 0€ OGAOUG TuUAUaTOG lpappateiog Tou
TOUC/TIC PoLtnTEG/TPLEG Turuatog

the MODIP in a value at
least higher than 50%. In
that manner a more
comprehensive evaluation
of the course outline and
the teaching staff will be
made.

ToU TUAMOTOC OO ToV
Mpoebpo tng OMEA




3. As presented by the
OMEA of the DMSE a
merge of courses with
overlapping elements is
under process and
coincided with
suggestions made by the
interviewed
undergraduate students.

4. Minimize the number
of courses per semester,
suggested as well by the
interviewed
undergraduate students,
but without losing the
complete scientific
substance of the study
program. This is a
suggestion already made
by the external evaluation
committee back in 2011.
Changes have been
implemented by moving
courses within semesters
and altering compulsory
to elective courses and
vice-versa.

5. The DMSE study
program committee
should further openly

3.1. EvTomopog Kal
QVTLUETWTILON ONUEiWV e
ETUKAAUTITOMEVN UAN o€
OMo To Mpoypappa
onoudwv

4.1. Meilwon tou aplBuou
padnudtwy yla tnv Angin
AuTAWPATOC KATA £Va
HABnua Atydtepo ava
g€aunvo

5.1. BeAtiwon tou tpdmou
KaL TNG MAnpoTNTag

3.1.1. JuveAeloELg TOU
TUAUATOC UE OXETLKEC
glonynoelg SL6aokovIwv
KaL Tng Emttpornig
Mpoypappatog Zmoudwv
wote va avaBewpnBel to
T(POYPOLLA TIPOTITUXLAKWY
onmoudwv e Alyotepa
padnpota ava sEaunvo
OoAAQ pEe ouVoALKO 300
ECTS Aoyw tn¢ 5eTou¢
Slapkelag dpoitnong
4.1.1. JuvelelOELG TOU
TUAUOTOG UE OXETIKEG
glonynoelg SL6aokovIwv
KaL Tng Emttpornig
Mpoypappatoc Soudwyv
WOoTe va PokKUPEL VED
TPOYPAUUA TIPOTITUXLOKWY
omoudwv pe Alyotepa
padnpota ava s€aunvo
oAAQ pEe ouvoALKO 300
ECTS Aoyw tn¢ 5eTou¢g
Slapkelag dpoitnong

5.1.1. Evnuépwon Twv
doLTNTWV/TPLWV KATA TLG
SLOAEEELC TWV poBnpATWY

Alddokovteg/ovoeg
Emutponn
Mpoypdupotog
Zrnoudwv
Juvéheuon

Tunpatog

Alddokovteg/ovoeg
Erutponn
Mpoypdupotog
Inoudwv
Juvéleuaon

Tunpatog

Alddokovteg/ovoeg

8/2025

8/2025

8/2025

Alddokovteg/ou
O€G

MEAn g
Emutpornig
Mpoypdupotog
Irnoudwv

MEéEAn tng
Juvéleuong

Awddokovteg/ou
0€G

MEAN g
Emutpornig
Mpoypduparog
Inoudwv

MEAn ¢
Juvéleuong

Alddaokovteg/ou
OEG




advertise student rights
concerning re-evaluation
of their assessment.
Moreover, the students
should know the criteria
used for marking.

6. The assigned Studies
Advisors should have a
more prominent role in
advising students on how
to prepare for exams, of
the importance of
attending lectures and of
the required work effort
per course in order to
succeed.

EVNUEPWONG TWV
dornTwy wg mpog ta
kputnpla BabuoAoynong
TOUG Kot TLg Stadikaoieg
EMAVEEETAONG TOUG

6.1. MNepattépw
gvepyomnoinon Kat
gvéuvauwaon tou
Akadnuaikol TupBolAou
Inoudwv

yla Tov TpOTo e€€TaoNG
Kal BaBuoAoynong, Twv
QVTLOTOLWV KAVOVLOUWV
TIoU €lval avaptnpévol
otnv LotooeAida Tou
TUAMOTOG KOL OTLG
OVOKOLWWOELG OTO e-
course TwWv Hadnuatwyv
6.1.1. Avaptnon tou
JupBolAou Inmoudwv otnv
LotooeAiba Tou TuApATOC
avaloya pe Tov Afyovta
tou AM tou/tng
doutntr/TpLag Ko to
OPXLKO YPALO TOU
EMOETOU KL AVAPTNON
mAnpodopLwv otnv
LOTOOEALS Ol OXETIKA HE TOV
okadnuaiké cupBouio
KoL EVNUEPWON TIPOG
ToUuG/TIC poLTNTEC/TPLEG
KATA TNV SLApKELA TWV
SlohE€ewv

Emutponn
Mpoypdppatog
Znoudwv
Alaxelplotng
LotooeAidag
Turpotog

MéAn AEN
TuApatog
Emutponn
JupBoUAwyY
Inoudwv

8/2025

MEAN tng
Emutpornig
Mpoypduparog
Znoudwv
Alaxelplotng
LotooeAlbog
Turpotog

MéAn AEM
TuApatog

MéEAn Emttponng
JupBouAwy




7. The MODIP of the
University should take all
necessary actions to
improve student
participation on
course/faculty
evaluations. The aim is to
reach 50% with the
recently introduced digital
evaluations, compared to
the current 25%. It is
important to mention that
according to the Vice-
rector and the Head of
the MODIP this low
participating percentage
is not only a trend at the
University of loannina but
is observed in all Greek
Universities.

8. The internship program
should allocate more
positions to satisfy a
larger number of
students.

9. The duration of the
internship should be
increased.

7.1. Ab€non tou
TLOCOOTOU
dortntwv/PpoltnTplwv yla
TNV NAEKTPOVIKN
OUUTIANPWON TWV
aloAoynoewv Twv
S18a0KOVTWV/oUoWVY

8.1. Neploodtepeg BEoeLg
OTO TPOYPOLUQ TIPAKTIKAG
aoknong ywa to TMEY mou
BonOBdel portnteg/TpLeg
VO QTIOKT 00UV EUMELpia
amno etalpieg, Snuoctoug
Kol LSLwtikoL¢ dopeic

9.1. Av€énon tng SLapkKeLag
EKTIOVNONG TIPOKTLKAG
aoknong amno dvo (2) os
técoeplc (4) unveg
avéavovtag avtiotowa
TNV EMOYYEALOTIKN

7.1.1. Napotpuvon Kat
OXETIKN EVNUEPWON ATIO
TOUG SLOAOKOVTEG KATA
™V SLApKEL TWV
SLahe€ewv Tpog ToUC/TIg
doltntég/Tpleg yia tnv
SuvaToTNTA CUUTTARPWONG
Twv aflohoynoswv
NAEKTPOVLKA

8.1.1. Attnon mpocg tnv
Kevtpuwkn Awoiknon tou M.1.
yla avénon tou aplBpou
Béoswv amo to
Mpoypappa MPakTKng
Aoknong

9.1.1. Attnon ywa av€non
™N¢ SLAPKELAG EKTIOVNONG
T(POKTLKNA G AOKNONG avVA
doutntr/TpLa mpog TtV
KeVTPLKN Aloiknon tou M.1.
kot oto Y.MAI.O. (oto

Kévtpo Akt wv
MOAITM

OMEA
Abaokovteg

lpadeio NPAKTIKAG
Aoknong
YrnieuBuvol
MpOaKTLKAG AoKNONG
TMEY

Juvélevon TMEY

YrnieUBuvol
MpOKTLKAG AoKNONG
TMEY

Juvéleuon TMEY
lpadeio NPAKTIKAG
Aoknong

8/2025

8/2025

8/2025

MéEAn Kévtpou
AktOwv

MEéEAn tng
MOAIT

Mé£An tng OMEA
AbaoKkovteg

YnieUBuvol
MPOKTKNAG
Aoknong
MEéEAn
Juvéleuong
TMEY

YrnieUBuvol
MPOKTKNAG
Aoknong TMEY
MéAn
Juvéleuong
TMEY




10. The Department’s
website in English should
be more detailed and
include all the information
given in Greek.

11. Having incoming
Erasmus students to the
DMSE is important. To
this end, teaching some
elective courses in English
is strongly advised.

