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Zuvonttiki Nepypadn

Metda to TEpag TG Sletiag amd tnv miotonoinon tou TuAuatog, n mapovoa £kBeon sival pua
OTTOTINGCN TWV EVEPYELWVY KOL TWV ATIOTEAECUATWY TOUC yla T BeAtiwon Tou Tunuatog pue Baon Tig
OUOTAOELG TNG £€kBeonG ToTonoinong. Me adetnpia ta mpoBARpata mov enenuavonkay, tTo TURua
enuxelpel va kaboploel Toug otoxoug BeAtiwang tou MMZ KoL va oploeL TOV TPOTIO AAAQ KOLL TO XPOVIKO
0pLO €MiTeVENG TOUG. MOANEG amo TIg aduvaypieg mou Stamotwonkav anod tnv Emtpornr AELOAGynaong
oxetilovral pe TNV EAAeLn OLKOVOULIKWY TIOPpWV Kal SI6AKTIKOU TPOCWTTLKOU, TO OMOIL0 MAPaUEVEL
e€alpeTika oAlyaplBpo. Ot SUo BaotkéG adUVALEG TTPETIEL VAL QVTLUETWITLOTOUV UE TN cUVSPOUN TOU
Mavemniotnuiou Kot Kuplwg tou Yrnoupyeiou Matdeiag.

OL tepLox£G Omov Slamiotwvovtal aduvapies eivat oL akoAouBeg:

1)

2)

3)

4)

5)

H evioxuon twv mopwv Kat Kupiwg tou Stdaktikol poowrtikol Ba evioxue oAAay£EG oAAd Kal Thv
TolkAla otnv aflohoynon twv doutntwv (With an increase in resources and especially staff
numbers, there could be a further increase in diversification of assessment [This recommendation
is addressed to the University Governancel).

H peMovtikn avobeswpnon tou mpoypdupatog ornoudwyv Ba umopoloe va TPOodEPEL TN
Suvatotnta mbavng avénong tou aplBuol twv ECTS ava pabnua 1 pelwong twv wpwv
ouvepyaociag, KaBwg Kot tn Stadopomoinon Twv TPOTwY gEETACNC, TPOKELUEVOU OL POLTNTEC VOl
O0AOKANPWOOULV TILO Ypryopa TG oTIoUBEC Tou (Future revision of the study programme could be
an opportunity to consider whether increasing the number of ECTS per module or reducing contact
hours, as well as diversifying modes of examination, might assist students to complete more
quickly).

Emlonuaivetatl n pn ovikotaotoon Bactkwy HeAwY Tou SLEAKTIKOU TIPOCWIILKOU LE QMOTEAECHA
Baowkol topeic omoudwv va mopopévouy xwpic Siddokovta/spsuvnth (6w n OBwpavikn
Kuplapyia, ot BaAkavikeég Imoudég kal n Metafulavivr) ApxatoAoyia kal lotopla tng TEXvNG).
AopBavovtag umoyn tn onuacia Twv lwavvivwy ylo Ty mepLloxn tTwv BoaAkaviwv katd tnv
OBwpavikn kuplapyia, n Emtponn Kpivel OTL TPOKELTAL YLa ONUOVTIKEG EAAElPELG AOYyw amouaciag
ETAPKOUC XpNUATOSOTNONG Kat 0xL Adyw amodacewv tou Tunuatog (We have noted the lack of
replacements of key members of staff which has led to key areas of study having no member of
staff engaged in teaching and research (such as Ottoman Rule, Balkan Studies, and post-Byzantine
Archaeology and History of Art). Considering the importance of loannina for the Balkan region
during Ottoman rule, these are important omissions, though we must stress that these are not the
result of departmental decisions but of lack of funding)

Yroypappuiletal 0t o mpoUnmoAoylopog tou 2021 ylo pEUVNTIKA €PYa OVEPXETAL OTO OGO TWV
28.000 Eupw, To omolo eival oAl xounAo yla va KaAUel ta £€0da TouU araltouvToL Lo T
Sle€aywyn épeuvag kal avaokadng (The budget of 2021 for research projects amounts to the sum
of 28,000 Euro, which is too small to cover the costs required for carrying out research and
excavation [(This recommendation is addressed to the University Governance)].

Emonpaivetal 0tL eQv Kot evBappUVETAL N €peuva, 0 POPTOC EPYACLOC TTOU TIPOKUTITEL OO TN
S16aokalia dev emITpENEL MAVTA OTA EAN TOU SLEAKTIKOU TPOoWTLkoU va enwdeAnBouv Twy
epeLVNTIKWV duvartothtwy Toug (Although research is encouraged, the workload related to



teaching does not always allow members of staff to take full advantage of all research
opportunities).

6) JUOTAVETAL N KATOVOWI VEWV aKkoSNUAKwY BEGEwWY 0TO TUAUO TTEPAV TWV AVTIKATAOTACEWV TOU
QTEPXOUEVOU akadnuaikol mpoowrikol Aoyw ocuvtaélodotnong (We recommend that new
academic positions be allocated to the Department beyond the replacements for outgoing
academic staff that are close to retirement age).