12. The department could
contemplate the
introduction of an
informal process of
annual reviews/appraisals
of junior staff by senior

eumnelpla Twv
dortnTwv/TpLwv

10.1. OAokAnpwon TG
peTadpaonG WOTE TO
oUVOAO Twv TTANnpodopLWV
TIOU TtapEXovTal

otnv eAANVLIKN €kdoon tng
LotooeAidog va
TILPEXOVTAL KAL TNV
ayYALKN

11.1. AdaokaAia
poBOnuatwv emloyng otnv
AyyAilki yAdwooa yla va
POCEAKUOEL VEOUC/EC
doltntég/Tpleg amo to
e€wteptko npog to TMEY
HUECW TOU TIPOYPAUMATOC
avtoAlayng Erasmus+

12.1. KaBiépwon
SLab1KaoLWY UTIOCTAPLENG
VEOU SL8OKTIKOU
T(POCWTIILKOU

TAQLLOLO TNG TIPOKTLKAG
aoknonc dev mpoPALmETAL
ueyaAUTepn SLapKeLa)

10.1.1. Juvepyoaoia tng
Erutporric MpoBoAnc kat
E€wotpédelag TMEY kat
KEVIPOU UNXAVOPYAVWONG
ylotnv

EVNUEPWON KaL TNV
TANPOTNTA TNG
LotooeAibag ota ayyAlkd
11.1.1. Anodaon
Juvéleuong TURUATOC yLo
™V Aoy Twv
pHadnudtwy amno ta tpia
Baowad Emotnuovika
Media Tou TUAUOTOG IOV
Ba Si6dokovtal otnv
AyyAwn Nwooa

12.1.1. AvaBeon véou
S16aokovta og évav
naAlotepo Sddokovta
Tou TuNpatog amnd to dLo
Emotnuoviko MNedio

JupPouAto
Awoiknong M.1.
MpuTtaviko
JupBouAto M.l
JUykAntog M.1.
Y.NAILO.

OMEA
Erutponn)
MpoBoAn¢ kait
E€wotpédelag
TMEY

Alddokovteg/ouoeg
Juvéleuon TMEY
Exnpdowmnog TMEY
OTO MPOYPOULA
Erasmus+

Abaokovtec/ovoeg
Juvéheuon TMEY

8/2025

8/2025

8/2025

MEéEAn
JupBouAiou
Awoiknong MN.I.
MEéEAn
Mputavikou
JupBouliou
MEAN g
ZUuyKArToU
Yroupyog kat
Ydurmoupyog yla
AEl tou Y.NAIL.O.
MéAn OMEA
MEéEAn Emutponng
MpoBoAng kait
E€wotpédelag
TMEY

Alddokovteg/ou
OEG

MéAn
JuvéAleuong
TMEY
Exnpoowmnog
TMEY oto
TpOYpappa
Erasmus+
Awbaokovteg/ou
0€G

MEéEAn
Juvéleuong
TMEY




staff (we accept that a
formal process might not
be compatible with the
Greek system). This could
give an opportunity for
some more structured
guidance for career
progression.

13. Formalize mentoring
processes for newly hired
staff. Mentors should be
experienced academics
outside the research
grouping (if not the
department itself) of the

newly hired staff member.

14. Formalize teaching
instructions and broad
educational knowledge
acquisition for junior staff
upon their appointment.

15. Provide information
regularly (and include this
information in the
course/program guide) to
students about their
rights and associated
processes regarding
reporting of issues and
problems that might arise
unexpectedly.

13.1. KaBobryynon véou
S180KTIKOU TIPOCWTTILKOU
HEow mentoring

14.1. Aflomoinon tou
Mpadeiov AbaokaAiog
Tou MNavemotnuiou
lwavvivwy yla
veodlopllopeva PEAN

15.1. Evnuépwon Twv
EVTUTWY UTIOPBOANC
TAPATIOVWY Kol
Kataypadng toug, Kabwg
Kal evnuépwon UTtoBOARG
OXETLKWV EVTUTIWV ATIO
doltntég/TpLeg ou
adopolv os mapanova
TNG EKTTALOEUTIKNAG
Sladkaoiag £we Kat
npoBANpata

13.1.1. Oplopog otnv
apxn k&b akadnuaikol
£TOUG VoG LEAoug AEM (R
TIEPLOCOTEPWV)

oTou¢ ornoioug Ba
avateBoUv oL véol

518 0KOVTEG

14.1.1. AleukoAuvon Twv
VEWV S16ACKOVTWY yLa TV
mapakoAolBnon
oepwvapiwv oto MNpadeio
AdaokaAiag tou
Mavemnotnuiou lwavvivwy
15.1.1. Avaptnon tou
KevTplkoU Kavoviouou
Awaxeiplong Napanovwy
ko Evotdoegwv tou M.,
TIOU €XEL ULOBETHOEL TO
TMEY, og mpodaveég Kal
£UKOAQ POGPBACLUO
onuelo otnv LotooeAida,
nipodopLKn EVNUEPWON
Twv doLtnNTWV otnVv evapén
KaBe e€apnvou amod Toug

Alddokovteg/ouoeg
Juvéhevon TMEY

Alddokovteg/ouoeg
Juvéleuon TMEY

JUpBoulog
Zrnoudwv
EmBAénwv/ovoa
péNog AEN
Mpappateia
Tunuatog
Emutponn
Qottntikwv
Ogpdatwyv TUARATOC
Juvéheuon
Turpotog

8/2025

8/2025

8/2021-8/2025

Awddokovteg/ou
O€G

MéAn
Juvéleuong
TMEY

Alddokovteg/ou
O€EC

MEAn
Juvéleuong
TMEY

JUpBoulog
Inoudwv
EmBAénwv/ovo
o pélog AEN
MEAN g
Mpappateioag Tou
Tpnparog

MéAn Emutpornnig
Qountkwy
Qgpatwv
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16. The University, local
authorities and
government should take a
more favourable look at
the space situation of the
department. The current
allocation of space is
inadequate and a
significant threat to the
development of the
department’s teaching
and research activities
which are highly
successful. Qur
recommendation is for a
new building (adjacent
and connected to the
existing one) constituting
a DMSE building complex
which will house all
activities and provide a
suitable home for all
students and staff of the
department. This will
enhance a much-needed
sense of belonging to all
DMSE students and staff.

UALKOTEXVLKN G UTTOSOUNG
oUUPWVA E TOV KEVTIPLKO
Kavoviopo Alaxeiplong
Mapamovwv Kat
Evotdoswv tou M.I.

16.1. H BeAtiwon Twv
UTtOS oWV Tou TUAMATOC
KoL N avénon o Xwpoug
EKTIOLO EUTLKOUG,
€pyaotnplakolg Kal
EPELVNTIKOUG

5164 0KOVTEG KoL TOV
akadnuaikd cupBoulo

16.1.1. ArtooctoAn
OXETIKWV gyypadwv mpog
v Kevtpikr Aloiknon tou
M.l. 6rou avadépovtal ot
eMeipelg o xywpoug,
UTIOBOAN ALTNUATWV TTIPOC
TouG appOSloug dpopeig
HEow TNG Kevtplkng
Awoiknong tou M.1.

16.1.2. Ektevng avadopa
OTOV ZTPATNYLKO
Yxebloopud Tou TUAUATOC
yla tnv neplodo 2021-
2026, mou KaTATEBNKE TOV
1/2021 otnv Kevtpkn
Awoiknon tou M.l., 6mou
ovadEpetal n dpeon
avaykn e€slpeong xWPwWV

Mpoedpog
Turpotog
Juvéleuaon
TuApatog
MpuTtaviko

JupBouAto M.1.
JUykAntog M.1.

JupBouAlo
Awoiknong M.I.

Mpbedpog
Turpotog
Juvéheuon
Turpotog
MpuTavIKO

JupBouAto M.l
JUykAntog M.1.

JupBouAto
Awoiknong MN.I.