7) Exkdpaletal avnouyio oxeTtika pe thv mpoodatn peiwon g xpnuatodotnong yia eEOMALOUO,
BBAla, Stadiktuakouc mopoug Kot Baoelg dedopévwy, yla TNV umooTthpLen Tt £€pEuvag KoL TNG
S18aokaiiag, KaBWE Kot yLal pLal KOAG OVETTUYUEVN UTTOSOUN ELKOVIKAC LABNoNG: auth n Leiwon
MTTOPEL val EXEL APVNTLKEG LAKPOTIPOOEOUEG ETUMTWOELG. Ma mapadetlypa, n ENewdn cuvdpouwv
oto JSTOR kot oto EBSCO yia tig TExveg Kat TI¢ AvOpWITLOTIKEG ETLOTAUEC €lval €va onUAVTIKO
KEVO, EVW TIOPOUEVEL TIEPLOPLOUEVN N Xpnatodotnon yla véa BLBAla. EmutAéov, onUeLwVETAL N
avaykn mpolToAoyLlopoU yla TNV ayopa Kal cuvtnpnon apxaltoloylkol s€omAlopol (GPS, total
station ] BLK, drone, KaA£¢ KApepPEC Kol EOMALOUOG SLaoKOTLONG).

8) EvBappuvetal to MavenoT L0 VA UTIOOTNPIEEL TtEpalTEPpW Ta epyaotrpla (Bulavtivic lotoplag,
Apyatohoyiag, Aaoypadiag, NMpoPrlounyavikng Texvoloyiag, Mpodopikng lotopiag Kat loTopLwv
Zwng, to gpyaotrnplo NMANPodopLKAC KL TO EPYOOTIPLO VLA ATOUA LE TIPOBARHATA OPAONC) KoL TO
Mouosia/IulMoyeg tou TuRuatog (Mouosio Ekpayeiwv, Aaoypadikd Mouoeio kat Mouoeio
Tumnoypadiag). (We encourage the University to further support the Department’s laboratories (of
Byzantine History, of Archaeology, of Folklore Studies, of Pre-Industrial Technology, of Oral History
and Life Stories, the IT laboratory, and the laboratory for the visually impaired) and museum
[(Museum of Casts and Copies of Works of Ancient Art, Folklore Museum and Archive, and the
Museum of Press]).

9) Mporteivetal oto MAVEMIOTAKLO Kal 6TO TUAUA va SLEPEUVACOUY TPOTIOUC YLO VA LETPLACOUV TIG
ETUMTWOELG Tou TTOAU uPNAoL aplBuol sloepXopévwy dpoltnTwy, aAAG Kal yla va uTtootnpiéouv
ToUC¢ PoLtnTEC TIou Sev emISelkvUoUV TO amoattoUpevo eviladEpov yla TIg omoudég toug (We
encourage the University and Department to explore additional ways to mitigate the effects of
very high student numbers and to support students who are not as highly engaged with their
programme of study).

10) Znteitot amd 1o THAMA va €€ETAOEL TEPALTEPW TO KUPLO {ATNUA Tou TPOTou SidackaAiag
OUYKEKPLUEVWV SEELOTATWY PECW TOU OXESLACUOU KAL TNG 0OPYAVWONE TWV OTIOUSWY OTWE KL ThV
opBn Statumwon Kot peTaAapmadeucr Toug otoug GOoLTNTEG TPOKELMEVOU va BeATwBel n
Suvatotnta emayyeAUATIKAG Toug amaocxoAnong (We encourage the Department to further
consider the key issue of transferable skills in their design and organisation of studies, and to
articulate them to students, so as to improve employability).

11) To Tunuo Ba mpénel va efetdoel TNV mBavotnTa TOo pABNnua TG Avackodikng va yivel
UTIOXPEWTLKO (The Department should further consider whether the Methodology of Excavation
module should be made compulsory).

To xpovoSiaypappa evtdg tou onoiou avapévetal va avaindBoulv evépyeleg Behtiwong/eEdheudng twy
aSUVaLLWYV IOV emLonpaivovtal eivat n emopevn Sietia (2023-2025). Mo KATTOLEG Ao AUTEC AALTOUVTAL
OUVOETEC eVEPYELEG KL TN cuUVEPYAsia TOU TUAATOG TOOO e TO MAVETLOTHLO 0G0 KOl [E To YIoupyeio
Mawdelag.



JUYKEKPLUEVA, avadoplka UE TIG TteploxEG aduvapiag mou prmopoloav va Bepameutovv o€ CUVIOUO
XPOVLKO Sldotnua e tnv availndn mpwrtofouliwy amnod tov Mpoedpo tou TUAUatog, to LEAN AEM kat thv
OMEA:

e Avadopikd pe to Mpoypappa Mpomtuxlokwy Imoudwv (onueio 2) €xel Ndn ohokAnpwOel n
Sladikaoia avabswpnoncg tou, £xeL eykplBel amo tn Mevikn Juvéleuon tou TuAupatog Kot Ba
edappootel aueoa, oo To EMOUEVO OAKASNUAIKO £T0G. To VEo Mpoypappa eTXELpEL va cUVEETEL
Toug ¢dolTtNTEG To SUVAULKA HE TO QVIIKEIMEVO TWV OTOUSWV TOUC HEOW OEULVOPLOKWY
poOnudatwy, ouyypadng epyaclwyv K.d, MHELWVOVTOAG TOV aplOpd Twv pabnudtwv Kal
ipoodEpovtac eVOANOKTIKEG HopdEG afloAOYNOoNG TIPOKELUEVOU O XpOVOoG OAoKARpwong Twv
omoudwv Toug va Tieplopiletal ota téooepa xpovia. Emiong, to véo Mpoypaupa kabiotatal
oKadNUAIKA EhOPUOCLUO OTO EMOUEVO aKOSNUAIKO £€T0C (2024-25) AOyw NG EVTOENC VEWV LEAWY
AEN oto Tunua (Nedtepn Eupwraikn lotopla, Apxatodoyia tng Emoxng tou AiBou, Pwuaikn
Apyatohoyia).

e  Oa MPEMEL VO UTIOYPOUULOTEL N emavevepyomnoinon Héow twv urtodopwy tou M (Aewdopeia) tn
Slopyavwon eKTALSEUTIKWY ETILOKEPEWV TWV PolTNTWV o€ BETELG apxaLoloykol evSLadEpovTtog
™G XWPaG, AN KoL O€ ONUAVTIKA pvnueia tng OBwpavikng, ERpaikng, Nedtepng Kat TUyxpovng
EAANViIKAG loToplag, amapaltnTwy oTo MAALoLo apKeTwv padnudtwy tou MNZ.

e [lapd tnv PELWPEVN XpnUaTodATnan, EvepyomolnBnkav ek VEOU oL cuvEpopEG Tou TUAUATOG o€
Baolkd €MLOTNUOVIKA TIEPLOSIKA KOl OELPEC, EVW gUMAoUTIOTNKE 0 KatdAoyog tng BiPALoBnkng
eldlka ylo Tnv ApxatoAoyia Kal tnv Téxvn pEow onuavtikwy dwpewv BLBAlwv Wlaitepa tnv
niepiobo 2022-2023 (onueio 7). EmutAéov, emavoAeltoupyel to Avayvwothiplo tou Topéa
Apyatohoyiag evw ohokAnpwBnke n kataypodn tng BLBAL0OARKNC Tou.

e  InNUELWVETOL N EMAVOPWAN LE EOTMALOUO KOl TIPOOWTILKO (VEO HéNoG EAIM) kat n Aettoupyia Tou
Kévtpou YMoAoyLloTwY ylo TIPOTTUXLOKOUC KOl HETAMTUXLAKOUG ¢oltnTEG Tou TUARUaTtog, ald o
€€OMALONOG TPLWV alBoUCwWY LE CUCTHMATA TIPOOPLOMEVA yla €€ amootdcsws SidaokaAla,
tnAedlaokePelg Kal cuvedpla (onueio 8).

e To0 2022 emetelXOn n €VioXuon TOU MPOCWTILKOU TNG Aloiknong tou TUAUOTOG UE o UTTAAANAO.

e ITC MpwToPBouAileg Tou TUAMOTOG EVIACOETAL KAl N alodntiki avaBabuion Twv Kowoxpnotwy
XWPWV UECW TNG ETUTOTOU SNULOUPYLOC ELKACTIKWY £pywV amd ¢GoLtnTEG TNG IXoANg KaAwv
Texvwv.

e Méow tou enavanpoadloplopol tng EAdylotng Baong Elcaywyng (EBE) pewwbnke ta televtaia
800 Xpovia o aplBUdC TWV ELOAKTEWY OTO TUAUA, ME amoTtéAeopa va e§looppomnBel peplkwg n
avahoyia Sidaokovtwv-§ilaockopévwy (onueio 9). O Beopog twv JupBoUAwWvV IMoudwv
anookomel otnv opBn kabodnynon Twv ¢oltNTWY MPOKELWEVOU VA AVTLLETWI{ouV Ta Omola
TPOBAALATA E TIG OTIOUSEG TOUG KOl val a€LOTIOLOUV OTO PEYLOTO TIC SUVATOTNTEC TTOU TIOPEXEL TO
nnz.

e [lépav TNC QAMOTEAECUATIKOTEPNG HUETASOONG Kol EKULAONONG Twv amattoupevwy Seflothtwy
otoug doltnteg ota apdlOéatpa, to TUAHA TOCO HECW TOU VEOU Mpoypappatog noudwv 66o
KOl LECW TIPOYPOUUATIOMEVWY CUVEPYAOLWY e ThV Torukn Autodloiknon kat GAAOUG TOTILKOUG
dopeic emBupel va cuvEEoeL AMOTEAECUATLKOTEPA TIG OTIOUSEG e TV adopd epyaciag (onueio
10). Méow tNG cuUUETOXNG oTto MNpdypappa MPAKTIKAG ACKNONG E TNV TOLOTLKA avoBaduion
oTLG B€oelg amodoxng Twv GoLTNTWV POG LECW CUVEPYOOLWVY LE TIG Z€VeG ApXOLOAOYLKEG ZXOAEG,
Apyxeia, Mavemiotiuia, Mvakodrkeg, kat Epeuvntikd Kévtpa 600 Kal tng SLlapkoUg EVNUEPWONG
TOUG POLTTWV Yyl TIC SuVATOTNTEG CUMHETOXNG TOUC Of avVOOKADLIKE/EPELVNTIKA Kot AAANa
TiPOYpA AT, ETLXELPELTOL N LEAAOVTIKA ATACXOANCN TOUG O TOUEIG OXETIKOUG HE TIG OTIOUSEC
touc. Kataypadetal (LEow Seiypatog) n av€avopuevn anoppodnTKOTNTA TWV MTUXLOUXWV TOU