9/2020-8/2025

12/2020-8/2025

MEéEAn
Juvéleuong
Tpnpatog

Mpoedpog
Turpotog

MEéEAn
Juvéleuong
TuApatog

MEAn
Mputavikou
JupBouliou M.l
MéAn ZuykAntou
Mn.l.

MéAn
JupBouliou
Awoiknong MN.I.

Mpbedpog
Turpotog

MéEAn
Juvéleuong
Tunpotog

MéAn
Mputavikou
JupBouAiou M.I.
MéEAn ZuykAntou
M.l

MEéEAn
JupBouAiou
Awoiknong MN.I.
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17. It will be useful to
collect information and
relevant data in a more
systematic manner from
other stakeholders such
as the department’s
graduates, industrial and
academic partners, other
scientific bodies and
agencies where the
students conduct their
internships, visiting
academics, etc.

18. Many hardcopy forms
can be moved on-line and
maintained in this way in
a more efficient manner;
this will provide the
means for a more
efficient long-term
storage and facile
statistical analysis, and
the timely monitoring of
current affairs and issues
arising.

17.1. Oplopodg
SLadikaolwv cUANOYNC
TANpodopLWV AITO TOUG
KOLVWVLKOUG ETALPOUG Kal
dopeic R/kaL cuoTnuATIKA
a&lonoinon minpodoplwv
amd KOWWVLIKOUG TAlpOUG

18.1. Aladiktuakn
OUUTANPWON TWV
SLadopwv aLtrioewv amno
dortnteg/TpLeg

17.1.1. Oplouog
OUMUBOUAEUTLKAG
ETUTPOTIAG ATO
efwteplkolg
EUTIELPOYVWLOVEG TOU
kAddou, ouvepyaoia pe
AAZTA ywa tnv

TPAY LATOTION O EPEUVWV
OTOUG Ao OLTOUC TOU
TuApatog,
mapakoAolBnon
anodoltwv péow PEoWV
KOWWVLKAG SIKTUwonNg,
Tpnon KataAdyou
OUVEPYOOLWVY UE
ETLOTNHOVLKOUG Kall
enayyeApatikolg dopeic,
aflonoinon Twv
mAnpodopLwv mou
T(POKUTITOUV o TO
npoypappa tng MPakTkAg
Aoknong

18.1.1. Evnuépwon yla
SlLadIKTUaK CUUTARPWON
Twv Sladopwv altoewv
LE OXETIKO OUVOECO OTNV
LotooeAida Tou TUAUATOG
Tou AyeTal: e-
Mpoppateia kat adopd ot
£VTUTIA YO POLTNTEG/TPLEG
(mporttuytakolg/eg,
HETOTTTUXLOKOUC/EC
doltnté/TpLeg Kat

lpadeio NPAKTIKAG
Aoknong
Epyoboteg
Emuxelpriogwv Ko
QOopéwv

OMEA

Mpappateio
Turpotog
YreuBbuvog
EVNUEPWONG
LotooeAibog
Emutponn
MpoBoAng kot
E€wotpédelag
Tunuatog

8/2025

Juvexng
12-2020 - 8/2025

Mpadeio
MPOKTKNAG
Aoknong
Epyoboteg
Emiyelprioswv
kal DopEwv
MéEAn tng OMEA

MéEAn
Mpappateiog
Turpotog
YrnievBuvog
EVNUEPWONG
Lotooelidag
MéEAn Emttponng
MpoBoAng kot
E€wotpédelag
Tunpotog
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19. Health and safety
information for
emergencies, both global
(University campus) and
local (Department’s
buildings).

20. Code of behaviour,
especially with respect to
underrepresented groups.

21. As a suggestion, we
would like them to
consider developing an
Industrial Advisory Board,
as a formal mechanism to
get feedback from
industry. If this is
politically unfeasible, they
should consider
organizing a “Day of

19.1. Erukowwvion Twv
TAnpodopLwv yLa thv
uyeia kat tnv achaisla
Twv doLTNTWV/TPLWV Ot
eninedo TUAUATOC Kal
Mavemiotnuiov lwoavvivwy
O€ AKPALEG TIEPUTTWOELG
(m.x. duowka dpawvopeva,
TUpKayLa, Slakomn
peLOTOG)

20.1. Atapopdwon opBou
TPOTOU QVTLUETWIILONG
Twv doLrTNTwV/TpLwv
A.UE.A. KoL AemTOUEPNAG
avadopd OAwv Twv
amnapaitnTwy evoeifewv
yLa TLG SLEUKOAUVOELG TWV
A.uE.A.

21.1. Alapopdwaon evog
JupPouliou Blopnxavikng
E€elbikevuong ou Ba
TIOPEXEL TIEPLOCOTEPEC
mAnpodopieg npog
Toug/tIc poltnTEg/TpLeg
YLOL TNV EMAYYEALATLKN
T(POOTTTLKI| TIPOG TNV
Blopunxavia og Stddopouc
TOUE(g

vrnoridlouc/eg
S16aktopeg).

19.1.1. Avaptnon twv
OXETLKWV TTANpodopLwY
oToV SLaSIKTUOKO TOTO
ToUu TUAMOTOG KaL TOU
Mavemnotnuiou lwavvivwy

20.1.1. Avdptnon twv
OXETIKWV MAnpodopLwv
yvia A.uE.A. otov
Sladiktuako Tomo tou
TUAUATOG EVAPUOVIOUEVN
ILE TLG QVTLOTOLXEG TNG
Kevtpikn¢ Aloiknong tou
Mn.l.

21.1.1. NpbdokAnon Twv
UTIEUBUVWV TWV ETALPLWV
KAl ANUOCLWYV N LOLWTIKWV
$OpEWV TTOU GUUETEXOUV
OTNV TPAKTLKI) AOKNON TOU
TUAUATOC YL TNV
Slopdpdwon tou
Zuppouliou Blopnxavikng
E€slbikeuong

YreuBuvog
EVNUEPWONG
LotooeAidag
Emutponn
MpoBoAng kot
E€wotpédelag
TuApatog
Texvikn Yninpeoia
Mn.l.

YnieBuvog
EVNUEPWONG
LotooeAidog
Erutponn
MpoBoAng kot
E€wotpédelag
Turpotog
Emutponn
QoltnTikwv
Bepatwy
YrnieUBuvol
MpOKTLKAG AoKNoNG
Turpotog
lpadeio NPaKTLKAG
Acoknong M.1.
Emutponn
MpoBoAng kot
E€wotpédelag
Tunuatog
Avtutputavng
E€wotpédetag M.1.

8/2025

Juvexng
12-2020 - 8/2025

8/2025

YreuBuvog
EVNUEPWONG
LotooeAidog
MéEAn Emttponng
MpoBoAng kot
E€wotpédelag
TuApatog
Texvikn
Yrninpeoia MM.1.

YnieBuvog
EVNUEPWONG
LotooeAidog
MéAn Emutpornig
MpoBoAng kot
E€wotpédelag
Turpotog

MéEAn Emutponng
Qottntikwv
Bepatwy
YnieUBuvol
MPOKTKNAG
Aoknong
Tunpotog

MéAn ypadeiou
MPOKTKAG
Aoknong MN.1.
MéEAn Emttponng
MpoBoAn¢ kat
E€wotpédelag
TuApatog
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Industry”, where they
invite companies they
collaborate with/send
students to, to establish a
regular dialog with faculty
and students. An
industrial research
seminar would also be a
good opportunity to
foster further links.

21.2. Alopydvwon
«Hpépag tng
Blopnyxaviac» f/kat
Zepvapiou BLOPNXOVIKAG

‘Epeuvag pe mpOokAnon

Blopnxaviwwv f/kot
Anpooiwv Kot I8LwTikwv
DopEwv yLa vo pokU P eL
ouvexng S1ahoyog e Ta

21.1.2. NpbokAnon os
HEYAAEC €TALPLEG Kall
Blopnxavieg mou ev
OUMUETEXOUV OTNV
T(POKTLKI AoKNnon va
OUHMETACYOUV TLOavOV
w¢ HéEAN oto JupBouAlo
Blopnxavikng
E€elbikevong

21.2.1. NpbdokAnon Twv
UTIEUBUVWV TWV ETALPLWV
Kol AnUOCLWV 1 LOLWTLIKWVY
dOpEWV TTOU GUUETEXOUV
OTNV MIPAKTLKH AOKNON TOU
TuApotog

YrnieuBuvol
MpaktikNg Acknong
Turpotog

Mpadeio NPAKTIKAG
Aoknong MN.1.
Emutponn
MpoPoAnc kait
E€wotpédelag
Turpotog
Avtutputavng
E€wotpédetag M.I.