Tunuotog os Béoelc ApxaloAoywv mediov auvénuévng guBlvNC Kal omaltHoEWV (T.Y. HUETPO
ABnvag, cuotnpatikeg avaokadeg EQA, Epya Torikng Autodloiknong KA).

e O emavanpoodloploUOC TOU MEPLEXOUEVOU TOU paBnpatog thg Avaokadikig Kal n emavevtagn
Tou oto MNpdypappa IMoudwv ouVBUAOTIKA HE TN CUCTNUATIKA avaockadr oto AOdo TG
AoupouTng, €VIOC TOU XWPOU NG MavemiotnuiounoAng lwavvivwy, mpoodEpel oe GAOUG TOUG
doutntég ™¢ KateBuvong Apxatohoyiag tn Suvatdtnta yvwpluiag toug pe to medio, TIg
avaokadlkéG HeBOSOUG, TNV TekUNplwaon Kot HEAETN TWV VPNUATWY, dlvovtag Toug Ta AoV
anapaitnta epodia yia tn LEAAOVTIK Toug amacxoAnon otnv Apxatohoyikr Yrnpeoia (onueio
11).

Ol uTtOAoLneg MePLOXEG OBUVOUIEG, OTIWCE eMmLonuaivovtal amnod tnv Entpony A€loAdynong (onueia 1, 3-8)
oxetilovtal Pe TNV avemopkn xpnuatodotnon tou TURUATOG amd to MOVEMIOTAUIO Kol TO apuodLo
YToupyelo Kal €XEL AVTIKTUTIO OTLG EPEUVNTLKEG SUVATOTNTEG TOU SLSAKTIKOU TPOCWIILKOU TIoU €ival
ETULPOPTIOUEVO PE PEYAAO OYKO SLOaOKAALOC Kal SLOLKNTIKWY UTIOXPEWOEWV.

H Siekdiknon véwv Béoswv akadnuaikol al\d Kot SLoKNTIKOU POCWTTIKOU TIOPOUEVEL TIAYLO aiTnua
tou Tuuatog, wote va emteuxBei katapxiv Loopportia otnv avaloyia SL60ckOVTWY / SLEACKOUEVWY
oAAQ Kal ol SLBACKOVTEG VO QITOKTCOUV TIEPLOGOTEPO XPOVO YLa ThV £peuva Toug. KabBwg n amoktnon
VEWV B€oewv cUVOPTATAL HE EEWYEVELG TTOPAYOVTEC, UTIAPXOUV QVTLKELUEVIKEG SUCKOALEG oTNnV LAoMoinon
outol Tou GTOXOU.

H evioyuon twv gpyaoctnpiwv, culMoywv kat BiBALoBAkng Ba umopoloe ev pépel va KahudBei amo
gUpWMALKA N SLeBvn poypappata xphuoatodotnong, ta omnoia ivat SUokoho va e€aodpalioTouv amod ta
MEAN AEN. Av kot Kamola aro ta véa HéAN AEM tou TUAUATOC £XOUV XPNHATOS0TOUEVA TIPOYPAUOTA,
TIOAAEG QIO TIG EPEUVNTIKEG IPOTACELS TTOU £xouVv urtoPAnBei mpo Sietiag oto mAaioto tou Mpoypdupatog
Evioxuong MeAwv AEM amo to EAIAEK, Aoyw pelwuévng XxpnHatodotnong Twv AvBpwrioTikwy Emetnuwy,
ol TMPOTACEL; aUTEG O ypnuotodotnOnkav mapd To uPnlod mocootd BabuoAdyncrng Toug amo TIg
Eritpomnég AEloAdynong.

OL npoomadBeteg Slekdiknong supwmaAikwy 1 AAAWV TipoyPAUUATWY Ba CUVEXLOTOUV EVTOTIKOTEPO TNV
enopevn Sletia, kabwg paiiota amno tov lovvio Ttou 2023, mapxetal péow EAKE dpeon mAnpodopnaon yla
TipOoYyPAU AT gYYUG TwV MEdiwY Twv AvBpwriotikwy Emtotnuwy. H dnuoupyia ek pépoug tou 1I6puipatog
evog Mpadelou Yrootrpléng (texvikng, cupBouAeuTIKAG) Twv peAwV AEM Ba evioyu e MEPALTEPW TLG OTIOLEG
TpooTabeleg Twv ueAwv AEM tou TurApatoc.