YrniebBuvol
MpOKTLKAG AoKNONG
Tunuatog

Mpadeio NpaKTIKAG
Aoknong M.1.
Emutponn
MpoBoAng kot
E€wotpédelag
Tpnparog

8/2025

Mia dopd ava
aKadNUaikod €tog
8/2025

Avtutputavng
E€wotpédelag
n.l.

MpoUmoAoylouo
G TuApatog
TOKTIKOG
MpolmoAoylopd
¢ .l

EAKE IN.I.
YrnievBuvol
MPOKTKAG
Aoknong
Turpotog

MéAn ypadeiou
MPOKTKAG
Acoknong M.1.
MéEAn Emutponng
MpoBoAng kot
E€wotpédelag
TuApotog
Avtutpltavng
E€wotpédelag
Mn.l.

YnieUBuvol
MPOKTKNAG
Aoknong
Tunpotog

MéEAn ypadeiou
MPOKTLKAG
Aoknong MN.1.
MéEAn Emutponng
MpoBoAn¢ kat
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22. Overall, the regular
external evaluation of the

undergraduate program
satisfies principle 10. We
congratulate the

Department and urge
them to keep up the good
work. We find that this

pEAN AEM kat toug/Tig
dortnteg/TpLec.

22.1. Juvexnc e€wtepikn
aglohoynon n/kai
TILOTOTIONGCN OMOTE
TIPOPBAETIETOL ATIO TNV
EOAAE Kkal dpeon
QVTATIOKPLON O OTOLEC
OUOTAOELG YivovTal

21.2.2. NpbokAnon os
HEYAAEC €TALPLEG Kall
Blopnxavieg mou ev
OUMMETEXOUV OTNV
T(POKTLKI) AoKnon va
OUMLETAOYOUV OTNV
«Hpépa tng Blopnyaviag»
/KoL oTo ZeULVApLO
Blopnxavikng Epeuvag

22.1.1. Juveyng
gevnuépwon tou MM tou
TMEY, Tou ekmalSguTIKOU,
£pYQOTNPLAKOU KOl
£peUVNTIKOL UALKOU O€
ouvluaouod LE TIC
UALKOTEXVIKEG UTIOSOUEG
KOL TNV OPLOTLKOTIOLNON
TWV EMOYYEALATIKWV

Avtutputavng
E€wotpédetag M.1.

YreuBuvog
MpaktikNg Acknong
Turpotog

lpadeio NPAKTIKAG
Aoknong MN.1.

MéEAn AEM tou
TUAUOTOG TIOU
£xouv

TipOyPA AT UE
Etaipieg

Emutponn
MpoBoAn¢ kat
E€wotpédelag
Turpotog
Avtutputavng
E€wotpédetag MN.1.

Emutponn
Mpoypdupotog
Smoudwv TUAMOTOG
Emutponn
Qottntikwv
Bepdtwy TpApATog
Emutponn
MpoBoAng kot

Mia dopd ava
akadnuaiko £tog
8/2025

8/2025

E€wotpédelag
Tunuoartog
Avtutputavng
E€wotpédelag
Mn.l.

MpoUmoAoylouo
G TuApatog
TOKTIKOG
MpoUmoAoylopd
¢ .l

EAKE IN.I.
YneuBuvog
MPOKTKAG
Aoknong
Turpotog

MéEAn ypadeiou
MPOKTKNAG
Aoknong MN.1.
MéEAn Emtponng
MpoBoAng kot
E€wotpédelag
Turpotog
Avtutpitavng
E€wotpédelag
Mn.l.

MéEAn Emttponng
Mpoypdupotog
Inoudwv
Tunpotog

MéAn Emutpornnig
Qountkwy
Bepdtwy
Turpotog
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year’s process has
improved by including
stakeholders from

industry and government.

23. The EEAP considers
the insufficient space
allocated to the
department to be a major
problem, which stifles the
proper functioning of the
undergraduate program
and impedes the growth
of the department. This is
an urgent problem that
demands the immediate

23.1. H BeAtiwon twv

UTIOS oWV ToU TUAMATOC
KoL N avénon o Xwpoug

eKTaLSeUTIKOUG,
€PYAOTNPLAKOUG Kot
EPELVNTIKOUG

SIKOLWUATWY TWV
amodoitwv Kal uloBgtnaon
ME and MNadaywyko
wotttouto /YMNAIO

23.1.1. AnootoAn
OXETIKWV gyypadwv mpog
v Kevtpikr Aloiknon tou
M.1. 6rou avadépovtal ot
eMeipelg o xwpoug,
UTIOBOAN QLTNUATWY TTIPOC
TouG appOSloug dpopeig
HEow TNG Kevtpkng
Awoiknong tou M.1.

E€wotpédelag
Tunuoatog

Emutponn
Xaptoypdadnong
Kat MpowBnong tng

‘Epeuvag TuApaToc

Emutponn
Epyaotnplwv
Tunuatog OMEA
TuApatog
MOAIM IM.1.

Mpoedpog
Turpotog
Juvéleuaon
TuApatog
Mputaviko
JupBouAto M.l
JUykAntog M.1.
JupPouALo
Awoiknong M.I.

9/2020-8/2025

MEAn Emttponng
MpoBoAn¢ Kat
E€wotpédelag
TuApatog

MéEAn Emttponng
Xaptoypddnong
kat MpowBnong
™G Epeuvag
TuApatog

MéAn Emutpornnig
Epyaotnpiwv
Turpotog

M£An OMEA
Tunpotog

M#An MOAIM
Mn.l.

Mpoedpog
Turpotog

MEéEAn
Juvéleuong
TuApatog

MéEAn
Mputavikou
JupBouAiou M.l
MéAn ZuykAntou
Mn.l.

MEAn
JupBouliou
Awoiknong MN.I.
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attention of the University
administration.

24. The department
should promote its name
recognition, the great
educational value it
delivers and the Science &
Engineering of Materials
as an independent field of
Engineering in Greece.

25. The department
should be continuously
engaged in discussions
with the Technical
Chamber of Greece to

24.1. O/H Mn)avikog
Emotiung YALKwv va
amoteAEoEL EeXwpLoTH
£161KOTNTA OTO KEVTPLKO
TEE oénywvrtag os
OUGLOOTLKI avayvwpeLon
tou M2 tou TMEY kot
arnoé to TEE

25.1. Juvéxwon tou
Sltaloyou kat emidiwén
™G andSoong eMUTA£oV
SIKAULWUATWY

T(POG TOUG anodoLToug

23.1.2. Ektevng avadopd
OTOV ZTPATNYLKO
Zxeblaopd Tou TUAHATOC
yla tnv epiodo 2021-
2026, ou KatatéBnKe ToV
1/2021 otnv Kevtpikn
Atoiknon tou MN.l., 6mou
avadEépeTal n aueon
avaykn eEeUpeong xwWPwWv

24.1.1. Zuvexng
ouvepyaoia Kal
StafolAeuon g
Aloiknong tou TuAPAToC
KoL TnG Kevipikng
Awoiknong tou M.I. téco pe
TO TOTUKO TN Mo Tou TEE
000 KOl UE TO KEVTPLKO TEE
Y10l TOL EMAYYEAUATIKA
SlkolwpaTo Twv
anodolitwy, Thv £vtatn
TwV anodoitwv wg péEAN
tou TEE katomv
efetdoswv

25.1.1. Juvexn
oAAnAemibpaon kat
ETIKOLVWVLIA L€ TO TOTILKO
MNapaptnua tou TEE
(TuAua Hreipou) kat to
KEVTPLKO TEE og

Mpoedpog
Tunuoatog
Juvéleuaon
TuApatog
Mputaviko
JupBouAlo M.l
JUuykAntog M.1.
JupBouAlo
Awoiknong MN.I.