Mo tnv €€elpeon MOPwWV OKOMEVOUNE evtog Tou 2024 va mpowBnooupe SpAcEL yla evioxuon Twv
£006wWV amod MNYEC, Omw¢ uAomoinan Bepvwv oxoleiwy, Taxlppubuo MPOYpaUUa EEVOYWV.

Qotooo eival amapaitntn n cuvdpoun tou TUAUATOG HECW Tou Taktikol lMpoumoloylopol yla Tnv
KAAUYN TWV TAYLWY avaykwy Tou Kat Thv mpoadopd uPnAng motdtntag onoudwv otoug hoLTNTEG Tou.

O nMpoodLlopLlopog Twy evepyelwv BeAtiwong, Tou XpovodLaypapatog Kal Twv UTIEUBUVWY KataypadeTal
AEMTOUEPWG OTOV TTiVaKA TTOU aKOAOUBEL:



2. Zx€61o Apdong (Mivakag 1)

ANATKAIOI NOPOI
STOXOI . En'i':'szr:ﬁ e v YNEYOYNOTHTEZ | ypono (AvBpWMLVO
SYSTASEIS (TL QVa£VOULE vl PETEL ME YA | (Molog avahapBavel | \jarpAMMA|  Suvapiks,
TETUXOUUE;) VA TIETUXOULE TOUG KaBe evepyela;) (Néte;)  |owovopikoi opot,
oTOXOUG;) .
UALKQ, K.a.)
1. With an increase in resources and 1.1 E€aodaiion 1.1.1 KatdBeon rZ Tunuarog, 12/2024 | Taktkog
especially staff numbers, there could be a | ypnuatoddétnong amno to OLKOVOULKWV QLTNUATWY Mputaviko MpolmoAoylopog
further increase in diversification of MavemnoTth Lo Tpog To MNavemoTuLo JupBouUAlo,
assessment (This recommendation is Yroupyeio
addressed to the University Governance). 1.2 E€aodaAion véwv 1.2.1. MpooAnYelg 2 TuAuarog, 12/2024 | TakTikog
Béocwv pehwyv AEN ASaKTIKOU MpoowTtikoU | MpuTaviko MpolmoAoylopdg
JupBoUALo,
Yrnoupyeio
2. Future revision of the study 2.1 Emkatporoinon tou MNN2 | 2.1.1 OhokArpwon 2 TuAuarog, 12/2024 | TakTkog
programme could be an opportunity to LLE OTOXO TNV OAOKANpwWON oxedlacpou véou MNNZ Mputaviko MpolmoAoylopdg,
consider whether increasing the number | Twv omoudwv evtog JupBoUALo, Xpnuorodotnon
of ECTS per module or reducing contact TE00APWY ETWV OAAA KAl TNV Yrnoupyeio pMéow EZNA
hours., as .weII a§ diversi.fying modes of (XT[O(SOT,LKC')TSpr] oUvGec}m ru’)v 2.1.2 NpoohAbELS [z TroTo, 12/2024 | Taktkéc
examination, mlgh't assist students to dolTtnTwv Ue to aYTLKELuEVO ABaKTIKOD TTPosWTKoD | MpUTavikd Mol oAOYLOUAC,
complete more quickly. toucl(osutvaptam ’ SUpBOUAL, Xpnuatos6tnan
halnpara, cuyypadn Yroupyeio péow EZNA
£pyooLwv)
2.2 30véeon tou NNI petnv | 2.2.1 Alebpuveon twv 2 TuApatog 12/2024 | AbakTiko &
ayopd gpyaciag OUVEPYAOLWV i ALOIKNTIKO
avalitnon véwv T(POCWTIILKO
OUVEPYOOLWV UE TUAUATOG
KOLWVWVIKOUG ETAPOUC
2.2.2 Evnuépwon twv lpadeio NPaKTIKAG 12/2024 | ASOKTIKO &
doltnTwv yLa ta odpEAn Aoknong ALOIKNTIKO
ard TN CUUUETOXI TOUG T(POCWTILKO
oTO POYPAULA TuAUATOog
MpaktikAg Aoknonc.




3. We have noted the lack of 3.1 E€aoddalion vEwv 3.1.1 Mpoknpuén véwv Y TuAuarog, 12/2025 | TakTikog

replacements of key members of staff B£oewv pehwv AEMN Béocswv pehwv AEN Mputaviko MpolmoAoylopdcg

which has led to key areas of study JupBoUALo,

having no member of staff engaged in Yrnoupyeio

teaching and research (such as Ottoman

Rule, Balkan Studies, and post-Byzantine

Archaeology and History of Art).

Considering the importance of loannina

for the Balkan region during Ottoman

rule, these are important omissions,

though we must stress that these are not

the result of departmental decisions but

of lack of funding.

4. The budget of 2021 for research 4.1. E€aodahion 4.1.1 KotaBeon rZ TuAuarog, 12/2025 | Taktikog

projects amounts to the sum of 28,000 OLKOVOULKWV TIOPWV Kol OLKOVOULKWV QLTNUATWY Mputaviko MpolmoAoylopog

Euro, which is too small to cover the costs | CUMMANPWHOTIKAG o€ MaveEMIoTALO Kot JupBouUAlo,

required for carrying out research and XPNHatodotnong Ynoupyeio Ynoupyeio

excavation (This recommendation is

addressed to the University Governance).

5. Although research is encouraged, the 5.1 E¢€aoddalion véwv 5.1.1 NpooAnyn véwv rZ TuAuarog, 12/2025 | Taktkog

workload related to teaching does not Béocwv 1000 EKTAKTOU 6GO peAwv AEN Mputaviko MpolmoAoylopdg,

always allow members of staff to take full | kot pévipou 8idaktikov JupBoUALo, Xpnuorodotnon

advantage of all research opportunities. TIPOCWTTILKOU Yroupyeio péow EXNA
5.1.2 NpooAnwin Y TuAuarog, 12/2025 | TakTikog
EKTAKTOU SLEAKTIKOU Mputaviko MpolmoAoyloudg,
TipoowrikoU (mpoypapua | SupBouAlo, Xpnuorodotnon
EZMA) Yroupyseio péow EXNA

6. We recommend that new academic 6.1 E€aoddalion véwv 6.1.1 MpooAnyn véwv Y TuAuarog, 12/2025 | TakTikog

positions be allocated to the Department | Béocwv HOVIHOU SL8AKTIKOU | peAwv AEN Mputaviko MpolmoAoylopdg,

beyond the replacements for outgoing TIPOCWTILKOU JupBoUALo, Xpnuorodotnon

academic staff that are close to Yroupyeio péow EXNA

retirement age.




7. We are concerned about the recent 7.1 E€aodalion 7.1.1 KatdBeon AteuBuvteg 12/2024 | TakTkog
reduction of funding in equipment, XpnUatoddtnong ya OLKOVOWLKWV QLTNUATWY epyaotnplwy, M MpolmoAoyloudg,
library books, and online resources and e€omALopo Kat BLBALa yla TNV pounBela TuAUatog Xpnuorodotnon
databases, to support research and EPYOOTNPLOKOU péow EZNA,
teaching, and a well- developed virtual £PELVNTLKOU £€OMALGHOU Mpoypappa
learning infrastructure: this reduction Ko BLBALwv amo tov Anpociwy
may have adverse long-term effects. For Taktko MpolmoAoyLouo Emevbuoswv.
example, the lack of subscriptions to 1 To Mpoypapua
JSTOR and EBSCO for the Arts and dnuoociwv emevéloswy
Humanities is a major gap and there is
only limited funding for new books. In
addition, a modest budget for the
purchase and maintenance of
archaeological equipment would be very
useful: e.g., differential GPS, total station
or BLK laser scanner, a drone, good
cameras and remote sensing equipment.
8. We encourage the University to further | 8.1 E€¢aoddiion 8.1.1 KataBeon AteuBuvteg 12/2024 | TakTikog
support the Department’s laboratories XpPNHatoddTNong Héow OLKOVOWLKWV OLTNUATWY epyaotnpiwy, MpolmoAoyloudg,
(of Byzantine History, of Archaeology, of | katdBgong olkoVouLKWV yla TNV pounBela YrievBuvol Xpnuorodotnon
Folklore Studies, of Pre-Industrial QLTNUATWY yLo TV £pPyQOTNPLOKOU ouMoywy, 2 péow EXNA,
Technology, of Oral History and Life npounBela epyactnplakol EPELVNTLKOU €EOMALOMOU | TUAUATOG Mpoypappa
Stories, the IT laboratory, and the £peLVNTIKOU £€omALOpOU Kol | ard tov TOKTIKO Anpoociwv
laboratory for the visually impaired) and | tnv evioxuon twv cuAoywv | MpolmoAoyloud 1 to Enevéuoewv.
museum (Museum of Casts and Copies of | Tuuatog amnod tov TaKTIKO Mpoypappa Snuociwv
Works of Ancient Art, Folklore Museum MpoUmoAoylopd 1 to enevéuoewv
and Archive, and the Museum of Press). MNpoypappa Snuociwv
enevoloEWV
9. We encourage the University and 9.1 E€L.ooppomnon tng 9.1.1 Abénon tng EBE 2 TuAuatog 12/2024 | TakTIKOG
Department to explore additional ways to | avaAoyiag S16a0KOVIWY- Enavanpoobloplopog MpolmoAoylopdcg
mitigate the effects of very high student SL6aokouEVWY TWV CUVTEAECTWV
numbers and to support students who Baputntag twv
are not as highly engaged with their paBnuatwv eldikeuong
programme of study. 9.1.2 NpooAnPelg pedwv | I TuAuarog, TOKTIKOG
AEM MpuTavIKO 12/2024 | NpoUmoloylopdc,
JupBoUALo, Xpnuorodotnon
Yrnoupyeio péow EXNA