Mpoedpeio TMEY
MpuTtaviko
JupBouAto M.l
Emutponn
EmayyeApoTikwy
AKALWUATWY
Tpnparog
JUA\oyog
anodoitwv
NAZMEY
(MaveAArviog
JUA\oyocg
Mnxavikwv
Ermotnung YAkkwv)
Mpo6edpog
Turpotog
Emutponn
EmayyeApotikwy
AKOULWUATWY
Anodoitwv

12/2020 — 8/2024

Zuvexng
3/2005 - ofjpuepa

12/2022

Mpoedpog
Tunuoartog

MEéEAn
Juvéleuong
Turpotog

MEéEAn
Mputavikou
JupBouAiou M.l
MEéEAn ZuykAfRtou
Mn.l.

MEAn
JupPouAiou
Awoiknong M.1.
Mpoedpog TMEY
AvarA.
MNpoedpog TMEY
MéEAn Emutponng
EmayyeAloTikwy
AKALWUATWY
JUA\oyog
anodoitwv
NAZMEY
(MaveAArviog
JUA\oyog
Mnxavikwv
Emotiung
YAlkwv)
Mpo6edpog
Turpotog

MéEAn Emttponng
EmtayyeApotikwy
AKOULWUATWY
Anodoitwv
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resolve any additional
issues concerning the
professional rights of the
graduated Materials
Engineers.

26. The department
should Initiate the
necessary actions in order
to claim the possibility for
appropriate teaching
specialty (M.E. =
Natdaywytkn EldikotnTa)
in public primary and
secondary education
through the AZEN
examination system for its
graduates.

25.2.'Evtagn tng
£161KOTNTOC TOU
MnxavikoU Emotipng
YALKWV OTO VEO
T(POCGOVTOAGYLO -
KAaSoAoylo yla
Sloplopoug os dpopeic tou
EAANVIKoU Anpoaiou

26.1. Evtaén twv
arnodoitwv oTNV YeVIKN
£161KOTNTA TOU XNLKOU
MnyxavikoU pe elbikeuon
ota YAKA (Kotomy
anodaong Tng Alokouoag
Erutponig tou TEE),
dnAaén oto M.E.85

ouvepyaoia Ue Tnv
Kevtpwkn Awoiknon tou M.1.

25.2.1. Iuveyn
aAnAeniSpaon kat
gMKoVwvia pe ¢popeic os
OXETIKA Youpyeia
Okovouikwy, EBvikAg
MNawdeiog &
OpnoKEUUATWY KOl
Eowtepkwv

26.1.1. Alapopdwon ek
véou cuUA\oyYLKOU dakéAou
TOU TIPOYPAUUATOG
omoudwv tou TMEY og
QVTLOTOLYLON PE T
S1baokopeva pobnuota
MEA kat TEA yua tnv

MOS8 EIKVUOUEVN
cuvadeLa KoL TNV
Suvatotnta SidaokaAiog
KOl ATTOOTOAN OTO
IvotitoUto EKmatldeuTIknG
MoAttiknc (IEN) tou YNAIO

JUA\oyog
Amnodoitwv TMEY
MpuTtaviko
JupBouAto M.l

Mpoedpog
Tunpotog
Emutponn
EmayyeApotikwy
AKALWUATWY
Anodoitwv
YUA\oyog
Anodoitwv TMEY

OMEA
Mpo6edpog
Turpotog
Juvéheuon
Tunpotog
JUykAntog M.1.

12/2022

8/2025

MéEAn ZuA\oyou
Amnodoitwv
TMEY

MEéEAn
Mputavikou
JupBouAiou M1
Mpoedpog
Tunpotog

MéEAn Emutponng
EmayyeApotikwy
AKALWUATWY
Anodoitwv
MéEAn ZuA\oyou
Amnodoitwv
TMEY

MéAn t¢ OMEA
Mpoedpog
Turpotog

MEéEAn
Juvéleuong
TuApatog

MéAn ZuykAntou
Mn.l.
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. NapakoAouOnon AnoteAeopdtwy (/Tivakac 2)

BAOMOZz
SYSTASEIS MPATMATONOIHOEIZEZ ENEPTEIEX ENITEYXOENTA ANOTEAEZMATA EMITEY=HZ S TOXON
(TLTPEMEL VO KAVOULE YLOL VL TIETUXOU LE TOUG OTAX0UG;) (TL avapévoupe va TETUXOUUE;) (%)

1. The DMSE study program | 1.1.1. Arnoddoelg tng Zuvéleuong tou TpAipatog yla | 1.1. Avavéwon kat evnuépwon Twv pabnudtwyv  100%
committee should always Ta mbava padnpata evéladEpoviog HE VEa UAN Baollopevn otig e€eAiEelg tng

be ready to suggest new Erotiung kat Mnxavikig YAwy

courses based on the new
technological advancement
in Materials Science &
Engineering and suggest
these courses to the
General Assembly to be
included within the study
program according to the

teaching needs. 1.2.1. Anodaoelg TnG Zuvéleuonc tou TuApatog yla | 1.2. ZJUMHETOXN OTNV EKTTALSEUTIKNA Sladikaoia 100%

ta mibava padnuarta evéladpEpovtog ano ta NN paOnuatwy amnod ta ala Svo TuRpaTa TNe

TwV AAAwv SUo TUNUATWY MoAUTEXVLKAG ZXOANG IOV Elval EMLOTNUOVIKOU

Kol ekmatdeutikol evéladEpovtog tou TMEY

(m.x. Poumotikn, MOavOTNTEC KAl STOTLOTLKA)

1.2.2. Anodaoelg tng Koopunteiog tng MoAutexvikng | 1.2. ZUMHETOXN OTNV EKMTALSEVTIKA Sladikaoia 100%

ZXOANG yla TNV amodoxr) CUMMETOXN G TWV padnudtwv ard ta dMa duo TuRpota Tng
TIPOTITUXLAKWV dottntwv/Tplwv tou TMEY ota MOAUTEXVLKAC 2XOAAC IOV ElvalL EMLOTNHOVIKOU
pobnpota ou poodEpovtal and ta dAAa Suo Kal ekmatSeutikoL evdladépovtog tou TMEY
TuAuata (m.x. Poumotikn, MOavOTNTEC KAl STOTLOTLKA)
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1.3.2. Anodaoelg tng Koopnteiog tng ZXoAng
OLKOVOULIKWY & ALOIKNTIKWVY EToTuwy yla tnv
aroS0o) CUUHETOXNG TWV TIPOTITUXLOKWY
dourtntwv/Tpuwv tou TMEY

1.3. Juppetoxn otnv ekmaldeuTikn Stadikacia
pHaBnuatwy anod tnv ZxoAr OKOVOULIKWY &
Alokntikwy Emotnpwy (..
Eruyelpnuotikotnta, Eldwka Ogpata
EmixelpnpatikdtnTog yia pn OkovopuoAoyoug)

2. The MODIP of the 2.1.1. NapdTpuUVoN KOl OXETIKN EVNUEPWON Ao toug | 2.1. Abénon tou mocooTtol 100%
University and the OMEA of | 816dokovteg katd Tnv Stapkela Twv StaAe€ewv mpog | doltnTwv/oLtnTPLLV YLa TNV NAEKTPOVLKA
the Department should Toug/TIc pottnTeC/TPLeG yia tnv Suvatdtnta OUUTMARPWON TwV a€LOAOYNCEWY TWV
encourage the students to | SUHTAfpWONG Twv a§LloAoyroewv NAEKTPOVIKA Stdaokovtwv/ovowv
complete the evaluation
forms concerning the
courses of the study
program and increase the 2.1.2. AnootoAn 2.1. Ab€non tou mocootol 0%
low 25-30% involvement in TipocwMoMoLlnUéVOU email urtevBUULONG € OAOUG dortnTwv/dpoltnTpLwV yLa TNV NAEKTPOVIKN
. . Toug/tIc pottnTég/TpLeg Tou TURpatog amd Tov CUUMANPWON TWV aLoAoyroEwWY TWV
digital evaluations as Mpoebpo tng OMEA S16a0KkovVTIWV/ouowy
mentioned by the Vice-
Rector and the Head of the
MODIP in a value at least
higher than 50%. In that
manner a more
comprehensive evaluation
of the course outline and
the teaching staff will be
made.
3. As presented by the 3.1.1. ZuveAeUoelg TOU TUALATOG LLE OXETIKEG 3.1. EVTOTILOUOG KO QVTLUETWILON CNUELWV LE 0%

OMEA of the DMSE a
merge of courses with
overlapping elements is
under process and
coincided with suggestions

glonynoetg SL6aokOVTWY Kal tng Emttpornng
Mpoypdppatog Inoudwv wote va avabewpnbei to
TIPOYPOLA TIPOTITUXLAKWY OTIOUSWV LE AlyOTEPQ
pobnuota ava e¢aunvo aAAd pe cuvoAlko 300 ECTS
AOyw NG 5eT00¢ SLapkelag doitnong

ETUKAAUTITOLEVN UAN o€ OA0 TO Mpoypappa
onoudwv
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made by the interviewed
undergraduate students.

4. Minimize the number of
courses per semester,
suggested as well by the
interviewed undergraduate
students, but without
losing the complete
scientific substance of the
study program. This is a
suggestion already made by
the external evaluation
committee back in 2011.
Changes have been
implemented by moving
courses within semesters
and altering compulsory to
elective courses and vice-
versa.

5. The DMSE study program
committee should further
openly advertise student
rights concerning re-
evaluation of their
assessment. Moreover, the
students should know the
criteria used for marking.
6. The assigned Studies
Advisors should have a
more prominent role in
advising students on how
to prepare for exams, of

4.1.1. YuveleVOELG TOU TUAUOTOG E OXETIKEG
glonynoelg SL8aokOVIWY Kal tng Emitponrg
Mpoypappatog noudwv wote va TipokUPEL VED
TIPOY PO TIPOTITUXLAKWY OTIOUSWV LE AlyoTEpQ
pobnpota ava e€aunvo aAAd pe ouvoAiko 300 ECTS
Aoyw NG 5eT0U¢ Slapkelag doitnong

5.1.1. Evnuépwon Twv ¢oLtnTwV/TPLWV KATA TIC
SLOAEEELC TWV LOBNUATWY yLa TOV TPOTIO e€£TAONC
Kall BaBpoAdynong, Twv avIioToLYwV KOVOVIOUWY
TIOU €lval avapTnUEVoL 0TV LOTooeAISa Tou
TUAMOTOG KOl OTLG AVOKOLVWOELG OTO e-course Twv
poOnuatwv

6.1.1. Avaptnon tou XupBolAou Inoudwv otV
LotooeAiba Tou TuAUATOC avaloya e Tov Afyovta
Tou AM tou/tng doLtnT/TPLaG KOl TO apXLKO
YPAUO TOU EMIBETOU Kal avaptnon Anpodoplwyv
OTNV LOTOCEALS O OXETIKA UE TOV AKOSNUAIKO

4.1. Meiwon tou aptBuol pabnudtwy yla thv
AU AutAwpatoc Katd éva padnua Alyotepo
ava egaunvo

5.1. BeAtiwon Tou Tpomou Kal TnG MAnPOTNTag
EVNUEPWONG TWV GOLTNTWV WG TIPOG TA
Kpttripla BabpoAdynong Toug Kal Tig
Sladlkaoieg emavetETaong Toug

6.1. Mepattépw evepyormoinon kat evéuvapwon
Tou Akadnuaikol Tuppoulou Inoudwv

0%

50%

100%
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the importance of
attending lectures and of
the required work effort
per course in order to
succeed.

7. The MODIP of the
University should take all
necessary actions to
improve student
participation on

course/faculty evaluations.

The aim is to reach 50%
with the recently
introduced digital
evaluations, compared to
the current 25%. It is
important to mention that
according to the Vice-
rector and the Head of the
MODIP this low
participating percentage is
not only a trend at the
University of loannina but
is observed in all Greek
Universities.

8. The internship program
should allocate more
positions to satisfy a larger
number of students.

9. The duration of the
internship should be
increased.

oUpPBoUAO KaL EVAUEPWON TIPOC TOUG/TLC
doLTNTEC/TPLEC KATA TNV SLAPKELX TV SLAAEEEWY

7.1.1. NopOTpUVON KAL OXETLKI EVNUEPWON OO TOUC
S18A0KOVTEG KATA TNV SLApKeLa TwV SLAAEEEWV TTPOC
Toug/TIc pottntég/TpLeg yla thv Suvatotnta
CUUTARPWONG TWV aELOAOYNOEWY NAEKTPOVIKA

8.1.1. Attnon npocg tnv Kevtpikr Aloiknon tou M.1.
yla avénon tou aplBpol BEcswv amo to Mpoypappa
MpoKTLKAG AoKNoNG

9.1.1. Attnon ywa avénon tng SLapKeLag EKTOVNONG
TIPOKTLKNAC &oknong avd doltntr/tpla mpog tnv
KevTpLkn Aloiknon tou MN.1. kat oto Y.MAL®. (oto

7.1. Ab€non tou mocootol
dortnTwv/poLtnNTpLwV yLa TNV NAEKTPOVIKN
OUUTMARPWON TwV a€LOAOYHOEWV TWV
Sibaokoviwv/ovowv

8.1. MNeploocdtepeg BECELG OTO MPOYPALLUOL
T(POKTLKN G Aoknong ylo to TMEY mou BonBadet
dOLTNTEC/TPLEC VA ATTOKTH 00UV EUTELpia oo
etalpieg, Snuoacloug kat dLwTikoUg popeig

9.1. Auénon tng dldpkeLlag ekmdvnong
TIPAKTIKN G Aoknaong amod duo (2) oe téooeplc (4)
unveg avéavovtag avtiotolya tnv
ETIAYYEALOTLKI EUTELPLO TWV PoLTNTWV/TPLWV

100% kat 0% (yia 2.1.1
kat 2.1.2 avtiotolya)

100%

0%
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10. The Department’s
website in English should
be more detailed and
include all the information
given in Greek.

11. Having incoming
Erasmus students to the
DMSE is important. To this
end, teaching some elective
courses in English is
strongly advised.

12. The department could
contemplate the
introduction of an informal
process of annual
reviews/appraisals of junior
staff by senior staff (we
accept that a formal
process might not be
compatible with the Greek
system). This could give an
opportunity for some more
structured guidance for
career progression.

13. Formalize mentoring
processes for newly hired
staff. Mentors should be
experienced academics
outside the research
grouping (if not the

TAALOLO TNG TPAKTIKNG AoKnong &ev poBAEmEeTaL
peyaAUTepn Slapkela)

10.1.1. Juvepyaocia tng Emtponng MpoBoAng Kat
E€wotpédelag TMEY Kal KEVIPOU HNXAVOPYAVWONG
yla thv

EVNUEPWON KaL TNV TANPOTNTA TG LoTooeAiSag ota
oyYALKQ

11.1.1. Amodaon Zuvéheuong TUAKATOG yLa TNV
gMAOYN TWV Hadnuatwy anod ta tpia faocika
Emtotnuovikd Media tou Tunpoatog mou Ba
Si8aokovtal otnv AyyAkn NMwaooa

12.1.1. AvaBeon véou S16aokovta o€ Evav
naAlotepo Stddokovta Tou TURUATOG oo To (6Lo
Emiotnuoviko Nedio

13.1.1. Oplopodc otnv apyxn Kabes akadnuaikou
£TOUG eVOG PEAOUG AEM (A teplocoTepwv)
otoug omnoioug Ba avateBouv oL vEol 816G 0KOVTEG

10.1. OAokAnpwon TNG HETAPPAONG WOTE TO
oUVoAo Twv TANPodopLWY TTOU TTAPEXOVTOL
otnv eM\nvikn £€kdoaon tn¢ LotooeAidag va
TLAPEXOVTAL KAL OTNV ayyALKA

11.1. AibaokaAia pabnuatwv enthoyng otnv
AyyAlki yAwooa yla va mpooeAKUOEL VEOUG/EG
doltntég/TpLec amo to eEwtepLkod mpog to TMEY
HEOW TOU MPOYPAUaTOG aviallayng Erasmus+

12.1. KaBiépwon Sladlkaolwy UTooTnpLEng
VEOU SLSOKTLKOU TIPOCWTILKOU

13.1. KaBodnynon véou SLEaKTIKoU
poowrikoU PEow mentoring

100%

0%

0%
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department itself) of the
newly hired staff member.