9.2 XwpLlopog Twv Tunpatwy | 9.2.1 NpooAnyelg Y TuAuarog, 12/2025 | TakTikog
O€ UIKPOTEPA aKpoaTHpLa ALSAKTIKOU TPOCWTTKOU Mputaviko MpolmoAoyloudg,
JupBoUALo, Xpnuorodotnon
Yrnoupyeio péow EZNA
9.3 Arntodotikr Stoxeiplon 9.3.1 EvBappuveon twv ALSaKTIKO 12/2024 | AbakTtikod
Kal dlteuBétnon doutntwv va alomoovv | Mpoowriko, T(POCWTILKO TOU
npoBAnUaTwWyY Twv doltntwy | TG duvatdtnTeg Tov toug | JUpBoulotl TuAuarog,
TLAPEXEL O KAVOVLIOMOG yLa | Zoudwv Akadnuaikot
™ SleuBétnon Twv JupuBoulot
TpoBANUATWY aAAd Kal Ymoudwv tou
Tou oUUPoulou Iroudwy TUAUATOG
10. We encourage the Department to 10.1 Zuvbeon tou MNZ pe 10.1.1 Akadnuaikn MéEAn AEMN 12/2024 | AlSOKTIKO
further consider the key issue of NV ayopad epyaciog npwtoBoulia T(POCWTILKO TOU
transferable skills in their design and ETIAYYEALOTIKNG TuAUATOog
organisation of studies, and to articulate otadlobpopiog
them to students, so as to improve doltnNTwv/TpLWV Kat
employability. anodoitwv
10.1.2 Evnuépwon twv YrievBuvog 12/2024 | AbakTtikod
dourtntwv yla ta odpEAn MPaKTIKAG AoKNoNg T(POCWTILKO TOU
ortd TN CUUUETOX TOUG lpadeio NpaKTIKAG TuAUATOog
OTO POYPOUHA Aoknong
MpaktikAg Aoknonc.
10.2 Evioxuon twv 10.2.1 Huépeg MéEAn AEM, AAZTA 12/2024 | AlSOKTIKO
OTPUTNYLKWY CUVEPYOOLWV EVNUEPWONG T(POCWTILKO TOU
pe tnv Torkn Autodloiknon | emayyeAUATIKAG Tunuartog, AAZTA
Kal dAoug tomikoU¢ dopeig | otadlodpopiag
doltnNTwv/TpLWV Kat
anodoitwv
11. The Department should further 11.1 30vbeon tou MNZ pe 11.1.1 Tougag 5/2023 ALSaKTIKO
consider whether the Methodology of TNV ayopad epyaciog Enavanpoobloplopog Apyxatohoyiag kot T(POCWTILKO TOU
Excavation module should be made TIEPLEXOUEVOU TOU lotopiag tng Téxvng Touéa

compulsory.

paBnuatog, cuvdeon Ue
OUUUETOXNA
SLdackouévwy tou Topéa
apxatoloyiag oe
avaokadn eviog

Apyatohoyiag,
TOKTLKOG
MpolmoAoyloudg,
Mepudépela
Hrneipou




MavemotnUoUTToANG
(AoupouTn)




3. MapakoAoUOnon AnoteAeopdtwy (Mlivakog 2)

BAOGMOZ
2Y2ITAZEIZ MPATMATOTOIHOEIZEZ ENEPTEIEZ ENITEYXOENTA ANOTEAEZMATA | ENMITEY=HZ
STOXQN (%)
1. With an increase in resources and especially staff 1.1.1 NpooAnelg peAwv AEN 1.1 E€looppomnon tng avoloylog 50%
numbers, there could be a further increase in diversification S516a0KOVTWY SLEACKOUEVWY
of assessment (This recommendation is addressed to the
University Governance).
2. Future revision of the study programme could be an 2.1.1 OMokAnpwon oxedlaopol véou 2.1. Emukatporoinon tou MNZ pe 90%
opportunity to consider whether increasing the number of nnz 0TOXO TNV OAOKANPWON TWV
ECTS per module or reducing contact hours, as well as OTIOUSWV EVIOG TECOAPWYV ETWV
diversifying modes of examination, might assist students to 2.1.2 NpooAiPelg Adaktikoy OAAG KL TNV oS 0TIKOTEPN
complete more quickly. T(POCWTILKOU olvdeon Twv doLTNTWV UE TO
OVTIKELPEVO TOUG (OEULVapLAKA
pobnuata, cuyypadr epyaciwy)

2.2.1 Atelpuvon TWV CUVEPYAOLWV N 2.2 30vbeon tou MNZ pe TNV ayopd 50%

oavalAtnon VEWV CUVEPYOOLWY UE epyaoiag

KOLWVWVLKOUG ETALPOUG

2.2.2 Evnuépwon Twv doltnTwy ylo

Ta 0p£EAN QMO TN CUMKETO)XT TOUG OTO

mipoypappa Mpaktikng Aoknong.
3. We have noted the lack of replacements of key members | 3.1.1 Mpoknpuén véwv Bécewv peAwv | 3.1 MooOTIKN KOL TTOLOTLKNA 50%
of staff which has led to key areas of study having no AEMN ETIAPKELA SLOAKTLIKOU TPOCWTILKOU
member of staff engaged in teaching and research (such as
Ottoman Rule, Balkan Studies, and post-Byzantine
Archaeology and History of Art). Considering the importance
of loannina for the Balkan region during Ottoman rule, these
are important omissions, though we must stress that these
are not the result of departmental decisions but of lack of
funding.
4. The budget of 2021 for research projects amounts to the 4.1.1 KataBeon OLKOVOULKWY 4.1 E€0odAALON OLKOVOULKWY 50%

sum of 28,000 Euro, which is too small to cover the costs
required for carrying out research and excavation (This