14. Formalize teaching
instructions and broad
educational knowledge
acquisition for junior staff
upon their appointment.
15. Provide information
regularly (and include this
information in the
course/program guide) to
students about their rights
and associated processes
regarding reporting of
issues and problems that
might arise unexpectedly.

16. The University, local
authorities and
government should take a
more favourable look at
the space situation of the
department. The current
allocation of space is
inadequate and a
significant threat to the
development of the
department’s teaching and

14.1.1. AleukoAuvon Twv VEWV S1EACKOVTWY yLa TV
napakoAolBnaon oepwvapiwy oto Mpadeio
Awdaokaliag Tou Mavemnotnuiov lwavvivwy

15.1.1. Avaptnon tou keviplkoU Kavoviopou
Awaxeiplong Napamndévwy kat Evetacswv tou M.,
Tou €xeL uloBetrioel to TMEY, oe mpodaveég Kat
gUKoAa pocBactpo onueio otnv LotoceAida,
TiPodopPLKN EVNUEPWON TWV POLTNTWV OTNV Evopen
KaBe e€apunvou amd Toug SLOACKOVTEG KAl TOV
okadnuaikd cupBoulo

16.1.1. ATtOGTOAN OXETIKWV EYYpAdwWVY TPO¢ TNV
Kevtpikr Aloiknon tou M.1. 6mou avadépovtal ot
eMelelg og ywpoug, UTOBOAR AUTNUATWY TTPOG
TOoUC appodlouc dpopeic pEow tng Keviplkng
Awoiknong tou M.I.

14.1. Aflomoinon tou Mpadeiouv Adaokaliag
tou Naveniotnuiou lwavvivwy ylo
veodlopllopeva LEAN

15.1. Evnuépwon Twv eviumwyv UToBOANG
TAPATIOVWY Kal Kataypadng Toug, Kabwg Kot
EVNUEPWON UTIOBOANG OXETLKWV EVTUTIWVY QTIO
doltntég/Tpleg mou adopouv oe mapAnova TNG
ekmalSeUTIKAG Sladkaoiog £wg Kot
TiPOoBANHATA UAKOTEXVLKAG UTIOSOUNG
oUUbWVA UE TOV KEVIPLKO Kavoviouo
Alayxeiplong Napamnovwy kal Evetdoswv tou M.1.

16.1. H BeAtiwon Twv umtodopwv Tou TUUAToC
Kol N aU€non o€ XWPOoUC EKMALSEUTIKOUG,
£PYQOTNPLAKOUG KL EPELVNTLKOUG

0%

100%

20%
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research activities which
are highly successful. Our
recommendation is for a
new building (adjacent and
connected to the existing
one) constituting a DMSE
building complex which will
house all activities and
provide a suitable home for
all students and staff of the
department. This will
enhance a much-needed
sense of belonging to all
DMSE students and staff.

17. It will be useful to
collect information and
relevant data in a more
systematic manner from
other stakeholders such as
the department’s
graduates, industrial and
academic partners, other
scientific bodies and
agencies where the
students conduct their
internships, visiting
academics, etc.

18. Many hardcopy forms
can be moved on-line and
maintained in this way in a
more efficient manner; this
will provide the means for
a more efficient long-term

16.1.2. Extevig avadopd oTov ITpaTNyLKO
xebloopud Tou TuRuatog yla tnv nepiodo 2021-
2026, mou katotédnke tov 1/2021 otnv Kevtpikn
Awoiknon tou M.l., émou avadEpetal n AUecn
avaykn e€slpeong xwWPwv

17.1.1. OpLoUOG CUUPBOUAEUTLKAG EMLTPOTG Oltd
€€WTEPLKOUG EUTTELPOYVWLOVEG TOU

kAadou, cuvepyaoia pe AAITA yla Tnv
T(POYLATOTIONGN EPEVVWV OTOUG AmOdOLTOUC TOU
Tunuatog, mapakoAoUBnon anodoitwyv HEow PHECWV
KOLWVWVLKNG SIKTUWONG, THPNon KoTtaloyou
OUVEPYOLOLWV LLE ETILOTNOVIKOUG KOl
gnayyeApotikoug dpopeig, aflomoinon Twv
TIAnPodOopPLWV TTOU TIPOKUTITOUV IO TO TIPOYPAUUA
™¢ NpaktikAg Acknong

18.1.1. Evnuépwon yla SLadIKTUoKA CUUTARpWON
Twv S1adopwV ALTACEWVY E OXETLKO OUVEECHO 0TV
LotooeAiba Tou TUAUATOC TToU A€yeTal: e-
Mpappateia kat adopd os Eviuna yla
doltntég/Tpleg (mpomruylakoUg/eg,

16.1. H BeAtiwon Twv urtoSouwv tou Tunpatog  100%
KoL N aU€non o€ XWPOoUG EKMALSEUTIKOUG,
£pYAOTNPLAKOUC KOL EPEUVNTIKOUG

17.1. Oplopodc Sladkaotwv cuAoyng 50%

TIANPOdOPLWV ATIO TOUG KOWVWVLKOUG ETALPOUG
Kot

dopeic f/kaL cuotnuatikn aflonoinon
TIANPOdOPLWV ATIO KOLVWVLKOUG ETALPOUG

18.1. Awadiktuakr cupumAnpwon twy dtadopwv  33%
alrtnoswy and ¢oLTtnTEG/TpLeC
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storage and facile statistical
analysis, and the timely
monitoring of current
affairs and issues arising.
19. Health and safety
information for
emergencies, both global
(University campus) and
local (Department’s
buildings).

20. Code of behaviour,
especially with respect to
underrepresented groups.

21. As a suggestion, we
would like them to consider
developing an Industrial
Advisory Board, as a formal
mechanism to get feedback
from industry. If this is
politically unfeasible, they
should consider organizing
a “Day of Industry”, where
they invite companies they
collaborate with/send
students to, to establish a
regular dialog with faculty
and students. An industrial
research seminar would
also be a good opportunity
to foster further links.

HETATTTUXLOKOUG/EC OLTNTE/TPLEC KL
vroyrdrlouc/sc SL6AKTOPES).

19.1.1. Avaptnon Twv OXETIKWY TTAnPodopLWY OTOV
S0 8LIKTUAKO TOTO TOU TUNLOTOG KOl TOU
Mavemnotnuiou lwavvivwy

20.1.1. Avaptnon Twv OXETIKWV TTAnpodopLwy yLa
A.UE.A. otov SLadIKTuaKo TOmo Tou THAATOC
EVOPUOVIOUEVN UE TIC avTioTOLXEC TNG KEVTIPLKAC
Awoiknong tou M.