LTNUATWY o€ MAVEMLOTAULO KOl
Yrnoupyeio yla thv evioxuon tng
£PEUVOC KAl TWV avaokadwv

TIOPWV KAl GUUITANPWUATLKAG
Xpnuotoddtnong




recommendation is addressed to the University
Governance).

5. Although research is encouraged, the workload related to | 5.1.1 MpooAnyin véwv pehwv AEN 5.1 Moocotikr enapkeLa SLEOKTIKOU 50%
teaching does not always allow mern.bers of staff to take full 5.1.2 MpooAnPn EKTAKTOU BLOAKTIKOD TIPOCWTTILKOU
advantage of all research opportunities. \ ,
TIPOCWTILKOU (Ttpoypaupa EZMA)
6. We recommend that new academic positions be allocated | 6.1.1 MNpooArYPelg S18aktikol 6.1 MoocoTikr eMAapKeL SLEOKTIKOU 50%
to the Department beyond the replacements for outgoing T(POCWTIILKOU T(POCWTILKOU
academic staff that are close to retirement age.
7. We are concerned about the recent reduction of funding 7.1.1 KatdBeon OLKOVOULKWY 7.1 E€aoddalion xpnuatodotnong 60%
in equipment, library books, and online resources and QLTNUATWY yLa Thv pounBeta yLo ToV €€0TALOUO TWV
databases, to support research and teaching, and a well- EPYOOTNPLOKOU EPEUVNTLKOU epyaotnplwv
developed virtual learning infrastructure: this reduction may | g€omAlopou kat BBAiwvV anod tov
have adverse long-term effects. For example, the lack of Taktiko MpolmoAoyLlopo f To
subscriptions to JSTOR and EBSCO for the Arts and Mpoypauua Snuociwv emevdloswy
Humanities is a major gap and there is only limited funding
for new books. In addition, a modest budget for the
purchase and maintenance of archaeological equipment
would be very useful: e.g., differential GPS, total station or
BLK laser scanner, a drone, good cameras and remote
sensing equipment.
8. We encourage the University to further support the 8.1.1 KatdBeon OLKOVOULKWY 8.1 E€aoddalion xpnuatodotnong 50%
Department’s laboratories (of Byzantine History, of OLTNUATWY yLlo TV ipopnBeta yla Tov £E0TALOUO TWV
Archaeology, of Folklore Studies, of Pre-Industrial EPYOOTNPLOKOU EPEUVNTLKOU epyaotnplwv
Technology, of Oral History and Life Stories, the IT g€omAlopol and tov TAKTLKO
laboratory, and the laboratory for the visually impaired) and | MpoUnoAoylopud ) to Npoypaupa
museum (Museum of Casts and Copies of Works of Ancient dnuoociwv emevéloswy
Art, Folklore Museum and Archive, and the Museum of
Press).
9. We encourage the University and Department to explore 9.1.1 Abénon tng EBE 9.1 Meiwon tou aplBuol Twv 100 %

additional ways to mitigate the effects of very high student
numbers and to support students who are not as highly
engaged with their programme of study.

gloayBéviwy doltntwy




10. We encourage the Department to further consider the | 10.1.1 Akadnuaikn nmpwtofoulia | 10.1 UvSeon tou MNZI pe TV ayopd 70%
key issue of transferable skills in their design and ETAYYEALATIKNG oTadloSpopiag epyaoiag
organisation of studies, and to articulate them to students, | ¢olrtntwv/TpLWV Kat amodoitwv
so as to improve employability. 10.1.2 Evnuépwon twv doLtntwv
yla Ta opEAN amod T CUPHUETOXN
TOUG OTO TIPOYPOUUA MPAKTIKAG
Aoknong.
10.2.1 Huépeg evnuéPWang 10.2 Evioxuon Twv oTpaTnyKwy 60%
ETAYYEALATIKNG oTadloSpopiag OUVEPYOOLWVY HE TNV ToTuKA
dolrtnTwv/TpLwv Kal anodoitwyv Autobloiknon kal aAAoug TomikoUg
dopeic
11. The Department should further consider whether the 11.1.1 Enavanpoodloplopdg tou | 11.1 0vSeon tou MMNZ pe tnv ayopd 100%

Methodology of Excavation module should be made
compulsory.

TLEPLEXOULEVOU TOU HaBNUOTOG,
OUVOEGN TOU HE OUUETOXN TWV
SibaokouEvwy tou Topéa
apyaloloyiog og avaokadr evtog
NG Navemotn o UmoAng
(AoupouTn)

epyaoiag
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