21.1.1. NpbokANGON TwV UTIEUBUVWVY TWV ETALPLWV
KoL ANUOCLWV 1 WOLWTIKWY PopEwV ToU
OUMUETEXOUV OTNV TIPOKTLKI AOKNGON TOU T LATOG
yla tnv Stopdpdwon tou TupPouliou Blopnxavikng
E¢elbikeuong

21.1.2. Npb6okAnon og PeyAAeg eTalpieg Kal
Blopnxavieg mou 6gv GUUUETEXOUV OTNV TTPAKTLKN
GOKNON VO CUUUETACYOULV TILBaVOV w¢ LEAN OTO
JupBouAto Blounyavikng E€sldikeuong

21.2.1. NpbokAnGn Twv UTIELBUVWY TWV ETALPLWV
KoL ANUOCLWV N OLWTIKWY POopEwV oV
CUMLETEXOUV OTNV TIPOKTLKA Aoknon Tou TUAUOTOoG

19.1. Emkovwvion Twv AnpodopLwyv yLa Ty
uyeila kaL tnv achaAela TwV GoLTnTwV/TPLWV o€
eninedo TuApatog kat Mavemotnuiou
lwavvivwy og akpaieg mepmtwoslg (T.X. duoLKa
dawvopeva, mupkayld, dtakormnn peUATOG)

20.1. Alapopdwaon opBou TpoTOU
QVTLUETWTLONG TwV dottnTtwv/Tptwv A.UE.A. Kal
Aentopepn ¢ avadopd OAwV Twv anapaitnTtwy
evbeifewv yla Tic SlteukoAUvoeLg Twv A.UE.A.
21.1. Atapopdwon evog Zuppouliiou
Blopnxavikng E€stbikevonc mou Ba mopExet
TEPLOOOTEPEC MANPOGOPLES TIPOG TOUC/TLG
doLTNTEC/TPLEC YL TNV EMAYYEAUATIKNA
T(POOTITLKH TPO¢ TNV Blopnyavia oe Staddpopoug
TopElg

21.1. Atapopdwon evog ZupBouliiou
Blopnxavikng E€stbikevonc mou Ba mopExet
TEPLOOOTEPEC MANPOOPIES TIPOG TOUC/TLG
doLTNTEG/TPLEC YL TNV EMAYYEAUATIKA
T(POOTITLKH TPO¢ TNV Blopnyavia oe Stddpopoug
TopElg

21.2. Aopyavwon «Huépag tng Biopnyaviog»
A/kat Zepvapiouv Blopnxavikng Epsuvag pe
npookAnon Blopnxaviwyv A/kot Anpoaciwv kot
I16lwtikwv Qopéwv yLa va TpokUYPEL GUVEXAG
Stahoyoc pe ta péAn AEM kat toug/Tig

dortnteg/TpLec.

50%

100%

0%

0%

0%
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22. Overall, the regular
external evaluation of the

undergraduate program
satisfies principle 10. We
congratulate the

Department and urge them
to keep up the good work.
We find that this year’s
process has improved by
including stakeholders from
industry and government.

23. The EEAP considers the
insufficient space allocated
to the department to be a
major problem, which
stifles the proper
functioning of the
undergraduate program
and impedes the growth of
the department. This is an
urgent problem that
demands the immediate
attention of the University
administration.

24. The department should
promote its name

21.2.2. Npb6okAnon og PeyAaAeg eTalpieg Kal
Blopnxavieg mou 6&v CUUPETEXOUV OTNV TIPAKTLKH
GOKNON VO CUUUETACYOUV 0TNV «HUEPQ TNG
Blopnyxaviog» rj/kat oto Zepvaplo Blopnxavikng
‘Epeuvag

22.1.1. Zuvexng evnuépwaon tou MMZ tou TMEY, Tou
EKTTOLOEUTIKOU, EPYAOTNPLAKOU KOL EPEUVNTIKOU
UALKOU 0€ GUVSUAOO LE TLG UALKOTEXVLKEG
UTIOSOUEG KL TNV OPLOTIKOTOLNGN TWV
ETIOYYEALOTIKWY SIKALWHUATWY TWV amodoitwy Kot
uLoBétnon MNE amno MNawdaywyko wotitouto /YMAIO

23.1.1. AmooToAn OXETIKWVY €yypAdwV IPOG TNV
Kevtpikn Aloiknon tou M.l. 6mou avadépovtal ot
eMeielg og xwpoug, umoBoAn aUTNUATWY TTPOC
TOUG appOSLoug dpopeic péow TG KEVTIPLKAC
Awoiknong tou M.I.

23.1.2. Ektevig avadopd oTov ITPaTNyLKO
Ixedlaopd Tou TUAMATOG yla TNV eplodo 2021-
2026, rou katat£dnke tov 1/2021 otnv Kevtpikn
Aoiknon tou MN.1., 6mou avadEépetal n apeon
avaykn e€elpeong xwpwv

24.1.1. Juvexng ouvepyaoia kat StaBoVAevon TG
Aloiknong Tou TUAATOG KoL TNG KEVTpLKNG

21.2. Alopyavwon «Huépag tng Biopnyaviog» 0%
A/kot Zepvapiov Blopnxavikng Epsuvag Pe
npookAnon Blopnxaviwyv A/kot Anpoaciwv kot
ISlwTikwv Qopéwv yLa va TPOoKUYPEL GUVEXAG
S1ahoyoc pe ta uéAn AEM kat Toug/Tig
doltntég/Tplec.

22.1. Suvexnc e€wtepikr] aflohdynon f/kat
TILOTOTIONGN OMOTE MPOPALTIETAL ATIO TNV
EOAAE Kal QUECH QVTATIOKPLON OE OTIOLEG
ouoTaoelg yivovrat

100%

23.1. H BeAtiwon Twv umoSopwyv Tou TUAUATOG
Kal N auénon o Ywpoug EKTTALSEVUTLKOUG,
£PYQOTNPLAKOUC KaL EPEUVNTLKOUG

100%

24.1. O/H Mnxavikog Emotipng YAtkwv va 0%
amoTEAEOEL EEXWPLOTH ELOLKOTNTA OTO KEVTIPLKO
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recognition, the great
educational value it
delivers and the Science &
Engineering of Materials as
an independent field of
Engineering in Greece.

25. The department should
be continuously engaged in
discussions with the
Technical Chamber of
Greece to resolve any
additional issues
concerning the professional
rights of the graduated
Materials Engineers.

26. The department should
Initiate the necessary
actions in order to claim
the possibility for
appropriate teaching
specialty (M.E. =
Nawdaywyikn EWdikéTNTA) in
public primary and
secondary education
through the AZEN
examination system for its
graduates.

Awoiknong tou M.l. T6oo He To ToTUKO TR tou TEE
000 Kol UE To KeVTPLKO TEE yia ta emayyeALATIKA
Swkatlwpata Twv anodoitwy, TNy évtatn Twv
anodoitwv wg HeAN tou TEE Katom eEeTdoewv

25.1.1. Zuveyxn aMnAenidpaon Kat eMKoWVWVia Le
To ToTIKO Mapdptnua tou TEE (TuRua Hieipou) kat
TO KeVTPLKO TEE o€ ouvepyaoia pe tnv Kevtpikn
Awoiknon tou M.l

25.2.1. Tuvexn aMnAemidpacn Kol EMKOVWVIA PE
dopeic og oxetika Ynoupyeia OwovouLkwy, EBvIKAg
Mawdelog & OpnoKeLVUATWY Kol ECWTEPIKWY

26.1.1. Alapopdwon ek véou cuAAoyLkoU pakEAou
TOU TpoypAppatog orntoudwv tou TMEY oe
avtiotoiylon pe ta Stbaockopeva padnuata FEA kat
TEA yLa TNV amodelkvuOEVN CUVAPELD KAL TNV
Suvatotnta S1600KAALOG KL AOOTOAN 0TO
Ivotitouto Ekmatdeutikng MoAwtikig (IEM) Tou YMNAIO

TEE 06nywvtag 0€ OUCLACTLKY AVOYVWELOTN TOU
MMz tou TMEY kat amno to TEE

25.1. Zuvéxlon tou Slakdyou kat emubiwén tng 33%
anodoong eMUTAEOV SIKALWUATWY
T(POG TOUG anodoLToug

25.2.'Evtagn TnG £L81KOTNTAG TOU Mnxavikou 100%
EruotApng YALKWY GTO VEO IPOGOVTOAOYLO -

kAaSoAoyLo yla Sloplopouc os dopeig tou

EAANVIKoU Anpoaiou

26.1. Evtaén Twv anodoitwy otnv yeVIKA 100%

€161KOTNTA TOU XNKOU MnXavikou e
eldikevon ota YAKA (katémv anddacng Tng
AlowkoVoag Emutporn¢ tou TEE), 6nAadn oto
MN.E.85
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